
















Board of Trustees Meeting for 
 Pennsylvania Distance Learning Charter School 

2605 Nicholson Road, Suite 4100, Sewickley, PA  15143 
Telephone: (888) 997-3352 Facsimile: (866) 977-3527 

Website: www.padistance.org 

A copy of the meeting minutes are available for public inspection at the Pennsylvania Distance Learning Charter 
School, 2605 Nicholson Road, Suite 4100, Sewickley, PA 15143 

Board Meeting 
Date: 
Time: 
Location:  

September 20, 2021 
4:00 pm 
Pennsylvania Distance Learning Charter School 
via Teleconference 
888.988.2893  Guest: 73527 

MINUTES 
MEETING TYPE:  Regular  Special  Proposed  Approved

A. Call to Order:  The meeting was called to order at 4:00 p m.

B. Roll Call

Board Member Attendance: 
John Marous, President  xPresent  Absent 
William Donahue, Vice President xPresent -phone Absent 

Other Attendees: 
Patricia Rossetti, Chief Executive Officer, PDLCS xPresent  Absent
Kelly Crooks, Chief Academic Officer, PDLCS xPresent  Absent
Nicholas Kocuba, Chief Operations Officer, PDLCS xPresent  Absent
Dean Pappaterra, Chief Compliance Officer, PDLCS xPresent  Absent
Charles Mort, Principal, PDLCS xPresent  Absent
Kim Crandall, Principal, PDLCS  xPresent  Absent
Aubrey Ploesch, Principal, PDLCS  Present x Absent 
Michael Whisman, Charter Choices  xPresent  Absent 
Jesse Bean, Charter Choices xPresent  Absent 
Kara Buncic, School Counselor, PDLCS xPresent  - phone Absent 

C. Pledge of Allegiance

D. Public Comment:  None

E. Review of Agenda

F. Standard Business

i. Meeting Minutes of June 7, 2021 Board Meeting

Mr. Marous asked for a motion to approve the minutes as amended to isolate the first sentence
as a separate paragraph.

Motion: William Donahue       Support: John Marous
Ayes:  2     Opposed: 0
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ii. Meeting Minutes of July 27, 2021 Special Board Meeting 
 

Mr. Marous asked for a motion to approve the minutes as presented. 
  
Motion: William Donahue       Support: John Marous  
Ayes:  2     Opposed: 0 

 
 

G. NEW BUSINESS 
 

i. State of School Report 
 

Mrs. Rossetti presented the State of the School Report.  Student enrollment numbers and ethnicity groups 
are fairly consistent with the previous school year.  There are an additional 69 students starting on 
September 29, 2021.  New students consist of 37% of enrollment; with returning students consisting 63% 
of enrollment.  Since the last Board Meeting, there have been 24 new hires and 3 departures.  New 
curriculum materials for ELA have been implemented for the 2021-22 school year.  The focus on 
curriculum changes for this school year will center on Social Studies, Science and Electives.  With 
regards to the Community Engagement Team, the first mobile classroom van, Explorer 1, has been 
completed and is being utilized for events.  The second van, which will include mobile Science lab, is 
expected to be completed late October 2021.  Mrs. Rossetti then presented an update to the school five-
year Strategic Plan.   
 
Mr. Marous stated that with fewer leads, the school still had a strong influx of students.  He inquired 
about where students went when they withdrew from the school. Mr. Kocuba indicated that given the 
current circumstances surrounding the pandemic, most students returned to their home districts. 
 
With regards to the Strategic Plan, Mr.Marous queried the outcomes of the Community Engagement 
Team.  Were the events worthwhile and should they continue?  Mrs. Rossetti provided specific examples 
which supported their value and indicated that 42% of leads were converted into enrollments.  Mr. 
Marous also queried the hiring of 24 new staff members when only three had departed.  Mrs. Rossetti 
explained that these new hires (1) supported the Strategic Plan; (2) provided more Interventionist support 
and (3) supported the increase in the volume of work. 
 
Mr. Marous commented that the school is poised in the right direction, but stressed that the biggest 
indicator will be how it impacts student achievement.  He encouraged the leadership team to have a 
formal reflection of the Strategic Plan.  For the December Board Meeting, he asked the Principals to 
present their reflections. 
 
Mr. Marous asked for a motion to approve the State of the School Report. 
 

Motion: William Donahue  Support:  John Marous 
Ayes:  2     Opposed: 0 

 
ii. Financial Report 

 
Mr. Whisman presented the financials through August 31, 2021.  He stressed that the details were typical 
of summer months with receivables increasing and cash decreasing.  The metrics are in line and will 
begin to normalize.  He stressed that there were good, solid trends with regards to the monthly ratios.  He 
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also highlighted the increase of districts paying directly; an increase of 34% from August 2020.  Mr. 
Marous asked what rates were being used for billing.  Mr. Whisman explained that we are still billing at 
last school year’s rates until updated rates are received from the State. 
 
Mr. Marous asked for a motion to approve the financial report as presented. 
 

Motion:  Bill Donahue  Support:  John Marous 
Ayes: 2    Opposed: 0 

 
 

iii. Draft Comprehensive School Improvement Three Year Plan 
 

Ms. Crooks presented the school’s draft Comprehensive/School Improvement Plan indicating that the 
purpose of the presentation was to have the Board to approval to post the Plan to the school’s website 
for 30 days prior to the October Special Board Meeting.  There were some minor changes made since 
the June Board Meeting.  Several of the educational value statements were updated to better identify 
our positions.  Mr. Marous highlighted the consistency between the Strategic Plan and the 
Comprehensive Plan stressing that both were interconnected and in line with institutional goals. 
 
Mr. Donahue inquired about chronic absenteeism.  Mrs. Rossetti gave a brief overview of the 
Attendance program; explaining that a student is considered habitually truant after six unexcused 
absences. After ten consecutive unexcused absences, the student is dropped from the rolls.  Mr. 
Donahue asked when the school stops billing the applicable school district.  Mrs. Rossetti indicated 
that as of the withdrawal date (Day 11), billing is discontinued. 
 
Mr. Marous indicated that no motion was needed.  The draft report will be posted to the School’s 
website for a period of 30 days and will be formally approved at the October Special Board Meeting. 
 

iv. Update to Board Policies 
 
Mr. Pappaterra presented slight changes to Board policies and the Student Handbook in order to be 
compliant with state regulations.  Mr. Marous asked that a link to the red-lined versions be made 
available to the Board for final review and email confirmation no later than end of day, September 21, 
2021. 
 
Mr. Marous asked for a motion to approve the updated policies/handbook as presented conditional to 
reviewing red-lined versions. 

 
Motion:  William Donahue  Support: John Marous 
Ayes:  2     Opposed: 0 

 
v. Health and Safety Plan  

 
Mrs. Rossetti provided updates to the school Health and Safety Plan indicating that on August 2, 2021, 
she issued a schoolwide mask mandate to all staff members and visitors while inside the school building. 
On August 30, 2021, a schoolwide staff meeting was held to provide updated staff protocols for self-
reporting.  In addition, 10 flexible work days are being provided this school year.  Staff members may 
use these days to work from home on a previously scheduled in-office day.  Staff members are required 
to call the HR Coordinator to notify when usage will take place.  Mrs. Rossetti asked that the school be 
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Board Meeting 
Date:  June 15, 2022 
Time:  4:00 pm 
Location:   PA Distance Learning Charter School and via 

Teleconference at 888.988.2893, access 73527 
 

MINUTES 
MEETING TYPE:  Regular   Special   Proposed      Approved 

 
A. Call to Order  The meeting was called to order at 4:00 p.m. 

 
B. Roll Call 

 
Board Member Attendance: 

John Marous, President                xPresent  Absent 
William Donahue, Vice President   xPresent -phone  Absent  

    
 

  Other Attendees: 
Patricia Rossetti, Chief Executive Officer, PDLCS xPresent  Absent 
Aubrey Ploesch, Elementary Principal, PDLCS Present   x Absent 
Kelly Crooks, Chief Academic Officer, PDLCS xPresent -phone Absent 
Kimberly Crandall, MS Principal, PDLCS  Present x Absent 
Michael Whisman, Charter Choices   Present x Absent 
Nicholas Kocuba, Chief Operating Officer, PDLCS x Present  Absent 
Charles Mort, HS Principal, PDLCS  Present      x Absent 
Dean Pappaterra, Chief Compliance Officer, PDLCS xPresent   Absent 
Stephanie Faith, Special Education Co., PDLCS xPresent-phone Absent 

 Leigh Anne Lord, Recording Secretary, PDLCS xPresent   Absent 
 Sheryl Allmon, Procurement Coordinator, PDLCS Present x Absent 
 Mary Ann Calderone, PIMS Coordinator, PDLCS xPresent -phone Absent 
 Sarah Simmons, Teacher, PDLCS   xPresent -phone Absent 
  
  
 

C. Pledge of Allegiance 
 

D. Public Comment   none 
 

E. Review of Agenda 
 

F. Standard Business  
 

i. Meeting Minutes of May 10, 2022 Board Meeting 
 

Mr. Marous asked for a motion to approve the minutes of the May 10, 2022 Board Meeting. Mr. 
Donahue made the motion – so moved. 
 
Ayes:     2    Opposed: 0 



Board of Trustees Meeting for 
 Pennsylvania Distance Learning Charter School 

2605 Nicholson Road, Suite 4100, Sewickley, PA  15143 
Telephone: (888) 997-3352 Facsimile: (866) 977-3527 

Website: www.padistance.org 
 

 

A copy of the meeting minutes are available for public inspection at the Pennsylvania Distance Learning Charter 
School, 2605 Nicholson Road, Suite 4100, Sewickley, PA 15143 

 
 
 

 
G. New Business 

 
i. SY 2022 – 2023 Budget 

 
Mr. Marous inquired as to if there had been any further revisions since the draft was posted. Mrs. 
Rossetti indicated that there was a revision for salary increases, stipend positions, and testing stipends.    
Mr. Marous indicated that he had no further comment and the budget had been prepared appropriately.  
Mr. Donahue asked for a status of the possible rate reduction.  Mrs. Rossetti explained that the threat 
remains; however, the school has taken a conservative approach. 
 
Mr. Marous asked for a motion to approve the 2022-2023 Budget as presented with Mrs. Rossetti’s 
revision.  Mr. Donahue made the motion – so moved. 

     
 Ayes:     2    Opposed: 0 

 
ii. SY2022-2023 CSI Plan 

 
Ms. Crooks indicated that the outcome of the end of year quarterly meeting was that no changes were 
made to the goals based on no other public comment.  There are ideas for additional action steps but 
the goals will remain the same.  Mr. Marous inquired as to whether there were metrics that would 
make more sense for our organization to use and how would these goals map to those metrics.  Ms. 
Crooks explained that while PDE mandates the exit goals, we can also have our own goals and/or 
subplans.  This can be added in advance of the August 1, 2022 deadline. 
 
Mr. Marous asked for a motion to approve the SY2022-2023 CSI Plan.  Mr. Donahue made the motion 
– so moved. 
 

Ayes:     2    Opposed: 0 
 

iii. Fund Balance Allocation 
 
Mrs. Rossetti presented the Fund Balance Resolution indicating that in the past this fund balance 
represented five to ten percent of operating expenses.  She detailed the allocation of the Fund Balance 
would be as follows:  $850,643 committed for the implementation of the strategic plan in the FY23 
school year; $2,282,159 committed to future costs associated with the increasing costs of the PSERS 
retirement system; $6,250,000 committed to offset anticipated future district rate reductions as a result 
of COVID-19; and $1,017,198 committed as collateral for the letter of credit required under the facility 
lease.   Mr. Marous indicated that the proposal was appropriate and Mrs. Rossetti indicated that it 
would be reevaluated in September based on enrollment and any rate reductions. 
 
Mr. Marous asked for a motion to approve the Fund Balance Resolution.  Mr. Donahue made the 
motion – so moved. 
 

Ayes:     2    Opposed: 0 
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iv. Health and Safety Plan 
 

Mr. Kocuba presented the Health and Safety Plan for SY 2022-23.  He indicated that the majority of 
the plan remains unchanged.  Masking would be voluntary regardless of vaccination status but would 
be subject to change based on current situations.  Occupancy limits have been removed in common 
areas; however, social distancing would still be recommended.  Additional supports will be put in 
place for those staff members who test positive for COVID based on a PCR test.  Positive staff 
members will be able to receive a one-time personal leave allotment of five days with a confirmed 
diagnosis. 
 
Mr. Marous asked for a motion to approve the Health and Safety Plan changes.  Mr. Donahue made the 
motion – so moved. 

   
  Ayes:  2     Opposed:  0 

 
v. Safety and Security Coordinator Report 

 
Mr. Kocuba presented the Safety and Security Coordinator Report.  He indicated that there were no 
safety incidents during this school year nor were there any reported incidents through the Safe2Say 
system.  He outlined the COVID mitigation efforts and the safety efforts made throughout the school 
over the course of the year. In addition, he provided goals to support school safety for the 2022-23 
school year. 

 
Mr. Marous asked for a motion to approve the Safety and Security Coordinator Report.  Mr. Donahue 
made the motion – so moved. 
 
 Ayes:  2     Opposed:  0 

 
H. Reminder of Next Board Meeting 

To be held at the Pennsylvania Distance Learning Charter School and by teleconference on September 
20, 2022. 

 
I. Executive Session (if necessary) 
   The meeting adjourned at 4:30 p m. 
 

 
MINUTES CERTIFICATION 

 
Proposed minutes respectfully submitted. 
 
________________________________________________   __________________________ 
 Recording Secretary, Leigh Anne Lord     Date 
 
 
________________________________________________   __________________________ 
 Board Secretary, William Donahue      Date 
 

    
 



Staff 
No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

1 Yes 9-12
AP US History
Graduation Recovery Teacher ESL Coordinator

40 per week 0%

2 Yes 9-12 Business Technology Teacher 40 per week 0%

3 Yes K-2 Special Education Teacher 40 per week 0%

4 Yes 9-12 Secondary English Teacher 40 per week 0%

5 Yes 3-6 Title I Teacher 40 per week 0%

6 Yes K-12 Speech Pathologist 40 per week 0%

7 Yes 6 Elementary Teacher - 6th Science 40 per week 0%

8 Yes K-12 French and Spanish Teacher 40 per week 0%

9 Yes 8 8th Grade Mathematics Teacher 40 per week 0%

10 Yes K-12 Behavior Specialist 40 per week 0%

11 Yes 7-8 Graduation Recovery Teacher 40 per week 0%

12 Yes K-6 Special Education Teacher 40 per week 0%

13 Yes 8 8th Grade English Teacher 40 per week 0%

14 Yes 1 1st Grade Teacher 40 per week 0%

15 Yes 3-4 Music Teacher 40 per week 0%

16 Yes 9-12 Graduation Recovery Teacher 40 per week 0%

17 Yes 7 7th Grade Science Teacher
40 per week

0%

18 Yes K-12 Career to Work Coordinator 40 per week 0%

19 Yes 9-12 School Counselor 40 per week 0%

20 Yes K-12 ESL Coordinator 40 per week 0%

21 Yes 5 PK-12 Music Teacher 40 per week 0%

22 Yes 3 Elementary Teacher - 3rd ELA 40 per week 0%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

Percentage of 
Time in 

100%

100%

100%

100%

100%

100%

100%

Buncic, Kara Elementary & Secondary School Counselor PK-12

Butter, Mariss
Elementary (PK-4)
English as a Second Language

Carpenter, Elisa PK-12 Music

Chavers, Jessica Grades PK-4

Bowmen, Courtney
Early Childhood N-3 Elementary K-6

Bowmen, Jenna Music PK-12

Brecht, Joseph
Social Studies 7-12
General Science 7-12

Brennen, Coleen

Biology 7-12
General Science 7-12
Family Consumer Science K-12

Budd, Laura Special Education PK-8

Bible, Darcy 7-12 Mathematics

Bigos, Joanna
Elementary School Counselor K-6 Secondary School Counselor 7-
12 Principal PK-12

Billetdeaux, Alex Social Studies 7-12

Blose, Sarah Special Education N-12

Borghetti, Lauren
English 7-12
Biology 7-12

Barr, Nicholas English 7-12

Barko, Emily
K-6 Elementary Education N-12 Special Education

Bate, Jamie School Speech & Language Pathologist PK-12

Bauman, Margaret Grades PK - 4

Berger, Angela
Spanish K-12 English 7-12 French K-12

PDE-414
Complete the following information for all professional staff members.

