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BISTORY OF THE CASE

The Complainant is Dr. Ronnalie Howard, who, at the {time
of the filing of the original complaint resided a2t R.D., £5,
Butler, Pennsylvania 16001, and who presently resides at Wilson
College, Chambersburg, Pennsylvania 172C1.

On June 8, 1871, Complainant filed a Complaint with the
Pennsylvania Human Relations Commission against Slippexry Reck
State College and its president, Drx. Albert A, Watrel, alleging
a violation of Section L(a) of the Pennsylvania Human Relations
Act, Act of Ceotober 27, 1955, P.L. 744, as amended, 43 P.S.
Sections 951 et sag., which is of & continuing nature snd which
hag persisted up to and including the present time, in that
respondent has in the pest and continues to the present to mrin-
tain employment policies and practices which digcriminate againsct
femnzles as a class iun the hiring, promoticn and sclection for
professional employment positions. The Complaint further allegesi
respondent utilizes arbitrary policies and practices to alter the
eriteria in evaluvation of cendidates for higher faculiy and

administrative vesitions which have a disvarate effect on female

candidates.
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On June 5, 1972, complainant filed an Amended Complaint
alleging discriminatory practices in vioclation of Section 5(a) of

the Pennsylvania Human Relations Act, supra, in that the respond-

ent's policies and practices for recrultment hiring, classifi- !
compensation, _
cation,/promotion and granting of other pr1v1leges cf employment
for professional and administrative staff members discriminate
against women as a ciass because of their sex, and that as a

result of such discriminatory practices women as a class are

disproportionately overly-represented in the lower levels of

professional and staff positions and under-represented in the

higher levels of professional and administrative positions. The

Complainant further alleges that the respondent continues to
limit the ecmployment of women by applying arbitrary policies and
practices which alter the criteria for hiring and for evaluating
candidates for full-time, permanent and higher level positions,

and which have a disparate effect upon female candidates as a

class because of their sex. The Amended Complaint is in the

nature of a pattern and practice action as same is defined by
the Pennsylvania Human Relations Commission and 1s intexpreted to,

I
l
|
allege that a pattern and practice of sexuval discrimination is f
‘ i
charged against the respondent in the aforementioned areas. ;

1

An investigation into the allegations of both the original

nd amended complaints was made by representatives of the

Pennsylvania Human Relétions Commission and @ determinztion was
ma&e that there was prcbabkle cause to credit the allegations of !
the complaint

Thereafter, attempts to effectuate an amicahle setilement’
of the complaint being unsuccessful, the Commission scheduled a
public hearing for the presentaticn of evidence in the case. On

.

August 16, 1972, subszeqguent to the notice of a public hearing,

an answer to the original and amended complaints was filed by
espondents wherein all allegations of the illegal discriminatory:

acts were gencrally denied,




ions of law:
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The public hearing was convened at the meeting rooﬁ of
the Friendship Savings and Loan Associatiog'Building, 126 South
Main Street, Butler, Pennsylvania on Thursday, September 28, 1972
and édditional testimony was taken at the YWCA meeting room;

120 West Cunningham Street, Butlei, Pennsylvania on Friday,’

September 29, 1972.

The hearing was conducted by a hearing panel consisting
of Commissioner Robert W. Goode, presiding, Commissioner
Elizabeth M. Scott, and Commissioney John P, Wisniewski.

The case in support of the complainant was presented by

Attorneys Jay Harris Feldstein and Mark Senick, Regional Counsel
for the Pehnsylvania Human Relaticns Commission, who called seven :

witnesses to testify in support of the allegation.

The case for respondent was presented by Joseph J. Pass, !
Jr., Esquire, counsel for Slippery Rock State College and Dr.
Albert A. Watrel, who called four witnesses to testify for the

defense.

The hearing conmissioners recomuend, on the basis ¢f the

evidence presented at the public hesaring, that the Commission find

in favor of the complainant on certain counts and in favoxr of the;
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respondent on certain counts, all of which findings will be later

enumerated, and make the following findings of fact and conclus-
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FINDINGS OF FACT

1. Complainant is Dr. Ronnalie Howard, who resides at

Wilson College; Chambersburg, Pennsylvania 17201.

2.- Respondents are Slippery Rock State College and Dr. !
Albert A. Watrel, President, Slippery Rock, Pennsylvania 16057.
3. The allegations of the Complaint deal with a charge

o A

that respondent discriminates against women in recrultment,

hiring, classification, compensation, prometion, and granting of

other privileges of employment for professional and administrat-

ive staff and that such alleged discriminatory practices result
. . |
in women, as a class, being disproportionately overly-represented

in the lower levels of professional and staff positions and %
i

i

under-represented in fhe higher levels of profesgional and
administrative positions and further alleges that the employment
of women is 1imited by fespondents applying arbitrary policies
and practices and applying disparate criteria for evaluating
candidates for full-time, permanent and higher level positions.

4. As regards other privileges of enployment: Although

we find certain instanceg where femalcs were given slightly
.smaller'monetary stipends for travel and meeting expenditures,
such facts do not necessarily 1eéd to the conclusion that the
smaller amounts were given bhecause of their sex and are not
xtensive enougg to make a Ffinding of discrimination in privi-

legeé of employmant. '(Tw72 through 74, 132 through 136 and 14¢

through 154) !

5. As regards promotions: Although we f£ind there may
be occcasional instances of failure to either promote & woman
when she was qualified for a promotion or instances where &

male who is in some regard less gualified than a female is given

Sl




by

a promotion

individuals.
6.

A,

are not sufficiently pervasive in respondent‘s‘overall activities
as to warrant a finding of pattern and practice discrimination in
the areas of promotion and can and should be dealt with by

individual complaints filed by the aggrieved individual or

-

and the woman is denied that promotion, such examples

i
!
i
i

As regards . compensation:

A female, Dr. Copeland, and a male, Mr. Boykin,
were both hired on August 22, 1870, by respondent's
Modern Language Department as Assistant Professors.
Both had obtained their Master's Degrec at the time
of hire. Mr. Boykin's starting salary was $10,200.00
and Dr. Cepeland's starting salary was $9,720.00. Fox
the 1971~72 academic vear, Dr. Copeland's salary was
$10,2C00.00 and Mr. Boykin's salary was $10,750.00.
(T-21, 22, 23 and 330)

At the time Dr. Copeland and lr. Boykin were hired by
respondent, Mr. Boykin had more teaching experience 1
than Dr. Copeland and he was recommended for a higher;
salary by the Department Chairman, who, at that time
was a female. (T-329) :

A female, Miss Woston, was hired by the Sociology
and Anthropclogy Department for the fall term, 1970
for a salary of $10,720.0C. A male, Mr, Sovan, was
hired in the same department in the fall of 1271 for
a salary of $11,240.060. At the time of Mr., Sovan's
employment, Miss Weston had one year's toaching
experience and her salary for the fall of 1971 was
raised to $11,240.00. When both Miss Weston and Mr.
Soven were hired, they had master's degrees and were
hoth Hired as assistant professors. {(T-23)

