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WHY ARE WE HERE? . . .
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• U N DER S T AND H O W L A W S  &  R E G U LAT IONS  R E L A T E  T O  A C T I VIT IE S 
R E L E V ANT  T O  Y O U R  S C H O OL S &  P R A C T I C E  

• S H A R E  K N OWL E DGE  O F  C O M P L I ANT  P O L I C IE S  &  P R O C E DUR E S  N E E D ED 
T O  S U P P O R T  Y O U R  S U C C E S S F U L E F F O R T S

• E N A B L E  Y O U  T O  I D E NT IF Y  A N  A P P R O PR IAT E  F R A M E WORK F O R  S P E C I A L  
E D U C AT ION / S E C T I O N 5 0 4  I M P L E M E NTAT ION

• I N T E GR AT E  S O L U T IONS  T O  D I L E MMAS  I N  E N S U R ING T H A T  
I N DIVIDUAL  S T U D E NT  N E E D S  A R E  M E T  I N  A  T I M E L Y ,  L E G A L  &  
P R A C T I C AL  M A NNE R

• T A K E  A W AY  S T R A T E G IE S  T H A T  C A N  E N H ANC E  A C T I VIT IE S  &  E F F O R T S  
R E G A R DING S T U D ENT S  W I T H D I S AB IL IT IE S

USE IT 
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“ongoing feedback, self-
pacing, and a higher 

potential for 
individualized 

instruction”

“greater opportunity for 
students to control their 

learning”

“multimodal 
presentation of 

content”

“social interaction via 
alternative means”

“lack of peer 
distractions or conflict”

“online archiving of 
student work for ease of 

assessment and 
progress monitoring”

“highly differentiated 
instruction capability”

“additional choices and 
flexibility for students 

and parents”

“availability of 
specialized instruction 

in rural or staff-shortage 
areas”

“lack of stigma 
associated with 
separate school 

settings”

“possible cost-savings”
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INDIVIDUALS WITH DISABILITIES EDUCATION ACT (IDEA)

The purpose of 20 U.S.C.A. § 1400 is to ensure that all children with 
disabilities have available to them a FAPE that emphasizes special 
education and related services designed to meet their unique needs 
and prepare them for further education, employment, and 
independent living; to ensure that the rights of children with 
disabilities and parents of such children are protected; and to assist 
States, localities, educational service agencies, and Federal agencies 
to provide for the education of all children with disabilities . . . 
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Americans with Disabilities Act
(ADA)
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•
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https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-
guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-
factsheet.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/osers-dcl.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/osers-qa.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/osers-
stakeholders.pdf

https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-factsheet.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-factsheet.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/osers-dcl.pdf
https://protect-us.mimecast.com/s/b9lNC0RDNGHG2YAZH3ETT6?domain=www2.ed.gov
https://protect-us.mimecast.com/s/r68vCgJMOmUAl4zptZXAIM?domain=www2.ed.gov
https://protect-us.mimecast.com/s/r68vCgJMOmUAl4zptZXAIM?domain=www2.ed.gov
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PA Regulations for Students with Disabilities 

22 Pa Code Chapter 711

• Charter schools and cyber charter schools must comply with 
Chapter 711 of Title 22 of the Pennsylvania Code, entitled 
“Charter School and Cyber Charter School Services and Programs 
for Children with Disabilities.” 

• Charter schools and cyber charter schools may not deny 
enrollment or otherwise discriminate in admission policies or 
practices on the basis of a child’s disability or the child’s need for 
special education or supplementary aids or services.  
22 Pa. Code 711.7.  

• Incorporates much of IDEA and Section 504.
• Chapters 14, 15 & 16 do NOT apply per statute. 711 applies.
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PDE OVERSIGHT
22 Pa. Code § 711.4. Supervision.
(a) The Commonwealth, through the Department will provide general supervision of 
special education services and programs provided under this chapter to ensure that 
charter schools and cyber charter schools comply with § 711.3 (relating to incorporation 
of Federal regulations).
(b) The Department will supervise charter schools’ and cyber charter schools’ 
compliance with IDEA in accordance with the policies and procedures in the 
Department’s IDEA grant application under 34 CFR § 300.100 (relating to eligibility for 
assistance) and as approved by the United States Department of Education.
(c) Charter schools and cyber charter schools shall:

(1) Comply with the Department’s compliance monitoring requirements.
(2) Provide the information requested by the Department.
(3) Complete the corrective action required by the Department.
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(a) During the term of the charter or at the end of the term of the charter, the local board of school directors 
may choose to revoke or not to renew the charter based on any of the following:

(1) One or more material violations of any of the conditions, standards or procedures contained in the 
written charter signed pursuant to section 1720-A.

(2) Failure to meet the requirements for student performance set forth in 22 Pa. Code Ch. 5 (relating to 
curriculum) or subsequent regulations promulgated to replace 22 Pa.Code Ch. 5 or failure to meet any 
performance standard set forth in the written charter signed pursuant to section 1716-A.2

(3) Failure to meet generally accepted standards of fiscal management or audit requirements.
(4) Violation of provisions of this article.
(5) Violation of any provision of law from which the charter school has not been exempted, including 

Federal laws and regulations governing children with disabilities.
(6) The charter school has been convicted of fraud.

24 P.S. § 17-1729-A. CAUSES FOR NONRENEWAL 
OR TERMINATION
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Funding Formula

• Under the current special education funding formula in 
Pennsylvania, charter schools and cyber charter schools 
receive state funding for enrolled students from the 
school district of residence of each student pursuant to 
state statute, Section 24 P.S. § 17-1725-A.  
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Special Education Funding
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Special Education Funding

• (See 24 P.S. 17-2725-A)
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Transportation
22 Pa. Code § 711.42
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Transportation
22 Pa. Code § 711.42
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Admissions
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ENROLLMENT

Issues

Delayed Enrollment

Legal Aspects

Non-discrimination in Admissions Policies and Practices

 Section 504

 IDEA

Practical Aspects

Presenter
Presentation Notes
Section 504: No otherwise qualified individual with a disability ... shall solely by reason of her or his disability be excluded from the participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial assistance.

IDEA:LEAs must take steps to ensure that its children with disabilities have available to them the variety of educational programs and services available to nondisabled children.  34 C.F.R. § 300.305
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Getting off to the Right Start

38
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Where are the Records?

40
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The Family Educational Rights and 
Privacy Act (FERPA) 

(20 U.S.C. §1232g; 
34 CFR Part 99)
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FERPA cont.

- Applies to schools receiving federal funds.

- Imposes limitations on school’s ability to disseminate education 
records.

- “Education Records” include all records “directly related to student” 
and “maintained by” the school or a party acting on school’s behalf.

- Does not include: personal notes maintained by maker, internal law 
enforcement records, employee records.

- Consequences for violation: withholding/ terminating funding; cease 
and desist orders.
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FERPA cont.

• Written consent required when disclosing personally identifiable information 
from education records.

• Consent must: specify records to be disclosed, state purpose of disclosure, 
and identify party to whom disclosure is made.

• Written consent not required when disclosing personally identifiable 
information to those within the institution with a “legitimate educational 
interest,” transferring school districts, certain governmental bodies, or to 
comply with lawful subpoena, etc.
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Parents and students must be notified annually of 
their rights under FERPA.

The notice must inform parents that they have the 
right to:
• Inspect the educational records;
• Seek amendment of the records;
• Consent to disclosure of the records;
• File a complaint with the Department of Education concerning 

alleged failures to comply with FERPA.

FERPA – Annual Notice



McKenna Snyder
The statements and representations made in this presentation do not 

constitute legal advice.  ATTORNEY/CLIENT PRIVILEGE

47

FERPA cont.

• All information regarding students other than the one about whom the records are 
provided must be redacted. 

• Must maintain records of requests for access and each disclosure of personally 
identifiable information. 

• Record must include who requested the information and why information was 
needed.  

• Can disclose “directory information” (name, address, telephone, date/place of birth, 
etc.) without written consent so long as public notice has been given.

• Annual public notice informs parents of their rights to inspect, seek amendment of 
and consent to disclosure regarding education records.
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In the wake of Covid-19
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Special Education Training and
Best Practices    
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 Even before COVID-19, there was already high growth and adoption in education technology, with 
global ed-tech investments reaching US $18.66 billion in 2019 and the overall market for online 
education projected to reach $350 Billion by 2025. 

 Whether it is language apps, virtual tutoring, video conferencing tools, or online learning software, 
there has been a significant surge in usage since COVID-19.

 Some school districts are forming unique partnerships, like the one between The Los Angeles Unified 
School District and PBS SoCal/KCET to offer local educational broadcasts, with separate channels 
focused on different ages, and a range of digital options. 

Direct quotes in article “the COVID-19 pandemic has changed education forever”
Written by Cathy Li, Head of Media, Entertainment and Information Industries, World Economic Forum. Farah Lalani, Community 
Curator, Media, Entertainment and Information Industries, World Economic Forum.  The views expressed in this article are those of the 
author alone and not the World Economic Forum.
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https://www.nasdse.org/docs/NASDSE_LRE.pdf

https://www.nasdse.org/docs/NASDSE_LRE.pdf
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Supporting Students During the COVID-19 Pandemic: 
Maximizing In-Person Learning and Implementing 
Effective Practices for Students in Quarantine and 
Isolation

When students are temporarily unable to attend school in-person because of COVID-19 
cases and remote learning is therefore temporarily implemented, it is essential that 
states, school districts, and schools put in place policies to ensure that students 
continue to access high-quality and rigorous learning, that students' basic needs are 
addressed, and that their social, emotional, and mental health needs are met. These 
policies should specifically address the specific needs of students most impacted by the 
pandemic—who are often the same students who have been underserved prior to 
COVID-19—and ensure that delivery of instruction and other critical services are as high-
quality as they would be when delivered in person.
https://www2.ed.gov/documents/coronavirus/reopening-2.pdf
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Aja N. v. Upper Merion Area Sch. Dist., 122 LRP
27189 (E.D. Pa. 08/16/22).

U.S. District Court, Eastern District of Pennsylvania decision, the 
court upheld a hearing officer’s decision awarding over two years worth of 
compensatory education damages to a high school student with disabilities.

• The Pennsylvania LEA failed to provide FAPE during the COVID-19 lockdown 
during virtual instruction. 

• A key fact was the LEA’s failure to develop IEPs addressing memory, receptive 
language, and executive functioning. 

• Had the LEA developed appropriate IEPs, it might have avoided the claim.

• See Original Hearing Decision 121 LRP 36607 .



McKenna Snyder
The statements and representations made in this presentation do not 

constitute legal advice.  ATTORNEY/CLIENT PRIVILEGE

55



McKenna Snyder
The statements and representations made in this presentation do not 

constitute legal advice.  ATTORNEY/CLIENT PRIVILEGE

56

PA Essential Practices

https://www.education.pa.gov/Documents/K-12/ESSA/EssentialPracticesforLEAs.pdf
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PDE_AcceleratedLearning2021 (pa.gov)

https://www.education.pa.gov/Documents/K-12/Safe%20Schools/COVID/GuidanceDocuments/PDEAcceleratedLearning2021.pdf
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Staff and Student Wellness Guide (pa.gov)

https://www.education.pa.gov/Documents/K-12/Safe%20Schools/COVID/GuidanceDocuments/Staff%20and%20Student%20Wellness%20Guide.pdf
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Staff and Student Wellness Guide (pa.gov)

https://www.education.pa.gov/Documents/K-12/Safe%20Schools/COVID/GuidanceDocuments/Staff%20and%20Student%20Wellness%20Guide.pdf
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PA Essential Practices Districts

https://www.education.pa.gov/Documents/K-12/ESSA/EssentialPracticesforLEAs.pdf
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Presenter
Presentation Notes
Curriculum: planned learning activities of a charter school, such as courses of study, subjects, class organization, and evaluation of student achievement.  
Approved by board & aligns with grant of charter
Chartering authority notified of changes
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• A course of study is to be prepared for each curriculum area.  