Pennsylvania Distance Learning Charter School                         SY 2021-22    August 1, 2022

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

Al-Amoudi, Niclole
Citizenship 7-12
Social Studies 7-12
Program Specialist ESL K-12

Azzaro, Susannah
Bus-Computer-Info Tech K-12 English 7-12
Computer Science 7-12

Batrack, Felicia
Special Education PK-8 Grades PK-4
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No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

Percentage of 
Time in 

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

23 Yes 4 Elementary Teacher - 4th ELA 40 per week 0%

24 Yes 9-12 Special Education Teacher 40 per week 0%

25 Yes 9-12 Special Education Teacher 40 per week 0%

26 Yes 9-12 9-12 Science 40 per week 0%

27 Yes 9-12 9-12 Science 40 per week 0%

28 Yes K-12 Curriculum and Instruction Coordinator 40 per week 0%

29 Yes 7-8 Principal 40 per week 0%

30 Yes K-12 Chief Academic Officer 40 per week 0%

31 Yes 8 8th Grade Social Studies 40 per week 0%

32 Yes 9-12 Graduation Recovery Teacher 40 per week 0%

33 Yes 9-12 9-12 English Teacher 40 per week 0%

34 Yes K-2 Music Teacher 40 per week 0%

35 Yes 9-12

9-12 Social Studies Teacher/ Teacher Technology 
Coach

40 per week 0%

36 Yes K-2
Title I Teacher 40 per week

0%

37 Yes 8-12
Graduation Recovery Secondary Social Studies

40 per week 0%

38 Yes 9-12 Special Education Teacher 40 per week 0%

39 Yes 7-12 Special Education Teacher
40 per week

0%

40 Yes K-12 Title I Teacher 40 per week 0%

41 Yes 9-12 9-12 English Teacher 40 per week 0%

42 Yes 8 Special Education Teacher 40 per week 0%

43 Yes 6 Elementary Teacher 6th ELA 40 per week 0%

44 Yes K-12 Special Education Coordinator 40 per week 0%100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

Faith, Stephanie
Elementary K-6
School Psychologist PK-12 Principal PK-12

Dickson, Samuel

Social Studies 7-12
Special Education 7-12
Earth and Space Science 7-12

Donahue, Tamara
Elementary K-6
Special Education PK-12 Reading Specialist PK-12

Donofrio, Lauren 7-12 English

Dunn, Amy
Special Education PK-8 Grades PK-4
Special Education 7-12

Evanchak, Matthew
Elementary K-6
Special Education N-12 Reading Specialist PK-12

DeMark, Joyous
Music PK-12

DeRoner, Victoria

Instructional Tech Spec PK-12 7-12 Social Studies
7-12 Citizenship
6-9 Mid-Level English

DeSantis, Leah Special Education PK-8 Grades PK-4

Devlin, Kaitlin
Social Studies 7-12 Special Education N-12

Diable, Angela
Early Childhood N-3 Elementary K-6
Special Education PK-12

Crandall, Kimberly Principal PK-12

Crooks, Kelly
7-12 English Principal PK-12
Supvr Curr & Ins K-12

Cutler, Stephen
Social Studies 7-12

Danka, Jesse Special Education N-12

Dayka, Matthew
English 7-12
Computer Science 7-12

Clutter, Karen
K-12 Health
N-12 Special Education

Colbert, Jessica
Mental or Phys Handicapped K-12 Principal PK-12
Reading Specialist PK-12

Colbert, Tracey

K-12 Bus/Computer/Info Tech 7-9 Social Studies
7-12 General Science
7-9 Math

 

Collins, Kelly

7-12 Chemistry
7-12 Biology
7-12 Earth and Space Science

Contos, Tanya
Elementary K-6 Citizenship 6-9
English 6-9

Choung, Gabrialla
Grades PK-4
Reading Specialist PK-12



Staff 
No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

Percentage of 
Time in 

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

45 Yes 9-12 9-12 Mathematics Teacher 40 per week 0%

46 Yes 9-12
Special Education Teacher and Social Studies 9-
12 40 per week 0%

47 Yes 6 Elementary Teacher 40 per week 0%

48 Yes 8 Special Education Teacher 40 per week 0%

49 Yes 9-12 9-12 English Teacher 40 per week 0%

50 Yes 9-12
Bus/Technology and Computer Science Teacher

40 per week 0%

51 Yes 1 Elementary Teacher 40 per week 0%

52 Yes 7 Special Education Teacher 40 per week 0%

53 Yes 9-12 Seocndary English Teacher 40 per week 0%

54 Yes 9-12 9-12 Science Teacher 40 per week 0%

55 Yes 8 8th Grade Social Studies 40 per week 0%

56 Yes 2 Elementary Teacher 40 per week 0%

57 Yes 9-12 Music Teacher 40 per week 0%
58 Yes 5 Elementary Teacher

40 per week
0%

59 Yes 9-12 Social Studies Teacher Driver's Education Teacher 40 per week 0%

60 Yes 7 School Counselor 40 per week 0%

61 Yes K-12 Research & Development Coordinator 40 per week 0%

62 Yes K-12 Occupational Therapist 40 per week 0%

63 Yes K-6 Special Education Teacher 40 per week 0%

64 Yes K-6 Physical Education/Health Teacher 40 per week 0%

65 Yes K-6 Title I Teacher 40 per week 0%

66 Yes 9-12 9-11 English Teacher 40 per week 0%

67 Yes 7 7th Grade Social Studies Teacher 40 per week 0%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%
100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

Hughes, Kevin
Health & Physical Education PK-12 Computer Science 7-12

Iannessa, Maureen
Elementary K-6
Family and Consumer Science K-12

Johnson, Maggie English 7-12

Jones, Lydia Social Studies 7-12

Hartmann, Katie
Social Studies 7-12 ESL PK-12
Safety/Driver ED 7-12

Harvey, Emma
Elementary & Secondary School Counselor PK-12 School Counselor

Heiles, Katherine 7-12 English

Hoffman, Aubrey Occupational Therapist

Hoffman, Alyssa
Special Education PK-8 Grades PK04

Grosso, Sherri
Biology 7-12
Chemistry 7-12

Guiliani, Ryan 7-12 Social Studies

Harmon, Melissa K-6 Elementary

Hart, William
Music K-12
Mid-Level Math 7-9 Mid Level Science 7-9 Special Ed PK-8 Grades 
PK 4

Hartford, Chelsea Grades PK-4

Gates, Clare English 7-12

Gates, Matthew
Bus-Computer Info Tech PK-12 Computer Science 7-12

George, Hannah Grades PK-4

Glancy, Melissa
Elementary K-6
Special Education PK-12

Glaser, Andrew English 7-12

Fanning, Lindsey 7-12 Mathematics

Felton, Jodi
Library Science PK-12 Special Education PK-12 English 7-12
Social Studies 7-12

Floodstrom, Jennifer
English as a Second Language Grades PK-4
Grades 5-6

Galando, Matthew
Elementary K-6
Special Education PK-12



Staff 
No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

Percentage of 
Time in 

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

68 Yes K-8 Art Teacher 40 per week 0%

69 Yes 9-12 7-12 English 40 per week 0%

70 Yes 3-4 School Counselor 40 per week 0%

71 Yes 9-12 9-12 Mathematics 40 per week 0%

72 Yes K-12 Chief Operations Officer 40 per week 0%

73 Yes 9-12 9-12 Mathematics Teacher 40 per week 0%

74 Yes 5-6 School Counselor 40 per week 0%

75 Yes Secondary Math Teacher 40 per week 0%

76 Yes Special Education Teacher 40 per week 0%

77 Yes 9-12 Spanish Teacher 40 per week 0%

78 Yes 9-12 Title I Teacher 40 per week 0%

79 Yes 9-12 9-12 Mathematics Teacher 40 per week 0%

80 Yes K-6 PE/Health and Wellness 40 per week 0%

81 Yes K-12 School Nurse 20 per month 0%

82 Yes 6 Elementary Teacher - 6th ELA 40 per week 0%

83 Yes 9-12 School Counselor 40 per week 0%

84 Yes 4 Special Education Teacher 40 per week 0%

85 Yes 6 6th Grade Teacher 40 per week 0%

86 Yes 9-12 Principal 40 per week 0%

87 Yes K-12 School Nurse 24 per week 0%

88 Yes 2 Elementary Teacher 40 per week 0%

89 Yes 8 School Counselor 40 per week 0%

90 Yes 9-12 Secondary Social Studies 40 per week 0%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

Murray, Spencer Elementary & Secondary School Counselor PK-12

Mysels, Peter
7-12 Social Studies
PK-12 Inst Technology Specialist

Miller, Emily
Grades PK-4
Special Eduation PK-8

Mittlemeier, Julia
Grades 4-6 (all subjects) Mathematics 7-8

Mort, Charles
Elementary K-6 Principal PK-12

Mort, Michelle School Nurse

Mudd, Beth Ann Elementary K-6

Mayle, Andrew Mathematics 7-12

McCormick, Megan Health & Physical Education PK-12

McNeil, Laura Nurse (contracted 990 employee)

Middlemiss, Kenneth
Grades PK-4 Grades 5-6

Mihoerck (Griffith), Katie Elementary & Secondary School Counselor PK-12

Lamberton, Alyson
Elementary & Secondary School Counselor PK-12

Latsko, Jenna
Mathematics 7-12

Levenson, Ashley
Elementary PK-4 Special Education K-8

Lowry, Branna
Spanish PK-12

Martin, Stacy
Elementary K-6, Reading Specialist PK-12 Special Education PK-12

Kelly, Maggie 7-12 English

Kist, Jordan Elementary & Secondary School Counselor PK-12

Kleifgan, Michelle

Early Childhood N-3 English 7-12
Mathematics 7-12
Special Education PK-12

Kocuba, Nicholas
7-12 Math Teacher Safety /Driver ED 7-12 Principal PK-12

Korber, Jeffrey
7-12 Mathematics

Jordan, Daryll Art K-12



Staff 
No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

Percentage of 
Time in 

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

91 Yes 2 Elementary Teacher 40 per week 0%

92 Yes 9-12 Secondary Science Teacher 40 per week 0%

93 Yes 7-12
Special Education Teacher 40 per week

0%

94 Yes K-2 School Counselor 40 per week 0%

95 Yes 9-12 Graduation Recovery Teacher 40 per week 0%

96 Yes 9-12 Secondary Social Studies Family Consumer 
Science Teacher 40 per week 0%

97 Yes 7-8 Title I Teacher 40 per week 0%

98 Yes 4 Elementary Teacher 40 per week 0%

99 Yes K-6 K-6 Principal 40 per week 0%

100 Yes 8 8th Mathematics Teacher
40 per week 0%

10 Yes 9-12 9-12 Physical Education/Health Teacher 40 per week 0%

102 Yes 1 Elementary Teacher 40 per week 0%

103 Yes 9-12 School Counselor 40 per week 0%

104 Yes 9-12 School Counselor 40 per week 0%

105 Yes 7 Physical Education/Health Teacher 40 per week 0%

106 Yes K-8 Special Education Teacher 40 per week 0%

107 Yes 9-12 Special Education Teacher 40 per week 0%

108 Yes 3 Elementary Teacher 40 per week 0%

109 Yes K-12 Chief Executive Officer 40 per week 0%

110 Yes 9-12 Art Teacher 40 per week 0%

111 Yes K-6 Physical Education/Health Teacher 40 per week 0%

112 Yes K-6 Music Teacher 40 per week 0%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

Rossetti, Patricia
Principal PK-12 Social Studies 7-12
LOE Superintendent PK-12

Rumble, Evan Art K-12

Sabol (Pickering), Stephanie PK-12 Health & Physical Science

Sapp, Jessica Music K-12

Rauenzahn, Mandy
Secondary School Counselor

Reda, Anthony
K-12 Physical Education/Health

Reddecliff, Brina
Special Education PK-8 Grades PK-4

Rogers, Erin
English 7-12
Special Education N-12

Rooney, Caroline
Grades PK-4
Special Education PK-8

Ploesch, Aubrey
6-9 Mathematics Musick PK-12 Principal PK-12

Pollock, Paul
Grades 4-8 (all subjects 4-6)
English 7-8
Math 7-8

Pontius, Brad
K-12 Physical Education/Health

Prementine, Kaylie Special Education PK-8 Grades PK-4

Protho, Amy
Principal K-12; Secondary School Counselor; Elementary School 
Counselor

Payne, Brandon Elementary & Secondary School Counselor PK-12

Perhac, Tyler English 7-12

Petraglia, Marisa
7-12 Social Studies
7-12 English
PK-12 Family Consumer Science

Picciafoco, Matthew
Citzenship 7-12
Elementary K-6, Social Studies 7-12 Mid Level Math 6-9

Piskurich, Karlie Grades PK-4
Special Education PK-12

Naugle, Crystal
K-6 Elementary Education
N-12 Special Education; Reading Specialist PK-12

Ochs, Megan Biology 7-12

Olszewski, Sara

Elementary K-6
Special Education PK-8 Special Education 7-12
English 7-12



Staff 
No.

PA Certified 
Yes/No

Grades 
Teaching or 

All Areas of Assigjment Subject Areas Teaching 
or Services Provided

Number of Hours 
Worked in 

Percentage 
of Time in 

Percentage of 
Time in 

Name of employee  (List all names in 
alphabetical order) Areas of Certification Type of Certificate

113 Yes K=6 5th Grade Teacher / Title I Teacher 40 per week 0%

114 Yes 9-12 Secondary Science Teacher 40 per week 0%

115 Yes 8 Secondary Science Teacher 40 per week 0%

116 Yes 9-12 Secondary Social Studies Teacher 40 per week 0%

117 Yes K-12
504 Coordinator/ Special Education Teacher

40 per week 0%

118 Yes 8 Physical Education/Health Teacher 40 per week 0%

119 Yes 5 Elementary Teacher
40 per week

0%

120 Yes 4 Elementary Teacher 40 per week 0%

121 Yes 9-12 Graduation Recovery Teacher 40 per week 0%

122 Yes 3 3rd Grade Teacher 40 per week 0%

123 Yes 7 7-12 English Teacher 40 per week 0%

124 Yes 7-12 Secondary Science Teacher 40 per week 0%

125 Yes K-2 Art Teacher 40 per week 0%

126 Yes K Elementary Teacher 40 per week 0%

127 Yes K-6 Title I Teacher 40 per week 0%

128 Yes K Elementary Teacher 40 per week 0%

129 Yes 7-8 Special Education Teacher 40 per week 0%

130 Yes 5 Elementary Teacher 40 per week 0%

131 Yes 3 Special Education Teacher 40 per week 0%

132 Yes 7 7th Grade Mathematics Teacher 40 per week 0%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

PA Department of Education, 333 Market Street, Harrisburg, PA  17126-0333

Wiedak, Lisa
Elementary K-6, Special Education PK-8 Exceptional Case Special 
Education  7-12

Wilfert, Samantha

Special Education PK-1 Mid Level Math 6-9, Mid Level English 6-9 
Elementary K-6
Early Childhood N-3

Winter, Adam
Grades PK-4
Special Education K-8

Wisniewski, Alan-Michael
4-6 All Subjects
7-8 Mathematics

Total Number of Administrators (do not include CEO) 6
Total Number of Teachers: 108 Counselors: 9  School Nurses: 2  Others: 6 Total Number of Professional Staff: 132

CEO (certified: 1

Turocy, Alaina Biology 7-12

Vatter, Kris Art PK-12

Vilella, Vanessa Grades PK-4

Wladron, Rashonda Elementary K-6

Wallace, Michelle Grades PK-4

Southworth, Mackenzie

English 7-12
Grades 4-6
ELA 7-8

Steele, Aimee
Early Childhood N-3 Elementary K-6

Steigerwald, Veronica Social Studies 7-12

Thornton, Amy
Special Education N-12 Elementary K-6

Trudeau, Christine
Elementary K-6 English 7-12
Mental or Phys Handicapped

Sellinger, Samantha
General Science 7-12
Biology 7-12

Simmons, Sarah
General Science 7-12 Principal K-12

Smialek, Carol
Social Studies 7-12
English 7-12

Smith, Brianna
Special Education PK-8 Grades PK-4

Smith, Stephanie Health and Physical Education

Scotto, Deanna Elementary K-6th
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March 30, 2022 
 
To the Board of Trustees 
Pennsylvania Distance Learning Charter School 
Sewickley, Pennsylvania 
 

Independent Auditor’s Report 
 
Report on the Financial Statements 
 
We have audited the accompanying financial statements of the governmental activities of the General Fund of  
Pennsylvania Distance Learning Charter School (the School), as of and for the year ended June 30, 2021, and 
the related notes to the financial statements, which collectively comprise the School’s basic financial statements 
as listed in the table of contents. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error. 
 
Auditor’s Responsibility 
 
Our responsibility is to express opinions on these financial statements based on our audit. We conducted our 
audit in accordance with auditing standards generally accepted in the United States of America and the standards 
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General 
of the United States. Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control. Accordingly, we express 
no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinions. 
 
Opinion 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the financial 
position of the governmental activities of the General Fund of Pennsylvania Distance Learning Charter School 
as of June 30, 2021, and the changes in financial position for the year then ended in accordance with accounting 
principles generally accepted in the United States of America. 
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Other Matters 
 
Required Supplementary Information 
 
Accounting principles generally accepted in the United States of America require that the management’s 
discussion and analysis on pages 3 to 9, budgetary comparison information on page 35, schedule of 
proportionate share of the net pension liability on page 36, schedule of proportionate share of the net OPEB 
liability on page 37, and schedule of OPEB contributions plan on page 38 be presented to supplement the basic 
financial statements. Such information, although not a part of the basic financial statements, is required by the 
Governmental Accounting Standards Board, who considers it to be an essential part of financial reporting for 
placing the basic financial statements in an appropriate operational, economic, or historical context. We have 
applied certain limited procedures to the required supplementary information in accordance with auditing 
standards generally accepted in the United States of America, which consisted of inquiries of management about 
the methods of preparing the information and comparing the information for consistency with management’s 
responses to our inquiries, the basic financial statements, and other knowledge we obtained during our audit of 
the basic financial statements. We do not express an opinion or provide any assurance on the information 
because the limited procedures do not provide us with sufficient evidence to express an opinion or provide any 
assurance. 
 
Other Information  
 
Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the basic financial statements. The schedule of expenditures of federal awards is presented for 
purposes of additional analysis as required by Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, and is not a 
required part of the basic financial statements. 

 
Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated March 30, 2022, on 
our consideration of the School’s internal control over financial reporting and on our tests of its compliance with 
certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that 
report is solely to describe the scope of our testing of internal control over financial reporting and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the School’s internal control 
over financial reporting or on compliance. That report is an integral part of an audit performed in accordance 
with Government Auditing Standards in considering the School’s internal control over financial reporting and 
compliance. 

 
 
 
 
Certified Public Accountants 
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Management’s Discussion and Analysis 
 
As management of the Pennsylvania Distance Learning Charter School (the “School”), a charter school, we offer 
readers of our financial statements this narrative overview and analysis of the financial activities of the 
Pennsylvania Distance Learning Charter School for the fiscal year ended June 30, 2021. The intent of this 
discussion and analysis is to look at the School’s financial performance as a whole. Readers should also review 
the basic financial statements and the notes to the financial statements to enhance their understanding of the 
School’s financial performance. 
 
The Management’s Discussion and Analysis (“MD&A”) is an element of the reporting model adopted by the 
Governmental Accounting Standards Board (GASB) in their Statement No. 34, Basic Financial Statements – 
and Management’s Discussion and Analysis – for State and Local Governments issued June 1999. Certain 
comparative information between the current year and the prior year is required to be presented in the MD&A. 
 
Financial Highlights 
 

 In accordance with GASB 68, the School is reporting its share of the June 30, 2020 total PSERS pension 
liability calculated at $8,420,000. 
 

 In accordance with GASB 75, the School is reporting its share of the June 30, 2020 total OPEB liability 
calculated at $367,000. 
 

 In total, net position increased $5,179,375 compared to 2020. This increase was primarily related to an 
increase in current year district revenues. 
 