A Ffemale, M. K. Rentel, was ecnploved by the Music :
Department in 1563 and presently helde the rank of
assistant profezsor. A male, G.B, Barksdale, was
hired by the Music Department as an assistant ©o
professzor in 196% at a salary of $10,720.00. In 197G,
My, Barksdale's salary was $11,240.00 and ls. Bentel's
salary was $10,200.00 with six years more teaching :
expsrience than HMr. Barksdale. (T-24 and 24)

b

Six associate professors were hired by respondent's
English Department for the 1969-70 academic year. §
one male was hiraed at a salary of $13,0700.00, four i
males vere hired at the salary of $11,3800.00 and one
female, Dr. Ronnalie Howard, the instant complainant,
was hired at a salary of $11,240.00. At the time of
hire, all six had obtained their doctorate degrees and
r. Howard was the only one of the six who had

i
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- both had master's degrees. (T-218, 219)

X.

M,

Later

These

-

published a book. The salaries which were accepted
by the six new employees were the exact amounts
which were recommended by Dr. Daniel Marder, then
Chairman of the English Depariment, and the same
salaries which were offered, indicating that there
were no negotiations. (T-25 through 28, 458, 69 and
Exhibit XK)

* (1}
A male Ph.D., Paul Maritosis, was hired for the
1972-73 academic year in the Department of Economics |
as an associlate preofessor with a salary of $13,680.00.
A female with a bachelor's degree was hired at the .
same time, at the same rank, for the same salary.
(T-216)

A female with a master's degree was hired in September
1871, by the Department of Speech and Theatre, as an |
assistant profescorx at a salary of $10,720.00. A
nale, with a2 master's degree, was hired for the same
department in January, 1872, as an instructor at a
sazlary of $10,206.0C. (T-217, 218)

In 1969, the Department of Piclogy emploved a female,
Dr. Patricia Archibald, at the rank of associate
professor and the same department employved a male,
Dr. Poglass, in 1970, at the rank of assistant pro-
fessor. At the time of hire, both had obtained theilr:
doctorate degrees. (T-218)

|
|
|
i
i
!
|
!
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Two persons were employved by the library in 1966. A
male, Mr. Kolbow, was employed as an assistant pro- !
fessor. A female, Miss Edna Xing, was employed :
as an associte professor. At the time of employment |
In 1967, two fewmalcs and one male, all with master’s f
degrees, were hired by the Department of Physical
Education and the present salaries of the two females:
are $600.00 higher than the present salary of the !
nale. (T-218%) i
& husband-wife team of Mr. and Mrs. Singleton, both
with the same degree, were hired as instructors with
the wife making $10,200.00 and the hushband making
$8,200,00. (T--220) '

The average male salary for full vrefessors for the

197172 academic year was $17,309.00 and the average
female salary f9€7§ull professors for tho same year

was $16,440.00.7%/ (Exhibit C and T-36)

The average male salary for an asseciate professox
for the 1%$71-72 academic ycar wasz $14,071.00 and the

average female salary for*?gqociate nrofessor for the
same vear was $13,042.00.7 2) (Exhibit C and T-36)

1

referred to as "Baritousis" (T-288) E
averages include administrative staff personnel. ﬂ%92
i
13
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*{3) (T-37, 38 and Exhibit C)

The average male salary for an assistant professor for!
the 1971-72 acadenmic year was $11,257.00 and the |
average female salary for agsjsﬁant professor for the
same perlod was $11,073. 00 *{2) {Exhibit C and T-36,

The average male salary for an instructor for the

1871-72 academic yvear was $92,436.00 and the average
female salary for an instructor for the same period !
was $8,803.00. * (2) (Exhibit C and T=-37)

Although some salary differentials in favor of male
instructional staff can be explained in terms of length
of teaching experience and other criteria, the overall
pattern reflected in the above four sub-paragraphs |
indicate that females -- as a class -- are victims of |
a pattern and practice of underpayment.

The high and low salaries in the reqpondent s instruc-:
tional faculty for the 1971-72 academic year were: '

Assistant Professor Instuctor

Male $9,266.00-11,800.00 Male $6,820.00-9,720.00
Female 9,260.00-11,800.00 Female 8,000,00-9,720.00

Professor hssoclate Professor

Male 13,680.00-23,478.00 Male 11,800.00--15,780.90
Female 15,080.00-18,060.00 Female 11,240.0G0-14,360.00

Again, although individual discrepancies in favor of
nales may be explained by criteria, including, but not:
limited to, teaching experience, the overall pattern '
of salaries,is reflective of a pattern of salary dis- |
crimination against female instructional staff. ;

As regards classification:

L
|
As of the 1971-72 academic vear, 19,83% of the Slippery

Rock Inctructicrnal staff was female and 80.16% was
male. (Exhibit Z.)

24.75% of &1l male instxuctional faculty at Slippery
Rock State Collage *{4) are full professors. These
are 73 male full professors and 69 have their doc-
torate degrees. 6.84% of all females teaching at
Slippery Reck State Collegs ara full professors. .
Yhere are 5 female full professors and all have their
doctorate degrees. These statistics and the following:
statistics in this line are relevant fox the 1971-72
academic year. (1-31, 32)

40% of all mdlh instructional Fa?u1ty momboers of res-
pondcnts are assoclate professor which comprise 118
male associate p\ofﬂssovq of xhom 64 have their

ae avoracoq incinde administrative staff personnel. (T.29)
se salaries do not incliude administrative staff.(T-92,93)
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*(5)

Instructional faculty is defined here and as uscd hereaf-

0 29.15% of all male instructional faculty members of

'y

LYY

doctorate degrees. 17.8% of all female instructional faculty
mesnbers of respondent are associate prpfessors which coamprise
13 female assocliate professors, of whom 8 have their
doctorate degrees. (T-32)

respondent are assistant professors comprising 86
males injthis position. 4%.31% of the female instruc-
tional faculty members of respondent are assistant
professors, which comprise 19 females in this position;
(T-32, 33)

There are 143 males and 21 females at Slippery Rock
State College who have doctorate degrees. 23% of the
males with doctorate degrees are either full profes-
sors or associate professors and 62% of females with
doctorate degrees are either full professors or asso-
ciate professors. {(T-33, 34)

Five female full professors have doctorate degrees or
100% of the females in that rank. *(5) (T-44 and Ix- |
hibit D) ' '

56 male full professors have doctorate degrees, or
92.65% of all male full professors. (T-44 and Exhibit
D)

8 female associate professors have doctorate degrees,
or 61.55% of all females holding that rank. (T-44
and Exhibit D) - :

60 male associate professors have doctorate degrees,
or 62.5% of all males holding that rank. (T-44 and
Exhibit D) :

i
1
|
!
|
§ female assistant professors have doctorate degrees |
or 22.85% of all females in that rank. (T-44 and BEx-
hikit D) ;
i
!
i
i
i
1

10 male assistant professors have doctorate degrees
12.67% of all males in that rank.

