




























































































































































































































 

Bureau of Labor Relations  
404 Finance Building | Harrisburg, PA 17120 | 717.787.5514 | F 717.783.0430 | www.oa.state.pa.us 

 

 
April 7, 2016 

 

 

 

 

Samuel L. Spear, Esq. 

Spear Wilderman 

Suite 1400, 230 South Broad Street 

Philadelphia, PA   19102 

 

     

Re: Pennsylvania Doctors Alliance  

      Recommendation 12, Paragraph 22 – Reopener 

  Provisions  

 

 

Dear Mr. Spear: 

 
In accordance with the provisions outlined in Recommendation 12, Paragraph 22 of the 

current Memorandum of Understanding between the Pennsylvania Doctors Alliance and the 

Commonwealth of Pennsylvania, the parties have discussed and agree that employees covered 

by the Memorandum who have been employed continuously by the Commonwealth since 

January 31, 2015 will be eligible to receive a one step service increment retroactive to the first 

day of the first full pay period in January 2016.  Those employees who are at or above the 

maximum step of their pay scale group at the time they become eligible for said service 

increment shall receive the amount of a two and one-quarter percent (2.25%) increase in the 

form a one-time cash payment rounded to the nearest dollar.  The parties have further agreed 

to amend the terms of Appendix G (Board Certification Payment) in the manner outlined by 

the attached document.    

 

The service increment and the attached amendments made to Appendix G along with 

the Memorandum of Understanding in effect July 1, 2012 through June 30, 2016, constitute the 

entire Memorandum of Understanding for those employees in the T-5 unit who are employed 

in agencies under the Governor’s jurisdiction.  It is understood by the parties that the service 

increment and amendments made to Appendix G by this letter of understanding shall not apply 

to those employees in the T-5 unit who are employed by the Pennsylvania State System of 

Higher Education (PASSHE) unless and until such time a separate letter of understanding is 

executed between the Pennsylvania Doctors Alliance and PASSHE.   

 

 

 

 

 



 

Bureau of Labor Relations  
404 Finance Building | Harrisburg, PA 17120 | 717.787.5514 | F 717.783.0430 | www.oa.state.pa.us 

 

 

 

 

Please indicate your concurrence by endorsing the attached and returning it to me at 

your earliest convenience.  Should you have any questions and/or wish to discuss, please do not 

hesitate to contact me at (717) 787-5514.  Thank you for your time and attention.   

 

      Sincerely, 

      
      John P. Gasdaska, Director 

      Bureau of Labor Relations     

 

 

Attachment   

 

cc: Secretary Sharon P. Minnich 

      James A. Honchar 

 
 



APPENDIX G 

BOARD CERTIFICATION PAYMENT ENTITLEMENT TABLES 

  

TABLE A 

JULY 1, 2012 TO JUNE 30, 2015 
 

Months of 

Service 

Full-Time 

Employment 

75%-99% 

Employment 

50%-74% 

Employment 

12 $5,600.00 $4,200.00 $2,800.00 

11 $5,133.33 $3,850.00 $2,566.67 

10 $4,666.67 $3,500.00 $2,333.33 

9 $4,200.00 $3,150.00 $2,100.00 

8 $3,733.33 $2,800.00 $1,866.67 

7 $3,266.67 $2,450.00 $1,633.33 

6 $2,800.00 $2,100.00 $1,400.00 

5 $2,333.33 $1,750.00 $1,166.67 

4 $1,866.67 $1,400.00 $933.33 

3 $1,400.00 $1,050.00 $700.00 

2 $933.33 $700.00 $466.67 

1 $466.67 $350.00 $233.33 

 

Example I:    An employee’s total compensable hours for the entitlement year of 

July 1, 2012 to June 30, 2013, counting one quarter hour for each hour on call, 

amount to 900; the employee has been in an active pay status ten or more working 

days in each of ten calendar months; and the position held would normally be on a 

37.5-hour schedule.  The percent of a full-time schedule, computed as follows, 

would be 55% and the amount of the payment would be $2,333.33.  