• This course of study shall contain objectives, subject content, basic 
instructional activities, references to approved instructional materials, 
and procedures for evaluation of student achievement. 

• Staff shall use the course of study in planning instruction and judging 
student progress. 

Curriculum Development and 
Assessment – Chapter 4
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Presenter
Presentation Notes
(a)  General 
(1) The State must have in effect policies and procedures to ensure that—

(i) All children with disabilities residing in the State, including children with disabilities who are homeless children or are wards of the State, and children with disabilities attending private schools, regardless of the severity of their disability, and who are in need of special education and related services, are identified, located, and evaluated; and

(ii) A practical method is developed and implemented to determine which children are currently receiving needed special education and related services. 
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Child Find

• § 711.21. Child find states:
• (a) To enable the Commonwealth to meet its obligations under 34 CFR 300.111 

(relating to child find), each charter school and cyber charter school shall establish 
written policies and procedures to ensure that all children with disabilities who are 
enrolled in the charter school or cyber charter school, and who are in need of special 
education and related services, are identified, located and evaluated.

• (b) Each charter school’s or cyber charter school’s WRITTEN POLICY must include:
• (1) Public awareness activities sufficient to inform parents of children applying to 

or enrolled in the charter school or cyber charter school of available special 
education services and programs and how to request those services and 
programs. WRITTEN INFORMATION SHALL BE PUBLISHED IN THE CHARTER 
SCHOOL OR CYBER CHARTER SCHOOL HANDBOOK AND WEB SITE.

• (2) Systematic screening activities that lead to the identification, location and 
evaluation of children with disabilities enrolled in the charter school or cyber 
charter school.
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Child Find

Presenter
Presentation Notes
Section 504 of the Rehabilitation Act (“Section 504”) and the Americans with Disabilities Act 
(“ADA”) prohibit schools that receive federal funds from discrimination against individuals with qualifying disabilities. A plaintiff seeking to state a claim under Section 504 must show that solely by reason of his or her disability, he or she must not be excluded from the participation in, or be denied the benefits of, or be subjected to any discrimination under any program or activity receiving Federal financial assistance. Further, a plaintiff seeking to state a claim under the ADA against a school receiving federal financial assistance must show that he or she is:
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School 
performance Attendance Drug abuse Inability to 

cope

Sleeping Defying 
authority 

Frequent 
outbursts Hyperactivity

Hallucinating Withdrawal Isolation

Child Find ….
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 Student enrolls in School as a regular education student but 
parent reports upon enrollment that student has outside 
diagnoses and had an IEP when student was in elementary school 
related to speech/language issue.

 School educates Student as a regular education student without 
any supports or services for two marking periods.

 Teacher progress reports indicate that Student struggles with 
peer interactions, is often off-task, fails to follow directions and is 
highly distractible and oppositional.  

 Parent has also been receiving numerous truancy letters from 
personnel for latenesses and unexcused absences.  

 What do you do? Who needs to know? When?
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711.24 Evaluation Timeline

60 calendar days 
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IEP Team
• The IDEA further specifies who should be part of the student’s 

IEP team.  
• Amongst other participants such as the student’s regular 

education and special education teachers, the school must take 
steps to ensure that one or both of the parents of a child with a 
disability are present at each IEP Team meeting or, at the very 
least, are afforded the opportunity to participate.  

• To ensure this happens, the school should notify the parents of 
the meeting early enough to ensure they will have an 
opportunity to attend and the school should schedule the 
meeting at a mutually agreed upon time and place. 
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• SECTION II Present Levels
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Writing Effective IEPs

https://www.pattan.net/CMSPages/GetAmazonFile.aspx?path=%7E%5Cpattan%5Cmedia%5Cmaterials%5Cpublications%5Cfiles%5Cwriting-iep-goals-1-3-19wba.pdf&hash=4d860b21b00f2afe99e8e8933f2dd198615e8834425da4a9e99ae9fc43a787b8&ext=.pdf
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Related Services

• Related services are those services that 
accompany special education that allow a 
child with a disability to benefit from 
special education.  

• Such related services do not include 
services that apply to children with 
surgically implanted devices.  See 34 CFR 
§300.34(b).
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Related Services cont.
• Includes school health and nurse services, school social 

work services, parent counseling and training, 
transportation, speech-language pathology and audiology 
services, interpreting services, psychological services, 
physical and occupational therapy, recreation (including 
therapeutic recreation), early identification and 
assessment of disabilities in children, counseling services 
(including rehabilitation counseling), orientation and 
mobility services, as well as medical services for 
diagnostic or evaluation purposes.  See 34 CFR §300.34 
(a).  
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Implementing 
the 
Instructional 
Plan and 
Progress 
Monitoring

DK v. Abington Sch. Dist., No. 10-2189 
(3d. Cir. Oct. 2012)

• District consistently:
• monitored, documented and responded to 

student’s individual educational needs in this 
case plus

• developed behavioral implementation systems 
with parent cooperation and offered special 
attention and testing accommodations.

• That was enough to justify no child find or 
FAPE violations under 504 or IDEA.

• (Case also considered scope of exceptions to 
statute of limitations)
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• What should be considered, done, or communicated? When? To Whom?
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•Untreated mental health disorders tend to become more severe, 
and their behavioral effects spiral, when compounded by years of 
the frustration of failing grades and negative feedback from family 
members, peers, and authority figures. 

•As youth, and later as adults, those with mental, emotional, and 
behavioral disorders are more likely to use alcohol and drugs—
both because they may be more biologically vulnerable to 
chemical dependence and more likely to want to alter their moods 
to blunt their distress.
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• Early identification and detection are key to meeting the 
needs of students with disabilities!

• Early identification of social, emotional, mental health, 
executive functioning and behavioral issues is not an 
exception to this general premise.

• Positive Behavior Support

• Trauma Informed Care
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Children can struggle with many different mental illnesses including:  anxiety, 
disruptive behavior, pervasive development, eating, elimination, affective, 
schizophrenic, and tic disorders.  

Mental health problems and symptoms can range from “very mild to extremely severe” 
including instances when hospitalization is necessary to treat the most severe cases.   
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General symptoms indicating that a child may be suffering from 
mental illness may include: changes in school performance, drug 
abuse, inability to cope, changes in sleeping, defying authority, 
frequent outbursts of anger and hyperactivity. 

Serious symptoms can include: hearing voices, hallucinating, 
and aggressive behavior.  

Some adverse childhood experiences can be indicators of 
mental health issues, such as child abuse, neglect, and growing 
up in extremely dysfunctional homes. 
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Statistics have also highlighted that mental illness in children 
often remains undiscovered for far too long with an estimated 
one-third of mental illnesses in children undetected.  
However, mental illnesses can be diagnosed or recognized 
during childhood with “half of all lifetime cases of mental illness 
recognizable by age 14 and three-quarters by age 24.” 

• American Academy of Pediatrics Task Force on Mental Health, The Case for Routine Mental Health Screening, AM. ACAD. OF PEDIATRICS, 125, S133, S 133 
(2010), available at http://pediatrics.aappublications.org/content/125/Supplement_3/S133.citation

• American Academy of Child & Adolescent Psychiatry, 2013 Appropriations (April, 2012), available at
http://www.aacap.org/App_Themes/AACAP/docs/Advocacy/federal_and_state_initiatives/psychiatric_medications_and_research/aacap_policy_summary
_on_fy_2013_appropriations.pdf

• See also Ronald C. Kessler et. al., Lifetime Prevalence and Age-of-Onset Distributions of DSM-IV Disorders in the National Comorbidity Survey Replication, 62 
ARCHIVES GEN. PSYCHIATRY 593, 593 (2005) (“Median age of onset is much earlier for anxiety (11 years) and impulse control (11 years) disorders than for 
substance use (20 years) and mood (30 years) disorders.”).
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Children’s mental health needs are addressed by a variety of providers and 
caregivers who work in a range of diverse and loosely organized public and 
private settings. 

This patchwork of providers and services is typically categorized into 
components including: 
 specialty mental health (e.g., psychiatrists, psychiatric nurses, 

psychologists, and social/behavioral health workers)
 primary care (e.g., pediatricians, family physicians, nurse 

practitioners)
 human services (e.g., social services;  school based counseling 

services)
(4) voluntary support networks (e.g., self-help groups). In turn, these 
providers work within public and private service delivery systems.
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In order for schools to effectively support students with 
complex mental health, behavioral and social/emotional needs, 
meaningful collaboration among schools and other 
stakeholders, including mental health professionals, behavioral 
health services, the medical community, families, related 
service providers, child welfare agencies, early intervention, 
and pre-school programs, where applicable, is key to providing 
a free and appropriate public education ("FAPE") to students 
with disabilities recognized under IDEA and/or Section 504.
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Least Restrictive Environment

• Students must be educated in regular classroom settings to the 
maximum extent appropriate.  

• Under the IDEA, each public agency must ensure that (i) to the 
maximum extent appropriate, children with disabilities are 
educated with children who are nondisabled; and (ii) special 
classes, separate schooling, or other removal of children with 
disabilities from the regular educational environment occurs 
only if the nature or severity of the disability is such that 
education in regular classes with the use of supplementary aids 
and services cannot be achieved satisfactorily.  
See 34 CFR §300.114. 
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• Manifestation Determination Requirement
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• What should be considered, done, or communicated? 
When? To Whom?
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FBAs, PBSPs, Attendance 
and Observations 

106
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OSERS AND ADHD
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Least Restrictive Environment

• Students must be educated in regular classroom settings to 
the maximum extent appropriate.  

• Under the IDEA, each public agency must ensure that (i) to 
the maximum extent appropriate, children with disabilities 
are educated with children who are nondisabled; and (ii) 
special classes, separate schooling, or other removal of 
children with disabilities from the regular educational 
environment occurs only if the nature or severity of the 
disability is such that education in regular classes with the 
use of supplementary aids and services cannot be achieved 
satisfactorily.  
See 34 CFR §300.114. 
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Parent Requests
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When to Consider Other Options?
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School District offered full-time “cyber school” program for access from home to 
teenager with refractory migraine headaches.  District Court held restrictive 
placement was necessary to meet the student's unique needs, given his frequent 
absences, coupled with his documented need to remain in a quiet, dark room for 
12-16 hours when he had a migraine.  
Like the IDEA, Section 504 requires districts to educate students with disabilities 
alongside their nondisabled peers "to the maximum extent appropriate" based on 
their needs. 
"Given the unique medical issues facing [the student], the School District has made 
extraordinary efforts to accommodate [him] in a regular education  environment.”  
But, Student was unable to benefit from a school-based environment.  In the cyber 
school program, the school district gave the student the opportunity to participate 
in extracurricular activities and allowed him to attend school-based classes when 
he felt well enough to do so.  As such, the district fulfilled its obligation to educate 
the student in the least restrictive environment (LRE).

District Cyber Programs – 
reconciling pre-COVID case law with COVID requirements 
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
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REMEMBER:  Bullying on any basis of a student with a disability who is 
receiving IDEA FAPE services or Section 504 FAPE services can result in the 
denial of FAPE that must be remedied under Section 504. 

