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CONSENT ORDER AND DECREE

REAS, a complaint has been filed by Dorothy M. Siers
referred to as the Complainant), 707 Cedar Village
Pennsylvania against Turkey Hill Minit Market
referred to as the Respondent), 2136 Columbia Avenue,l
ennsylvania, alleging that the Respondent is in
Section 5(a) of the Pennsylvania Human Relations Act,
er 27, 1955, |P.L. 744, as amended; and,
REAS, for the purpose of avoiding further litigation
énnsylvania Human Relations Commission, the Respondent
agree to waive its right to a public hearing under
the Pennsylvania Human Relations Act and agrees to

the following Consent Order and Decree which shall

' have the fu

! Human Relations Commission issued after full public hearing; and,

1 force and effect of an Order of the Pennsylvania

° WHEREAS, the Commission and the Respondent enter into

. this Agreement without duress and without any admission by the

'~ Respondent

f any violation of the provisions of the Pennsylvania

. Human Relations Act, and with the intent to be legally bound

! thereby.
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s 48973, the

nd the Complainant stipulate and agree as follows:

comply with all sections of the Pennsylvania Human
t.

The Respondent agrees to develop-and implement an
action program for the purpose of increasing the

f Blacks at its stores throughout the Commonwealth.
shall be submitted to the Pennsylvania Human
mmission wifhin 20 days from the signing of this

d shall be subject to the approval and review of the

d program shall set forth the steps which the

ntends to take to increase the employment of Blacks
so include projected hiring and promotion goals.
lowing approval, the Respondent's affirmative action
1 immediately| commence and -shall be operative for a
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e Pennsylvania Human Relations Commission written

ndent through its affitmative action program for the

estion.

the Pennsylvania Human Relations Commission reserves
amend said program in the event these goals are not

/or cite the Respondent for non-compliance with this

The Respondent Turkey Hill Minit Market shall fully

rector of the Pennsylvania Human Relations Commission.

y six months which shall specify the racial composit-

espondent's total work force and the results achieved

ResPOhdent agrees to make good faith efforts to reach

nd promotion goals set forth in its affirmative action




Order in the event that the Respondent fails to make the good |

faith efforts referred to| above. .

3. | Respondent will expunge from all records any !

indication that Complainant was dismissed and will not write of or!
HdlSCUSS this matter with other individuals or employers. Respond- |
Hent will likewise expunge| from its files any notations of
|disciplinary action taken against Complainanf.

| 4. | Complainant hereby waives, releases, and covenants

not to sue the undersigned Respondent with respect to any matters

lwhich were allleged as charges filed with the Pennsylvania Human ‘
i
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PRelations Commission or the United States Equal Employment
I |
| Opportunity Commission, subject to the performance by the %

! : : - .

Respondent of the promises and representations contained herein.
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A Recruiting

b, Training

Increased emphasis will be given to seeking 2hd en-
couraging applicants from minority groups where such
applicanta with the necessary qualifications or po-
tentials are available,

All training programs supported or sponsoraed by Farm-
land Industries, Inc. will continue to be equally
open to minority group employees on the basis of
uniformly applied qualifications.

Se Hiring, Placement, Transfer, Promotion, Lay-0ff and Recall

6, Compensation

Farmland Industries, Inc. recognizes that to accomplish
the long-range objectives of its EEO policy, conbinued
affirmative action mus¢ be taken to insure that job
opportunities of all kinds are offered to members of
mhwﬁygwmonmemmbwmasﬁlMMrwﬁh
cants ar employees.

All employees will receive compensatien in accordance
with the same standards. Opportunities for rerforming
overtime work or otherwise earning incressed compensa~
tion, when available, will be offered to qualified em-
ployees without discrimination based on race, religien,
color, sex or national origin.

7. Specific Goals

Farmland Industries, Inc. shall attempt to schieve an
employee composition that racially reflects the ropu-
lation of the areas that it serves. Although only
five of its present 39 stores are in the citiss of
York and Lancaster, with the remainder spresd through-
cut the boroughs and townships of the county, Farmland
shall adopt 2.2% black employment as its minimum stan-
dard. This percentage being the racisl composition of
the combined York and Lancaster County prpulation
figures| a5 determined by tha U. S. Department of Com=
merce, 1970 Census of Population and Houming-

Farmlarnd Industries, Inc. wil) make gocd faith efforts
to achieve or exceed these minimum standards and will
submit written reports to the Pa. Human Relaticns Com
mi-ssion every six months for the next two ¥Years speeify-
ing the racial composition of its work force.




8.

Distribution

A copy of th
Staff Manage
interviewing

is statement will be distributed to all Officers,
ment and Area Managers who are responsible for
and recommending people for hire and prometion.