17.64% of all female instructors at Slippery Rock
have only & bachelor's degrce and 25% of all nale
instructors at Slippery Rock have only a bachelor's Z
degred. (T-45 and Exhibit E) . i

With the exception of the rank of associate professors
where 1% more males have doctorste degrees than fe-

males, the females seem to be higher qualified, as a
percentage equivalent, in the vanks of fuvll professor
assistant professor, and instructors than do the males
which would indicate, on a pattern basis, that past ‘
procedurcs and practices in ranking initizl hires of :
females has tended to discriminate against thoem as a

5
CLdss.

t
f
E
1

t

ter to mean the Four catesorvies of full professor, a&sso-

ciate professor, assistant professor and instructor.

The percentages in this sub-paragraph and those immedia-
tely following refer to the percentsges of doctorate de-

grees in that particular instructicnal classification. i
{Exhibit H)

I
w
|
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N. Women comprise 4% of the chairpersons of the 26
instructional departments at Slippery Rock State
College. (T-63 and Exhibit I}

0. 42 Persons comprise the Slippery Rock State Cecllege
administrative staff, of which 3 are women; one an
assistant to the vice president one the assccilate
director and one as a coordinator. 92.85% of the ad-
ninistrative staff is male and 7.1% is female. (T-64,
Exhibits J and L) o :

P. There is no finding of a pattern of discrimination in
the Slippery Rock Administrative staff although it
must be noted that greater diligence could have been
used by persons responsible for hiring in that area
to ensure more female representation and this item
will be discussed in greater length in the "hiring"
section of these Findings of Fact.

8. As regards recruitment and hiring:

A. There presently exists 26 instructiocnal departments
at slippery Rock State College. (T-50)

B. The following chart is used as was introduced into
evidence at the public hearing and explained by foot-
notes:

*
Fenale, Fh.Ds at (6} Female FPh.Ds *{7)
Department ' Slippery Rock - gradvated
Educaticnal .
bogychology &
Guidance ~ None 25.60% (T-102}
.Jl~
Recreation None 25%
Philosophy _ None 18.23%
Political Science None - B.8%
Chemistry None 6.82%
Geograpiy. Hone 5.58%
Phaysics None . 2.0%
Geology None 2.47%

Showm as the percentage of Ph.Ds in that particular department
at Slippery Rock. (Exhibit M) '

Shown as the percentage of female Ph.Ds graduated in that
particular discipline over the 10 year period, 1260-1969,
in all the public and private colleycs and ursvoersities in
the United States Dept. of Health, Dducation and Welfare

and reported in bullectins of the Burecau of Bducaticnal ;

rResearch and Develomment and the National Center for Edu-
cational Statistics, Washington, D.C., United States Governs
mant Printing Officse, The conseative bnlletins from whilch
these original data were obtained are located in the Wilson:
Library document division. (ExhibitG)
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*(9)

‘ Female Ph.Ds at *(63 Female Ph.Us 8{7)
Department Slippery Rock graduated ;
Spacial Education - None 36.05% &) .F
English g.33% *{9) 24.09%
2t None 25.80%

Health Science | None ‘ 7 ' - 29,55%

Library Science None - 27.14%

Secordary Fducaticn  None 15.94% -

Elementary Lducation 28.57% 138.28%

Music | | None 13.51%

Sociclogy and

Anthropology None 19%

Speech and Theater . None ‘ 15.87%

Mathematics None ' 6.46%

History 10% 11.71% n

BEconcinics and

Pusiness None 5.62%

Biology 20% . 20.27%

Modern Tanguages 503 | 31,703

Psychology : 33.33% 25.04%

Cx:m‘minications 50% ' 17.7%

Physical Fducation 45,45% 28.38% *(10)
It is to ke noted that a ; the partmu,i.rr categories oncomoassed by the
title, "Special Educztion” msy not be applicable to the instant Tresponc-

ents course of instruction. (T-110 through 120) ;

. . . F
.This percentege resulls m'vn the inclinsion of one farale Ph.D. in the
"B wglish Deparimant, Dr. zaboth Curry, who, at the tine of this hear--
ing had been diemissed ET'cm erployment by the respondent, (1-~55-56)

#(10) Tt is “o be noted that the final colwm in each instance in this chart

represents the famle Ph.D. cx%d_m oz in each digcipline fer the 10
. year poriod and not the a : i of fenale Th.Ds during that time.
Mvaeilability would, by definition, 3,‘1':':111-'19, acire fopale DDt who carned
‘chm.r clegreas 12 ior to 1960 and would not necessarily :mclx de all fauwzls
Ph.D qgradvates dur ing the 1960-19692 pericd. The Jarguage bncluded at
the bottom of Iwhibit G and es read into the recornd at T-138 way fur-
ther illuminate the murky avca of availas ‘mlm:w, zs it is thorein statex
“A recent study (The Weman Doctorate in America by Helen Astin) indica-
ted that 91% of women doctorates vere working, 81% of them full time. |
79% had not interrupted their carcers in the 10 yezrs aftex chtaining
the doctorate. Only Bl% of all men are in the labor force. Of men
with doctorates, only 69% work full time in their fields of study.”
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C.. The percentage of male and female instructicnal staff
at Slippery Rock State College dcoes not significantly
differ from the national average of male-female ratios
on instructicnal staffs at colleges and universities
throughout the United States. (T-248)

D. The percentage of female full professors at Slippery
Rock is slightly lower - than the national average for
female full professorships at the colleges and [
universities throughout the United States. (T-249)

E. The percentage of male full professorships at Sllppery
Rock State College is slightly higher than the :
national average for male full professorships at the
colleges and universities throughout the United States
(T-249) | |

State College is lower than the national average for

female instructors at the colleges and universities

throughout the United States. (T-250)

P. The percentage of female insitructors at Slippery Rock

9]

The nepotism policy of Slippery Rock State College,
as it was explained to Ms. Wanda Badget, in 1870, was |
that since her husband was full-times, she coculd only
be part time and that no hus bandww1fe teams could be
hired in the same department. (T-164, 202 and 338} .
Yet in January 1969, both Dr. Stephen Curry and Dr. i
Elizabeth Curry, a husband and wife, were offered :
| full-time positions in the same department. {(T-1%0)
H. Ms. Wenda Badget was as well gqualified ag Mr. Dean
Wall to assume a position of part-time reading instruc
tor in the spring of 1972, and Ms. Badget had pub-
lished and had previously taught reading. Yet Mr.
Wall was hired for that position. (T-166 through 181)

i

+

¢, New avenues for recruiting women instructional staff

have been explored since the instant complaint was filed in June

of 1971 and the results were more fruitful in obtaining gualified

-

1

female instructional staff than had been the case prior to the-
filing of the cecmplaint. (T-300)