When investigating disability-based harassment, OCR considers several factors, including, but not 
limited to:

 Was a student with a disability bullied by one or more students based on the student’s disability?
 Was the bullying conduct sufficiently serious to create a hostile environment?
 Did the school know or should it have known of the conduct?
 Did the school fail to take prompt and effective steps reasonably calculated to end the conduct, 
eliminate the hostile environment, prevent it from recurring, and, as appropriate, remedy its 
effects?
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School Avoidance is Not a Diagnosis
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https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-TIERED-
SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI

https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-TIERED-SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI
https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-TIERED-SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI


McKenna Snyder
The statements and representations made in this presentation do not 

constitute legal advice.  ATTORNEY/CLIENT PRIVILEGE

156

https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-
TIERED-SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI

https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-TIERED-SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI
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Multi-Tiered System of Supports 
(MTSS)
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https://intensiveintervention.org/tools-charts/levels-
intervention-evidence

https://intensiveintervention.org/tools-charts/levels-intervention-evidence
https://intensiveintervention.org/tools-charts/levels-intervention-evidence
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https://intensiveintervention.org/tools-charts/levels-
intervention-evidence

https://intensiveintervention.org/tools-charts/levels-intervention-evidence
https://intensiveintervention.org/tools-charts/levels-intervention-evidence
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https://intensiveintervention.org/tools-charts/levels-
intervention-evidence

https://intensiveintervention.org/tools-charts/levels-intervention-evidence
https://intensiveintervention.org/tools-charts/levels-intervention-evidence
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https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-
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https://www.pattan.net/Multi-Tiered-System-of-Support/MULTI-
TIERED-SYSTEM-OF-SUPPORTS/Response-to-Intervention-RTI
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About CASEL - CASEL

https://casel.org/about-us/
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USSS_NTAC_Enhancing_School_Safety_Guide.pdf 
(secretservice.gov)

https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
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USSS_NTAC_Enhancing_School_Safety_Guide.pdf 
(secretservice.gov)

https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
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The Principles of Threat Assessment
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Assessing and intervening with individuals who may pose a 
threat to self or others
 Ensuring school employees know:
Who the Team members are
How– and to whom – to report threatening or at-risk behavior, 

including through Safe2Say Something
 Reporting quantitative data to the Chief School Administrator / 

designee on the Team’s activity
Additionally recommended to provide advice, guidance, 

awareness raising materials and training to the whole school 
community on recognizing threatening or aberrant behavior, 
and how to report it
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In addition, Threat Assessment Teams are to:
• Upon a preliminary determination that a student may pose 

a threat of violence or physical harm to self or others, notify 
the chief school administrator or a designee, the student's 
building principal and the school safety and security 
coordinator

• The building principal or designee will immediately attempt 
to notify the student’s caregiver*, unless abuse or neglect are 
suspected, in which case CPS would be notified, and not the 
student’s caregiver

• *This general reporting requirement does not stop school 
employees from acting immediately to address an imminent 
threat
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USSS_NTAC_Enhancing_School_Safety_Guide.pdf 
(secretservice.gov)

https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
https://www.secretservice.gov/sites/default/files/reports/2020-10/USSS_NTAC_Enhancing_School_Safety_Guide.pdf
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https://www.thetrevorproject.org

https://www.bing.com/ck/a?!&&p=3be2f26d0eb2210fJmltdHM9MTY2NTAxNDQwMCZpZ3VpZD0zNzBjMDQ1Yy1lZTgwLTY5M2EtMjM1ZC0xNTJjZWY0MjY4NjQmaW5zaWQ9NTE4Ng&ptn=3&hsh=3&fclid=370c045c-ee80-693a-235d-152cef426864&psq=trevor+project&u=a1aHR0cHM6Ly93d3cudGhldHJldm9ycHJvamVjdC5vcmcv&ntb=1
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At most recent IEP Team Meeting, Parent 
mentions that she intends to enroll her daughter 
in a private school. What should you do?

Parent had previously sent a form to a Teacher 
from the private school and asked the Teacher for 
input about how the student performs in class. 
Teacher completed the form but never maintained 
a copy or informed anyone. 
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Bd. of Educ. of Hendrick Hudson Central 
Sch. Dist. v. Rowley
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Question:  What is the level of educational benefit that school districts must 
confer on children with disabilities to provide them with the free appropriate 
public education guaranteed by the Individuals with Disabilities Education Act 
(IDEA)?

On March 22, 2017, Supreme Court ruled for the first time since Rowley, on what 
a Free Appropriate Public Education (FAPE) under IDEA requires.  In Endrew F., 
the Court held that to offer a FAPE, “a school must offer an IEP reasonably 
calculated to enable a child to make progress appropriate in light of the child’s 
circumstances.”
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G.L. v. Ligonier Valley School District
No. 14-1387 (3d Cir. 2015)

Absent certain statutory exceptions, parents have two years from the date they knew or 
should have known (KOSHK) of a violation of the IDEA to request a due process hearing 
through the filing of an administrative complaint, or they will be forever time-barred.

If a complaint is timely filed, and liability is proven, the student whose rights were violated 
may be entitled to compensatory education and other equitable relief for the entire “period of 
deprivation.”  There is no two-year cap on the period of redress.

or
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TIMOTHY F. V. ANTIETAM SCH. DIST., CIV.A. 12-
2719, 2014 WL 1301955 (E.D. Pa. Mar. 31, 2014)
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Damages
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The Team
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Transition 
Services/Assessments/FAPE

http://aea8transition.files.wordpress.com/2012/10/transition-puzzle.jpg
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TRANSITION SERVICES – 

This is required for students age 14 or younger if determined appropriate by the IEP 
team. If the student does not attend the IEP meeting, the school must take other 
steps to ensure that the student’s preferences and interests are considered. 
Transition services are a coordinated set of activities for a student with a disability 
that is designed to be within a results-oriented process, that is focused on improving 
the academic and functional achievement of the student with a disability to facilitate 
the student’s movement from school to post school activities, including 
postsecondary education, vocational education, integrated employment (including 
supported employment), continuing and adult education, adult services, 
independent living, or community participation that is based on the individual 
student’s needs taking into account the student’s strengths, preferences, and 
interests.
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POST SCHOOL GOALS: 
Based on age appropriate assessment, define and project the 
appropriate measurable postsecondary goals that address 
education and training, employment, and as needed, 
independent living. Under each area, list the services/activities 
and courses of study that support that goal. Include for each 
service/activity the location, frequency, projected beginning 
date, anticipated duration, and person/agency responsible.
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Take Away

Legal/Policy

Student-
Centered

Team 
Approach
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Give yourselves a round of applause for all you do, all you 
already know and for your commitment to your students and 
your efforts toward professional growth!



Special Education
Special Education Department MEETING AGENDA

April 12, 2023
2:00-3:00 PM

TOPIC: Important dates,
Attendance/Truancy, SWAG

Attendees: Faith, Alicandro, White, Watenpool, Zenone, Smith, Otis,
Mulvey, Paul, Metz, Dunn, Galando, Clutter, Levenson, Weirdak, Glancy,
Bigos, Blose, Batrack, Budd, Winter, Corcoran, Olszewski, Smialek,
Bate, Hoffman
Note Taker: White
Timekeeper: Galando

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #7 - Compulsory Attendance, SWAG
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:

● Come with questions and focus on the meeting
● No laptops please

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:00-2:10 10 Warm Welcome - CELEBRATIONS!

● Adam and Carly have welcomed Sienna Donna
Winter on Easter Sunday at 9:22 AM! 9 pounds
2 ounces. Carly and Sienna are doing well

2:10-2:30 20 OBJECTIVE 1 - Important Dates and Information

Schedule your IEP meetings now! - everything before Oct. 13ths
Put in all re-evaluations NOW! Plan ahead!

● Ask Stephanie for availability
● 72 hours- calendar for IEPs

Please add your last day of school to my calendar - just invite me to
the last day in June - make sure you have accurate count of days you
have left to use! - Please keep track of how many days you have to use.



-It may deny you because Steph is out.

We are still looking for ESY teachers - please make sure to apply
before the deadline! If we do not have enough in-house, we will have
to contract out. - Looking for 2 more! Heidi says please.
- Work from home - 20 hours a week - make your own schedule!

ESY and Summer school are different and they cannot double dip.

Important for PASA, PSSA and Keystone travel!
● Review per diem for each meal while out for testing, report back to team

○ https://federalpay.org/perdiem
● This will give you a total daily per diem for meals and will also provide

guidance on specific breakfast, lunch, and dinner rates. We want you to
be comfortable in your travels, but we also need to keep within these rates
as much as possible. Skipping breakfast does not mean that you can
spend more on dinner. If we are audited, a $50 dinner could raise
eyebrows even if you skipped a meal that day AND IT WILL NOT BE
APPROVED!

Important Dates:

● April - Transition IEP Walkthroughs: Add Laura to 1 IEP meeting and send
IEP Draft 3-5 business days prior (Schedule by the end of April)

● April 14 - Stephanie out
● April 17-20 - Sara and Bri PASA testing
● April 21 - Stephanie out, Heidi out
● April 24-May 26 - PSSA and Keystone testing
● April 28 - final PLP due to supervisor, all Act 13 forms done
● May 1 - Board Meeting 4pm
● May 22-June 2 - CDT testing
● May 29 - No SCHOOL - Memorial Day
● May 31 - All Day SE Training - Understanding EBR and connection to IEP-

Asynchronous day for life skills and RR’s
● June 2 - Q4 grades due, Teacher Clarity Day
● June 8 - Q4 PM Due
● June 9 - Graduation - ½ day for those attending Graduation
● June 10 - Graduation
● June 11-June 24 - Stephanie out on Vacation

-If you are a site lead for testing make sure you can get into Smart Futures.
- Auditors would look for kids you are responsible for day to day, they would just
be looking at the usage.
Heidi Share out

● Referral Requests for ALL related services. This includes services where Jamie
and Aubrey were discussed being assigned

● Check your providers’ STaR notes weekly and let me know if they are not
entering their session notes - do not wait until the end of the quarter to talk to
Heidi about lack of communication with related service providers.

● Check the Related Service Provider Spreadsheet and let me know if you see
discrepancies - make sure services and times are correct on the spreadsheet.

● Working on ESY related services. Make sure they are listed in the appropriate
place in IEP. Typically service frequency is reduced during ESY.

https://federalpay.org/perdiem


● Make sure what is in the IEP for ESY and what goes on the ESY Spreadsheet
match!

Mary Share out
● For filing purposes procedural safeguard letters go behind the IEPs.
● Special Ed timelines do not stop because we are out for testing. Please

get all meetings scheduled ASAP so I can send forms out sooner rather
than later.

**Students with Learning Coaches should not be failing all of their classes.
If that is the case, we need to have a meeting to discuss why.

Transition–Review and reach out to Laura with questions.
● IEP Walkthroughs:

○ Add Laura to 1 IEP meeting and send IEP Draft 3-5 business days
prior (Schedule by the end of April)

○ The IEP will be reviewed for compliance as it relates to transition.
The following areas are reviewed:

■ IEP Invitation
■ Present Levels of Academic Achievement and Functional

Performance (Page 1)
■ Present Levels Related to Current Postsecondary

Transition Goals (Page 2)
■ Transition Services Grid

○ Use the Transition IEP Meeting Process as reference for what will
be focused on for the IEP Meeting portion of the Walkthrough

● Blurb for PA Career Standards Requirement for PL For Transition Goals
(Page 2-Initial Narrative):

○ The Career Education and Work Standards, Chapter 4 of Title 22,
are part of the State Board of Education’s regulations of required
education for all students in Pennsylvania. The standards address
the following four areas: Career Awareness and Preparation,
Career Acquisition, Career Retention and Advancement and
Entrepreneurship. Currently __________ has 10 artifacts.
________needs to complete 1 artifact in the area of
Entrepreneurship and also a Career Plan to be considered
compliant for this school year (If you need assistance in
determining what a student needs to be considered compliant,
please reach out.

○ Reminder: The initial narrative should also include what the
student has accomplished, skills they have gained, and
experiences they have participated in as they relate to the students
individual transition goals.

■ Ex: job shadowing, community or/leadership experience,
part-time employment, certifications received, etc.

Double check your pronouns for blurbs

3:00-3:20 20 OBJECTIVE 2 - PD #7 - Compulsory Attendance/Truancy and SWAG

● Huge push throughout the state for all schools and some specific to
charter and cyber charter schools on attendance and truancy concerns.