 Total assets increased $5,796,281, which represents a 76 percent increase from 2020. This increase was 
due to an increase in the School’s cash and cash equivalents. 
 

 Total liabilities increased $1,322,785, which represents a 14 percent increase from 2020. The increase in 
liabilities is primarily a result of the increase in accrued expenses and deferred rent. 

 
Overview of the Financial Statements 
 
This discussion and analysis is intended to serve as an introduction to the School’s basic financial statements. 
These basic financial statements comprise three components:  1) Government-Wide Financial Statements, 2) Fund 
Financial Statements, and 3) Notes to the Financial Statements. 
 
Government-Wide Financial Statements 
 
The Government-Wide Financial Statements are designed to provide readers with a broad overview of the 
School’s finances, in a manner similar to private-sector business. 
 
The Statement of Net Position presents information on all of the School’s assets and liabilities, with the difference 
between the two reported as net position. Over time, increases or decreases in net position may serve as a useful 
indicator of whether the financial position of the School is improving or deteriorating. 
 
The Statement of Activities presents information showing how the School’s net position changed during the most 
recent fiscal year. All changes in net position are reported as soon as the underlying event giving rise to the change 
occurs, regardless of the timing of related cash flows. Thus, revenues and expenses are reported in this statement 
for some items that will only result in cash flow changes in future fiscal periods (e.g., items purchased but not 
paid for). 
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis 
 
The governmental activities of the School include Instruction and Support Services. 
 
The Government-Wide Financial Statements can be found on pages 10-11 of this report. 
 
Fund Financial Statements 
 
A fund is a grouping of related accounts that is used to maintain control over resources that have been segregated 
for specific activities or objectives. The School, like other local governments, uses fund accounting to ensure and 
demonstrate compliance with finance-related legal requirements. All of the funds of the School for the current 
year are governmental funds. 
 
Governmental Funds 
 
Governmental fund financial statements focus on near-term inflows and outflows of spendable resources, as well 
as on balances of spendable resources available to the end of the fiscal year. Such information may be useful in 
evaluating the School’s near-term financing requirements. 
 
The School maintains only a General Fund, which is considered a major fund. Information is presented in the 
Governmental Funds Balance Sheet and the Governmental Funds Statement of Revenues, Expenditures, and 
Changes in Fund Balances. 
 
The School prepares a General Fund budget. Statements have been provided that compare actual results to this 
budget. 
 
Government-Wide Financial Analysis 
 
As noted earlier, net position may serve over time as a useful indicator of a government’s financial position. In 
the case of the School, assets exceeded liabilities by $4,574,184 at the close of its fiscal year.  It is important to 
note that this equity includes $8,787,000 of Net Pension and OPEB liabilities. 
 
Statement of Net Position 
 
The Statement of Net Position answers the question of how the School did financially during fiscal year 2021. 
This statement includes all assets and liabilities, both financial and capital, and short-term and long-term, using 
the accrual basis of accounting and economic resources focus, which is similar to the accounting used by most 
private-sector companies. This basis of accounting takes into account all revenues and expenses during the year, 
regardless of when the cash is received or paid. 
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis 
 
Table 1 provides a summary of the School’s Net Assets for the fiscal years 2021 and 2020: 
 

(Table 1) 
Summary Statements of Net Position 

 

 
Total assets increased $5,820,330, which represents a 76 percent increase from 2020. This increase was due to an 
increase in the School’s cash and cash equivalents. The increase in current liabilities is primarily a result of the 
increase in accrued expenses and deferred rent. 
 
Capital Assets 
 
At the end of fiscal year 2021, the School had $1,506,573 in capital assets which represented an increase of 
$406,444 from 2020. Table 2 shows the respective balance for fiscal year 2020. 
 

(Table 2) 

 
For more information on capital assets, see Note 2 in the Notes to the Basic Financial Statements. 

2021 2020

Current Assets 10,820,951$        5,452,253$          

Noncurrent Assets 2,587,582            2,159,999            

Total Assets 13,408,533          7,612,252            

Deferred Outflows of Resources Related to Pension and OPEB 2,100,493            1,652,663            

Current Liabilities 1,675,366            1,316,086            

Noncurrent Liabilities 9,019,476            8,055,971            

Total Liabilities 10,694,842          9,372,057            

Deferred Inflows of Resources Related to Pensions and OPEB 240,000               474,000               

Investment in Capital Assets 1,506,573            1,100,129            
Unrestricted Net Deficit 3,067,611            (1,681,271)           

Total Net Position 4,574,184$          (581,142)$            

2021 2020

Capital Assets, net 1,506,573$         1,100,129$         
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis 
 
Statement of Activities 
 

(Table 3) 
 

Changes in Net Position 
 

 
Table 3 shows the changes in net position for fiscal years 2021 and 2020, as well as a listing of revenues and 
expenses. 
 
The reason for the increase in overall revenues in 2021 was primarily due to an increase in enrollment and per-
pupil allotment from 2020, as well as an increase in Federal entitlement grants resulting from CARES Act ESSER 
I and II awards. The School’s expenses increased primarily as a result of increased personnel costs and additional 
capital expenditures from 2020.  As student enrollment increases, operating costs will increase proportionately.  
  
  

2021 2020
General Revenues:
   District Funding 22,090,667$        14,066,369$        
   Federal Entitlement Grants 1,284,882            620,904               
   State Reimbursement 26,351                 60,419                 
   Other 36,482                 34,643                 

Total General Revenues 23,438,382          14,782,335          

Expenses:
   Instruction 11,075,508          8,379,119            
   Support Services 6,695,759            5,037,089            
   Capital Expenses 511,789               463,900               

Total Expenses 18,283,056          13,880,108          

Change in Net Position 5,155,326$          902,227$             
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis  
 
Statement of Revenues, Expenditures, and Changes in Fund Balances, Budget and Actual – General Fund 
For the Year Ended June 30, 2021 
 

(Table 4) 
Change in Net Fund Balances, Budget and Actual 

 

 
 Total actual revenues during 2021 were significantly higher, $7,927,514, than the budget.  The increase 

was primarily due to a significant increase in enrollment as a result of the COVID-19 health crisis, as well 
as Federal CARES Act ESSER I and II funds being awarded after the start of the fiscal year. 
 

 The actual expenses were more than budgeted.  Notable expense-side variances include: 
 

o Personnel costs were approximately $2,000,000 more than budgeted primarily due to staffing 
changes within the instructional, special education, support and title I departments related to 
increased enrollment. 

o Total capital expenditures were approximately $730,000 more than budgeted due to an increase 
in equipment and technology to support the increased enrollment. 

  

Budget Actual
Revenues:

Local Revenues 14,626,630$        22,127,149$        
State Revenues 25,881                 26,351                 
Federal Revenues 858,357               1,284,882            

Total Revenues 15,510,868          23,438,382          

Expenditures:
   Instruction 8,961,638            10,993,965          
   Support Services 6,120,988            6,495,627            
   Capital Expenses 188,400               918,233               

Total Expenses 15,271,026          18,407,825          

Change in Fund Balance 239,842$             5,030,557$          
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis  
 
Financial Analysis of the School’s Funds 
 
As noted earlier, the School uses fund accounting to ensure and demonstrate compliance with finance-related legal 
requirements. 
 
General Fund 
 
In particular, unassigned fund balance is a useful measure of the School’s net resources available for spending at 
the end of the fiscal year. As of the end of the current fiscal year, the School’s general fund reported an ending 
Unassigned Fund Balance of $1,961,997. This represents approximately 8.5% of the total year’s funding, which 
will be available to the School in subsequent years. 
 
Long-Term Debt 
 
As of June 30, 2021, the School has no long-term debt. 
 
Current Financial Issues 
 
I. District Funding Receivable 

 
In Pennsylvania, “cyber” charters (charter schools that provide distance learning education) are funded on 
the number of students enrolled in the School through payments received from the resident school district 
of the enrollee. Monies are paid by the resident school district based on an invoice that is issued by the 
School. The invoices are calculated differently for each student based on a combination of student entry 
date, published “tuition” rate for a particular District, and the number of billing periods remaining in the 
year. 
 
The School billed 310 various Districts in fiscal year 2021. By year end, the School had collected 
approximately 94% of its billed revenues, as opposed to a 92% collection rate in fiscal year 2020.   
 

II. Enrollment 
 
For the school year ended June 30, 2021, the School had a final Average Daily Membership (ADM) of 
1,390 students, generating $22.1 million in billed revenues. In the coming year, enrollment (ADM) is 
expected to decrease to 1,240 as the COVID-19 pandemic is expected to have less impact on in-person 
learning. 
 

III. Miscellaneous Statistics 
 
The following represents some miscellaneous financial statistics of the School during the 2021 fiscal year: 
 
Number of Districts billed:  310 
 
Number of Students served:  1,720 (had enrollment days at some point during the year) 
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Pennsylvania Distance Learning Charter School 
Management’s Discussion and Analysis 
 

 
 
Economic Factors and Next Year’s Budgets and Rates 
 
The fiscal and operational stability of our Commonwealth’s charter schools is directly linked to the State of 
Pennsylvania’s Budget and shifting political realities.  This issue manifests itself most clearly in the way that the 
state determines each charter school’s per pupil allotment which is calculated by student’s school district of 
residence and form PDE-363.  The PDE 363 uses a “state-determined” formula to calculate per pupil allotments.  
A host of anti-charter legislation proposed by the Governor and currently making its way through the Pennsylvania 
House and Senate threatens to further reduce charter school funding. 
 
Though the charter school concept is widely recognized as a viable and necessary educational model, the issue 
concerning how charter schools are funded will likely remain controversial in the foreseeable future. 
 
The COVID-19 health crisis has an expected adverse effect on the State’s financial condition.  This issue manifests 
itself most clearly in the way that the state determines each charter school’s per-pupil allotment which is calculated 
by student’s school district of residence budgeted expenditures.  To the extent that State funds are reduced at the 
district level, this reduction will result in a reduction to charter school funding.   
 
In addition, the health crisis appears to be resulting in an unexpected increase in enrollment to cyber charter 
schools in the Commonwealth.  As such and for the 2021-2022 academic year, the student enrollment will increase 
to approximately 1,400 students.  The School will monitor the enrollment trends to determine if the enrollment 
increases will hold steady into the 2022-2023 school year.      
 
Requests for Information 
 
This financial report is designed to provide a general overview of the Pennsylvania Distance Learning Charter 
School’s finances for all those with an interest in the School’s finances. Questions concerning any of the 
information provided in this report or requests for additional financial information should be addressed to the 
Fiscal Officer c/o Pennsylvania Distance Learning Charter School, 2605 Nicholson Road, Suite #4100, Sewickley, 
PA 15143. 

(Regular Education Funding)
Lowest District Funding Amount: 9,149$               
Highest District Funding Amount: 21,101$             
Average District Funding Amount: 12,641$             

(Special Education Funding)
Lowest District Funding Amount: 18,214$             
Highest District Funding Amount: 53,169$             
Average District Funding Amount: 28,293$             



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

STATEMENT OF NET POSITION
June 30, 2021

 Governmental 
Activities 

Assets

Current Assets
Cash and Cash Equivalents 8,584,319$           
District Funding Receivable (Net of Allowance) 1,326,411             
Grants Funding Receivable 614,975                
Other Receivable 3,659                    
Prepaid Expenses 291,587                

Total Current Assets 10,820,951           

Noncurrent Assets
Certificate of Deposit - Limited Use 1,057,999             
Capital Assets (Net of Depreciation) 1,506,573             
Security Deposits 23,010                  

Total Noncurrent Assets 2,587,582             
                              

Total Assets 13,408,533           

Deferred Outflows of Resources

Deferred Outflows of Resources Related to Pension and OPEB 2,100,493             

Liabilities

Current Liabilities
Accounts Payable 223,066                
Accrued Expenses 960,473                
District Funding Payable 491,827                

Total Current Liabilities 1,675,366             

Noncurrent Liabilities
Deferred Rent                  232,476 
Net OPEB Liability                  367,000 
Net Pension Liability 8,420,000             

Total Noncurrent Liabilities 9,019,476             
                              

Total Liabilities 10,694,842           

Deferred Inflows of Resources

Deferred Inflows of Resources Related to Pension and OPEB 240,000                

Net Position

Net Investment in Capital Assets 1,506,573             
Unrestricted Net Assets 3,067,611             

                              
Total Net Position 4,574,184$           

                              
See accompanying notes to financial statements
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PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

STATEMENT OF ACTIVITIES
Year ended June 30, 2021

 Expenses 
 Charges for 

Services 

 Operating 
Grants and 

Contributions 

 Capital Grants 
and 

Contributions 

 Net (Expense) 
Revenue and 

Change in Net 
Position 

Functions/ Programs

Governmental Activities:

Instruction 11,075,508$      -               -                        -                       (11,075,508)$         
Support Services 6,695,759          -               -                        -                       (6,695,759)             
Depreciation 511,789             -               -                        -                       (511,789)                

Total Governmental Activities 18,283,056$      -               -                        -                       (18,283,056)           

General Revenues:
District Funding 22,090,667            
Federal Entitlement Grants 1,284,882              
State Reimbursements 26,351                   
Other 36,482                   

Total General Revenues 23,438,382            

Change in Net Position 5,155,326              

Net Position, Beginning (581,142)                

Net Position, Ending 4,574,184$            

Program Revenues

See accompanying notes to financial statements
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PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

BALANCE SHEET - GOVERNMENTAL FUNDS
June 30, 2021

 General 
Assets

Cash and Cash Equivalents 8,584,319$           
Certificates of Deposit - Limited Use 1,057,999             
District Funding Receivable 1,326,411             
Federal Receivable 614,975                
Other Receivable 3,659                    
Prepaid Expenses 291,587                
Security Deposits 23,010                  

                              
Total Assets 11,901,960$         

                              

Liabilities

Accounts Payable 223,066$              
Accrued Expenses 960,473                
District Funding Payable 491,827                

                              
Total Liabilities 1,675,366             

Fund Balances

Nonspendable 314,597                
Committed 7,950,000             
Unassigned 1,961,997             

                              
Total Fund Balances 10,226,594           

                              
Total Liabilities and Fund Balances 11,901,960$         

See accompanying notes to financial statements
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PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES - 
GOVERNMENTAL FUNDS

Year ended June 30, 2021

General
Revenues

Local Revenues 22,127,149$         
State Revenues 26,351                  
Federal Revenues 1,284,882             

Total Revenues 23,438,382           

Expenditures

Instruction 10,993,965           
Support Services 6,495,627             
Capital Expenses 918,233                

Total Expenditures 18,407,825           

Net Change in Fund Balances 5,030,557             

Fund Balances--July 1, 2020 5,196,037             

Fund Balances--June 30, 2021 10,226,594$         

See accompanying notes to financial statements
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PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

RECONCILIATION OF THE GOVERNMENTAL FUNDS BALANCE SHEET
TO THE STATEMENT OF NET POSITION

June 30, 2021

Total Fund Balances per Fund Financial Statements 10,226,594$         

Capital assets are not reported in this fund financial statement because they are not current 
financial resources, but they are reported in the Statement of Net Position. 1,506,573             

Some liabilities, including deferred rent, net pension and OPEB obligations, are not due 
and payable in the current period and, therefore, are not reported in the fund financial 
statement. (9,019,476)            

Deferred outflows and inflows or resources related to pension and OPEB are applicable to 
future periods and, therefore, are not reported in the funds:

Deferred inflows of resources related to pension and OPEB (240,000)               
Deferred outflows of resources related to pension and OPEB 2,100,493             

Net Position for Governmental Activities 4,574,184$           
                              

See accompanying notes to financial statements
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PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL

RECONCILIATION OF THE STATEMENT OF REVENUES EXPENDITURES AND
CHANGES IN FUND BALANCES OF GOVERNMENTAL FUNDS

TO THE STATEMENT OF ACTIVITIES
June 30, 2021

Net Change in Fund Balances per Fund Financial Statements 5,030,557$           

Capital outlays are reported as expenditures in this fund financial statement because they 
are current financial resources, but they are presented as assets in the Statement of 
Activities and depreciated over their estimated economic lives.  918,233                

Depreciation expense on governmental capital assets are included in the governmental 
activities in the Statement of Activities. (511,789)               

Deferred rent expense on long-term lease is not a current financial resource but is included 
in the governmental activities in the Statement of Activities. (149,505)               

Governmental funds report School pension and OPEB contributions as expenditures. 
However in the statement of activities, the cost of pension and OPEB benefits earned net 
of employee contributions is reported as expense. (132,170)               

Change in Net Position of Governmental Activities 5,155,326$           

See accompanying notes to financial statements
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NOTE 1:  ORGANIZATION 
 
Pennsylvania Distance Learning Charter School (the "School") is a Pennsylvania corporation that began 
operations on July 1, 2004, pursuant to the PA Act 22 of 1997, to form and operate a cyber charter school 
within the Commonwealth of Pennsylvania. The School is an exempt organization for Federal income tax 
purposes under Section 501 (c)(3) of the Internal Revenue Code. 
 
NOTE 2:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  
 
Reporting Entity 
 
The financial reporting entity consists of the School and organizations for which the School is financially 
accountable. All funds, organizations, institutions, agencies, departments and offices that are not legally separate 
are part of the School. In addition, any legally separate organization for which the School is financially 
accountable is considered part of the reporting entity. Financial accountability exists if the School appoints a 
voting majority of the organization's governing board and is able to impose its will on the organization, or if the 
organization provides benefits to, or imposes financial burdens on the School.  Based on the application of these 
criteria, the School does not include additional organizations within its reporting entity, nor is the School a 
component unit of another entity. 
 
Government-Wide and Fund Financial Statements 
 
The financial statements of the School have been prepared on the accrual basis of accounting in conformity 
with accounting principles generally accepted in the United States of America (GAAP), as applied to 
government units. The Governmental Accounting Standards Board (GASB) is the accepted standard-setting 
body for establishing governmental accounting and financial reporting principles. The more significant 
accounting policies of the School are described below. 
 
The government-wide financial statements (i.e. the Statement of Net Position and the Statement of Activities) 
report information on all of the non-fiduciary activities of the School. Governmental activities are normally 
supported by tuition and intergovernmental revenues. 
 