10. We find, from the testimony of Dr. George Quick, that

affirmative recruitment efforts toward the hire of faemale
instructional staff was fruitful in 1h19 area and could have heen

fruitful if affirmative action has been taken in all departments

at $lippery Rock State College. (T-223 through 237;

1l. We fiﬁd a vattern of disparaﬁe treatment to the detrié
ment of female instructors in the recruitment and hiring policies
of Slippery Rock State College which results directly froﬁ their

lack of efforts in this field. : &




CONCLUSIONS OF LAW

Upon all the evidence in the public hearing and in
consideration of the foregoing findings of fact, the Pennsyl-
vania Human Relations Commission makes the following conclu-

sions of law:

1. At all times herein mentioned, the Pénnsylvania
Human Relations Commission had and still has juriSdiétion cver
complainant and respondents and the subject matter of the
complaint herein under the Pennsylvania Human Relations Act,
Act of October 27, 1855, ?.L. 744, as anended by Act 56 of
July 6, 1969, 43 P.S. section 955(a), and under Section 5(a)

of said act.

i

2. 43 P.5. §‘955 provides in part as follows:

"It shall be an unlawful discriminatory

practice, unless based upcon a bona fide

occupational gualificaticon ... (a) Forx

any employer, because of the race, color,

religious creed, ancestry, age, sex, ov

national origin of any individual, to

refuse to hire or emploey or to bar or to

discharge from employment such individ-

ual, oxr to cthexrwise discriminate agsinst

P . such individuval with respect to cowpensation,
: hire, tenure, terms, conditions or privilegss

of employment ..."

i tion, and other privileges of employment of the inclructional

faculty and administration at Slippery Rock State College are

not viclative of Section 5(a) of the Pennsylvania Human

Relations Act, supra.

e

3. The policies, practices and procedures of promo-
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4. The policies, practices and procedures of o
Slippery Rock State College in the areas of compensation,
classification, and recruitment and hiring of female
instructioﬁal staff employees is in viélation of SBection 5(a)
of the Pennsylvania Human Relation Act, supra. oA
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COMMONWEALTH OF PENNSYLVANTIAY
- PENNSYLVANTIA HUMAN RELATIONS COMMISSION

DR. RCONNALIE HOWARD
Complainant

—vs- Docket No. E-4o38 P

SLIPPERY ROCK STATE COLLEGE,
DR. ALBERT A. WATREL, PRESIDENT,
Respondents

L T i W ]

COMMISSION'S DECISION

AND NOW this 26th day of Novembex , 1973, upon the

recommendation of the hearing commissioners and upon apd in consideration
of the rFindings of Fact and Conclusicns of Law, the Pennsylvania Human
Relations Commission finds and determines that Respondents, Slippery
Rock State College and Dr., Albert A, Watrel, have not committed unlawful

. e
discriminatory practices in the areas of promotion and other privileges of
employment as regards their imstructional faculty and administrative staff;
and finds furthe£ that the Respondents have committed uniawful discriminatory
practices in viclation of Section 5(a) of the Pennsylvania iluman Relations
Act, cited supra, in that thére is disproportionate compensation paid to
males and females of the same ingtructional rank, in that there is
disproportionate ranking of males and females vis a vis their prolessional
gualifications and degrees, and in that the recruitment and hiring practices

and procedures of the Respondent indicate under-representation and

~14~
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ﬁnder-utilization of females with Ph.ﬁ. and Masters Degrees in various
departments and a lack of affirmative effort to correct said under-represen-
tation.‘ It is, therefore, recommended that the Comnission enter an order
against pespondents requiring them to remedy the violations ip the areas

of compensation, classification and hiring.

f T
/ ;
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/\ r’(’\_--’" H
-~ -t {J\ e, ,!\,’;
S&ﬁffj;tﬁ Goode Pre 1d1ng Commjssioner
Sl q? y 9
nllzabetﬁ M. Scott, Hearing CommLSSLanr
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;?hn P. WlSHlLUSkl, Hearlng Commissioner
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COMMONWEALTH OF PENNSYLVANTA
PENNSTLVANTA HUMAW RELATIONS COMMISSION

DR, RONNALIE HOWARD )
L Complainant )
) .
-vs= )] Docket No._E-&EGBf’
) : .
- SLIPPERY ROCK STATE COLLEGE, )
"DR. ALBERT A, WATREL, PRESIDENT 3
Respondents 3
FINAL ORDER
AND NOW, this day of - , 1973,

upon consideration of the foregoing findings of fact amd conclusions of
law, and pursuant to Section 9 of the Penmsylvenia Human Relations Act,
it is hereby

ORDERED

1. The Respondents shall remedy all members of the aggrieved sex
who have suffered directly from the patterﬁ and practice of
discrimination by the Respondents in their recruitment,rhiring,

élassification and compensation of staff for faculty positioﬁs

since July 9, 1969, the date of the sex smendment to the

Pennsylvania Human Relations Act to the present date, in thg

following manner:

a. All femeles who applied for faculty positions filled ﬁy
males since July %, 1969, shall be evaluéted in com;arison
with the males hired for these positions on the basis of-
qualificétions at the time of their respective application,
All such females who were eqﬁallylof better qualified by
such comparisons shall be offered full~time employment at
the first available opening in the department where they
were denied employment,-at the rank, salarjjﬁaage-and
tenure status to which tﬁey would have been entitled
through regular merit progression had they been employed

at the date the male was employed.
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The Respondent shall request all such female applicants
whose application information has not been retained by
the Respondent to resubmit their applications for the
purpose of this evaluation, Such requests shall be
publicized by means of bulletin board motices, all
faculty publications, notices to‘appropriate pfofessioﬁal
organizations and in all the media through which faculty
positions were advertised during that period.

Each female applicant who shall be evaluated as entitled
to a job under a. and b. above shall be paid by the
Respondent a token payment in the amount of $750.00

each in lieu of the back salary and interest to which
she may be entitled.

The Respondent shall notify in writing all females who
have held faculty positions, full-time or part-time,

since July 9, 1969, of their right to have their

-employment conditions with the Respondent reviewed and

compared with males in the employ of the same department
of the Respondeﬁt during the same period.

The employment conditions to be comsidered in d. above
shall include:

(1) Hired part~time v. full-time. ;
(2) Annual service increments.

(3) Merit raises, I3
{(4Y Renewals of contract. - ' :
3) Granting of tenure. '

(6) Promotion to higher ranks. .
(7) Recommendation by the college for research grants.
The purpose of the review and comparison in d. above shall
be to determine what, if any, compensations shall be made
for whatever inequities are found. Such compensations
shall include back pay from the date of the inequity.