● This came directly from someone from the state (Dr. Marvin) that monitors
for the SE audit - VERY IMPORTANT

https://drive.google.com/file/d/1SoxySjZc-rN83-PhkW4qIg_xPPLpfXIS/view
https://docs.google.com/document/d/12ZAytwNUu7Ww3BRmj9ZI7R42wOWvNj5g6MAARqCE0PU/edit?usp=sharing


Many of the cyclical monitorings that I have been conducting this year and
last have revealed a huge problem with attendance and truancy. The LEAs
have been doing their best to try and engage students; however,
attendance doesn’t appear to be improving. I’ve come across some ‘tips’
that I am going to share with you. I’ve also noticed that the IEPs of these
students do not have the documentation of efforts that have been taken by
the LEA. Please review this information and determine if any of these
‘suggestions’ fits your LEA’s situation.

According to 2014 LRP Publications (Volume 29 – Issue 21)
Quick Tips

1. Identify what is causing the truancy – this could be with a FBA and/or RR
1. Does not have to be these.

2. Revise the IEP using attendance goals with the addition of positive
reinforcement incentives, such as rewards for attending, not penalizing
him for late assignments, send homework when absent, and/or modify the
student’s schedule with the intention of increasing time at school over the
course of the semester. You could also establish a ‘point system’ where
the student earns so many points to reach a specific goal.

1. GR has used incentives and have seen improvement and
engagement. Giving them something to work towards.

2. “Earning based on a token economy system” - cannot be gift
cards.

3. Attendance goals need to be backed up with reasoning.
3. Consider offering psychological counseling, small group instruction, and/or

social skills instruction.
4. Document in the IEP should include: This is for Parent Concerns

1. When you communicated with the parent
2. How you communicated with the parent
3. The responses that you were provided. In some cases, no

response.
5. Conduct a School Attendance Improvement Conference (SAIC). Please

read more about compulsory attendance in the link provided below.
1. We can add times and dates along with info for this as well. If they

attended, when it was and so on.
2. Also include if they are involved in an outside attendance

organization.

**If you have students who are having issues with Live Learning Attendance bring
in Timmerman or Williams for support.

The purpose of doing all of this is to show that the LEA made a ‘good-faith’ effort
to address this student’s truancy prior to filing truancy charges. Your notes may
also demonstrate the parents’ level of cooperation.



The Basic Educational Circular that applies can be found at Compulsory School
Attendance, Unlawful Absences, and School Attendance Improvement
Conferences
I suggest that you read this BEC. I’m sure you have already tried many of the tips
listed above. However, the question is, does your documentation demonstrate
your ‘good faith’ efforts for this student?

● SWAG sheets
○ Why is this important? It links directly with the CSI goals for this

school year and for future planning.
○ Why is CSI important? -Comprehensive School Improvement

■ It is a year long and yearly process to show improvement in
areas for the district and school.

■ Monitors growth in various areas of targeted improvement -
attendance, CEW, graduation, ELA, Math, Science

○ Please make sure your students have documented SWAG sheets
○ All SE teachers, regardless of age, can use the SWAG evidence

blurb for their IEP meetings - please note that above and use it!
■ If you need help with SWAGs, please reach out to Laura

Budd.
Everyone should be including the Smart Futures blurb in their IEPs.
Talk with Laura Budd if you have specific questions about how many artifacts a
student needs or general Smart Futures questions.
Questions???

●

3:20-3:30 15 Optimistic Closure - 6 weeks left, we can do it, it is possible. :) talk with your
principals if you need things, talk to Steph, talk to Laura.

General Information for IEPs:

We are continuing to review IEPs and add to your compliance folders. Please continue to
send me drafts of IEPs prior to sending them.

I send out BSE monthly information emails - please review and use them for information!

Special Education
Special Education Department MEETING AGENDA

March 28. 2023
2:30-3:30 PM



TOPIC: Important dates,
Evaluation/Reevaluation review -
deeper dive

Attendees: Faith, Alicandro, Ploesch, Budd, Levenson, Corcoran, Smith,
Zenone, Bigos, Clutter, Otis, Batrack, White, Galando, Hoffman,
Watenpool, Bate, Paul, Martin, Metz, Blose, Winter, Mulvey, Dun,
Wierdak, Glancy, Olszewski
Note Taker: Blose
Timekeeper: Galando

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #6 - Deep dive into Evaluations/Reevaluations
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:

● Come with questions and focus on the meeting

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:30-2:40 10 Warm Welcome - CELEBRATIONS!
● Brina and Zach welcomed William Patrick Jacob Ault!
● Bri had a positive meeting
● Adam had a Student Led IEP meeting
● Felicia’s student’s father is found

2:40-3:00 20 OBJECTIVE 1 - Important Dates and Information

Some GREAT news!!!!

Schedule your IEP meetings now! - everything before Oct. 13ths
Put in all re-evaluations NOW! Plan ahead!

● Ask Stephanie for availability
● 72 hours- calendar for IEPs

Important Dates:
● March 29 - NO IEP MEETINGS - Teacher Clarity
● March 30 - Admin unavailable - 23-24 planning
● March 31 - transition-aged IEPs and invitations due to me for Dr. Grimm!!!
● March 31 - PSTAT training due for testing to L. Bailey
● March 31 - Heidi out
● April - Transition IEP Walkthroughs: Add Laura to 1 IEP meeting and send

IEP Draft 3-5 business days prior (Schedule by the end of April)
● April 4 - PASA testing AM - Faith/Olszewski, look at coverage sheet
● April 5 - 3rd Q PM due, related service provider feedback due Monday
● April 5 - 3rd PLP due to supervisor
● April 5 - ½ day for all staff, Mary out all day
● April 6-10 - Spring Break!!!!



● April 14 - Stephanie out
● April 21 - Stephanie out, Heidi out
● April 28 - final PLP due to supervisor, all Act 13 forms done

Heidi Share out
● Let Heidi know if you did not get feedback from providers for PM
● Check your related services regularly
● Give Heidi input about providers for next year

Mary Share out
● File, File, File
● Complete the google form, takes the place of the paper tracking form,

complete the form before filing is turned in to Mary
● This Wednesday is the last day for enrollment
● Do not forget Penn Data and make sure it is correct
● Schedule meetings sooner, rather than later because of testing for the

input forms
● Remember to provide spec edu input forms
● Don’t schedule meetings over lunch for reg edu teachers

Transition–Review and reach out to Laura with questions.
● IEP Walkthroughs:

○ Add Laura to 1 IEP meeting and send IEP Draft 3-5 business days
prior (Schedule by the end of April)

○ The IEP will be reviewed for compliance as it relates to transition.
The following areas are reviewed:

■ IEP Invitation
■ Present Levels of Academic Achievement and Functional

Performance (Page 1)
■ Present Levels Related to Current Postsecondary

Transition Goals (Page 2)
■ Transition Services Grid

○ Use the Transition IEP Meeting Process as reference for what will
be focused on for the IEP Meeting portion of the Walkthrough

● Blurb for PA Career Standards Requirement for PL For Transition Goals
(Page 2-Initial Narrative):

○ The Career Education and Work Standards, Chapter 4 of Title 22,
are part of the State Board of Education’s regulations of required
education for all students in Pennsylvania. The standards address
the following four areas: Career Awareness and Preparation,
Career Acquisition, Career Retention and Advancement and
Entrepreneurship. Currently __________ has 10 artifacts.
________needs to complete 1 artifact in the area of
Entrepreneurship and also a Career Plan to be considered
compliant for this school year (If you need assistance in
determining what a student needs to be considered compliant,
please reach out.

○ Reminder: The initial narrative should also include what the
student has accomplished, skills they have gained, and
experiences they have participated in as they relate to the students
individual transition goals.

■ Ex: job shadowing, community or/leadership experience,

https://drive.google.com/file/d/1SoxySjZc-rN83-PhkW4qIg_xPPLpfXIS/view
https://docs.google.com/document/d/12ZAytwNUu7Ww3BRmj9ZI7R42wOWvNj5g6MAARqCE0PU/edit?usp=sharing


part-time employment, certifications received, etc.
Double check your pronouns for blurbs

3:00-3:20 20 OBJECTIVE 2 - PD #6 - Evaluations and Reevaluations - deep dive

● Difference between what to note in evaluations and reevaluations
○ Evaluations contain first data of student - need to always note the

cognitive, achievement, behavioral, and any related service in IEP
○ Full Reevaluations - same thing since there is new data
○ Record Review Reevaluations - include the last testing that was

completed and note the date it was done and the date of record
review

● USE GRAPHS WHEN POSSIBLE!!!
○ Easiest way to look quickly at data
○ Putting in summaries is too wordy and you don’t need it unless

there is not a graph
○ Make sure all graphs are labeled and dated, add summary if

needed
● Cognitive and achievement testing goes in the achievement area of

present ed levels
● Behavioral, adaptive, speech, OT, PT, and any BSC/Counseling/LC input

goes in functional, teachers are now being asked to do rating scales
● If a student has a related service for an area, that input MUST be there in

that functional area and the provider MUST be invited to the IEP, include
LCs

● Where to look when needing more data for strengths and needs?
○ Summary
○ Conclusion
○ Achievement data

Notes:
ESY teaching posting out by April 3
Stephanie needs to know by March 31 who is ESY eligible
No moving cubes for next school year
Proposing K-12 ES program for next SY
No Draft Day this year, but full day SE meeting day

Questions???

●

3:20-3:30 15 Optimistic Closure

General Information for IEPs:

We are continuing to review IEPs and add to your compliance folders. Please continue to
send me drafts of IEPs prior to sending them.

I send out BSE monthly information emails - please review and use them for information!



Special Education
Special Education Department MEETING AGENDA

February 8. 2023
2:00-3:00 PM

TOPIC: Important dates, Parent
interactions for IEP meetings

Attendees: Faith, Alicandro, Paul, Zenone, Ault, Smith, Martin, Otis,
White, Dunn, Blose, Metz, Galando, Mulvey, Watenpool, Levenson,
Glancy, Wierdak, Batrack, Winter, Budd, Corcoran, Olszewski, Clutter,
Bigos
Note Taker: Dunn
Timekeeper: Galando

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #5 - Parent-teacher relationship in IEP meetings
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Leave laptops at your desks
● Come with questions and focus on the meeting

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:00-2:10 10 Warm Welcome - CELEBRATIONS!
● Mary is back and yesterday was her bday!
● Brina is having a baby boy!
● Adam is having a baby girl!
● Ashley is getting MARRIED!
● Welcome to Janine Otis to SE!!

2:10-2:30 20 OBJECTIVE 1 - Important Dates and Information

Some GREAT news!!!!

Schedule your IEP meetings now! - everything before Oct. 13ths
Put in all re-evaluations NOW! Plan ahead!

Important Dates:
● February 6 through February 17 - CDT testing
● February 8 - New Student start date



● February 9 (HS only) - Drop/add period ends
● February 13- Steph out
● February 14-17 - Kindness week (see counselors)
● February 14 and 17 - Indicator 13 meetings with Dr. Grimm
● February 15 - Ed Camp Day - Asynch day for students - no RR this day or

Life Skills live classes
● February 17 - 100th Day of School
● February 20 - No School for all
● February 21 - Dr. Letiera’s first day!
● February 27-March 3 - Read Across America week
● March 1-3 - PDE SE Conference - Steph, Blose, Dunn, Bigos out
● March 6 - Board meeting @ 4
● March 8 - All Staff PSSA/Keystone training
● March 10 - Steph out
● March 13-22 - PASA road trip
● March 29 - NO IEP MEETINGS - Teacher Clarity

*Brina has sent out a spreadsheet to cover classes when out for testing and
conference
Heidi Share out
-Please pay attention to student calendars and ensure appropriate services are
listed. Let Heidi know if we need to make changes.
Mary Share out-files are still coming in :)

2:30-2:45 15 OBJECTIVE 2 - PD #5 - Interacting with Parents in IEP meetings

● Greetings
○ Please remember that you use Mr. Mrs. Ms. and last name
○ Even if you talk to them on a regular basis, the IEP meeting is a

formal meeting and should be conducted as such
○ Greet teachers with formal names as well
○ It is easier to intro those there instead of going around

● How to start
○ DO NOT READ WORD FOR WORD FROM THE OUTLINE!
○ Be familiar with your student, their program, goals, needs and info
○ More conversational
○ Let those that have to leave go first - i.e. OVR, related service

providers
○ If you are having a student present a self-led IEP - this is the start

and drives the meeting
● The more student-led IEPs, the better!- All students can do this!
● If student is transition-aged, the transition plan and information should

guide the meeting
● Next steps

○ Goals - review prior and how they will be changed. Even if % is
increasing or decreasing, this needs to be discussed

○ Stagnant goals - do we really need these?3-6 goals recommended
by AIU3 training

○ Link RR to goals to SDIs
■ Do we need all of the goals? Directly links to needs from

RR and present ed levels
■ Do we need all of these SDIs? What are they going to

use?