The Statement of Net Position presents the financial condition of the governmental activities of the School at 
year-end. The Statement of Activities demonstrates the degree to which direct expenses of a given function 
or segments  a r e  offset by program revenues. Direct expenses are those that are clearly identifiable with a 
specific function or segment. Program revenues include 1) fees and charges to customers or applicants who 
purchase, use, or directly benefit from goods, services, or privileges provided by a given function or segment 
and 2) grants and contributions that are restricted to meeting the operational or capital requirements of a 
particular function or segment. Other items not properly included among program revenues are reported 
instead as general revenues. 
 
Major individual governmental funds are reported in separate columns in the fund financial statements. 
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NOTE 2:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Measurement Focus, Basis of Accounting and Financial Statement Presentation 
 
The government-wide financial statements are reported using the economic resources measurement focus and 
the accrual basis of accounting. Revenues are recorded when earned and expenses are recorded when a 
liability is incurred, regardless of the timing of related cash flows. Grants and similar items are recognized as 
revenue as soon as all eligibility requirements imposed by the provider have been met. 
 
The governmental fund financial statements are reported using the current financial resources measurement 
focus and the modified accrual basis of accounting. Revenues are recognized as soon as they are both 
measurable and available. Revenues are considered to be available when they are collectible within the current 
period or soon enough thereafter to pay liabilities of the current period. For this purpose, the government 
considers revenues to be available if they are collected within 90 days of the end of the current fiscal period. 
Expenditures generally are recorded when a liability is incurred, as under accrual accounting. However, debt 
service expenditures, as well as expenditures related to compensated absences, and claims and judgments, are 
recorded only when payment is due. General capital asset acquisitions are reported as expenditures in 
governmental funds. Issuance of long-term debt and acquisitions under capital leases are reported as other 
financing sources. 
 
Tuition and interest associated with the current fiscal period are considered to be susceptible to accrual and so 
have been recognized as revenues of the current fiscal period. Entitlements are recorded as revenues when all 
eligibility requirements are met, including any time requirements and the amount is received during the period or 
within the availability period for this revenue source (within 90 days of year-end). Expenditure-driven grants are 
recognized as revenue when the qualifying expenditures have been incurred and all other eligibility requirements 
have been met, and the amount is received during the period or within the availability period for this revenue 
source (within 90 days of year-end). All other revenue items are considered to be measurable and available only 
when cash is received by the government. 
 
The School's accounts are organized and operated on the basis of funds. A fund is an independent fiscal 
accounting entity with a self-balancing set of accounts. Fund accounting segregates funds according to their 
intended purpose and is used to aid management in demonstrating compliance with finance-related legal and 
contractual provisions. The minimum number of funds maintained is consistent with legal and managerial 
requirements. 
 
The School reports the following major governmental fund: 
 
 The General Fund is the School's primary operating fund. It accounts for all financial resources of the 

School, except those required to be accounted for in another fund. There are no other funds reported by 
the School. 

 
Amounts reported as program revenues include 1) charges to customers for goods, services, or privileges 
provided, 2) operating grants and contributions, and 3) capital grants and contributions. Internally dedicated 
resources are reported as general revenues rather than as program revenues. 
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NOTE 2:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Budget Information 
 
Annual budgets are adopted for all funds on a basis consistent with GAAP. All annual appropriations lapse at 
fiscal year-end. The operating budget includes proposed expenditures and the means of financing them for the 
upcoming year, along with estimates for the current year and actual data for the preceding year. 
 
Budgets are required for all funds by Pennsylvania State Statute. The budget includes proposed expenditures and 
the means of financing them. As required by law, prior to June 30, the budget is adopted by formal resolution. 
 
Formal budgetary integration is employed as a management control device during the year for the governmental 
funds. The appropriated budget is prepared by fund. The legal level of control is the fund level. 
 
Expenditures may not legally exceed appropriations at the fund level. Revisions that alter the total expenditures 
of any fund must be approved by the Board of Trustees. 
 
Appropriations are based on total funds expected to be available in each budget year, including beginning fund 
balances and reserves as established by the Board of Trustees. Variances between budget and actual result from 
the non-expenditure of reserves, nonoccurrence of anticipated events, and normal operating variances. 
 
The Board of Trustees may authorize supplemental appropriations during the year. 
 
Estimates 
 
The preparation of financial statements in conformity with accounting principles generally accepted in the United 
States of America requires management to make estimates and assumptions that affect certain reported amounts 
and disclosures. Accordingly, actual results could differ from those estimates. 
 
Assets, Liabilities, and Net Position or Fund Balance 
 
Cash and Cash Equivalents 
 
Cash and cash equivalents include cash on hand and in the bank, and short-term investments with original 
maturities of three months or less from the date of acquisition. 
 
Accounts Receivable 
 
The School considers the district funding and grant funding receivables to be fully collectible. Accordingly, no 
allowance for uncollectible accounts is required. If amounts become uncollectible based on management's 
periodic review, they will be written off at the time deemed uncollectible. 
 
Prepaid Expenses 
 
In both the government-wide and fund financial statements, prepaid expenses are recorded as assets in the specific 
governmental fund in which future benefits will be derived. 
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NOTE 2:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Assets, Liabilities, and Net Position or Fund Balance (Continued) 
 
Capital Assets 
 
For purposes of recording capital assets, the Board has a $5,000 capitalization threshold. 
 
As of June 30, 2021, the School’s capital assets had a net book value of $1,506,573. Capital assets of the School 
are depreciated using the straight-line method over the useful lives of the assets; five years for “Vehicles” and  
“Furniture and Fixtures,” three years for “Computers and Software,” and ten years for “Leasehold 
Improvements.” The depreciation expense for the year ended June 30, 2021 was $511,789.  Capital assets at June 
30, 2021 consisted of the following: 
 

June 30, 2020 Additions Dispositions June 30, 2021
Leasehold Improvements 171,952$             -$            -$              171,952$          
Furniture and Fixtures 368,127               30,265        -                398,392            
Vehicles -                       102,021      -                102,021            
Computers and Software 1,023,928 785,947      (623,684)       1,186,191         
Capital Assets, at Cost 1,564,007            918,233      (623,684)       1,858,556         

Less Accumulated Depreciation (463,878)              (511,789)     623,684         (351,983)           
Capital Assets, Net of Depreciation 1,100,129$          406,444$    -$              1,506,573$       

 
 

Government-Wide Net Position 
 
Government-wide net position is divided into three components: 
 
 Net investment in capital assets - consist of the historical cost of capital assets less accumulated depreciation 

and less any debt that remains outstanding that was used to finance those assets plus deferred outflows of 
resources less deferred inflows of resources related to those assets. 
 

 Restricted net position - consist of assets that are restricted by the School's creditors (for example, through 
debt covenants), by state enabling legislation (through restrictions on shared revenues), by grantors (both 
federal and state), and by other contributors. 
 

 Unrestricted net position - all other net position is reported in this category. 
 
Fund Statements - Fund Balance 
 
In accordance with Governmental Accounting Standards Board Statement No. 54, fund balance reporting and 
governmental fund type definitions, the School classified governmental fund balances as follows: 

 
 Nonspendable - amounts that cannot be spent because they are either (1) not in a spendable form or (2) 

legally or contractually required to remain intact. 
 

 Restricted - the part of fund balance that is restricted to be spent for a specific purpose. The constraints on 
these amounts must be externally imposed by creditors, grantors, contributors or laws or regulations of 
other governments; or by enabling legislation. Enabling legislation authorizes the government to assess, 
levy, change or mandate and includes a legally enforceable requirement on the use of these funds. 
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NOTE 2:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Fund Statements - Fund Balance (Continued) 
 
 Committed - the portion of fund balance that can only be used for specific purposes as a result of formal 

action by the School's highest level of authority, the school board. Once the item is committed, it cannot be 
used for any other purpose unless changed by the same procedures used to initially constrain the money, 
which is the passage of a motion. The School committed $4,250,000 for future operations use given the 
potential for district rate reductions, $1,842,802 for future PSERS contribution expenditures associated with 
the increasing mandated annual state employer contribution. An additional $840,000 is committed to 
implementation of the strategic plan and $1,017,198 is committed as collateral for the letter-of-credit 
required under the facility lease. The total committed funds as of June 30, 2021 are $7,950,000. 
 

 Assigned - reflects the School's intent to use the money for a specific purpose but is not considered restricted 
or committed. Fund balance may be assigned by the chief executive officer. 
 

 Unassigned - represents the part of spendable fund balance that has not been categorized as restricted, 
committed or assigned. The general fund is the only fund permitted to have a positive unassigned fund 
balance. 

 
The School's policy is to first apply restricted resources when an obligation is incurred for purposes for 
which both restricted and unrestricted net position are available. 
 
NOTE 3:  CASH, CASH EQUIVALENTS AND CERTIFICATES OF DEPOSIT 
 
Deposits 
 
Under Section 440.1 of the Public School Code of 1949, as amended, the School is permitted to invest funds 
consistent with sound business practices in the following types of investments: 
 
 Obligations of (a) the United States of America or any of its agencies or instrumentalities backed by the 

full faith and credit of the United States of America, (b) the Commonwealth of Pennsylvania or any of its 
agencies or instrumentalities backed by the full faith and credit of the Commonwealth, or (c) any political 
subdivision of the Commonwealth of Pennsylvania or any of its agencies or instrumentalities backed by the 
full faith and credit of the political subdivision. 

 
 Deposits in savings accounts, time deposits, or share accounts of institutions insured by the Federal Deposit 

Insurance Corporation (FDIC) to the extent that such accounts are so insured and, for any amounts above 
the insured maximum, provided that approved collateral, as provided by law, is pledged by the depository. 

 
The deposit policy of the School adheres to state statutes and prudent business practice. Deposits of the 
School as of June 30, 2021 are maintained in demand deposit and time deposit accounts. There were no 
deposit or investment transactions during the year that were in violation of either the state statutes or the 
policy of the School. Pursuant to Act 72 of the Pennsylvania State Legislature, a depository must pledge 
assets to secure state and municipal deposits. The pledged assets must at least be equal to the total amount 
of such assets required to secure all of the public deposits at the depository and may be on a pooled basis. 
Additionally, all such pledged assets must be delivered to a legal custodian. 
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NOTE 3:  CASH, CASH EQUIVALENTS, AND CERTIFICATES OF DEPOSIT (CONTINUED) 
 
Deposits (Continued) 
 
At June 30, 2021, the deposits of the School can be categorized to indicate the level of risk assumed. The 
School had no investments at June 30, 2021 that required disclosure by risk category. The risk categories are 
as follows: 
 
Category 1 – insured or collateralized with securities held by the School or by its agent in the School’s name. 
 
Category 2 – collateralized with securities held by the pledging financial institution’s trust department or 
agent in the School’s name. 
 
Category 3 – collateralized with securities held by the pledging financial institution, or by its trust 
department or agent but not in the School’s name. 
 

 
Included in the financial statements is a “Certificate of Deposit – Limited Use” which is held as collateral for 
a letter of credit described in Note 11 to the financial statements.  
 
NOTE 4:  DISTRICT FUNDING RECEIVABLE 
 
The School invoices the resident school district of each enrolled student based on reimbursement rates 
established by the Pennsylvania Department of Education. The "District Funding Receivable" on the 
Statement of Net Position and Balance Sheet - Governmental Funds represents the amounts invoiced to the 
various school districts, but not collected as of June 30, 2021 reduced by management's estimates of 
uncollectible amounts based on known circumstances and past experience. The amount of the receivable at 
year end was $1,415,407. An allowance of $88,996 has been recorded as of June 30, 2021, based on 
management's estimates of uncollectible amounts. 
 
NOTE 5:  GRANTS FUNDING RECEIVABLE 
 
The School has recorded a grant receivable in the amount of $614,975 to account for the portion of its federal 
grant awards allocated to the School, but not received as of June 30, 2021. 
 
NOTE 6:  AGREEMENTS 
 
The School entered into a three-year agreement with Charter Choices, Inc. effective July 1, 2019.  Under this 
agreement, Charter Choices, Inc. will provide various accounting and compliance reporting services.  
 
The School also has other contracts in place with various vendors for services including back-office 
information technology (IT), elementary curriculum use, and course website development. 

Category 1 Category 2 Category 3 Bank Balance Carrying Amount
Deposits

June 30, 2021 250,000$          -$            9,429,441$    9,679,441$         9,642,318$             
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NOTE 7:  DEFINED BENEFIT PENSION PLAN 
 
For purposes of measuring the net pension liability, deferred outflows of resources and deferred inflows of 
resources related to pensions, and pension expense, information about the fiduciary net position of the Public 
School Employees' Retirement System (PSERS, System) and additions to/deductions from PSERS's 
fiduciary net position have been determined on the same basis as they are reported by PSERS. For this 
purpose, benefit payments (including refunds of employee contributions) are recognized when due and 
payable in accordance with the benefit terms investments are reported at fair value. 
 
The School follows GASB Statement No. 68, which addresses accounting and financial reporting for 
pensions that are provided to the employees of state and local governmental employers through pension plans 
that are administered through trusts and also establish standards for measuring and recognizing liabilities, 
deferred outflows of resources, deferred inflows of resources, and expenses/expenditures. 
 
General Information about the Pension Plan 
 
Plan Description 
 
PSERS is a governmental cost-sharing multi-employer defined benefit pension plan that provides retirement 
benefits to public school employees of the Commonwealth of Pennsylvania. The members eligible to 
participate in the System include all full-time public school employees, part-time hourly public school 
employees who render at least 500 hours of service in the school year, and part-time per diem public school 
employees who render at least 80 days of service in the school year in any of the reporting entities in 
Pennsylvania. PSERS issues a publicly available financial report that can be obtained at 
www.psers.state.pa.us. 
 
Benefits Provided 
 
PSERS provides retirement, disability, and death benefits. Members are eligible for monthly retirement 
benefits upon reaching (a) age 62 with at least 1 year of credited service; (b) age 60 with 30 or more years 
of credited service; or (c) 35 or more years of service regardless of age. Act 120 of 2010 (Act 120) preserves 
the benefits of existing members and introduced benefit reductions for individuals who become new 
members on or after July 1, 2011. Act 120 created two new membership classes, Membership Class T-E 
(Class T-E) and Membership Class T-F (Class T-F). To qualify for normal retirement, Class T-E and Class 
T-F members must work until age 65 with a minimum of 3 years of service or attain a total combination of 
age and service that is equal to or greater than 92 with a minimum of 35 years of service. Benefits are 
generally equal to 2% or 2.5%, depending upon membership class, of the member's final average salary (as 
defined in the Code) multiplied by the number of years of credited service. For members whose membership 
started prior to July 1, 2011, after completion of five years of service, a member's right to the defined benefits 
is vested and early retirement benefits may be elected. For Class T-E and Class T-F members, the right to 
benefits is vested after ten years of service. 
 
Participants are eligible for disability retirement benefits after completion of five years of credited service. 
Such benefits are generally equal to 2% or 2.5%, depending upon membership class, of the member's final 
average salary (as defined in the Code) multiplied by the number of years of credited service, but not less 
than one-third of such salary nor greater than the benefit the member would have had at normal retirement 
age. Members over normal retirement age may apply for disability benefits. 
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NOTE 7:  DEFINED BENEFIT PENSION PLAN (CONTINUED) 
 
General Information about the Pension Plan (Continued) 
 
Benefits Provided (Continued) 
 
Death benefits are payable upon the death of an active member who has reached age 62 with at least one year 
of credited service (age 65 with at least three years of credited service for Class T-E and Class T-F members) 
or who has at least five years of credited service (ten years for Class T-E and Class T-F members). Such 
benefits are actuarially equivalent to the benefit that would have been effective if the member had retired on 
the day before death. 
 
Member Contributions 
 
Active members who joined the System prior to July 22, 1983, contribute at 5.25% (Membership Class T-
C) or at 6.50% (Membership Class T-D) of the member's qualifying compensation. 
 
Members who joined the System on or after July 22, 1983, and who were active or inactive as of July 1, 
2001, contribute at 6.25% (Membership Class T-C) or at 7.50% (Membership Class T-D) of the member's 
qualifying compensation. 
 
Members who joined the System after June 30, 2001 and before July 1, 2011, contribute at 7.50% (automatic 
Membership Class T-D). For all new hires and for members who elected Class T-D membership, the higher 
contribution rates began with service rendered on or after January 1, 2002. 
 
Members who joined the System after June 30, 2011, automatically contribute at the Membership Class T-E 
rate of 7.5% (base rate) of the member's qualifying compensation. All new hires after June 30, 2011, who 
elect Class T-F membership, contribute at 10.3% (base rate) of the member's qualifying compensation. 
Membership Class T-E and Class T-F are affected by a “shared risk” provision in Act 120 of 2010 that in 
future fiscal years could cause the Membership Class T-E contribution rate to fluctuate between 7.5% and 
9.5% and Membership Class T-F contribution rate to fluctuate between 10.3% and 12.3%. 
 
Employer Contributions 
 
The School’s contractually required contribution rate for fiscal year ended June 30, 2020 was 33.43% of 
covered payroll, actuarially determined as an amount that, when combined with employee contributions, is 
expected to finance the costs of benefits earned by employees during the year, with an additional amount to 
finance any unfunded accrued liability. Contributions to the pension plan from the School were $948,409 for 
the year ended June 30, 2021. 
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NOTE 7:  DEFINED BENEFIT PENSION PLAN (CONTINUED) 
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 
Resources Related to Pensions 
 
At June 30, 2021, the School reported a liability of $8,420,000 for its proportionate share of the net pension 
liability. The net pension liability was measured as of June 30, 2020, and the total pension liability used to 
calculate the net pension liability was determined by rolling forward the System's total pension liability as 
of June 30, 2019 to June 30, 2020. The School's proportion of the net pension liability was calculated utilizing 
the employer's one-year reported covered payroll as it relates to the total one-year reported covered payroll. 
At June 30, 2020, the School's proportion was .0170 percent, which was an increase of .001 percent from its 
proportion measured as of June 30, 2019. 
 