The Respondent shall report to the Pennsylvania Human
Relations Commission for its approval the results of these

evaluations and comparisons outlined above and proposed

compensations, and make available for inspection at the

college all supporting documents and data.




The college shall complete the reviews described above

by March 1, 19?‘4. |

The Complainant, Dr. Ronnalie Howard, shall be compensated

by theléespondent for the difference between her. cumulative

salary while on.the faculry of Siippery Rock State College
and the cumulative salary during the same period of the
male hired at the same time and at the highest salary as

Associate Professor in the English Department., Such

compensation shall include interest at 6% per annum if

compensation is not paid in full within 30 days of this

Order.

The Respondent shall not emplov or ﬁromote any additional

instructional staff until the following affirmative action

Steps have been taken and approved by the Commission:

(1) . Each department submit in writing to the President
its plans to affirmatively recruit female applicants
as soon as it has faculty openings in the department,
to include but not be limited to:

(a) Theé names and addresses of specific scurces
of female applicants to include:
Professional journals
Job registries :

Predominantly women's colleges
Non~-college emwployers of women with graduate
or professional degrees
Feminist periodicals i
Women's groups ’ !

.
{b) The goal of the department in terms of the

number of éotal.and female new faculty it

projects will be hired for each academic year

through f£all 1980.
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k. The President shall not make any appointment or promotion
to a faculty position unless tﬁé recommendation from the
department is accompanied by---
(1) Evidence that the department has adequately announced
the vacancy to the sources named in above.
(2) The complete credentials of all female applicants
for the position.
(3) A written justification for any recommendation of
a male for appointment in preference to the female
applicants.
1. The President shall not take any of the following personnel
actions regarding faculty without giving the Commission
) prior notification of the names and sex of the intended
beneficiaries, to provide the opportunity for the Comﬁission,
if it so chooses, to review the Respondent's_compliance
with the terms of this Order.
| Appointment
Granting of annual service increments and merit raises
Renewal of contracts :
Granting cf tenure 3
Promotions
m. The Commission shall have 30 days within which to complete
‘ its review of a given personnel action and indicate its
response, if any. To conduct such a review, the Comission
must indicate its intention to do so within 10 days of the
postmark date of notification. ﬁj‘
n. The Respondent shall rescind forthwith its policies against

the hiring of husband-wife teams within the same department,
while it may place a limit on the participation of said
spouses in decisions that affect the employment conditions

of ﬁhelother.
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o. The Respondent shall comply with the provisions of k, 1,
and mvfor a period of two {2) vears from the date of this
Order subject to renewal by the Commission.
i
i -
| PENNSYLVANTA HUMAN RELATIONS COMMISSION
By:
E, E, Smith,
Chairman
ATTEST: .
By:
Dr. Robert Johnson Smith,
Secretary
£
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COMMONWEALTH OF PENNSYLVANIA
PENNSYLVANIA HUMAN RELATIONS COMMISSION
DR. RONHALLE HOWARD,

Complainant e
: Docket No. E-4263P

Vs,

SLIPPERY ROCK STATE COLLEGE
DR. ALBERT A. WATREL, President,
Respondent

AMENDED
FINAL ORDER

AND NOW, this 30th day of Apriljo74, upon consideration of
the foregoing Findings of Fact and Conclusions of Law, and pursuant to
Section 9 of the Pennsylvania Human Relations Act, it is hereby

QRDERED

1. The Respondents 5ha11 remedy all members of the aggrieved sex who
nave suffered directly from the pattern and practice of discrimination by the
Respondents in their recruitment, hiring, classification and compensation of
staff fbr facuity positions since July 9, 1562, the date of the sex amendment
to the Pennsylvania Human Relations Act to the preseﬁt date, in the following
manner:

a. All females who applied for faculty positions filled by

males since Ju}y 9, 1969, shall be evaluated in comparison with

the males hired for these positions on the basis of qualifications

at the time of their respective application. ATl such females

who were equally or better qualified by such comparisons and who

would have been hired except for their sex shall be offered full-

time employment at the first available opening in the department

where they were denied employment, at the rank and salary to

which they would have been entitled through régu1ar merit

progression had they been émp?oyed at the date the male was

employed. In the case of any female so hired who is not




granted tenure, the Respondent will provide the Commission with
the reasons for same; : .

b. The Respondent shall request ali such female applicants
whose application information has not been retained by the
Respondent to resubmit their applications for the purpose of this
evaiuation. Such requests shall be pubiicized by means of bulletin
board notices, all faculty pub]ications; notices to appropriate
professional organizations and in all the media through which

faculty positions were advertised during that period.

c. Each female app1fcant who shall be evaluated as entitled
to a job under "a" and "b" above shall be paid by the Respondent
a token payment in the amount of $750.00 each in lieu of the back

salary and interest to which she may be entitled.

d. "Applicants" as referred to in this Order shall be
considered any person who has communicated in writing with officials
of the Respondent indicating an interest in being employed in a
faculty position and including information regarding their
qualifications for such position. To qualify as an "applicant”
for purpose of potential relief under this Order, said persons
must be abfe to provide by reasonable substantiating evidence,
such‘as‘copies of correspondence or affidavit from other persons,
that they did in fact comply with the requiremeﬂts as set forth
if the first section of this paragraph and establish with reasonable

accuracy the date of the "application”.

e. The Respondent shall notify in writing all females who have
held faculty positions, full-time or part-time, since July 2, 1969,

of their right to have their employment conditions with the

Respondent reviewed and compared with males in the employ of the

same department of the Respondent during the same period.

-2 -

S,




f. The employment conditions to be considered in "d" above

shall include: | -
1) Hired part-time v. full-time ’
2) Annual service increments
3) Merit raises
4) Renewals of contract
5) Granting of tenure
6) Promotion to higher ranks ;
7) Recommendation by the college for research grants E

'g. The purpose of the review and comparison in "d" above

shall be to determine what, if any, compensaticns shall be made ‘

for whatever inequities are found. Such compensations shall

include back pay from the date of the inequity.

h. The Respondent shall report to the Penﬁsyivania Human

Relations Commission for its approval the results of these

étions, and make available for inspection at the college all

I
i
1
|
|
i
. . R i
evaluations and comparisons outlined above and proposed compens- !
|
|
supporting documents and data. L

i. The coilege shali complete the reviews described above by |

May 1, 1974, regarding those departments in which vacancies arise i
I
between December 5, 1973 and May 1, 1974, and by September 1, 1874, i

regarding the balahce of these reviews. :

j. The Respondent shall not employ or promote any additional

instructional staff until the following affirmative action steps
have been taken and approved by the Commission:

1) Each department submit in writing to the President

its plans to affirmatively recruit female applicants as soon

as it has faculty openings in the department, to include but :
not be limited to:
(a} The names and addresses of specific sources of

female applicants to include: ’




Professional journals

Job registries

Predominantly women's colleges

Non-college employers of women with graduate or

professional degrees '
Feminist periodicals
Women's groups
(b) The goal of the department in terms of the number
of total and female new faculty it projects will be hired

for each- academic year through fail 1880.