● Parent input is necessary - you can open the meeting that way or you can
add it once things are presented. If the student is present and did not do
a led IEP, get their input. If parent does not attend, document that contact
was made (date) and what was communicated.

○ Avoid the “third degree” in this meeting - if you want to do a lot of
questioning or lecture - i’d suggest to do at end of meeting

● Some general notes
○ Do not talk down to parents - meet them at where they are as far

as understanding their child and the program
○ Do make it meaningful to the team
○ Do start with strengths, then needs, then back to what can be done

to be more successful
○ Slow Down - give the parent time to digest information
○ Be professional in your clothing, your background, your speaking

■ Avoid “ummm”, distractions, or not professional dress
○ IF YOU DON’T KNOW AN ANSWER, DO NOT BS THEM - TELL

THEM YOU WILL ASK AND GET BACK TO THEM
○ Be careful of what we will offer here

Questions???

●

2:45-3:00 15 Optimistic Closure

General Information for IEPs:

We are continuing to review IEPs and add to your compliance folders. Please continue to
send me drafts of IEPs prior to sending them.

I send out BSE monthly information emails - please review and use them for information!

Special Education
Special Education Department MEETING AGENDA

January 11. 2023
2:00-3:00 PM

TOPIC: Important dates, Extended
School Year

Attendees: Faith, Paul, Bate, Hoffman, Galando, Ault, Dunn, Glancy,
Smith, Winter, Metz, Clutter, Wierdak, Levenson, Ploesch, Budd, Martin,
Blose, Cocoran, Mulvey, Crandall, Watenpool, White
Note Taker: Olszewski
Timekeeper: Galando



MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #4 - Extended School Year (

ESY)
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Leave laptops at your desks
● Come with questions and focus on the meeting

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:00-2:10 10 Warm Welcome - What do we hope for 2023?
● Dr. Ploesch
● Completion of all PASA
● Baby boy Ault
● Baby girl Winter
● PSSAs online
● Smooth wedding planning for Smith
● Sending independent 8th onto 9th grade
● Seniors needing to graduate in June
● Building more relationships with students
● Having Mary back…….SOOON

2:10-2:30 20 OBJECTIVE 1 - Important Dates and Information

Some GREAT news!!!! Adding one more Sped Team person for the HS, will
be coming on in Feb.

Important Dates:
● January 13 - Heidi out PM
● January 16 - No School for all
● January 18 - Clarity PD but still RR, with exceptions of Life skills live class
● January 18- ALL Q2 ASSIGNMENTS LOCK -Elementary only
● January 20 - Heidi out all day- dont visit lol
● January 24 - End of Q2 and Q2 PLP due
● January 25 - New Student start date- 6 Sped kiddos enrolling
● January 25-26 - NO SCHOOL STUDENTS - PD DAY FOR STAFF -
● January 25 - 26- NO IEP Meetings!!! RELATED SERVICES CAN HAVE

SESSIONS- All staff on site!
● January 26 - Q2 grades due
● January 27 - Q3 starts
● January 30 - Q2 PM Due to Steph by end of day
● February 6 through February 17 - CDT testing
● February 8 - New Student start date
● February 9 (HS only) - Drop/add period ends



● February 14-17 - Kindness week (see counselors)
● February 15 - Ed Camp Day - Asynch day for students - no RR this day or

Life Skills live classes
● February 17 - 100th Day of School
● February 20 - No School for all
● March 1 - New Student start date

Heidi share out
● No other people allowed in filing room other than Heidi, Mary, Steph, and

helpers
● Mailing documents - stack organized papers tightly. Presentation

represents the school, so having papers going all different directions looks
sloppy. It takes time to sort and stack.

● Filing - same goes. Ensure you're following filing SOP; paperclipped
correctly, in order, (1-8), hole punched so they can easily be put in 3 ring
binders. Filing can be very time consuming if having to resort and correct
simple errors. Need help, ask Sarah Blose

○ WEEKLY WEEKLY WEEKLY WEEKLY!
● If Related Services are discussed at your IEP meetings, please send me

an email with what was discussed. Everything dealing with Related
Services, I should be cc'd on.

○ New service - submit a referral request
○ Changes - send me an email

● Let me know if/when you are having any issues with providers, I will work
with them and/or their coordinators to re-educate OR will have them
replaced.

● Procedural safeguards to go behind either the invite if mailing, or after the
IEP when filing

● CC Heidi if and when services have changed or been updated
● Thank everyone for their patience as I muddled through wearing Mary's

shoes!

Progress monitoring update
● Make sure all PM is due to me by January 30th end of day. If there is an

extension needed, please speak to me 1:1 privately.
● Related service providers need to ensure all data is recorded prior to

January 30.
● Please do not just cut and paste ALL of the written STAR data, make

sure it is clear, concise and specifics about data and IEP goals
○ Include data points, specific goal progress, data for attendance,

and anything else important to note. Pair down all of the
documentation to what is important for the goal progress.

● Why is PM important?
○ It is not a check box for just compliance but drives the IEP!
○ Progress should be made for all goals. If the goals are mastered,

revise with another goal based on RR.
○ If the goal is not showing any improvement - why? Do we need to

meet? Do we need additional SDIs?
○ We do look at goal progress for SE students, especially for those

that are graduating based on goals.



2:30-2:50 20 OBJECTIVE 2 - PD #4 - Extended School Year

● Brina and Sara provided the ESY Workshop Wednesday parent training
today. This presentation will also be on the PA Distance website under
parent resources.

○ One parent attended and another commented on the Parent
Square

● There is a whole folder for ESY in the Special Education 22-23 folder.
Please use all of the resources available.

● Important to note - ESY IS AN INTENSIVE SUMMER PROGRAM FOR
STUDENTS WITH SIGNIFICANT DISABILITIES. IT IS NOT A SUMMER
SCHOOL OR A SUMMER CAMP!

● When do we determine ESY?
○ Armstrong group - End of February
○ Seven factors qualification - End of March

● What is the Armstrong group?
○ Students that are ID as well as students that have SEVERE ED or

Autism. Just because that is their diagnosis - does not mean they
are Armstrong group.

○ These students are already receiving ESY and DO NOT NEED
NEW NOREPS!!!!! Even if they came in with a new IEP, they
should have already been receiving ESY so nothing needs to
change.

● Students that newly qualify for ESY
○ Data has to indicate regression/recoupment for these students.
○ The determination needs to be made through an IEP revision by

the end of March.
○ NOREP is issued if this is a NEW service

● Students that have already been in ESY
○ Same as Armstrong group - they do not need a revision or NOREP

● Students that are exiting ESY because they no longer qualify
○ There needs to be data to determine that this student no longer

qualifies for ESY.
○ Revision for IEP and a NOREP issued that they are no longer in

need of ESY services.
● IEPs have to always answer ESY and have the seven questions present

with each one answered.
● Goals for ESY

○ Should be marked in the goal area.
○ Should focus on the most needed goals for that summer
○ Should not be more than 4-5
○ Related service goals will be there if they continue to qualify for the

services

● About 20 hours per week total, related services will be significantly less
than normal school year hours

● Monday- Thursday is typical and Friday if needed based on student
● AM sessions with live teacher
● Providers may or may not be the same, clarify that with parents and

families
● Summer school is different than ESY, they are not able to be done at the

same time. If students qualify for ESY then they should be attending that
rather than summer school.



● Summer camps are able to be done in conjunction with ESY
● Good documentation to put within the new IEP for the following year, if

they attended ESY, participation, if it was declined, etc.
● ESY progress reports will have the information if it was attended or if a

student did not attend
● No make up sessions for related services over the summer, it does not roll

over to following school year. June 30th is the cutoff each year for make
up sessions

● ESY teacher postings- will be taking applications for teachers in April
● July 5th - July 31st, tentative dates for ESY

Questions???

● Oct 13th is the cutoff for IEPs and Re-evals need to be done before June
● 2018 and newer can be record review, 2017 and older needs Re-Eval
● Send any and all Pre-ETS forms with Laura Budd asap
● Pass survey will need to be provided by RR teachers because there is a conflict

with the OVR homeroom session

2:50-2:55 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● It was great🙂 ● Matt Galando had no job to do🙁

● Built in time for
the meeting

●

● Ended on time ●

● ●

● ●

2:55-3:00 5 Optimistic Closure

General Information for IEPs:

We are continuing to review IEPs and add to your compliance folders. Please continue to
send me drafts of IEPs prior to sending them.

Make sure if you are in the Indicator 13 training - HS/MS - you have completed the Indicator
13 Schoology course!!!!

Special Education



Special Education Department MEETING AGENDA

November 9, 2022
2:30-3:30 PM

TOPIC: Important dates,
information, and PD # 3 - IEP Writing
Feedback and Progress Monitoring

Attendees: Faith. , Galando, Metz, Dunn, Corcoran,Sara Olszewski
Batrak, Grossman, Winter, Levenson, Wierdak, Glancey, Paul, Alicandro,
Reddecliff, Bate, Bloss, Clutter, Smith, Martin, Zenone, Watenpool, White
Facilitator: Faith, Alicandro, Paul, Reddecliff, Crandall
Note Taker: Reddecliff
Timekeeper: Galando

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #3 - IEP Writing Feedback and Progress Monitoring
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Come prepared with any questions and review the agenda.

■ Jamboard for questions

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:30-2:35 5 Warm Welcome - A Positive and Negative share out - with ALL

Great IEP meetings this year
Sarah’s student completed their first grad recovery course
Ashley’s students are mastering their fluency goals
Communication is lacking
Sara’s parents are signing paperwork
Some students are struggling due to environmental needs and issues
Input forms are coming in with a lot more information about our students
Engagement is lacking this year

2:25-2:45 10 OBJECTIVE 1 - Important Dates and Information

Welcome to Amy Watenpool and Chelsea White!!!!!

Important Dates:
● Nov. 11- No School
● Nov. 16 - New Student Start Date- Last one for semester!
● Nov. 17 - Mary’s Last Day🙁
● Nov. 21 - Elementary Career Day
● Nov. 22- staff ½ day and also optional bowling with staff outing
● Nov. 23-27 - OFF for Thanksgiving break
● Dec. 1 - 15 - Elementary Acadience testing window

mailto:sara.olszewski@padistance.org
https://jamboard.google.com/d/1GiNLprwjKwRHrCXE7FXBTtqfHxZ7_B2MeXBm3Y1Lv2g/edit?usp=sharing


● Dec. 5-16 - Keystone testing window
● Dec 7 - SE Luncheon - location TBA

○ Any dietary restrictions, please let me know!
● Dec. 13-15 - Stephanie and Sarah Blose out for CE
● Dec. 20 - AM- Staff Celebration! ½ day for staff PM
● Dec. 21-Jan 2 - Off for Winter Break
● Jan 3 - Stephanie OUT of OFFICE

Heidi and Mary share out
● Filing

○ Get it to Mary as soon as you can!
○ While Mary is out, Heidi will be helping as much as possible.
○ Add Special Ed assistant still and Heidi to IEP meetings on Google

Calendar
● Communication with Related Service Providers moving forward; Ashley and

Amy’s emails sent for clarity.
○ Reach out to providers if you haven’t heard from them.
○ Providers can use Meet if they are having trouble with Zoom, but let Heidi

know if something sounds off with what the provider is doing.
● If there are any changes made to related services, send email to Heidi

2:45-3:20 35 OBJECTIVE 2 - PD #3 - IEP writing feedback and Progress Monitoring

Steph is working on IEP revisions and Progress Monitoring
*Until xmas break-1 week to finalize IEPs (changing back to 72 hours after break)

Notes for IEP Writing -
● Other information -

○ make sure you put all invite dates and attempts, and also the date of IEP
and if parent/student attended. If they did not attend, put the date that
you talked to them about IEP.