  

 Full-time weekly schedule x 52 weeks per year = 1950 hours  

  (37.5 hours x 52 weeks) 

 Average hours worked per month = 90 hours  

  (900 hours 10 months)  

  

 Total compensable hours converted to a 12 month schedule = 1080 hours  

  (90 hours x 12 months)  

  

 1080  1950 = 55.38% or 55% and the employee would be entitled to a 

payment based on 50-74% employment for ten months or $2,333.33.  See 

Table A.  

  

 

 

 

 

 

 



Example II:  That same employee, in an active pay status ten or more working days 

in each of twelve calendar months is not eligible for a payment, based on the 

computations below:  

 

 Full-time weekly schedule x 52 weeks per year = 1950 hours  

  (37.5 hours x 52 weeks) 

 Average hours worked per month = 75 hours  

  (900 hours 12 months)  

  

 Total compensable hours in entitlement years = 900 hours  

  

 900  1950 = 46.15% or 46% and thus the employee would not be entitled 

to a payment.  

 

 

Example III:  An employee's total compensable hours amount to 2040, including 

ten days in each of 12 months.  The employee resigns June 17.  The employee is 

not eligible for a payment because he/she was not in the 

Commonwealth's/Pennsylvania State System of Higher Education’s employ on 

June 30. 

 

 

 

 

TABLE B 

JULY 1, 2015 TO JUNE 30, 2016 
 

Months of 

Service 

Full-Time 

Employment 

75%-99% 

Employment 

50%-74% 

Employment 

12 $6,500.00 $4,875.00 $3,250.00 

11 $5,958.33 $4,468.75 $2,979.13 

10 $5,416.67 $4,062.50 $2,708.30 

9 $4,875.00 $3,656.25 $2,437.47 

8 $4,333.33 $3,250.00 $2,166.64 

7 $3,791.67 $2,843.75 $1,895.81 

6 $3,250.00 $2,437.50 $1,625.00 

5 $2,708.33 $2,031.25 $1,354.15 

4 $2,166.67 $1,625.00 $1083.32 

3 $1,625.00 $1,218.75 $812.50 

2 $1083.33 $812.50 $541.66 

1 $541.67 $406.25 $270.83 

 

 

 

 

 



Example I:    An employee’s total compensable hours for the entitlement year of 

July 1, 2015 to June 30, 2016, counting one quarter hour for each hour on call, 

amount to 900; the employee has been in an active pay status ten or more working 

days in each of ten calendar months; and the position held would normally be on a 

37.5-hour schedule.  The percent of a full-time schedule, computed as follows, 

would be 55% and the amount of the payment would be $2,708.30.  

  

 Full-time weekly schedule x 52 weeks per year = 1950 hours  

  (37.5 hours x 52 weeks) 

 Average hours worked per month = 90 hours  

  (900 hours 10 months)  

  

 Total compensable hours converted to a 12 month schedule = 1080 hours  

  (90 hours x 12 months)  

  

 1080  1950 = 55.38% or 55% and the employee would be entitled to a 

payment based on 50-74% employment for ten months or $2,708.30.  See 

Table B.  

 

 

Example II:  That same employee, in an active pay status ten or more working days 

in each of twelve calendar months is not eligible for a payment, based on the 

computations below:  

 

 Full-time weekly schedule x 52 weeks per year = 1950 hours  

  (37.5 hours x 52 weeks) 

 Average hours worked per month = 75 hours  

  (900 hours 12 months)  

  

 Total compensable hours in entitlement years = 900 hours  

  

 900  1950 = 46.15% or 46% and thus the employee would not be entitled 

to a payment.  

 

 

Example III:  An employee's total compensable hours amount to 2040, including 

ten days in each of 12 months.  The employee resigns June 17.  The employee is 

not eligible for a payment because he/she was not in the 

Commonwealth's/Pennsylvania State System of Higher Education’s employ on 

June 30. 
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