K. The President shali not meke any appointment or promotion
to a faculty position unless the recomhendation from the department
is accompanied by:
1) Evidence that the department has adeguately announced
the vacancy to the sources named in "j. 1) (é)” above.
2) The complete credentials of all female appiicants for
the position. |
3) A written justification for any recomméndation of a male

for appointment in preference to the female applicants.

1. In Tieu of Commission pre-review of the following perscnnel
actions of the President, the President shall promptly notify the
Commission of the names and sex of the actual beneficiaries of the
following personnel actions regarding faculty, for Commission
review to ensure compliance with this Order and the Pennsylvania
Human Relations Act.

Appointment .
Granting of annual service increments and merit raises
Renewal of contracts

Granting of tenure
Promotions

»
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This procedure shall be in effect until danuary 1, 1875 at
which time the Commission shall consider reguesting a pre-review

procedure if necessary. A Commission determination, upon review




énd after affording Respondents a full opportunity to explain and
Justify its actions, that unlawful discrimination because of sex k‘
occufred in any of the personnel actions enumerated in ﬁhis Order
shall place Respondént in violation of this Order. The Commission
may thereupon order any appropriate remedy including but not Timited
to back pay and the relief provided in paragraph'. a.”" Such an
order shall be enforced in Commonwealth Court under the procedures
set forth at Section 10 of the Pennsylvania Human Relations Act:
provided that the Commission shall submit to the Court along with
gts Petition for Enforcement the relevant information upon which

3t made its determination of unlawful discrimination and the

Respondent's explanation and justification of its decision.

m.é The Respondent shall rescind forthwith its policies against
ihe hiring of husband-wife teams within the same department, while
ﬁt mayéplace a Timit on the participation of said spouses in

decisibns that affect the employment conditions of the other.

n. The Respondent shall comply with the provision of "k" for
a period of two (2) years from the date of this COrder subject

to renewal by the Commission.

PENNSYLVANIA HUMAN RELATICNS COMMISSION

sy: Lok, 1 AYuffr

OSEPH/ X. YAFFE/Z AV,
Chairman ﬁ7’5gaf
#f

ATTEST :-

By: qZ%qglﬁuf{;§4i“4c e

DR. RGBERT "JOHNSON SMITH
Secretary
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PENNSYLVANIA HUMAN RELATTIONS COMMISSION

DR. RONNALIE HOWARD
.COMPLAINANT

, 1
vs. DOCKET NO. H-1557.
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 SLIPPERY ROCK STATE COLLEGE
'DR. ALBERT A, WATREL, PRESIDENT
RESPONDENTS

*

CONSENT ORDER AND DECREE

_WHEREAS, a complaint has been filed against Slippery Rock
State College and Dr. Albert &. Watrel, President, located at
Slippery Rock Pennsylva nla, hereinafter called the r65p0ndents,
by Dr. Ronnalie Howard, whose present address 1s_Wilson College,
Chambersburg, Pennsylvania, hereinafter called the complainant,
alleging that the respondents are in violation.of Section 5 h (3)
of the Pennsyivania Human Relations Act of October 27, 1955,

P. L. 744, as amended by the Act of February 28, 1961, P. L. 47,

4
_1
4
O

4
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and as further amended v ths 3ot o .

WHEREAS, the Pennsylvania Human.RelationS'Commission,
after investigating the facts of the complaint, has found prokable .
cause to believe that the respondents are in violation of ths Human
Relations Act, and |

WHEREAS, the resﬁondenﬁs state that they:sign this
agreement without duress of any kind and with the intent to be
1egaliy bound thereby, and ‘

WHEREAS, fcr the purpose of avoiding litigation, the
respondents do hexreby agree tc waive any Public Hearing to which
they may be entitled tc under the Pennsylvania Human Relations Act
and Regulations promulgated theﬁeunder and to the entry of the
following Consent Order and Decree having the full force and ef fect
of 2 Commission order following a Puﬁlic Hearing.’ 7

NOW? THEREFCRE, this ninsteenth &ay of January 1972,
the respondents and the Pennsylvania Huran Relations Commission

agree as follcws:




1. The respondents agree that all resmdence hails
maintained and/or superv;sed by Sllppery Rock State COllege shall
be governed by a uniform set of rules and regulatlons and all
rules and reguletions in respect to hoqsing and penalties in
cenhection'therewith eXclgsively for women are hereby rescinded.

| 2.7The_respondents agree that all referencesiﬁo-housing
relating to women outlined on pages 49 through 52 of the 1971—72
sﬁudent handbock, The Green and White, will be forthwith deleted
therefrom. |

3. The respondents agree that regulations governing
place of residence shall be uniform for students of both sexes.

4. The respondents agree that the Open.Hoﬁse Pelicy

-

shall be uniformffor»all students, male and female, and that
information pertaining to Open-ﬁouse Policy on:page 49 of the
1971-72 student handbook will clearly state this‘policy.

5. The respondents agree to hereby rescind.regulated
- all reference pertaining thereto in the student handbook, the
Resi&ence'Hall Staif Handbook and any other publication or
'infoimation{ and further agree‘that any substitute regulations
shall pertain ﬁnifo;mly to freshmen students of both sexes.

6. The respondents further agree that.ﬁhey will provide
perents of sﬁudents with an officiel notification of all revisions
in their policy relating to housing to bring it iﬁ compliance
with the Pennsylvania Human Relations Act; and the respondents
further agree that official notification of this change shall
be given sﬁudents through posting in appropriate locations in
all dormitories maintained or administered by the respendents.

7. The respondents agren that on or before February 1, 1972,

an offlc1al notification shall be mailed to all students that all

. documentation of punishments and/or penaltles suffered by women

for fallure to comply with discriminatory housing rules and




lregulations, from July 9, 1969, to the preseﬁt date, will be
fo;ﬁhwith removed from their records; and furtherﬁégrees'that
those students who so desire ﬁéf; uéon request, receive the
.official'doéumeptation of such punishments and/or penalties
as it. is removed from their record.

8. The respondents agree to make an official search
of the school récords-dating from July 9, 1969 to the present
date, to deﬁermine if any feﬁale student has suffered an -
expulsion ﬁhich.was in any way related to igfractions of
discriminatory housing ;ulés and regulations; and_further agrees
that in the event the records reveal that this was the.cause,
or a contributing cause for expulsicn of any female student,.
such student shall bé immediately offered an apology and
- reinstatment withradequate'compénsation for any loss including
financial or stgdeﬁt rank. Thé respondents agree that in ﬁhe
event the records show that these rules and regulations have
not been the cause. nor contributing cause. for tﬁe expuléion
of any female stucdent that a notarized statement to this effect
shall.be filed with the Pennsylvania Human Relations‘Commission.