● IEP Signatures and Written Input -
○ Make sure you have all teachers that provided input forms and related

service people listed on written information if they do not attend. If they
are attending and in the signature page - they do not need to be there!!!!

■ Do not put invitees on more than one time - Remove Steph if on
more than one time.

● LEA, Related service people and at least one reg ed teacher HAVE to be on
signature page.

● Present Ed Levels -
○ academic is for academic information - summaries of cognitive and

achievement testing from ER/RR - does not mean to cut and paste the
whole thing!

■ Chart and Summary only- Don’t need test descriptors
○ LC input is part of academic info.
○ Functional - this is where BSC, Speech, PT, OT goes. Summary of

behavior rating scales also goes here, as well as adaptive.
● State and Local Assessments -

○ We are still putting frequent breaks, calculator, and extended time. This
is for ALL. Also, make sure that state and local are the SAME and
NEEDED.

○ Read aloud is for minimal students!!!!
● Transition -

○ Follow the notes that Laura has provided for transition.
○ Use the verbiage “will” for the goal statements.
○ Make sure services and activities are specific to the career path.
○ WE provided all of these services and activities - so we are responsible

● Goals



○ Make sure they are reasonable, attainable, and related to the needs in
the IEP (needs in RR + student data and disability category).

○ If they make the progress - then remove them and increase rigor with the
new goal.

○ Make sure you are stating at the end of each goal - “over the course of
the IEP year”

○ Standards need to match the goals!
○ Attendance and assignment completion - need to be used sparingly and

when data indicates the need.
○ Goals need to be revised when they meet them or if they are stagnant

over multiple quarters.
■ If they are stagnant - then we need an IEP meeting.

● SDIs
○ Have to be more specific on WHO is providing the service and how it

looks. More specifics are important to SDIs.
○ Watch for repeating SDIs.
○ MORE IS NOT BETTER. They need to match needs and goals.
○ I did put in dropdowns for more specific locations - specify online or with

SE teacher
● Related Services -

○ Only thing is if we change the frequency or remove services - Heidi needs
to be informed.

● Supports for school personnel
○ Utilize this and document when you speak to related services - should be

at least bi-weekly.
○ This can be for parent communication and could also speak to helping

with tech needs or email needs
○ This is a great area for parent support.

● Questions for IEP team -
○ These are pretty good - make sure you note what was offered and what

was refused.
○ Explanations - gen ed participation is different than gen ed curriculum

● PENN DATA -
○ I am happy to help with the calculations!!

Progress Monitoring
● Why is this important?
● What does this show parents/staff/students?
● How do we get students to participate and buy in?
● When do you revise and when do you have a meeting?

3:20-3:25 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● Love the quick, all
inclusive topics

● Wish we had more
time to hear from the
S.E. teachers

● ●

● ●

● ●



● ●

3:25-3:30 5 Optimistic Closure

General Information for IEPs:

The Essentials of IEP Writing training is back and offered by PaTTAN - all NEW staff please sign up for this online
course that can be done between November 7 and December 19, 2022 -
https://www.pattan.net/Events/On-line-Courses/Course-2739/Events/Session-36776

Special Education
Special Education Department MEETING AGENDA

October 12, 2022
2:00-3:00 PM

TOPIC: Important dates,
information, and PD # 2

Attendees: Faith
Facilitator: Faith
Note Taker:
Timekeeper:

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates and information
● Objective 2 -PD #2 - Invites, NOREPs, Procedural Safeguards, Waivers
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Bring your laptop with access to Google Drive
● Come prepared with any questions and review the agenda.

■ Jamboard for questions

Schedule [60 minutes]

TIME MINUTES ACTIVITY

2:00-2:05 5 Warm Welcome

https://www.pattan.net/Events/On-line-Courses/Course-2739/Events/Session-36776
https://drive.google.com/drive/folders/1c2x87X5cg_ZbsfCiJyYh3ySOlwcy1ego?usp=sharing
https://jamboard.google.com/d/1GiNLprwjKwRHrCXE7FXBTtqfHxZ7_B2MeXBm3Y1Lv2g/edit?usp=sharing


2:05-2:15 10 OBJECTIVE 1 - Important Dates and Information
● October 19 - New Student Enrollment
● November 2- New Student Enrollment
● Oct 1 - Child Count Due

○ The December 1 PIMS report will soon be upon us. This report provides
us with our funding for the year. It is imperative that we count every
single student possible for this report.

○ As Mary mentioned in the meeting this afternoon, her last day in the office
will be November 17, 2022.

○ With that being said, Mary will need all IEPs that are due in
November and the first week of December to be completed by
November 10, 2022.

○ As Stephanie stated in our meeting, you can schedule these meetings
prior to the deadline.

● September 26-October 21 - PASS Survey Window
○ Each principal has their own window for when this is happening. K-12,

See Joanna for more info.
○ PASS info for students slides → click HERE

● October 20 - Open House
○ If you want to attend Harrisburg/Philly let Steph and Anglea know
○ Philly Locations: Various Libraries
○ Harrisburg Location: Happening during one of the field trips

● October 26 - NO IEP MEETINGS ON THIS DAY - Teacher Clarity Work
● November 2 - Q1 Progress Monitoring DUE
● November 3 - Q1 PLP Check in Due

The Essentials of IEP Writing training is back and offered by PaTTAN - all NEW staff
please sign up for this online course that can be done between November 7 and
December 19, 2022 -
https://www.pattan.net/Events/On-line-Courses/Course-2739/Events/Session-36776

● Heidi and Mary share out
○ Filing - get to Mary. Binders are being made for new students. Check

your mailbox - it is your cube # - your folders will be in the mailboxes.
○ Special Ed turkey for their door so they can decorate!
○ Related services - send email if you are having issues with providers. If

you are not hearing from them, you need to reach out first. Progress
monitoring is going to be due so please let Heidi know if you do not have
it.

2:15-2:50 35 OBJECTIVE 2 - PD #2 - Invites, NOREPs, Procedural Safeguards, Waivers

● Invitations
○ MUST have parent, LEA, SE Teacher, RE Teacher, and related service

providers
○ CAN have counselor, principal, other teachers and staff
○ Sent 10 days before IEP meeting to allow for the 3 attempts - but make

sure there is always one done before an IEP
○ Can send for signature with the packet of things if parent requests mailed

copies after the meeting
○ For students 14 and older - you HAVE to add transition planning to the

invite and add in outside agencies for invitation!
● NOREPs

○ MUST be issued after every IEP meeting
○ MUST match the disability category and amount of support on the IEP
○ MUST have three attempts sent and mailed to parents
○ MUST have signature for any new student or any new related service
○ Not needed when revisions are made that do not involve related services

or changes in amount of support

https://padistance.schoology.com/course/5949163260/materials/gp/6289689923
https://www.pattan.net/Events/On-line-Courses/Course-2739/Events/Session-36776


● Procedural Safeguards
○ Letter

■ Sent with all invites for IEP meetings
■ County info has to be present and match the area of student

○ Notice
■ MUST be sent with all mailings, all new students paperwork and

CAN be attached to the letter and invite in the calendar
■ There is a link parents can use when signing from IEP Writer for

procedural safeguards notice
● Waivers

○ RR waivers
■ We do not want to do these - the only times are 1) if student is

graduating or 2) if the student came in and paperwork will expire
before the 30 days

■ Students that are ID (primary or secondary) cannot have a waiver
for a RR

○ IEP waivers
■ MUST for all meetings that an ER/RR is presented and then the

IEP is presented
■ This will be most meetings we have that ERika will present then

the SE teacher will then go into the IEP
■ You should ask parents if they are ok with doing both when

scheduling the meeting for the RR/IEP
■ Send with NOREP and also have printed for all paper copies

2:50-2:55 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● ●

2:55-3:00 5 Optimistic Closure

General Information for IEPs:

PaTTAN has released some information on benefits counseling, and it is recommended that in addition to the agency
information, this counseling information should be included in IEPs. Please feel free to use this statement.

SAMPLE statement that can be used in Transition PLEP
BENEFIT COUNSELING INFORMATION:
Benefits counseling is a free service offered through SSA’s Work Incentives Planning and Assistance (WIPA) program
to explain how working and federal and state benefits can coexist. This includes but is not limited to:
• SSDI and SSI
• Housing assistance
• Supplemental Nutrition Assistance Program (SNAP)/food stamps
• Healthcare benefits, including Medicare and Medicaid
More information can be found in the Benefits Counseling Toolkit on the PA Secondary Transition Website:
https://www.pasecondarytransition.com/assets/img2/OVR-BSE%20Benefits-Counseling%20Tlkt%2012-7-21.pdf
OR the toolkit can be downloaded on PaTTAN’s website:
https://www.pattan.net/Publications/BSEOVR-Benefits-Counseling-Toolkit-for-Educators-a

Special Education

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pasecondarytransition.com%2Fassets%2Fimg2%2FOVR-BSE%2520Benefits-Counseling%2520Tlkt%252012-7-21.pdf&data=05%7C01%7Cldelellis%40caiu.org%7C8d24d2c226df413d90f808da91adbaf9%7C38fb8206a6b342a28d6a68106ec36fd8%7C1%7C0%7C637982472886685584%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SSiTEMeSTloy6L5fT6YHx%2BcZxzs0MkliI81HU7iT2uY%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pasecondarytransition.com%2Fassets%2Fimg2%2FOVR-BSE%2520Benefits-Counseling%2520Tlkt%252012-7-21.pdf&data=05%7C01%7Cldelellis%40caiu.org%7C8d24d2c226df413d90f808da91adbaf9%7C38fb8206a6b342a28d6a68106ec36fd8%7C1%7C0%7C637982472886685584%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SSiTEMeSTloy6L5fT6YHx%2BcZxzs0MkliI81HU7iT2uY%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pattan.net%2FPublications%2FBSEOVR-Benefits-Counseling-Toolkit-for-Educators-a&data=05%7C01%7Cldelellis%40caiu.org%7C4ca61fe1812a48a57d2808da91aec8d8%7C38fb8206a6b342a28d6a68106ec36fd8%7C1%7C0%7C637982477143579462%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SazZAs5rp5RcwMj%2FJT0bnn49c7d4a5236E1tEa18qkc%3D&reserved=0


Special Education Department MEETING AGENDA

September 14, 2022
12:00-1:00 PM

TOPIC: SE Training - important
dates and PD #1 - SE COMMON
LANGUAGE

Attendees: Faith, Blose, Dunn, Bigos, O, Martin, Glancy, Wierdak, Batrack,
Galando, Paul, Alicandro, Metz, Zenone, Mort, Winter, Corcoran, Levenson,
Grossman, Mulvey, Budd, Colbert, Smith, Bate, Hoffman, Reddiecliff
Facilitator: S. Faith
Note Taker: S.Blose
Timekeeper: M.Glancy

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Important Dates
● Objective 2 - PD #1 - Using Common Language in all SE documents
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Bring your laptop with access to Google Drive
● Come prepared with any questions and review the agenda.

■ Jamboard for questions

Schedule [60 minutes]

TIME MINUTES ACTIVITY

12:00-12:05 5 Warm Welcome (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

1. Open each class period, meeting, or professional learning experience with a
WELCOMING INCLUSION ACTIVITY, ROUTINE, OR RITUAL that builds community and
connects to the work ahead. GET SNACKS! Sorry remote peeps.

Examples of Welcoming Activities, Routines, and Rituals: • Smile warmly and greet each
person by their preferred name • Whole-group greeting activities • Morning circles •
Interactive “do-nows,” such as peer-to-peer homework help

We are still actively looking for two more HS teachers.