For the year ended June 30, 2021, the School recognized pension expense of $1,077,361. At June 30, 2021, 
the School reported deferred outflows of resources and deferred inflows of resources related to pensions from 
the following sources: 

 
 

$948,409 reported as deferred outflows of resources related to pensions resulting from School contributions 
subsequent to the measurement date will be recognized as a reduction of the net pension liability in the year 
ended June 30, 2021. Other amounts reported as deferred outflows of resources and deferred inflows of 
resources related to pensions will be recognized in pension expense as follows: 
 

 

Deferred 
Outlows of 
Resources

Deferred 
Inflows of 
Resources

Net Difference Between Expected and Actual Investment Earnings 370,000$      -$               
Changes in Proportions 674,000        27,000            
Difference Between Projected and Actual Experience 22,000          202,000          
Contributions Subsequent to the Measurement Date 948,409        -                 

2,014,409$   229,000$        

Year Ending
June 30:

2022 294,000$          
2023 229,000            
2024 205,000            
2025 110,000            

Thereafter -                   
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NOTE 7:  DEFINED BENEFIT PENSION PLAN (CONTINUED) 
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 
Resources Related to Pensions (Continued) 
 
Actuarial Assumptions 
 
The total pension liability as of June 30, 2020 was determined by rolling forward the System's total pension 
liability at June 30, 2019 to June 30, 2020 using the following actuarial assumptions, applied to all periods 
included in the measurement: 
 

 Actuarial cost method - Entry Age Normal -level % of pay 
 Investment return - 7.25%, includes inflation at 2.75% 
 Salary growth - Effective average of 5.00%, comprised of inflation of 2.75%, and 2.25% for real wage 

growth and for merit or seniority increases. 
 Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to 

reflect PSERS’ experience and projected using a modified version of the MP-2015 Mortality 
Improvement Scale. 

 
The actuarial assumptions used in the June 30, 2020 valuation were based on the results of an actuarial 
experiences study that was performed for the five-year period through June 30, 2015. 
 
The long-term expected rate of return on pension plan investments was determined using a building-block 
method in which best-estimate ranges of expected future real rates of return (expected returns, net of pension 
plan investment expense and inflation) are developed for each major asset class. These ranges are combined 
to produce the long-term expected rate of return by weighting the expected future real rates of return by the 
target asset allocation percentage and by adding expected inflation.  
 
The pension plan's policy in regard to the allocation of invested plan assets is established and may be 
amended by the Board. Plan assets are managed with a long-term objective of achieving and maintaining a 
fully funded status for the benefits provided through the pension. 
 



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL 
 

NOTES TO FINANCIAL STATEMENTS (CONTINUED) 
June 30, 2021 

 

-26- 

NOTE 7:  DEFINED BENEFIT PENSION PLAN (CONTINUED) 
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 
Resources Related to Pensions (Continued) 

 
The above was the Board's adopted asset allocation policy and best estimates of geometric real rates of return 
for each major asset class as of June 30, 2020. 
 
Discount Rate 
 
The discount rate used to measure the total pension liability was 7.25%. The projection of cash flows used 
to determine the discount rate assumed that contributions from plan members will be made at the current 
contribution rate and that contributions from employers will be made at contractually required rates, 
actuarially determined. Based on those assumptions, the pension plan's fiduciary net position was projected 
to be available to make all projected future benefit payments of current plan members. Therefore, the long-
term expected rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. 
 
Sensitivity of the District's Proportionate Share of the Net Pension Liability to Changes in the Discount 
Rate 
 
The following presents the net pension liability, calculated using the discount rate of 7.25%, as well as what 
the net pension liability would be if it were calculated using a discount rate that is 1-percentage point lower 
(6.25%) or 1-percentage-point higher (8.25%) than the current rate: 
 

 
 

Asset Class
Global Public Equity 15.0 %         5.2 %
Private Equity 15.0 %         7.2 %
Fixed Income 36.0 %         1.1 %
Commodities 8.0 %         1.8 %
Absolute Return 10.0 %         2.5 %
Infrastructure/ MLPs 6.0 %         5.7 %
Real Estate 10.0 %         5.5 %
Risk Parity 8.0 %         3.3 %
Cash 6.0 %       (0.1) %
Financing (LIBOR) (14.0) %       (0.7) %

100.0 %

Long-Term
Expected Real
Rate of Return

Target 
Allocation 

School's Proportionate Share of Net Pension Liability 10,417,000$  8,420,000$    6,728,000$   

Current 
Discount 

Rate 7.25%

1% 
Increase 
8.25%

1% 
Decrease 

6.25%
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NOTE 7:  DEFINED BENEFIT PENSION PLAN (CONTINUED) 
 
Pension Plan Fiduciary Net Position 
 
Detailed information about PSERS' fiduciary net position is available in PSERS Comprehensive Annual 
Financial Report which can be found on the System's website at www.psers.pa.gov. 
 
NOTE 8:  DEFINED CONTRIBUTION RETIREMENT PLAN 
 
As an alternative to the PSERS plan, the School offers a 403(b) plan which covers all new employees. PenServ 
Plan Services, Inc. is designated as the plan administrator.  For participating employees, the School matches 100% 
or the first 5% of mandatory employee pre-tax deferrals to the plan.  The plan’s initial effective date was July 1, 
2015, but the plan was amended effective March 1, 2017.  The amendment stated that employees hired after July 
1, 2015 and previously participated in PSERS had a right to choose to participate in this plan or participate in 
PSERS.  Also, employees hired after March 1, 2017 who previously participated in PSERS and have not received 
a break of greater than 60 days in PSERS contributions prior to being hired at the School had the right to choose 
between participating in the 403(b) plan or continuing to participate in PSERS. Employees are immediately 100% 
vested in employer contributions.  Employee and employer contributions to the plan were approximately $254,000 
and $208,000 for the year ended June 30, 2021, respectively. 
 
NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB)  
 
Other Postemployment Benefits 
 
For purposes of measuring the net OPEB liability, deferred outflows of resources and deferred inflows of resources 
related to OPEB, and OPEB expense, information about the fiduciary net position of the Public-School 
Employees’ Retirement System (PSERS) and additions to/deductions from PSERS’s fiduciary net position have 
been determined on the same basis as they are reported by PSERS. For this purpose, benefit payments are 
recognized when due and payable in accordance with the benefit terms. Investments are reported at fair value. 
 
Health Insurance Premium Assistance Program 
 
The System provides Premium Assistance which, is a governmental cost sharing, multiple-employer other 
postemployment benefit plan (OPEB) for all eligible retirees who qualify and elect to participate. Employer 
contribution rates for Premium Assistance are established to provide reserves in the Health Insurance Account 
that are sufficient for the payment of Premium Assistance benefits for each succeeding year. Effective January 1, 
2002 under the provisions of Act 9 of 2001, participating eligible retirees are entitled to receive premium 
assistance payments equal to the lesser of $100 per month or their out-of-pocket monthly health insurance 
premium. To receive premium assistance, eligible retirees must obtain their health insurance through either their 
school employer or the PSERS’ Health Options Program. As of June 30, 2020, there were no assumed future 
benefit increases to participating eligible retirees.  
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NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB) (CONTINUED) 
 
General Information about the Health Insurance Premium Assistance Program 
 
Premium Assistance Eligibility Criteria 
 
Retirees of the System can participate in the Premium Assistance program if they satisfy the following criteria: 

• Have 24 ½ or more years of service, or 
• Are a disability retiree, or 
• Have 15 or more years of service and retired after reaching superannuation age, and 
• Participate in the HOP or employer-sponsored health insurance program. 

 
Pension Plan Description 
 
PSERS is a governmental cost-sharing multiple-employer defined benefit pension plan that provides retirement 
benefits to public school employees of the Commonwealth of Pennsylvania. The members eligible to participate 
in the System include all full-time public school employees, part-time hourly public school employees who render 
at least 500 hours of service in the school year, and part-time per diem public school employees who render at 
least 80 days of service in the school year in any of the reporting entities in Pennsylvania. PSERS issues a publicly 
available financial report that can be obtained at www.psers.pa.gov. 
 
Benefits Provided 
 
Participating eligible retirees are entitled to receive premium assistance payments equal to the lesser of $100 per 
month or their out-of-pocket monthly health insurance premium. To receive premium assistance, eligible retirees 
must obtain their health insurance through either their school employer or the PSERS’ Health Options Program. 
As of June 30, 2020, there were no assumed future benefit increases to participating eligible retirees. 
 
Employer Contributions 
 
The School’s contractually required contribution rate for the fiscal year ended June 30, 2020 was 0.84% of covered 
payroll, actuarially determined as an amount that, when combined with employee contributions, is expected to 
finance the costs of benefits earned by employees during the year, with an additional amount to finance any 
unfunded accrued liability. Contributions to the OPEB plan from the School were $23,084 for the year ended June 
30, 2021. 
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NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB) (CONTINUED) 
 
OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources 
Related to OPEB 
 
At June 30, 2021, the School reported a liability of $367,000 for its proportionate share of the net OPEB liability. 
The net OPEB liability was measured as of June 30, 2020, and the total OPEB liability used to calculate the net 
OPEB liability was determined by rolling forward the System's total OPEB liability as of June 30, 2019 to June 
30, 2020. The School's proportion of the net OPEB liability was calculated utilizing the employer's one-year 
reported covered payroll as it relates to the total one-year reported covered payroll. At June 30, 2020, the School's 
proportion was .0170 percent, which was an increase of .001 percent from its proportion measured as of June 30, 
2019.   
 
For the year ended June 30, 2021, the School recognized OPEB expense of $26,302. At June 30, 2021, the School 
reported deferred outflows of resources and deferred inflows of resources related to OPEB from the following 
sources: 

   
The $23,084 reported as deferred outflows of resources related to OPEB resulting from School contributions 
subsequent to the measurement date will be recognized as a reduction of the net OPEB liability in the year ended 
June 30, 2021. Other amounts reported as deferred outflows of resources and deferred inflows of resources related 
to OPEB will be recognized in OPEB expense as follows: 
 

 

Deferred 
Outlows of 
Resources

Deferred 
Inflows of 
Resources

Changes In Proportions 44,000$        3,000$            
Changes in Assumptions 15,000          8,000              
Difference Between Projected and Actual Experience 3,000            -                 
Net Difference Between Expected and Actual Investment Earnings 1,000            -                 
Contributions Subsequent to the Measurement Date 23,084          -                 

86,084$        11,000$          

Year Ending
June 30:

2022 9,000$              
2023 9,000                
2024 9,000                
2025 13,000              
2026 8,000                

Thereafter 3,000                
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NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB) (CONTINUED) 
 
Actuarial Assumptions 
 
The Total OPEB Liability as of June 30, 2020, was determined by rolling forward the System's Total OPEB 
Liability as of June 30, 2019 to June 30, 2020 using the following actuarial assumptions, applied to all periods 
included in the measurement:  
        

 Actuarial cost method - Entry Age Normal - level % of pay. 
 Investment return – 2.79% - S&P 20 Year Municipal Bond Rate. 
 Salary growth - Effective average of 5.00%, comprised of inflation of 2.75% and 2.25% for real wage 

growth and for merit or seniority increases. 
 Premium Assistance reimbursement is capped at $1,200 per year.  
 Assumed Healthcare cost trends were applied to retirees with less than $1,200 in premium assistance 

per year.  
 Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to reflect 

PSERS' experience and projected using a modified version of the MP-2015 Mortality Improvement 
Scale. 

 Participation rate:  
o Eligible retirees will elect to participate Pre age 65 at 50% 
o Eligible retirees will elect to participate Post age 65 at 70%     

      
The actuarial assumptions used in the June 30, 2019 valuation were based on the results of an actuarial experience 
study that was performed for the five-year period ending June 30, 2015. 
 
The following assumptions were used to determine the contribution rate:     
          

 The results of the actuarial valuation as of June 30, 2018 determined the employer contribution rate 
for fiscal year 2020. 

 Cost Method:  Amount necessary to assure solvency of Premium Assistance through the third fiscal 
year after the valuation date.  

 Asset valuation method:  Market Value. 
 Participation rate:  63% of eligible retirees are assumed to elect premium assistance.  
 Mortality rates and retirement ages were based on the RP-2000 Combined Healthy Annuitant Tables 

with age set back 3 for both males and females for healthy annuitants and for dependent beneficiaries.  
For disabled annuitants, the RP-2000 Combined Disabled Tables with age set back 7 years for males 
and 3 years for females for disabled annuitants. (A unisex table based on the RP-2000 Combined 
Healthy Annuitant Tables with age set back 3 years for both genders assuming the population consists 
of 25% males and 75% females is used to determine actuarial equivalent benefits.) 
   

Investments consist primarily of short-term assets designed to protect the principal of the plan assets. The expected 
rate of return on OPEB plan investments was determined using the OPEB asset allocation policy and best estimates 
of geometric real rates of return for each asset class.  
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NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB) (CONTINUED) 
 
Actuarial Assumptions (Continued) 
 
The OPEB plan's policy in regard to the allocation of invested plan assets is established and may be amended by 
the Board. Under the program, as defined in the retirement code employer contribution rates for Premium 
Assistance are established to provide reserves in the Health Insurance Account that are sufficient for the payment 
of Premium Assistance benefits for each succeeding year. 
     

  
The above was the Board's adopted asset allocation policy and best estimates of geometric real rates of return 
for each major asset class as of June 30, 2020.         
 
Discount Rate 
 
The discount rate used to measure the Total OPEB Liability was 2.66%. Under the plan's funding policy, 
contributions are structured for short-term funding of Premium Assistance. The funding policy sets contribution 
rates necessary to assure solvency of Premium Assistance through the third fiscal year after the actuarial valuation 
date. The Premium Assistance account is funded to establish reserves that are sufficient for the payment of 
Premium Assistance benefits for each succeeding year. Due to the short-term funding policy, the OPEB plan's 
fiduciary net position was not projected to be sufficient to meet projected future benefit payments, therefore the 
plan is considered a "pay-as-you-go" plan. A discount rate of 2.66%, which represents the S&P 20-year Municipal 
Bond Rate at June 30, 2020, was applied to all projected benefit payments to measure the total OPEB liability. 
 
Sensitivity of the System Net OPEB Liability to Change in Healthcare Cost Trend Rates  
 
Healthcare cost trends were applied to retirees receiving less than $1,200 in annual Premium Assistance. As of 
June 30, 2020, retirees Premium Assistance benefits are not subject to future healthcare cost increases. The annual 
Premium Assistance reimbursement for qualifying retirees is capped at a maximum of $1,200. As of June 30, 
2020, 93,693 retirees were receiving the maximum amount allowed of $1,200 per year. As of June 30, 2020, 688 
members were receiving less than the maximum amount allowed of $1,200 per year. The actual number of retirees 
receiving less than the $1,200 per year cap is a small percentage of the total population and has a minimal impact 
on Healthcare Cost Trends as depicted below.  

Asset Class
Cash 50.3 %       (1.0) %
US Core Fixed Income 46.5 %       (0.1) %
Non-US Developed Fixed 3.2 %       (0.1) %

100.0 %

Long-Term
Target Expected Real

Allocation Rate of Return
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NOTE 9: OTHER POST EMPLOYMENT BENEFITS (OPEB) (CONTINUED) 
 
Sensitivity of the System Net OPEB Liability to Change in Healthcare Cost Trend Rates (Continued) 
          
The following presents the System net OPEB liability for June 30, 2020, calculated using current Healthcare cost 
trends as well as what the System net OPEB liability would be if Healthcare cost trends were 1 percentage point 
lower or 1 percentage point higher than the current rate:  

 
Sensitivity of the School's proportionate share of the net OPEB liability to changes in the discount rate 
 
The following presents the net OPEB liability, calculated using the discount rate of 2.79%, as well as what the net 
OPEB liability would be if it were calculated using a discount rate that is 1-percentage point lower (1.79%) or 1-
percentage-point higher (3.79%) than the current rate: 

 
OPEB Plan Fiduciary Net Position 
 
Detailed information about PSERS' fiduciary net position is available in PSERS Comprehensive Annual Financial 
Report which can be found on the System's website at www.psers.pa.gov.    
  
NOTE 10:  RISK MANAGEMENT 
 
The School is exposed to various risks of loss related to torts; theft of, damage to and destruction of assets; 
errors and omissions; injuries to employees; and natural disasters. 
 
The School carries commercial insurance for such risks.  There has been no significant reduction in insurance 
coverage of the School's policies. 
 

System net OPEB liability 367,000$       367,000$       367,000$       

1% Decrease 
Current 

Trend Rate 1% Increase 

School's Proportionate Share of Net OPEB Liability 419,000$       367,000$       325,000$       

1% Decrease 
1.79%

Current 
Discount Rate

 2.79%
1% Increase 

3.79%
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NOTE 11:  COMMITMENTS AND CONTINGENCIES 
 
Grants 
 
The School has received Federal and/or State grants for specific purposes that are subject to review and audit 
by the grantor agencies. Such audits could lead to a request for reimbursement to grantor agencies for 
expenditures disallowed under terms of the grant. 
 
Letter of Credit 
 
The School has a $1,017,198 letter of credit with PNC bank as required in a new facility lease.  The letter of 
credit is secured by School assets along with a certificate of deposit that is shown in the financial statements 
as “Certificate of Deposit – Limited Use”. The lease allows for the reduction in the letter of credit as follows: 
 

 
NOTE 12:  LEASE OBLIGATIONS 
 
The School leases its office space located in Wexford, Pennsylvania. The amended lease term is sixty 
months, commencing August 1, 2015. Rent expense for the year ended June 30, 2021 totaled $45,888.  The 
lease expired in July 2021 and was not renewed. 
 
The School entered into a lease for office space located in Sewickley, Pennsylvania. The lease term is one 
hundred twenty-two months and commenced on June 1, 2020. Rent expense for the year ended June 30, 
2021 totaled $846,144. In June 2021, the School entered into two additional leases in Sewickley, 
Pennsylvania.  The first lease commences on July 1, 2021 and expires on May 31, 2024 with the option for 
two additional three-year renewal terms.  Monthly payments will be $16,023 and will escalate annually. The 
second lease commences on January 1, 2022 and expires on May 31, 2027 with the option for two additional 
three-year renewal terms.  Monthly payments will be $6,987 and will escalate annually.  
 
The future minimum rental payments for the School's office leases, including the two new leases, are as 
follows: 

 

As of: Amount

July 1, 2025  $      813,758 
July 1, 2026 610,319         
July 1, 2027 406,879         
July 1, 2028 203,440         
July 1, 2029 -                

Year ending June 30:

2022 1,176,219$    
2023 1,242,679      
2024 1,267,889      
2025 1,293,420      
2026 1,318,520      

Thereafter 5,585,751      
11,884,478$  
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NOTE 13:  LITIGATION 
 

The School is, from time to time, involved in claims and lawsuits incidental to its operations. In the opinion of the 
administration and legal counsel, at this time, the ultimate resolution of these matters will not have an adverse 
effect on the financial position of the School. 
 