9. The respondents hereby agree that no off-campus
housing shall be listed,’ advertised or approved by the respondents
unless the operator of such housing affirms in writing that such
‘housing will be rented in full compliance With thé PennSyivania
Human.Relations Act and this Consent Order.

| 10. The respondents further agree that the terms of
this Consent Order shall be fully effective no later than
 January 31, 1972, and that they will submit to the Pennsylvania

" Human Relations Commission the following verification of

implementation:-

a. A copy of .the uniform rules and regulations

for residence halls.
b. Verification that information applicable in
any way to residency or housing for women is

-3 -




'aeleted from the next‘issue.of.the-etudent

handbock (The Green and-White) and from the

Residence Heii'sﬁeff Handbook.

-;niﬁgefﬂ nnpnwe_wfn;inp':,‘n_copy Sf-the uniforn Open House POlicy:as

o it will appear in the revised Green and White

- and staff handbook. | |

- d. Copy of the official notificetion to‘perents
.of the respondent's reviseé;rules:an@‘fegu—
lations relating to housing.

€. A copy of the official notification to students

Q“described in voint six of this Consent Order.

£. Copy of the official notification to students to

“hlch the respondenté agree in point eeven;"
g. A notarized sfatement of the results éf the
record search to Whlch the respondents agree
in p01nt 8 of thls Consent Order.'
11. The respondents hereby further agree to submit
to the Pennsylvania Human Relations Commission for a Flve year
period beginning February 1, 1872, any proposeeinﬁiggxand regu—
lations in order that such propoeals_may be revmewedAby the
Commission to determine that they are in compliance with the -
Pennsylvania Human‘nelations Act.
12, It is agreed that eny future violations of the
-gsection of the ?ennsylvénia Human Relations Act eevered.by this
coﬁ?laint shall be considered a viclation of this“agreement. ‘
Thig Consent Cxder in no way determines the validity
of any complaints that have existen or may in the.fnture exist

between any of the respondents and any other person or organization.
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| Chairman, Board of Trustees P
Slippery Rock State College ( / -
r. Albert A. Watrel, President -
Slippery Rock State College
ATTEST: R

/%Z

Secretary, Board of Trustees -
Sllppery Rock State College - ‘ R e
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Approved at a meeting of the Pennsylvania Human Relations Commission

r

E. E. mlth Chairman

held this 28th day of August 997p,
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Dr. Robert Johnson Smith, Secretary
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d@zﬁﬁﬂﬁibfl/ﬁef/ //%7w ) , being duly sworn, deposes

and sayss

- < --L. rhat he is tne Secretary of the Board of Trustees

" of Sllpmery Rock State College.

2. That a mee:xng of the Board of Trustees of Sllppery

Y

Rock State cOllege was held on Senmmmer ? 1972 . at which

the Board of Trustees by a vote of the majorlty of the Board,
a guorum being present, voted to adopt'and adhere to the proposed
said Order and Decree attached hereto;

3. That on S;lé date the Board of Trustees auvthorized
the Chairman of the Board 0of Trustees to execute said Order and
Decree on behalf of and with full‘authority of the Slippery Rock

State College. A copy of that Resolution is attached hereto and

made a part of as Attachment 1.

7// J Jiza,zf:

-~ Notaxy Public

VIRGIL A, BALANTE, Kotary Publie
Stippary Rofk, Byrtef County, Pa,
By CDWS#C" EXP\&S"@%" 21' &5:{'*9‘
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August 22, 1972

i

Mr. Raymond W. Cartwright, Director

" Housing Division

Human Relations Commission

100 North Cameron Street

Harrisburg, Pennsylvania
Dear Mr. Cartwright: o - _ -’ -

Pursuant to the August 15, 1972, meeting between yoﬁr

office and representatives of Slippery Rock State College, the follow-
. ing understanding, agreement and 1nterpretat10n is to be giyen to the

proposed ”Consent Order and Decree. "

There were never any viclations of any Federal, State or
local laws, or rules and regulations of any governmental agencies by
the Board of Trustees of Slippery Rock State College, its officers,
employees and representatives. Slippery Rock State College, through
its Board of Trustees, officers, employees and representatives shall at

- all times endeavor to comply with pertinent governing and controlling
laws, rules and regulations in seeking to avoid discrimination of any

kind as the same may relate to college admissions, -dctivities, -housing

.. L I Ty, . k] . e .
[-F¥R¥Y L.UJ.LC:E"C Ll il .L'GELLJ.G—L—J‘.UL.L:D-

This letter shall become incorporated-with the ""Consent Oxrder
and Decree' at Docket No. H-1557 before the Pennsylvania Human

‘Relations Comrmission in the matter of Dr. Ronnalee Howard, Complainant,

vs. Slippery Rock State College, Dr. Albert A. Watrel, President, Re-
spondents. The said ""Consent Order and Decree' shall have no retroactive
legal effect and shall apply prospectively only.

Sincerely yours,

et 0P itk

Donald O. Oesterling, Chalrma.n
Board of Trustees, Slippery Ro
State Jollege

r. ATbert Al W’atrel Presm.ent

{  Slippery Rock State College




PREANNSY OWANTA HUMAN KELATIONS COMMISSTON

DR, RONNATLIE EQNARD s
COMPIAINANT
Vs : DOCKET HNO., H-L557

RV 1 L
DR. ALBERT A&, WATREL, PRESIDENT
RESPONDENTS :

CONSENT ORDER AND DECRER

WHERERES, & complaint has been filed against Slippery Rock
State College and Dr. Albert A. Watrel, President, located at

Slippery Rock, Pennsyvivania, herciratier called the respondents,

by Dr. Romnalis Howard, whose present address is Wlmo n Coliege,

adlleging that the respondents are in vioclation of Section 5 h {33
of the Pennsylvania Human Belations Act of Octobher 27, 1855,

P. L. 744, as amended by the Act of Pebruary 28, 1%S61, P, L. 47,
and ag Ffurther amanded by the et of Juiy ©, 19569, ®, L. 133, and

tha
cause to belisve that the respondents are in violation of the Suman
Relztiong Act, and
WHEREAS, the respondents state that they sign this
agreement without duress of anv kind and with ths intent to be
legally bound thereby, and

WHEREAS, for the purpese of avoiding litigation, the
respondents do hereby agree to waive any Public Hearing to which

they nmay be entitled te under the Pennsylvania.Human Relations Lot

o

and Regulations promulgated thereunder and to the entry of the
following Consent Order and Decree having the full force and ef feot
of a Commission order following a Public Hearing.