12:05-12:15 10 OBJECTIVE 1 - Important Dates
● September 14 - New Student Enrollment
● September 28 - New Student Enrollment
● October 19 - New Student Enrollment
● November 2- New Student Enrollment
● September 16 - STAR 360 PM Training
● September 12-30 - Acadience Testing Window
● September 19-23 - CDT Window (Gr. 3-12)
● Oct 1 - Child Count Due

https://drive.google.com/drive/folders/1c2x87X5cg_ZbsfCiJyYh3ySOlwcy1ego?usp=sharing
https://jamboard.google.com/d/1GiNLprwjKwRHrCXE7FXBTtqfHxZ7_B2MeXBm3Y1Lv2g/edit?usp=sharing
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf


● September 26-October 21 - PASS Survey Window
○ Each principal has their own window for when this is happening. K-12,

See Joanna for more info.
○ PASS info for students slides → click HERE

● October 20 - Open House
○ If you want to attend Harrisburg/Philly let Steph and Anglea know
○ Philly Locations: Various Libraries
○ Harrisburg Location: Happening during one of the field trips

● October 26 - NO IEP MEETINGS ON THIS DAY - Teacher Clarity Work
● November 2 - Q1 Progress Monitoring DUE
● November 3 - Q1 PLP Check in Due

-Mary will send email reminder about Dec 1 Count

***Steph out on October 7, October 21, and October 24*** -Building principals can attend
IEP meetings

10 day NOREP - has to be signed before RS are requested unless specific cases

Office Hour small groups will have same “buddies” as Resource Room - connect w
your partner to add to schedule/calendar, HS small groups during OHs, put in IEP,
required

From HR - the work day starts at 7:30. if an individual is going to be late, he/she
should call Leigh Anne’s extension (163) to leave a message
.
Beginning next week, Leigh Anne will start reporting these habitual ones to admin
- but wanted to have it reiterated - to plan ahead to get here on time. Starts this
week

Also - when in the building, clocking in-out MUST be completed on the timeclock
machines located in each building - remote punch in is only for when you are
working from home.

All SE Teachers of students of transition age and admin of transition-aged
students - Please register for the September 16, 2022 Schoology course: Preparing for
Cyclical Monitoring: A Focus on Secondary Transition Planning and IEP Development
(Registration code is IND13-2022)

Please make sure you are scheduling your 10 day IEPs, 30 day IEPs, and sending
that paperwork out within 48-72 hours for signatures!!!! We cannot add more than
what is in the 10 day - that would jump the LRE and we have no data.

Also, Double Check all RR dates to ensure compliance!!!!Year 2018 and down- needs
testing, Year 2018 and above records review, Waivers count as 3 years unless ID, must
have 10 Day Waiver for RR/IEP meetings

12:15-12:50 35 OBJECTIVE 2 - PD #1 - Using Common Language for all SE Documents-language
needs to be consistent

1) Present Ed Levels
a) Always start with the intro blurb…”Student is a —Grade student at PA

Distance Learning Charter School, who currently receives —S Support.
Student meets the IDEIA criteria as a student with a — and requires
specially designed instruction and support to make educational progress.”
Add where they came from

b) Make sure the disability categories match from RR to IEP!!!!!!!!!

https://padistance.schoology.com/course/5949163260/materials/gp/6289689923
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pattan.net%2FEvents%2FOn-line-Courses%2FCourse-2920%2FEvents%2FSession-36779&data=05%7C01%7Cerin.grimm%40aiu3.net%7C0d54796cc6b343c5a21b08da8784beca%7C2588d1e37ead4e50b518c7ad84eca17b%7C1%7C0%7C637971301479562608%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=b9uiZe%2FmXeWIiw%2FPtnkMi%2FsowI4Hbixz1JbtSKdiR88%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pattan.net%2FEvents%2FOn-line-Courses%2FCourse-2920%2FEvents%2FSession-36779&data=05%7C01%7Cerin.grimm%40aiu3.net%7C0d54796cc6b343c5a21b08da8784beca%7C2588d1e37ead4e50b518c7ad84eca17b%7C1%7C0%7C637971301479562608%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=b9uiZe%2FmXeWIiw%2FPtnkMi%2FsowI4Hbixz1JbtSKdiR88%3D&reserved=0


c) Make sure the He and She and Insert name - remove, watch when you
cut and paste

d) Make sure current year info is in there - one year of info is all that is
needed.

e) Academic achievement - for academics, progress monitoring, testing,
academic comments from teachers

f) Standardized assessments - have to have data in order to report - do not
report if there is no data, put that student did not take the assessment

g) Functional performance - for speech, OT, any related service, attendance,
grades, behavior/discipline, and any adaptive info

h) Add summary of RR, conclusion, put in new testing
i) Attendance and grades in functional
j) Testing- chart and summary

2) Goals
a) Written as SMART goals
b) Contains grade level standards
c) Take out instructional level and put grade level for MOST students -

exceptions can be made based on individual plans
d) All goals are Needs in the present ed levels - make sure they are in both

places. And connect to SDIs
3) Transition

a) For the 3 goal areas, avoid using the following words: plans to, wants to,
hopes to, wishes to. Instead, use the word will. This makes the goal
measurable. Also, be as specific as possible, and make sure the goals
align with what is added in the blurb within the present levels section
(reference slides 4-5 of the IEP Transition Services Training for PLAAFP).

Examples:
(1) Postsecondary: Upon completion of high school, Super

Student will attend a four-year college and take courses
in Child Development.

(2) Employment Goal: After earning a four-year degree,
Super Student will obtain full-time employment working
with children.

(3) Independent Living: After high school, Super Student will
self-advocate for accommodations in high school (can
also adapt for employment accommodations)

4) SDIs
a) No “as needed” or “as provided”
b) Make them concise and explicit so that everyone knows what to

expect,can combine SDIs
c) Systematic reading intervention - use for all students in SE groups,

reading foundations (can put with Read 180) - end date needed for last
day of school, do not put WIN, Workshop,Tier II time in SDIs

d) Math intervention - use for all students in SE groups - end date needed
for last day of school

e) Alternate math pathway - use for all students in Math Strategies or full
year Alg 1 - no end date needed for HS, no end date for waiving World
Language

f) NO EXTENDED TIME-mention 2 weeks in meeting
g) NO CALCULATOR
h) Define frequent breaks and all that can be misinterpreted or left up to

subjectivity
5) Related Services

a) Write as minutes per week
b) Just as a reminder, when you are writing your IEP's to include related

services, please include the highlighted verbiage in the frequency section:
30 minutes per week (exception school holidays, closures and
student absences)

LC used as last option, Think about student schedule and related services



On Going Dept. Goal- Parent trainings, How to videos for parents posted to website
Laura and Steph will be reviewing IEPs throughout the year

12:50-12:55 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● Steph stayed on
time!

●

● Food at the meeting!
Congrats Brina!

●

I loved the explicit direction on
common language and
terminology that needs to be
used in IEPs.

12:55-1:00 5 Optimistic Closure (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

Close each experience in an intentional way.

An OPTIMISTIC CLOSURE is not necessarily a “cheery ending,” but rather highlights an
individual and shared understanding of the importance of the work, and can provide a
sense of accomplishment and support forward-thinking. The closing activity may be
reflective of the learning, help identify next steps, or make connections to one’s own work.

Examples of Optimistic Closure:
• One-Minute Accolade: Something I learned today… • I am curious about… • I am
looking forward to tomorrow because...

• Suit Yourself: Something I’ll do as a result of this meeting is... • Something I still
question... • Something that still concerns me…

.

Special Education
Special Education Department MEETING AGENDA

August 17, 2022
12:00-3:30 PM

https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf


TOPIC: SE Training - deep dive into
procedures and IEPs

Attendees: Faith, Paul, Alicandro, Dunn, Galando, Blose, Grossman,
Budd, Levenson, Bigos, Smith, Olszewski, Reddecliff, Glancy, Wierdak,
Batrack, Pollock, Bate, Hoffman, Matt Galando, Amy Dunn
Facilitator: S. Faith
Note Taker: Pollock
Timekeeper: Galando

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Objective 1 - Mary info
● Objective 2 - Heidi info
● Objective 3 - Laura Budd transition info
● Objective 4 - IEP deep dive
● Objective 5 - linking with teacher clarity
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Bring your laptop with access to Google Drive and the annotated IEP
● Come prepared with any questions and review the agenda.

■ Jamboard for questions

Schedule [90 minutes]

TIME MINUTES ACTIVITY

12:30-12:40 10 Warm Welcome (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

1. Open each class period, meeting, or professional learning experience with a
WELCOMING INCLUSION ACTIVITY, ROUTINE, OR RITUAL that builds community and
connects to the work ahead. GET SNACKS! Sorry remote peeps.

Examples of Welcoming Activities, Routines, and Rituals: • Smile warmly and greet each
person by their preferred name • Whole-group greeting activities • Morning circles •
Interactive “do-nows,” such as peer-to-peer homework help

Welcome to Keri Mulvey - new K-2 SE Teacher! Bri Smith will now do
all speech IEPs for K-5 + 504s

We will be welcoming two new HS teachers - Maddie Corcoran and
Daniela Zenone on August 22! We are still actively looking for two
more HS teachers.

12:40-1:10 30 OBJECTIVE 1 - Mary Alicandro, SE Records Specialist

Notes:

Updates to IEP Writer:

https://drive.google.com/drive/folders/1c2x87X5cg_ZbsfCiJyYh3ySOlwcy1ego?usp=sharing
https://jamboard.google.com/d/1GiNLprwjKwRHrCXE7FXBTtqfHxZ7_B2MeXBm3Y1Lv2g/edit?usp=sharing
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf


- Gender/ Non Binary option. Has to be a change in the school's SIS.

- Text editor will allow you to easily add charts.
- Other changes as well

-Filing:

- Mary has created a form letter that is in your binder. Use it moving forward.
Consistency is important during this upcoming school year.

- *You can never be in the records room and look at records without
someone with you.*

- Filing and records should be turned in weekly. Checklist will help to ensure
Mary has all the paperwork necessary.

- Only turn in Penn data if something changes with the data form. Cover
sheets are always needed except for revisions.

-

1:10-1:40 30 OBJECTIVE 2 - Heidi Paul - Related Service Specialist

Notes:

SOP’s are included in your binder.

Will be working with community engagement more this year to get signatures when
needed.

Order in binder of what is needed to be included in files.

Invite Heidi to IEP meeting that involves related services./

When filling out related review Google form, be sure you are in view mode vs. edit
mode.

-45 days is the LEAST amount of time for Dr. Buchanan for RR.

After 3 missed Related services, parents need to be notified. After 5, put services
on hold and have an IEP meeting.

4 data points per goal per quarter in STaR for related service providers.



Work with regular Ed teachers to notify them when BSE’s are coming to classes.
Communication among everyone is important.

One pagers of related services are in binders. Packets will be mailed Monday
regarding related services and special education information. If you want to include
a letter to introduce yourself get it to Heidi or Mary by the end of the week.

1:40-2:00 20 OBJECTIVE 3 - Laura Budd - CEW Coordinator
Transition/Career Surveys & Assessments

● Remember to complete required surveys and assessments linked above with
your students and parents/guardians.

IEP Transition Services Training
● Training will take place on August 30th from 8-9 AM.

Transition Padlet
● This is for your use, and can also be shared directly with your families. It is also

posted on the PA Distance Website under Transition.
● If there is anything that comes across your desk that you feel would be beneficial

to our families, please let me know and I will add it to the Padlet. :)

Notes:

Need to create life skills friendly for transition assessment.

Data from transition assessment should go right into IEP’s.

Secondary Transition plans are important moving forward per Indicator 13
Initiative. Focus on post high-school goals need to drive IEP

Some team members may be attending EBR training in March.

We can offer work-based credit for electives.

If students are turning 14, during IEP year is in place , they must have the transition
section completed.