NOTE 14:  RECENT ACCOUNTING PRONOUNCEMENTS 
 
In June 2017, the GASB issued Statement No. 87, Leases, which is effective for fiscal years beginning after June 
15, 2021. This Statement increases the usefulness of governments’ financial statements by requiring recognition 
of certain lease assets and liabilities for leases that previously were classified as operating leases and recognized 
as inflows of resources or outflows of resources based on the payment provisions of the contract. It establishes a 
single model for lease accounting based on the foundational principle that leases are financings of the right to use 
an underlying asset. Under this Statement, lessee is required to recognize a lease liability and an intangible right-
to-use lease asset.  The School is required to adopt Statement No. 87 for fiscal year 2022 and is assessing if the 
standard will have any impact on its financial statements. 
 
NOTE 15:  SUBSEQUENT EVENTS 
 
The School evaluated its June 30, 2021 financial statements for subsequent events through the date of the 
Independent Auditor's Report, which is the date the financial statements were available to be issued. The 
School is not aware of any subsequent events which would require recognition or disclosure in the financial 
statements or notes. 
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STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES,
BUDGET TO ACTUAL - GENERAL FUND (UNAUDITED)

Year ended June 30, 2021

Variance with
Final Budget

Positive
Original Final Actual (Negative)

Revenues

Local Revenues 14,626,630$     14,626,630$     22,127,149$     7,500,519$         
State Revenues 25,881              25,881              26,351              470                     
Federal Revenues 858,357            858,357            1,284,882         426,525              

Total Revenues 15,510,868       15,510,868       23,438,382       7,927,514           

Expenditures

Instruction 8,961,638         8,961,638         10,993,965       (2,032,327)          
Support Services 6,120,988         6,120,988         6,495,627         (374,639)             
Capital Expenses 188,400            188,400            918,233            (729,833)             

Total Expenditures 15,271,026       15,271,026       18,407,825       (3,136,799)          

Net Change in Fund Balances 239,842            239,842            5,030,557         4,790,715           

Fund Balances--July 1, 2020 5,196,037         5,196,037         5,196,037         -                      

Fund Balances--June 30, 2021 5,435,879$       5,435,879$       10,226,594$     4,790,715$         

Budgeted Amounts
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SCHEDULE OF SCHOOL'S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY -
TEACHERS' PENSION PLAN

LAST 10 FISCAL YEARS (UNAUDITED) *

June 30, 2021 June 30, 2020 June 30, 2019 June 30, 2018 June 30, 2017 June 30, 2016 June 30, 2015 June 30, 2014

School's proportion of the net 
pension liability 0.0170% 0.0163% 0.0153% 0.0140% 0.0143% 0.0158% 0.0140% 0.0110%

School's proportionate share of the
net pension liability 8,420,000$       7,626,000$       7,345,000$       6,914,000$       7,087,000$    6,843,000$    5,542,000$     4,503,000$     

School's covered-employee payroll 2,384,567$       2,249,477$       2,059,924$       1,867,749$       1,850,478$    1,852,051$    2,029,850$     1,791,587$     

Schools' proportionate share of the net
pension liability as a percentage of its
covered-employee payroll 353.10% 339.01% 356.57% 370.18% 382.98% 369.48% 273.03% 251.34%

Plan fiduciary net position as a percentage
of the total pension liability 54.32% 55.66% 54.00% 51.84% 50.14% 54.36% 57.24% 54.49%

* Until a full 10-year trend is compiled, the School has presented information for those years for which information is available.
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SCHEDULE OF SCHOOL'S PROPORTIONATE SHARE OF THE NET OPEB LIABILITY -
TEACHERS' OPEB PLAN

LAST 10 FISCAL YEARS (UNAUDITED) *

June 30, 2021 June 30, 2020 June 30, 2019

School's proportion of the net 
OPEB liability 0.0170% 0.0163% 0.0153%

School's proportionate share of the
net OPEB liability 367,000$          347,000$          319,000$          

School's covered-employee payroll 2,384,567$       2,249,477$       2,059,924$       

Schools' proportionate share of the net
OPEB liability as a percentage of its
covered-employee payroll 15.39% 15.43% 15.49%

Plan fiduciary net position as a percentage
of the total OPEB liability 5.69% 5.56% 5.56%

* Until a full 10-year trend is compiled, the School has presented information for those years for which information is available.
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SCHEDULE OF SCHOOL'S CONTRIBUTIONS -
TEACHERS' OPEB PLAN

LAST 10 FISCAL YEARS (UNAUDITED) *

June 30, 2021 June 30, 2020 June 30, 2019

School's contractually required 
contribution rate 0.84% 0.83% 0.83%

School's contributions recognized 
by the plan 20,043$            18,670$            17,097$            

Difference between employer
contributions and proportionate share
of total contributions 259$                 379$                 402$                 

School's covered-employee payroll 2,384,567$       2,249,477$       2,059,924$       

Schools' proportionate contributions
as a percentage of its covered-employee
payroll 0.84% 0.83% 0.83%

* Until a full 10-year trend is compiled, the School has presented information for those years for which information is available.
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March 30, 2022 
 
To the Board of Trustees 
Pennsylvania Distance Learning Charter School 
Sewickley, Pennsylvania 
 

Independent Auditor’s Report on Internal Control Over Financial Reporting and on Compliance and Other 
Matters Based on an Audit of Financial Statements Performed in Accordance with  

Government Auditing Standards 
 

We have audited, in accordance with the auditing standards generally accepted in the United States of America 
and the standards applicable to financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the financial statements of the governmental activities of the General 
Fund of Pennsylvania Distance Learning Charter School (the School), as of and for the year ended June 30, 
2021, and the related notes to the financial statements, which collectively comprise the School’s basic financial 
statements, and have issued our report thereon dated March 30, 2022. 
 
Internal Control over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered the School’s internal control 
over financial reporting (internal control) as a basis for designing audit procedures that are appropriate in the 
circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. Accordingly, we do not express an 
opinion on the effectiveness of the School’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s financial 
statements will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a 
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness, yet 
important enough to merit attention by those charged with governance. 
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this section 
and was not designed to identify all deficiencies in internal control that might be material weaknesses or, 
significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal 
control that we consider to be material weaknesses. However, material weaknesses may exist that have not been 
identified. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the School’s financial statements are free from material 
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and 
grant agreements, noncompliance with which could have a direct and material effect on the determination of 
financial statement amounts. However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and accordingly, we do not express such an opinion. The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards. 
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Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance and 
the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal control or on 
compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the entity’s internal control and compliance. Accordingly, this communication is not 
suitable for any other purpose. 

 
 
 
 
Certified Public Accountants 
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March 30, 2022 
 
To the Board of Trustees 
Pennsylvania Distance Learning Charter School 
Sewickley, Pennsylvania 
 

Independent Auditor’s Report on Compliance for Each Major Program and on 
Internal Control Over Compliance Required by the Uniform Guidance 

 
Report on Compliance for Each Major Federal Program 
 
We have audited Pennsylvania Distance Learning Charter School’s compliance with the types of compliance 
requirements described in the OMB Compliance Supplement that could have a direct and material effect on 
Pennsylvania Distance Learning Charter School’s major federal programs for the year ended June 30, 2021. 
Pennsylvania Distance Learning Charter School’s major federal programs are identified in the summary of 
auditor’s results section of the accompanying schedule of findings and questioned costs. 
 
Management’s Responsibility 
 
Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of its 
federal awards applicable to its federal programs. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on compliance for Pennsylvania Distance Learning Charter School’s 
major federal programs based on our audit of the types of compliance requirements referred to above. We 
conducted our audit of compliance in accordance with auditing standards generally accepted in the United States 
of America; the standards applicable to financial audits contained in Government Auditing Standards, issued by 
the Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of Federal 
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for 
Federal Awards (Uniform Guidance). Those standards and the Uniform Guidance require that we plan and 
perform the audit to obtain reasonable assurance about whether noncompliance with the types of compliance 
requirements referred to above that could have a direct and material effect on a major federal program occurred. 
An audit includes examining, on a test basis, evidence about Pennsylvania Distance Learning Charter School’s 
compliance with those requirements and performing such other procedures as we considered necessary in the 
circumstances. 
 
We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program. However, our audit does not provide a legal determination of Pennsylvania Distance Learning Charter 
School’s compliance. 
 
Opinion on Each Major Federal Program 
 
In our opinion, Pennsylvania Distance Learning Charter School complied, in all material respects, with the types 
of compliance requirements referred to above that could have a direct and material effect on each of its major 
federal programs for the year ended June 30, 2021. 
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Report on Internal Control Over Compliance 
 
Management of Pennsylvania Distance Learning Charter School is responsible for establishing and maintaining 
effective internal control over compliance with the types of compliance requirements referred to above. In 
planning and performing our audit of compliance, we considered Pennsylvania Distance Learning Charter 
School’s internal control over compliance with the types of requirements that could have a direct and material 
effect on each major federal program to determine the auditing procedures that are appropriate in the 
circumstances for the purpose of expressing an opinion on compliance for its major federal programs and to test 
and report on internal control over compliance in accordance with the Uniform Guidance, but not for the 
purpose of expressing an opinion on the effectiveness of internal control over compliance. Accordingly, we do 
not express an opinion on the effectiveness of Pennsylvania Distance Learning Charter School’s internal control 
over compliance. 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a federal 
program on a timely basis. A material weakness in internal control over compliance is a deficiency, or a 
combination of deficiencies, in internal control over compliance, such that there is a reasonable possibility that 
material noncompliance with a type of compliance requirement of a federal program will not be prevented, or 
detected and corrected, on a timely basis. A significant deficiency in internal control over compliance is a 
deficiency, or a combination of deficiencies, in internal control over compliance with a type of compliance 
requirement of a federal program that is less severe than a material weakness in internal control over 
compliance, yet important enough to merit attention by those charged with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over compliance 
that might be material weaknesses or significant deficiencies. We did not identify any deficiencies in internal 
control over compliance that we consider to be material weaknesses. However, material weaknesses may exist 
that have not been identified. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose. 

 
 
 
 
Certified Public Accountants 



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL 
 

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 
Year ended June 30, 2021 

 

See accompanying notes to schedule of expenditures of federal awards 
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Federal Grantor Federal Pass-Through
Pass-Through Grantor CFDA Grantor's Grant Federal

Program Title Number Number Amount Expenditures
U.S. Department of Education

Pass-Through Pennsylvania Department of Education
Title I - Improving Basic Programs 84.010 013-181029 484,577$  464,169$    
School Improvement Grant 84.010 042 201044 75,000      75,000        

Title II - Improving Teacher Quality 84.367 020-181029 49,831      47,128        
Title II - Improving Teacher Quality 84.367 020-181029 26,556      -             

Title IV, Part A -  Student Support and Academic Enrichment 84.424 144-181029 19,743      18,805        
Title IV, Part A -  Student Support and Academic Enrichment 84.424 144-181029 19,845      -             

Pass-Through Pennsylvania Department of Education
Allegheny IU

Title III - Language Instruction for English Learners 84.365 010-210603 1,800        1,800          

COVID-19 Relief Funding
Elementary and Secondary School Emergency Relief Fund (ESSER) 84.425D 200-201044 213,815    213,815      
Elementary and Secondary School Emergency Relief II Fund - (ESSER II) 84.425D 200-211044 101,020    101,020      
Special Education COVID-19 Impact Mitigation (SECIM) 84.425C 252-201044 5,000        5,000          

Pass-Through Allegheny IU
Individuals w/Disabilities Education Act- Part B 84.027 N/A 268,145    268,145      

Total U.S. Department of Education 1,194,882   

U.S. Department of the Treasury
   Pass-Through Pennsylvania Commission on Crime and Delinquency

CARES Act - COVID Coronavirus Relief Fund School Safety and Security 21.019 2020-CS-01-34023 90,000      90,000        
Total U.S. Department of the Treasury 90,000        

Total Expenditures of Federal Awards 1,284,882$ 
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NOTE A: BASIS OF PRESENTATION 
 
The accompanying schedule of expenditures of federal awards (the Schedule) includes the federal grant activity 
of Pennsylvania Distance Learning Charter School under programs of the federal government for the year ended 
June 30, 2021. The information in this Schedule is presented in accordance with the requirements of Title 2 U.S. 
Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance).  Because the Schedule presents only a selected portion 
of the operations of Pennsylvania Distance Learning Charter School, it is not intended to and does not present 
the statement of net position, statement of activities, or cash flows of Pennsylvania Distance Learning Charter 
School. 
 
NOTE B:  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such expenditures are 
recognized following the cost principles contained in the Uniform Guidance and/or OMB Circular A-122, Cost 
Principles for Non-profit Organizations, wherein certain types of expenditures are not allowable or are limited 
as to reimbursement.  Pass-through entity identifying numbers are presented where available.  
  
NOTE C: INDIRECT COST RATE 
 
Pennsylvania Distance Learning Charter School has elected not to use the 10% de minimis indirect cost rate 
allowed under the Uniform Guidance. 
 



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL 
 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS 
Year ended June 30, 2021 
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SECTION 1 – SUMMARY OF AUDITOR’S RESULTS 

 
 
Type of Financial Statement Opinion     Unmodified 
 
Were there any material weaknesses in internal control 
reported at the financial statement level (GAGAS)?   No 
 
Were there any other significant deficiencies in internal control 
reported at the financial statement level (GAGAS)?   No 
 
Was there any reported material noncompliance  
at the financial statement level (GAGAS)?    No 
 
Were there any material weaknesses in internal control 
reported for major federal programs?     No 
 
Were there any other significant deficiencies in internal control 
reported for major federal programs?     No 
 
Type of Major Programs’ Compliance Opinion    Unmodified 
 
Are there reportable findings under  
the Uniform Guidance?       No 
 
Major Programs (list):       Education Stabilization Fund 
         Under The Coronavirus Aid, 
         Relief and Economic  
         Security Act 

CFDA No. 84.425 
 
Title I Grants To Local 
Educational Agencies 
CFDA No. 84.010 

 
Dollar Threshold:  Type A/B Programs     Type A: > $750,000 
         Type B:  all others 
 
Low Risk Auditee?       No 



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL 
 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS (CONTINUED) 
Year ended June 30, 2021 
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SECTION 2 – FINDINGS RELATED TO THE FINANCIAL STATEMENTS  

REQUIRED TO BE REPORTED IN ACCORDANCE WITH GAGAS 
 

None 
 
 

SECTION 3 – FINDINGS AND QUESTIONED COSTS  
FOR MAJOR FEDERAL AWARD PROGRAMS 

 
None 
 



PENNSYLVANIA DISTANCE LEARNING CHARTER SCHOOL 
 

SCHEDULE OF PRIOR AUDIT FINDINGS AND QUESTIONED COSTS 
Year ended June 30, 2021 
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None 
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Standard Operating Procedure 

Title:  Pre-IEP and IEP Meeting Process 

 
Department Special Education Department Version No. PDLCS 2020 v. 1.3 
Prepared by: Stephanie Faith  Date:08/17/2020 Supersedes: PDLCS 2020v1.2 
Approved by: Stephanie Faith  Date:08/17/2020 Date Issued:08/18/2020 
Last reviewed by: Stephanie Faith  Date:  06/29/2022  
 

Document Owner:  Special Education 

 

Affected Parties:  Special Education Teachers and Regular Education Teachers 
 
Purpose:  This procedure identifies the necessary steps Special Education Teachers need to take for preparation of 
an IEP meeting and after the meeting. 
 
Data Needed: Caseload of students, IEP/MDE spreadsheet, Previous IEP data, RR reports, draft of proposed goals, 
and any standardized testing information 
      
Resources Needed: IEP Writer, Pre IEP Checklist, IEP Checklist  
      
Guidelines and/or Procedures: 

 

1. Teachers - Print report from IEP Writer 

a. Report Tab to School Age Tab to “RR/IEPs Due by Date” Tab then type in specific dates. 

b. Schedule IEP Meeting with parent – this meeting fits our time frame and we have to allow for 

three attempts and 10 day review, so think of this when scheduling the meeting. 

c. If you leave a message, make sure you email the parent as well. 

d. Document all attempts in the SIS. 

e. Schedule your IEPs over the course of the school year, so that they are scheduled ahead of due 

date and spaced out to allow time to write and progress monitor.  This can be done in August 

when teachers return for the school year. 

2. Send out email using Google calendar feature notifying individuals of the meeting 

a. Include the following – Parent/Guardian, Student, Principal, Special Ed Coordinator, Special Ed 

Records Specialist, Regular Education Teachers (must include 1), Counselor, School Psych (if 

needed), any Related Service provider, OVR or transition support (for ages 14 and older). 

b. If Student is fourteen years of age or older, you MUST include student on list of participants 

(NOT REQUIRED TO SEND INVITATION TO STUDENTS) 

c. If there is an outside agency involved, include that individual on the email. 

d. In body of the email, include the following: 

 

1. Student’s Name: Initials only 

2. Grade: 

3. Date: 

4. Time: 

5. Special Education Teacher: 

6. Regular Education Teacher (s): 

7. Counselor  

8. Related Service Provider(s) (if applicable): 

9. OVR Representative (if applicable): 



1-888-997-3352 
F: 1-866-977-3527 
www.padistance.org 

2605 Nicholson Road 
Suite 4100 
Sewickley, PA 15143 

WHERE TEACHING STILL MATTERS 
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e.  Please complete the email using Google and the calendar feature 

f. Attach the Google Meet cheat sheet for parents to access for all meetings. 

3.  Attach to the email the following documents: 

a. Completed Invitation to the IEP Meeting and FINALIZE 

b. Procedural Safeguards Letter and FINALIZE 

c. SE Records Specialist will receive all signed documents and file them accordingly.   

4. Teachers will be responsible for scheduling all IEP Meetings. Schedule meetings in a timely manner, do 

not want to wait until a week prior to when the IEP is due.  Schedule meetings at least 30 days in 

advance. 