T

the respondemts and the vennsvivania

-
(%]

agree asz fol




1. The respondants agree that all residence halls
raintained and/cr supervisad by Slippery Rock State College shall

be governed by a uniform set of rules and regulations, and al

=

_J

.rules and regulations in respect to housing and penalties in
connection therewith exclusively for women are hereby rescinded.
2. The respondents agree that all ;eferences to housing
relating £o women outlined on pages 49 through 52 of the 1971-72
student hanaboor, The Green and White, will be forthwith deleted
therefrom.
3. The respondents agree that regulations governin

plaoe of residence shall be uniform for students o

i}

both sexes,

I-

4. The respondents agree that the Open House Policy
shall ke uniform for all students, male and female, and that
information pertaining to Open House Policy on page 49 of the
1871-72 student handbook will clearly state this pelicye.

5. The respondents agree to herchy rescind regulated
hours and/or living standards for Ireshmen women ané to delzi

11 reference vertaining thereto in the student handbock, thsa
Pl )

Residence mall Staff Handbook and any other publication or

information; and further agree that anv substitufe regulations
o) ¥ S|

shall pertain uniformly to freshmen students of hoth sexes.
6. The respondents further agree that they will provide

parents of students with an official notificat

=

cn of all revisions
in their policy relating to housing to bring it in compliance

with the Pennsylvania Human Relations Act; and the respondents

fu

H

ther agree that official notification of this change shall
be given students through posting in appropriate locations in
all dermitories maintained or administered by the regpondents.
7. The respondents agree that on or before Febryuary 1, 1972,
an official notification shall be mailed to =zil students that all

documentation of punishments and/oxr penalties suffered by women

ih

or failure to comply with discriminatoxy housing rules and




regulations, from July 2, 1963, to the present date, will bea
fo;thwith removed from their records: and further agrees that
those students who so desire méy, upon reguest, recelve the
cfficial documentation of such punishments and/or penalties
as it is removed from theilr record.

8. The responden+s agres to make an official search
of the school records dating from July 9, 1969 to the present
date, to determine if any female student has suffered an
expulsion which was in aﬁy way rélated to infractions of
discriminateory housing rules and regulations: and further agrees
that in the event the records reveal that this was the cause,

e

or a contributing cause for expulsion ¢f any female student,

such student shall Fe immediztely offered an apology and

-4

reinstatment with adeguate compensation for any loss lncladl ng

"'".)

[
O
P

.financis student rank. The responderts agree that in the
event the records show that these rules and regulations have
not been the cause, nor contributing cause, For the expulsion

of any female gstudent that a notarized statement to this effact

AT

2. The respondents hereby agree that no off-campus
housing shall be listed,’ advertised cr approved by the respondents
unless the cperator of such housing affirms in writing that such
ﬂOUSng will be rented in full compliance with thé Pennsylvan
Human Relations Act and this Consent Orxder.

10. The respondents further agree that the terms of
ag‘later than

this Consent Order shall be fully effectiv

h
0]

o

January 31, 197Z, and that they will submit to the Pennsylvania
Human Relations Commissicon the follewing verificaticn of
implementations:

2. A copy of the uniform rules and regulations
-

for residence halls.,
b. Verification that information applicakle in

any way to residency or housing for women ies

(98]




deleted from the next issue of the student

handbock (The Green and White) and from the
Residence Hall Staff Handbook.

C. A copy of the uniform Open House Policy aé
it will appear in the revised Green and White
and staff handbook.

d. Copy of the official notification to parents

of the spondentfs revised rules and regu-

lations relating to housing.

- n

e. A copy of the official notification to students

described in peoint six of this Consent Order,

AT

g

Copy of the official notification to students to

h
3.

which the respondents agree in woint seven.
» =

Wy

- & notarized statement of the results of the

record search to whic

the respondents agree
inlpoint 8 of this Consent Order.

11. The respondents hereby further agree to submit

tc the Pennsylvania Human Relations Comnission for a five year
buﬁuiﬂkﬂ

; any proposed rules and regu-
lations in oxder that such proposals may be reviewsd by the
éommissiom to determine that they are in compliance with the
rennsylvania Humarn Relations Act.

12. It is agreed that any future vioclations of the

gection of the Pe mnsyivania Human K

0
}»
Al
i

ticns Aot covered by this
complaint shall be considered a violation of this agreement.

This Consent Order in no way determines the validi

=

of any complaints that have existed or may in the future exist

between any of the respondents and any other p rgson or organizaltion.




Chairman, Board of Trustees
Slippery Rock State Collegey

Dr<” Albert A. Watrel, President
Slippery Rock State College

Secretary, Board of Trustees
Slippery Rock State College

Hemer C. Floyd, Executive Direcior
Deansvlvanla Human Relations Comm seion

Aprroved at a meeting of the Penrnsylvania Human Relations Commission

I

held this day of 1e72,

Dr. Robert Johnson Smith, Secretary




. being duly sworn, deposes

and says:

1. That he is the Secretary of the Board of Trustees
of Slippery Rock State College.

2. That a meeting of ths Board of Trustees of Slippery

Rock State College was held on . at which

-the Board of Trustees by a vote of the majority of the Board,
a quorum being present, voted %o adopt and adhere to the proposed
said Order and Decree attached hereto.

3. That on said date the Board of Trustees authorized

the Chairman of the Board of Trustees to execute said Crder and

-~ |

Decree on behalf of and with full authority of the Slippery Rock

o

State College. A& copy of that Resolution is attached hereto and

made a part of as Attachment 1.

NMotary Public




Aﬁg.us_t 22', 19_72--

Mr. Raymond W. Cartwrlght Director
Housing Division ,

Human Relations Commission

100 North Cameron Street

Harrisburg, Pennsylvania

Dear Mr. Cartwright:

Pursuant to the August 15, 1972, meeting between your
office and representatives of Slippery Rock State College, the follow-
ing understanding, agreement and interpretation is to be given to the
proposed "Consent Order and Dacree. '

There were never any violations of any Federal, State or
local laws, or rules and regulations of any governmental agencies by
the Board of Trustees of Slippery Rock State College, its officers,
employees and representatives. Slippery Rock State College, through
its Board of Trustees, officers, employees and representatives shall at
211 times endeavor to comply with pertinent governing and controlling
laws, rules and regulations in seeking to avoid discrimination of any
kind as the same may relate to college admissions, activities, housing
and college rules and regulations. : '

This letter shall become incorporated with the "Consent Order
and Decree' at Docket No. H-1557 before the Pennsylvania Human
Relaticns Commission in the matter of Dr. Ronnalee Howard, Complainan

vs. Slippery Rock State College, Dr. Albert A. Watrel, President, Re-

spondents. The said ""Consent Crder and Decree'' shall have no retroactive -

legal effect and shall apply prospectively only.

Sincerely yours,

My

Donald O. Oesterling, Chalrman '
Board of Trustees, Slippery Ro

State College

«//" %/@27

Dr. Albert A. Watrel, Presulez!lf
- Slippery Rock Liate College
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