2:00-2:10 10 BREAK

2:10-3:00 50 OBJECTIVE 4 - IEP Deep Dive

Using the Annotated IEP from the Special Education 22-23 folder
Review of each piece of the IEP and what belongs

https://docs.google.com/document/d/17muWU3Rvhvi2IWYHk-BGWIcWn_TmCEgl6oTqcakw6JQ/edit?usp=sharing
https://padlet.com/laurabudd/5ews1kkypetvk1zv
https://www.padistance.org/academics/special-education-transition/


FOCUS AREA - Present Ed Levels - Goals - SDIs - Related Services

How to calculate LRE % and is it congruent to amount and type of support?

Notes:

Be specific with present levels and use details about programs being used and
who the student will be working with students. (Spec Ed teacher, interventionist,
etc).

Acadeince K-2 for local assessment and CDT’s for 3-12. Life skills students will use
another assessment.

Don’t focus on grade levels when talking to parents and students. It could
discourage them.

If a student is held back,measure them where they are compared to the grade level.

In IEP writer, certain accommodations were deleted as all students receive them or
cannot be used during state assessments.

Wait 30 days to change goals.

DO NOT put “as needed” in SDI’s. Need to be very specific.

Use calculators to calculate Educational placement %’s.

3:00-3:15 15 OBJECTIVE 5 - Linking your work with teacher clarity

What to expect for the 22-23 SY for special ed and teacher clarity?

3:15-3:20 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● ●

● ●

3:20-3:30 10 Sign your Act 48 Sheet to receive 3 hours of credit!

Optimistic Closure (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

Close each experience in an intentional way.

https://docs.google.com/forms/d/1GGbFD656LgCOxPzLNWw1e0Cvsr_zIG0Cybczdewo620/edit?usp=sharing
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf


An OPTIMISTIC CLOSURE is not necessarily a “cheery ending,” but rather highlights an
individual and shared understanding of the importance of the work, and can provide a
sense of accomplishment and support forward-thinking. The closing activity may be
reflective of the learning, help identify next steps, or make connections to one’s own work.

Examples of Optimistic Closure:
• One-Minute Accolade: Something I learned today… • I am curious about… • I am
looking forward to tomorrow because...

• Suit Yourself: Something I’ll do as a result of this meeting is... • Something I still
question... • Something that still concerns me…

.

Meeting Wise Agenda Template
Special Education Department MEETING AGENDA

August 4, 2022
8:00-9:30 AM

TOPIC: Welcome Back! Attendees:Wierdak, Galando, Glancy, Dunn, Krokonko, Pollock, Batrack,
Metz, Bigos, Blose, Paul, Alicandro, Reddecliff, Olszewski, Levenson, Bate,
Hoffman, Budd, Winter, Smith, Gulish (virtual), Grossman
Facilitator: S. Faith
Note Taker: Pollock
Timekeeper: Wierdak

MEETING OBJECTIVES:
● Warm Welcome (SEL practice)
● Welcome Back info!
● Optimistic Closure (SEL practice)

TO PREPARE FOR THIS MEETING, PLEASE:
● Come prepared with any questions and review the agenda

Schedule [90 minutes]

TIME MINUTES ACTIVITY

8:00-8:10 10 OBJECTIVE 1 - Warm Welcome (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf


1. Open each class period, meeting, or professional learning experience with a
WELCOMING INCLUSION ACTIVITY, ROUTINE, OR RITUAL that builds community and
connects to the work ahead. GET SNACKS! Sorry remote peeps.

Examples of Welcoming Activities, Routines, and Rituals: • Smile warmly and greet each
person by their preferred name • Whole-group greeting activities • Morning circles •
Interactive “do-nows,” such as peer-to-peer homework help

8:10-9:00 50 OBJECTIVE 2 - Welcome Back Information!
● New Staff Introduction

○ Angie Grossman - HS
○ Noah Krokonko - HS
○ Val Metz - HS
○ TBA x 3!

● Additional New Staff
○ - Parent Connection SpecialistLinda Williams
○ Cassandra August - K-1 Counselor
○ Catherine Brenc - MS Math
○ Amber Fox - K-2 Art
○ Mike Marrone - 3-5 Art
○ Karley Honaker - MS ELA
○ Reilley Meyer - Community Engagement Coach
○ Kacy Ruffin - 6th Counselor
○ Jess Colbert, Katie Heiles - HS Instructional Specialists
○ Lindsay Fanning - MS Instructional Specialist
○ Carol Smialek, Brandon Payne - ES Instructional Specialists

● All staff will be expected to be in–person during the entire week of August 8, 2022
○ No time off will be approved
○ Aubrey/Jamie/Heidi - we are doing a Related Service PD, Matt G - CPI

(Crisis Prevention) will take place during this time. Bri and Steph a 504
PD, Steph will do SpEd refresher w/ the Related Service stuff

● PD - all will be on your calendars
○ SE specific will be 12-3 on August 17th in person
○ Working on scheduling Moby Max and STAR 360 Progress Monitoring

● Mary - share out
● Heidi - Check your email, links for Related Service(s) google sheets are there

(Provider assignments, Related Service Referral form, Testing form)
● Be mindful of what you are putting in chat and email; everything can be tracked

and ramifications can happen. Don’t vent here. Be mindful of PPI, student name,
parent name, etc. No emotions, just facts in communications. ‘Is it true, kind, or
necessary?

● IEP Meeting clarifications
○ All those that are going to attend need to be on the formal invite sent to

parents. One RE teacher HAS to be on any invite for an IEP and also
present for the meeting.

○ Remember 3 attempts for invites and NOREPS!!
○ Focus on the RE staff attending for the area(s) of most need. For

behavior, it can be most of the team but for targeted academics, focus on
that specific subject area teacher for attendance.

○ If the student is in reading or math intervention with an interventionist -
they need to attend!

○ Counselors all need to be invited.
○ Principals and I also all need to be invited - I will try to attend as many as

I can.

mailto:linda.williams@padistance.org


○ Laura Budd - please MS/HS - invite her to a few for transition support.
This will be a huge focus for us this year.

● Speaking of the department foci for the year…..
○ Teacher Clarity equals Student Success — #1!!!!
○ Compliance is #2!!!
○ Transition is #3!!!
○ Providing you all the most PD as possible to educate you on what you

need and also do not know - that is #4!!!

Notes:

-L. Williams will attend meeting on 17th.

-Will review special education expectations with regular education teachers.
Special education teachers will attend as well.

-Moby
Max and STAR 360 Asynchronous training. (Star 360 will be used for all progress
monitoring.
- Mary explained paperwork and filing is most important. Going to keep paperwork spot

on.

- SOPS are all updated. Use them to find any info that you need.

-Heidi explained the need to know if services are not being used. After 3 consecutive
misses, see what is going on and inform Heidi. After 5 misses, you need to have a
meeting to potentially cancel services.

-On 17th, one-pagers will be shared and provided with information on related services.
These will be shared with parents at the start of the school year.

-DO NOT VENT about students in ANY written communication.

- Need at least one regular education teacher at all IEP meetings. Focus on area of
need. (Intervention teachers CAN serve as regular education teacher during meeting.)

-Going to focus on careers with special education for students of transition age.

-Cut the repetition, not the rigor. Focus on what we need to focus on, we will see more
buy-in and success.

-Monthly meetings will focus on PD. 15 mins for housekeeping and the rest will be training
specific to IEP’s.

-Expectation that parent orientation MUST be shared with parents during student
orientation week.

-Update contact log. First thing that is checked when any issues arise with families. Mark
confidential as needed, and be mindful of what you put in notes.

9:00-9:15 15 Team Building Activity
● We are a TEAM and each piece fits together to be what is best for students!



Notes:

-Shared out goals for the 2022-2033 School year (On Puzzle Pieces.)

9:15-9:20 5 Assess what worked well about this meeting and what we would have liked to change:

+ Plus ▲ Delta

● ●

● ●

9:20-9:30 10 Optimistic Closure (SEL Practice)
Three Signature Practices
https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf

Close each experience in an intentional way.

An OPTIMISTIC CLOSURE is not necessarily a “cheery ending,” but rather highlights an
individual and shared understanding of the importance of the work, and can provide a
sense of accomplishment and support forward-thinking. The closing activity may be
reflective of the learning, help identify next steps, or make connections to one’s own work.

Examples of Optimistic Closure:
• One-Minute Accolade: Something I learned today… • I am curious about… • I am
looking forward to tomorrow because...

• Suit Yourself: Something I’ll do as a result of this meeting is... • Something I still
question... • Something that still concerns me…

Notes:

Going to create Jamboard for Q &A. Steph will send out after the meeting.

https://drc.casel.org/uploads/sites/3/2019/02/Summary-The-SEL-3-Signature-Practices.pdf




























































 

 

 

 
To:  ESL District Liaisons 
 
From:  Dr. Kelly A. Noyes     Jill Santa 

Program Director of Educational Support Services Title III Supervisor 

 
Date:  May 6, 2022 
 
Subject:  Memorandum of Understanding 

 
The 2022-23 AIU Title III Consortium agreed upon grant initiatives based on the 
planning meeting held at the Allegheny Intermediate Unit on May 6, 2022: 

 

• A series of professional development opportunities targeting specific areas 
surrounding EL needs. The series of professional development opportunities will 
include all stakeholders and will vary in theme, scope, and audience. Expenses 
may include the cost of speakers and their travel, food costs where applicable, 
copies and supplies, associated materials such as books and workbooks, as well 
as up to $100 of reimbursement for substitute teacher costs to allow district 
staff to attend Title III professional development. This is limited to one 

reimbursement per district per professional development session. An invoice 
from the district will be required.  

• Reimbursement of 40% of the district allocation up to $4,000 to provide 
summer programming, after-school remediation, tutoring (in person or 
remotely), parent outreach, data collection, curriculum development, 
technology, educational field experiences, or other supplemental support to the 
English Learners in the district. Reimbursement will be provided once the 

member provides the AIU with proof that the allocation has been spent and 
supplements the education of ELs.  This is to be recorded on a request form 
provided by the Consortium Lead. 

• The consortium will continue to provide selected supplies, materials, technology, 
resources, and appropriate training. 

• Quarterly Technical Training Sessions for ESL Liaisons/Administrators. 

• A Program Coordinator will offer optional half or full day site visits and 
professional development for individual and district staff initiatives including, but 
not limited to: MTSS and EL’s, program review, compliance, content area 
teacher resources and training, ELD Standards, and any other specific district 
needs relative to ELs.  Visits may be on site or virtual. 

• The opportunity to attend a national conference and/or educational training (in 

person or virtual) with the consortium providing reimbursement up to $1,000 for 
LEAs with under $10,000 allocation and $2,000 for those with over $10,000 
allocation.  This reimbursement may also be applied toward a course or 
membership in a professional organization provided the focus is on English 
Learners.  



• One Student Event Day for students enrolled in the ESL program in grades 9-12.
Bus transportation for the day will be reimbursed for participating school districts
after providing an invoice. (Actual cost up to $500.00)

In addition to the above stated initiatives, each member of the Consortium as a recipient 

of Title III funds agrees to maintain compliance in all the following areas:  

o Following the procedures for the proper identification of English Learners
o Following procedures for parental notification of program placement
o Following procedures for consultation with non-public schools, identification of

non-public school ELs, and providing supplemental support to non-public entities
o Administering annual ELD Assessment as defined by Pennsylvania (currently the

ACCESS 2.0 for ELs exam).
o Continuing to monitor the ESL Program for continuous improvement including

the review of appropriate data.

o Maintaining records and complying with all requirements under ESSA as per the
Pennsylvania Department of Education.

o Ensuring equity of educational quality and equitable resources for the LEA’s ELs.
o Active participation by all Consortium members is important to the overall

success of the Consortium and the attainment of performance goals.

The_____________________ ,is in agreement with the aforementioned initiatives. 

Signature Date 

__________________________ ____________________ 

Print name 

__________________________ 

Pennsylvania Distance Learning Charter School

May 12, 2022

Patricia Rossetti
























