5. Excuses for not scheduling IEP Meetings or meetings not held within the timelines will not be 

accepted.  If this issue arises, then a meeting with Special Education Coordinator will occur and a 

plan will be developed. 

6. The first meeting scheduled is the actual IEP.  Even if the parent does not show, everyone else reviews the 

IEP.  Then, 2
nd

 and 3
rd

 attempts are scheduled by the special education teacher. 

 

a. 1
st
 IEP Meeting:   Thursday, October 8, 2020 

b. 2
nd

/3
rd

 Attempts (if needed):   Tuesday, October 13 and Thursday, October 15. 

c. IEP and NOREP Paperwork sent out: Within 72 hours of first IEP meeting 

7. Once the Special Education Records Specialist receives the Google invite, she will send out the input form 
to the teachers. 

8. All IEP meetings will be held online via Google Meet If they are not able to attend online, offer phone 
conference. 

9. Make sure you have the IEP Outline and Student led IEP meeting (if applicable) ready to share at the 
meeting. 

10. If there is enough information for Progress Monitoring, download on your desktop so you can share this as 
well. You will use this when discussing present levels. 

11. Log into Google Meet at the meeting time. 
12. Greet parent and student (if applicable) and introduce them to the team in attendance. 
13. Make sure the demographics on the first page are correct, and verify with the parent.  If there are any 

changes, notify SE Records Specialist and Records following the meeting. 
14. Go through each section of the IEP and have students present the Student led IEP.  
15. Once the IEP has been discussed, explain the signature on the IEP and Procedural Safeguards is just to 

indicate they were present in the meeting and received the Procedural Safeguards.  Explain the process of 
e-mailing home documents, reinforcing access to parent email and also 72 hour timeframe. 

16. Once the IEP is ready to send (within 72 hours of IEP meeting) – send home for electronic signatures and 
document first attempt in SIS.  Send home NOREP as well. The Special Education Assistant will receive 
all complete signed documents weekly and file accordingly.  Please include OVR paperwork as well. 

17. If a member needs to be excused, make sure you send the permission to excuse document. 
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Stephanie Faith <stephanie.faith@padistance.org>

Confirmation of your upcoming conference: 2022 Pennsylvania Department of
Education (In-Person) Conference

3 messages

Debra Jordan <wisdomwhere@solutionwhere.com> Tue, Feb 15, 2022 at 2:46 PM
Reply-To: Debra Jordan <djordan@pattan.net>
To: stephanie.faith@padistance.org

Thank you for registering Stephanie Faith!

2022 Pennsylvania Department of Education (In-Person) Conference, Session number 36436 will take place as follows:

Session
Date Start Time End Time Notes

3/2/2022 1:00 PM 5:00 PM Registration begins at 10:00 am and ends at 5:00 pm
3/3/2022 8:30 AM 3:30 PM Registration begins at 8:00 am and ends at 4:30 pm
3/4/2022 8:30 AM 12:10 PM Registration begins at 8:00 am and ends at 11:30 am
 

IMPORTANT!

Payment must be received prior to the conference. You will not be
permitted to attend the conference unless your
registration fee is paid
in full.

In-Person Attendance (Pennsylvania Educators and Residents only) = $225.00

Payment must be received by 4:00 p.m., February 16, 2022. If
payment is not received by February 16, you will be
charged the late fee
of $275.00.
Payment must be received prior to the conference. You will not
be permitted to attend the conference unless your
registration fee is
paid in full.
The cost for the Coffee House, the luncheon, receptions, and
special evening activities are included in the in-person
conference
registration fee. Participants are responsible for making arrangements
for all other meals.
No walk-ins will be accepted for this conference.

Mail payments in the form of checks (made payable to MCIU 23), cash and purchase orders to the Business Office,
PaTTAN, 333 Technology Drive, Malvern, Pennsylvania 19355. POs can also be emailed to
ConferenceBilling@pattankop.net
. Include a copy of your registration confirmation email, as payment
must include
registrant’s full name and registration confirmation
number. NO credit card payments accepted.

Attendance and all continuing
education credits will be awarded on a half-day basis. You must arrive
or log in on time, stay
the duration of each session, and complete the
Verification survey by the designated deadline, including correct
session
codes throughout the half day.. No partial credit will be
awarded. Please note that NOT ALL sessions are ASHA eligible, for
registrants seeking ASHA credit, please take note of the few sessions that are delineated not ASHA eligible.

Registration Cancellations

If
you are unable to attend the conference, you must cancel your
registration by 4:00 p.m., February 16, 2022, by
contacting pdeconferenceregistration@pattankop.net.
If you do not cancel
your registration by the deadline, you will be required to pay the full
registration fee to cover costs
incurred by PaTTAN. You or your LEA will
be billed for the late registration fee. No refunds will be given.
Once
you have registered, if you decide to switch from in-person attendance
to virtual attendance, you must do so by
February 16, 2022. We will try
to accommodate you; however, no refund will be given for the difference
in cost.

For additional information regarding the 2022 Pennsylvania Department of Education (In-Person) Conference, please visit
our conference webpage at https://www.pattan.net/Training/Conferences/Pennsylvania-Department-of-Education-
Conference.


 



7/12/22, 3:11 PM PA Distance Learning Mail - Confirmation of your upcoming conference: 2022 Pennsylvania Department of Education (In-Person) …

https://mail.google.com/mail/u/0/? k=377467f2fd&view=pt&search=all&permthid=thread-f%3A1724859707279888602&simpl=msg-f%3A17248597072… 2/4

 

Why Self-Reflection is Important, Session number 36439 will take place as follows:

Session
Date Start Time End Time Notes

3/2/2022 1:00 PM 5:00 PM Registration begins at 10:00 am and ends at 5:00 pm
 

 

Why Self-Reflection is Important, Session number 36451 will take place as follows:

Session
Date Start Time End Time Notes

3/2/2022 1:30 PM 2:30 PM Keynote session
 

 

Ableism Is The Crisis; Disability Justice Is The Future: Centering Disability in Our Schools, Session number 36440 will take
place as follows:

Session
Date Start Time End Time Notes

3/3/2022 8:30 AM 12:00 PM Registration begins at 8:00 am and ends at 4:30 pm
 

 

Ableism is the Crisis; Disability Justice is the Future: Centering Disability in Our Schools, Session number 36474 will take
place as follows:

Session
Date Start Time End Time Notes

3/3/2022 8:30 AM 9:30 AM Keynote session
 

 

25. Leadership Begins with Motivation, Session number 36481 will take place as follows:

Session Date Start Time End Time
3/3/2022 9:45 AM 10:45 AM
 

 

34. Put Me in Coach: Developing and Nurturing Effective Teams, Session number 36490 will take place as follows:

Session Date Start Time End Time
3/3/2022 11:00 AM 12:00 PM
 

 

Attract, Prepare, and Retain: Addressing the High Attrition Rates of Special Educators, Session number 36441 will take
place as follows:

Session
Date Start Time End Time Notes

3/3/2022 1:15 PM 3:30 PM Registration begins at 8:00 am and ends at 4:30 pm
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Attract, Prepare, Retain: Re-envisioning Pennsylvania's Approach to Special Education Personnel, Session number 36493
will take place as follows:

Session
Date Start Time End Time Notes

3/3/2022 1:15 PM 2:15 PM Keynote session
 

 

40. Frontline Perspectives: Attracting, Preparing, and Retaining Special Education Personnel, Session number 36497 will
take place as follows:

Session Date Start Time End Time
3/3/2022 2:30 PM 3:30 PM
 

 

Dream Big, Live Colorfully, Lead Boldly: Developing Your Best Self at School and Home, Session number 36442 will take
place as follows:

Session
Date Start Time End Time Notes

3/4/2022 8:30 AM 12:10 PM Registration begins at 8:00 am and ends at 11:30 am
 

 

52. Trends and Outcomes Specific to Transition Issues in Mediation and Due Process, Session number 36509 will take
place as follows:

Session Date Start Time End Time
3/4/2022 8:30 AM 9:30 AM
 

 

58. Meeting Families Where They Are: Cultural Reciprocity in Action, Session number 36515 will take place as follows:

Session Date Start Time End Time
3/4/2022 9:45 AM 10:45 AM
 

 

Dream Big, Live Colorfully, Lead Boldly: Developing Your Best Self at School and at Home, Session number 36521 will take
place as follows:

Session
Date Start Time End Time Notes

3/4/2022 11:10 AM 12:10 PM Keynote session
 

For participants who want Act 48 clock hours, please double check the sign-in sheet at the workshop to make sure that you
have supplied all of the necessary information.

Special Accommodations:


If you have special
needs as addressed by the Americans with Disabilities Act and need
assistance with this event, please
call Debra Jordan at
610-878-7224 or djordan@pattan.net. All reasonable efforts
will be made to accommodate you.



Title Date Presenter Notes
Administering Pupil Services with a Focus on 
Trauma, Resiliency, and Support October 25 & 26 NAPSA Conference (Multiple Presenters) Link in email
Improving Student Engagement by Strengthening 
Systems January 27

Jason Johnson, Erica Peterson, Brenda Payne, 
Sophia Allmond WhyTry.org

Surrendering the One-Up Relationship - A Powerful 
Approach to Connecting with Every Student February 3

WhyTry.org - unable to attend all but have video link to go back and 
review

Demystifying Sytemic Social and Emotional 
Learning - for the SEL committee

Completed: 
Feb 25, 2022 11:00 AM 
Mar 18, 2022 11:00 AM 
Apr 22, 2022 11:00 AM 
May 27, 2022 11:00 AM 

Upcoming:
Aug 26, 2022 11:00 AM 
Sep 23, 2022 11:00 AM 
Nov 18, 2022 11:00 AM
Dec 16, 2022 11:00 AM CASEL

Motivating The Unmotivated: Teaching The Hard-
To-Reach Student March 16 Vince Mancuso BER
SAP Training Refresher March 29 Susan Tarasevich
Linking Behavior and Instructional Practices April 7 Christina Frazier AIU3
Linking Behavior and Instructional Practices May 5 Christina Frazier AIU3
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    Welcome from the NAPSA President 
 

On behalf of the entire NAPSA Executive Board, I wish to welcome you to the 55th annual 
NAPSA national conference. Through its conference theme –  “Administering Pupil Services 
with a Focus on Trauma, Resiliency, and Support ” – NAPSA recognizes these three important 
items in all of its endeavors. Thus, NAPSA’s Executive Board has developed a comprehensive 
agenda  of  presenters  to  help  meet  the  diverse  and unique needs  of  student  services 
administrators across America. 
 

Topics will center on student social-emotional health and behavioral skills development for 
success in school and beyond. Sessions including legal updates, mentoring, trauma-informed 
instructional practices, and restorative practices will provide attendees with knowledge of 
available resources and current implications with regard to working in our field.  
 

NAPSA is thankful for the partnership that has been forged with the WhyTry organization and 
its founder, Christian Moore,  in providing us with the streaming platform with which to 
provide this virtual conference and in providing us with one of the foremost experts within the 
field of resiliency — Christian Moore! 
 

NAPSA is also grateful for its partnership with the University of Pittsburgh and are honored to 
have Dr. Mary Margaret Kerr and Attorney Ira Weiss as nationally recognized presenters 
provided by Pitt. Also, special thanks go out to the University of Pittsburgh’s Assistant Dean, 
Dr. Shederick A. McClendon, for helping to secure this invaluable partnership. 
 

As we look forward to helping participants to expand their pupil services knowledge base 
during the conference, please make sure you enjoy this valuable professional development 
experience as you enhance both your professional knowledge and access to resources. Please 
feel free to connect with any of our NAPSA Executive Board members to share ideas and 
feedback regarding the conference. Their contact information can be found on our website at 
www.napsa.com.  
 

Please also take note of this year's conference sponsors whose infomercials we will be showing 
during conference breaks. They are the "best of the best" when it comes to the services they 
offer and all have clients who are members of our organization. 
 

Enjoy the conference! 
 
Dr. Larrissa Henderson 
NAPSA President  
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55th   Annual Conference Schedule - 2021 
 

All Times Eastern Time Zone 
 

9:00- 9:10 AM   Welcome - Dr. Larrissa Henderson, NAPSA President 

9:10-10:25AM    "Mentoring for Life" 
    Dr. A. Malynda Maurer, CEO/CPDLF 
    AIU 8 Director of Innovation, Incubation, and Development 

10:25-10:40 AM  Break 

10:40-11:55 AM  "Resiliency and Pupil Services" 
      Dr. Mark Lepore, Clarion University 
      Professor, Counseling, Human Services Rehabilitation & 
      CRJ 

11:55AM-12:10PM Break 

12:10-1:05 PM   “Trauma-Informed Behavior Strategies Part 1 - The Sci 
   ence of  Trauma, Definitions, and Critical Background  
   Knowledge” 
   Dyane Lewis Carrere, M.Ed. 
    Author, Educational Consultant, & Developer of the     
    Re-Set Process™ and Re-Set Room™ 

1:05-1:20 PM   Break 

1:20-2:35 PM   "Resilience Can Be Taught: Four Strategies to   
     Build Resilience" 
     Christian Moore,  Author of The Resilience Breakthrough 

2:35-2:50 PM   Break 

2:50-3:45 PM   "The Trauma-Informed Instructor" 
     Tracy Collins Boyle, DNP, FNP-BC, CS 
     Marissa Taddonio, LSW, HSV 

                                                                                                                                                                                                                

Monday, October 25, 2021 
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 All Times Eastern Time Zone 
 

 

9:00- 9:10 AM   Program Begins - Dr. Larrissa Henderson,  
       NAPSA President 
 

9:10-10:25 AM    "The School Nurse and Student Trauma" 
       Donna J. Mazyck, RN, MS, NCSN, NCC 
       NASN Executive Director 

10:25-10:40 AM  Break 

10:40AM-11:55AM "Legal Issues Related to Pupil Services" 
     Ira Weiss, Esq. 
     PA Super Lawyer & Nationally Known Legal Expert 

11:55AM-12:10PM Break 
 

12:10-1:05PM   “Trauma-Informed Behavior Strategies Part 2 - 
   Implementation Strategies” 
   Dyane Lewis Carrere, M.Ed. 

1:05-1:20PM   Break 
 

1:20-2:35 PM   "Trauma-Informed Practices" 
     Dr. Mary Margaret Kerr, University of Pittsburgh 
     Author, School Crisis Prevention and Intervention 
 

2:35-2:50 PM   Break 
 

2:50-3:45 PM   "Strengthening Relationships Through Restorative 
     Practices" 
     Jeanne M. Knouse, State College SD   
     Director of Student Services         

    
      pe k  d  S h lSpeakers Sponsored By SchoolCare    

Tuesday, October 26, 2021  



 7 

 

 





 9 

 





 11 

 



 12 

 







 15 

 



 16 

 





 18 

 

 

NAPSA expresses its most sincere 

“Thank You” to the WhyTry Organi-

zation for its invaluable support 

through providing us the means for 

putting on this year’s conference. 
  

Special appreciation to WhyTry 

Founder Christian Moore and Pro-

gram Director Mark Merrill for 

their dedicated efforts towards 

making NAPSA’s first virtual con-

ference  a great success! 
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2022 NAPSA 

CONFERENCE 
October 16-19, 2022 

Drury Plaza Pittsburgh Down-
town  

Pittsburgh, PA 

Mark your calendars! 
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National Association of Pupil Services Administrators 

 
♦♦♦♦♦ 

 

For the 55th year,  NAPSA 

is meeting the needs of 

its membership by 

offering unmatched 

quality in professional 

development   

 
♦♦♦♦♦ 

NAPSA PRESIDENT 
 

Dr. Douglas Arnold 
Dr. Douglas Arnold 
Vernice Thomas 

Vernice Thomas 
Dr. Frank M. Bruno 

Dr. Frank M. Bruno 
James  J. Tatman 
James  J. Tatman 

Year 
 

2013 
2014 
2015 

2016 
2017 

2018 
2019 
2020 

2021 

Conference Site 
 

Cleveland, OH 
Myrtle Beach, SC 
Dublin, OH 

Pittsburgh, PA 
Virginia Beach, VA 

Covington, KY 
Baltimore, MD 
No Conference 

Virtual 
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♦♦♦♦♦♦ 
 

The National Association of  
Pupil Services Administrators 
(NAPSA) is one of the 55+  
 national organizations to  

support the IDEA Partnership/
NASDSE. NAPSA has been a long 
standing member of the partnership 
whose core mission is to build the ca-
pacity of  national, state and local  

education agencies while  
improving outcomes for  
students with disabilities. 

 

♦♦♦♦♦♦ 
 

NAPSA’S MISSION 
The National Association of Pupil Services Administrators 

(NAPSA) will advocate for a superior system of education by in-
fluencing public policy, legislation and regulations through schol-

arly practice, exemplary professional  
development programs and support services promoting ethical 

standards of practice for the profession. 
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Thank you for attending the NAPSA Conference! 

As the role of Pupil Services/Student Services changes and 
evolves, it is very rewarding to have a network of col-
leagues that you can reach out to, bounce off ideas, and 
gain a better understanding of your job responsibilities.  
By becoming a member of NAPSA, you can do just that 
as part of a very special group of professional adminis-
trators, educators, and service providers that put children 
first. 

I hope you gain valuable knowledge and will spread the 
word to other colleagues about this great organization.  En-
joy the conference! 

Dr. Larrissa Henderson, NAPSA President    

♦♦♦♦♦♦ 

NAPSA NEWS 

Informing Pupil Services 

NAPSA NEWS is published quarterly as a 

benefit to our members. 

Dr. Frank M. Bruno, Publishing Editor 
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NAPSA would like to express a sincere 

Thank You to the University of Pitts-

burgh for its valuable support for this 

year’s conference. 

 

Special appreciation to Dr. Shederick A. 

McClendon, Assistant Dean for Student 

Engagement, for his collaborative efforts 

in helping to make this year’s conference 

a great success! 

♦♦♦♦♦♦ 

A special thank you to all of our speakers! 

♦♦♦♦♦♦ 
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    Welcome from the NAPSA President 
 

On behalf of the entire NAPSA Executive Board, I wish to welcome you to the 55th annual 
NAPSA national conference. Through its conference theme –  “Administering Pupil Services 
with a Focus on Trauma, Resiliency, and Support ” – NAPSA recognizes these three important 
items in all of its endeavors. Thus, NAPSA’s Executive Board has developed a comprehensive 
agenda  of  presenters  to  help  meet  the  diverse  and unique needs  of  student  services 
administrators across America. 
 

Topics will center on student social-emotional health and behavioral skills development for 
success in school and beyond. Sessions including legal updates, mentoring, trauma-informed 
instructional practices, and restorative practices will provide attendees with knowledge of 
available resources and current implications with regard to working in our field.  
 

NAPSA is thankful for the partnership that has been forged with the WhyTry organization and 
its founder, Christian Moore,  in providing us with the streaming platform with which to 
provide this virtual conference and in providing us with one of the foremost experts within the 
field of resiliency — Christian Moore! 
 

NAPSA is also grateful for its partnership with the University of Pittsburgh and are honored to 
have Dr. Mary Margaret Kerr and Attorney Ira Weiss as nationally recognized presenters 
provided by Pitt. Also, special thanks go out to the University of Pittsburgh’s Assistant Dean, 
Dr. Shederick A. McClendon, for helping to secure this invaluable partnership. 
 

As we look forward to helping participants to expand their pupil services knowledge base 
during the conference, please make sure you enjoy this valuable professional development 
experience as you enhance both your professional knowledge and access to resources. Please 
feel free to connect with any of our NAPSA Executive Board members to share ideas and 
feedback regarding the conference. Their contact information can be found on our website at 
www.napsa.com.  
 

Please also take note of this year's conference sponsors whose infomercials we will be showing 
during conference breaks. They are the "best of the best" when it comes to the services they 
offer and all have clients who are members of our organization. 
 

Enjoy the conference! 
 
Dr. Larrissa Henderson 
NAPSA President  
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55th   Annual Conference Schedule - 2021 
 

All Times Eastern Time Zone 
 

9:00- 9:10 AM   Welcome - Dr. Larrissa Henderson, NAPSA President 

9:10-10:25AM    "Mentoring for Life" 
    Dr. A. Malynda Maurer, CEO/CPDLF 
    AIU 8 Director of Innovation, Incubation, and Development 

10:25-10:40 AM  Break 

10:40-11:55 AM  "Resiliency and Pupil Services" 
      Dr. Mark Lepore, Clarion University 
      Professor, Counseling, Human Services Rehabilitation & 
      CRJ 

11:55AM-12:10PM Break 

12:10-1:05 PM   “Trauma-Informed Behavior Strategies Part 1 - The Sci 
   ence of  Trauma, Definitions, and Critical Background  
   Knowledge” 
   Dyane Lewis Carrere, M.Ed. 
    Author, Educational Consultant, & Developer of the     
    Re-Set Process™ and Re-Set Room™ 

1:05-1:20 PM   Break 

1:20-2:35 PM   "Resilience Can Be Taught: Four Strategies to   
     Build Resilience" 
     Christian Moore,  Author of The Resilience Breakthrough 

2:35-2:50 PM   Break 

2:50-3:45 PM   "The Trauma-Informed Instructor" 
     Tracy Collins Boyle, DNP, FNP-BC, CS 
     Marissa Taddonio, LSW, HSV 

                                                                                                                                                                                                                

Monday, October 25, 2021 
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 All Times Eastern Time Zone 
 

 

9:00- 9:10 AM   Program Begins - Dr. Larrissa Henderson,  
       NAPSA President 
 

9:10-10:25 AM    "The School Nurse and Student Trauma" 
       Donna J. Mazyck, RN, MS, NCSN, NCC 
       NASN Executive Director 

10:25-10:40 AM  Break 

10:40AM-11:55AM "Legal Issues Related to Pupil Services" 
     Ira Weiss, Esq. 
     PA Super Lawyer & Nationally Known Legal Expert 

11:55AM-12:10PM Break 
 

12:10-1:05PM   “Trauma-Informed Behavior Strategies Part 2 - 
   Implementation Strategies” 
   Dyane Lewis Carrere, M.Ed. 

1:05-1:20PM   Break 
 

1:20-2:35 PM   "Trauma-Informed Practices" 
     Dr. Mary Margaret Kerr, University of Pittsburgh 
     Author, School Crisis Prevention and Intervention 
 

2:35-2:50 PM   Break 
 

2:50-3:45 PM   "Strengthening Relationships Through Restorative 
     Practices" 
     Jeanne M. Knouse, State College SD   
     Director of Student Services         

    
      pe k  d  S h lSpeakers Sponsored By SchoolCare    

Tuesday, October 26, 2021  
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2022 NAPSA 

CONFERENCE 
October 16-19, 2022 

Drury Plaza Pittsburgh Down-
town  

Pittsburgh, PA 

Mark your calendars! 
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Thank you for attending the NAPSA Conference! 

As the role of Pupil Services/Student Services changes and 
evolves, it is very rewarding to have a network of col-
leagues that you can reach out to, bounce off ideas, and 
gain a better understanding of your job responsibilities.  
By becoming a member of NAPSA, you can do just that 
as part of a very special group of professional adminis-
trators, educators, and service providers that put children 
first. 

I hope you gain valuable knowledge and will spread the 
word to other colleagues about this great organization.  En-
joy the conference! 

Dr. Larrissa Henderson, NAPSA President    
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burgh for its valuable support for this 

year’s conference. 

 

Special appreciation to Dr. Shederick A. 
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in helping to make this year’s conference 

a great success! 
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A special thank you to all of our speakers! 
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IEP Compliance, Best Practice and

Common Pitfalls: a toolkit for training

Check your IEP PULSE

Using the link http

://bit.ly/IEP SWAY review this information and find your answers…

Following the IEP meeting date, when must an IEP be implemented?

Your answer: ASAP no later than 10 days

1. Often teachers are asked to serve as LEA representative. What are the 3

qualifications needed to fulfil this position? (not the case here at PDLCS)

Your answer:

          
  

      

2. Under what circumstances may an IEP team member be excused from an

IEP meeting?

Your answer:

BONUS: Is it ok for a principal to sign the IEP if you don’t attend?

3. According to the Sway, what are some ways to ensure parent participation

in the IEP? Stop and Discuss: How do you ensure that parents have a

valued seat at the IEP meeting?

Your answer: Varied Answers

4. What is a “Common Pitfall” when an IEP team has checked “YES” in

Special Considerations?

Your answer:

BONUS: How frequently should an IEP team consider Assistive Technology?

For training purposes only



IEP Compliance, Best Practice and

Common Pitfalls: a toolkit for training

Check your IEP PULSE

Using the link http

://bit.ly/IEP SWAY review this information and find your answers…

5. Where does it make the most sense for Related Services Providers to add

Present Education Level input?

Your answer:

6. Stop and Discuss: After looking over the Present Education Levels

section of the Sway, list 2 things you did not know OR wish to share with

your staff from the Present Levels of Academic and Functional

Performance section of the IEP.

a.

b.

7. What is the difference between a Service and an Activity in Section III of

the IEP?

Your answer:

8. What are the 4 components of a Measurable Annual Goal?

Your answer:

9. How is Extended School Year (ESY) determined?

Your answer:

10.Which section of the Penn Data Reporting is completed for students who

are educated outside the regular school building for more than 50% of the

day?

Your answer:

11.If you needed additional resources about the Procedural Safeguards

Notice, where could you find it?

Your answer:

For training purposes only



IEP Compliance, Best Practice and

Common Pitfalls: a toolkit for training

Check your IEP PULSE

Using the link http

://bit.ly/IEP SWAY review this information and find your answers…

12.What are the 4 components of a Measurable Annual Goal?

Your answer:

13.When and How is Educational Placement determined for a student?

Your Answer:

Stop and Discuss: What is your process for Educational Placement?

For training purposes only
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TRUANCY CITATION 

COMMONWEALTH OF PENNSYLVANIA FCT - 
Family Court Truancy Number 

COURT OF COMMON PLEAS OF PHILADELPHIA 
FAMILY DIVISION 
1501 Arch Street 

Philadelphia, PA 19102 

COMMONWEALTH OF PENNSYLVANIA 
vs. 

SUMMONS CITATION 
YOU ARE COMMANDED TO APPEAR BEFORE THE 

PHILADELPHIA COURT OF COMMON PLEAS 
USTED ESTA ORDENADO PARA APARECER ANTE LA CORTE DE

PRIMER INSTANCIA DE FILADELFIA
DATE (Fecha) TIME (Tiempo) LOCATION (Sitio) 

9 A.M. 
School Name – Cluster Court 

Cluster Address 
555 Sample Road Philadelphia, PA 19107 

 

You and YOUR CHILD are commanded to appear before the 
Philadelphia Family Court:  pursuant under Pennsylvania 
School Code 24 P.S. Section 13-1333 (a) (1). 

Usted y su niño son ordenados a comparecer en la Corte de 
Familia de Filadelfia,:  de conformidad con las reglas de la 
escuela publica 24 P.S. Section 13-1333 (a) (1). 

I, the undersigned, do hereby state under oath or affirmation my name is Contact Name, School Contact/Position. 
My address is School Physical Address phone: (555) 555-5555). 

The accused has violated the Pennsylvania School Code (24 P.S. §13-1327-1333) by not complying with the Compulsory Education Attendance 
requirements. 

The violation alleged is: 
That   , parent/guardian of , born 

, is in violation of the Compulsory School Laws of the Commonwealth of Pennsylvania by failing to
require   to attend the student’s assigned school. 

Notice has been sent to defendant pursuant to 24 P.S. §13-1333 (a) (1). I ask that a summons or a warrant of arrest be issued and that the accused be required 
to answer the charges. 

COMMONWEALTH OF PENNSYLVANIA: 
COUNTY OF PHILADELPHIA: ss I,   School Representative Name, Position 

verify that the facts set forth in this complaint are true and correct to the 
best of my knowledge, information and belief. This is made subject to the 
penalties of Section 4904 of the Crimes code (18 Pa. C.S. §4904) relating 
to unsworn falsification to authorities. 

AND NOW, this date 20  , 
I certify the complaint has been properly deposed and executed and that there 
is no probable cause for the issuance of process. 

9/9/2021 
Judge Date Signature 

IN WITNESS WHEREOF, I have hereunto subscribed 
my name and affixed the seal of this Court this   
day of  Margaret T Murphy Administrative Judge 

05-137AW Bregy 
COPY TO:   COURT RECORD   SCHOOL DISTRICT   DEFENDANT 
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FIELD PLACEMENT 

MEMORANDUM OF UNDERSTANDING 
 
 THE TERM of this AGREEMENT, entered into by and between Drexel University, hereinafter 
referenced as the UNIVERSITY, and PA Distance Learning Charter School, hereinafter referenced as the 
SCHOOL, shall commence on October 1, 2021, and shall continue unless written notice is given by the 
SCHOOL to the contrary. 

WITNESSETH 
 

WHEREAS, the governing board of a school may enter into agreements with a college or university 
approved by the Pennsylvania Department of Education to provide student teaching experience and to provide 
supervised field experience as may be called for in the requirements of the various authorized credentials for 
public school service; and  

WHEREAS, any such agreement may provide for the payment in money or in services for the services 
rendered by the school of an amount not to exceed the actual cost to the school of the services rendered; and 

WHEREAS, it has been determined between the parties hereto that the payments to be made to the 
school under this agreement do not exceed the actual cost to the school of the services rendered;  

NOW, THEREFORE, it is mutually agreed between the parties hereto as follows: 
 

I. 
 

The SCHOOL shall provide teaching experience through observations and student teaching in schools 
and classes of the SCHOOL for teacher candidates/student interns of the University who possess a valid 
certificate of clearance and are assigned by the University to schools or classes of the SCHOOL. Such 
observations and student teaching shall be provided in such schools or classes of the SCHOOL, and under the 
direct supervision and instruction of such employees of the SCHOOL, as the SCHOOL and the University 
through their duly authorized representatives may agree upon. 
 

The SCHOOL may, for good cause, refuse to accept for observations and student teaching any teacher 
candidate/student intern of the University assigned to a placement in the SCHOOL, and upon request of the 
SCHOOL, made for good cause, the University shall terminate the assignment of any teacher candidate/student 
intern of the University to observation or student teaching in the SCHOOL. 
 

“Student teaching” as used herein and elsewhere in this agreement means active participation in the duties 
and functions of classroom teaching or administrative leadership functions under the direct supervision and 
instruction of employees of the SCHOOL holding valid state-issued educator credentials, other than emergency or 
intern credentials, authorizing them to serve as classroom teachers or principal/superintendent interns in the 
schools or classes in which the student teaching is provided. 

 
 “Teacher candidate” and “student intern” as used herein and elsewhere in this agreement refers to a 
currently enrolled Drexel University student who is participating in field experiences, including pre- 
student teaching and student teaching, or a Principal or Superintendent internship. 
 

II. 
 
 During their field experiences, teacher candidates will be participating in a directly linked corresponding 
course which provides continuous study and discussion. Three evaluators observe the student during these 
placements: 
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1. The mentor teacher works with the teacher candidate in the classroom and conducts a formative and final 

evaluation with the PDE 430 form; as required by the Pennsylvania Dept of Education. 
 

2. The site director (as identified and hired by Drexel University) visits the placement location and 
completes a minimum of two formal observations depending on the type of assignment. The site director 
will complete the Drexel University Student Teaching Evaluation Form for each lesson observed. The site 
director will submit a formative and summative evaluation (PDE 430). 
 

3. The Drexel University course instructor (Drexel faculty) will view two video recordings of the teacher 
candidate’s teaching (stage IV only) and provide constructive feedback. Please note that teacher 
candidates will adhere to all SCHOOL policies with regard to video recording. 

 
III. 

 
There are four stages of field experience of which Stages III and IV include student teaching. Each stage 

is progressively more intensive and requires the candidate to gradually assume more responsibility. The 
experiences should take place in collaborative settings across all grade levels to give candidates a flavor for the 
values, culture, and working styles of learning environments throughout the K-12 system.  

 
Additionally, Drexel University offers three different internships designed for already-certified teachers 

who are looking to become administrative leaders: the Principal Internship, Superintendent Letter of Eligibility 
Internship, and the Special Education Leadership Internship. 

 
An assignment of a teacher candidate or student intern of the University to schools or classes of the 

SCHOOL shall be at the discretion of the University as described below. The start and end dates can be adjusted 
in order to align with the SCHOOL’s academic year calendar. 

 
The University will award the SCHOOL for performance by the SCHOOL of all services required at a 

rate mutually agreed upon per University quarter term. 
 

STAGE ONE: OBSERVATION 
 
 Candidates are observers in a variety of education and education-related settings (e.g., community 
organizations, tutoring programs). Programs are expected to design this phase so that candidates observe before 
formal admission to the teacher education program. Apart from community and after-school programs, there must 
also be a range of school and classroom experiences (e.g., urban, suburban, rural, high- and low-performing 
schools) so that candidates have a broad experience and learn as much as possible about K-12 learners and K-12 
education philosophy. 
 
STAGE TWO: EXPLORATION 
 
 This stage may be called the “assistant” phase of field experience where the candidate works under a 
certified teacher’s direction with a small group of students. Activities could include tutoring, helping with 
assignments, and so forth.  
 
 
STAGE THREE: PRE-STUDENT TEACHING 
 

In pre-student teaching, candidates work with small groups of students in school or after-school settings 
under the supervision of a certified teacher. For this phase of field experience, K-12 level candidates will be 
formally admitted to the education program but will not be in full control of a class. 
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STAGE FOUR: STUDENT TEACHING 
 
 There is a minimum of 12 weeks of full-time student teaching required including all auxiliary duties 
normally performed by a teacher. The student teacher must be supervised by faculty with knowledge and 
experience in the area of certification and a mentor teacher with appropriate professional educator certification 
(three years satisfactory certified teaching experience on the appropriate certificate and one year certified 
experience in the specific placement) who is trained by the preparation program faculty. Programs are permitted 
to provide either a single placement for the duration of the student teaching or a split placement that provides a 
minimum of six weeks in two different grade bands. 
  
INTERNSHIPS: PRINCIPAL, SUPERINTENDENT LETTER OF ELIGIBILITY, SPECIAL 
EDUCATION SUPERVISOR  
  
 These internships occur across four different quarter terms where each intern will complete 75-150 hours 
per term for a total of 300-600 hours over the course of a year.  
 

The hours are embedded partly in current job functions such as leadership activities, school planned 
activities, activities generated from courses and log reflections, and meeting with a mentoring administrator. 
Student interns will keep a log of weekly leadership activities that are implemented by the student intern and the 
mentoring administrator.  

 
Each student intern is responsible for securing a mentoring administrator with a minimum of three years 

administrative experience on a state-issued administrative certificate and a minimum of one year in the SCHOOL 
or school where the student intern currently works. 

 
Furthermore, the mentor must have an administrative assignment as a school principal, assistant principal, 

superintendent, or other office administrative position, as appropriate. Additionally, each student intern has a 
Drexel University instructor who monitors the student intern’s progress during the four-quarter internship 
experience.   

 
IV. 

 
TEACHER CANDIDATE/STUDENT INTERN QUALIFICATIONS 
 

Each Drexel University teacher candidate or student intern must currently possess a clear federal 
background check which was conducted by local law enforcement authorities and complete at least three hours of 
Child Abuse Recognition and Reporting Training, under Pennsylvania Act 126. Furthermore, students completing 
field experiences or internships in the state of Pennsylvania must also currently possess a Pennsylvania State 
Criminal Background check and a Pennsylvania Child Abuse History clearance. Any student intern participating 
in one of the three Internships must also provide proof of an applicable valid state-issued certificate in their area 
of study.  
 
MENTOR TEACHER/ADMINISTRATOR QUALIFICATIONS 
 
 Mentor teachers/administrators must have appropriate professional educator certification (three years 
satisfactory certified teaching experience on the appropriate certificate and one year certified experience in the 
specific placement). In addition, they should be open to engaging in mentoring professional development 
provided by Drexel University. 
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V. 

 
MENTOR TEACHER/ADMINISTRATOR RESPONSIBILITIES 
 
Stages I/II: Observation/Exploration 

1. Communicate with teacher candidate and Field Placement Office to share their expertise as appropriate. 
2. Allow the teacher candidate to actively observe classroom instruction and collaborates in completing all 

attendant requirements prior to hosting. 
3. Co-plan and co-teach lessons with the teacher candidate as necessary. 
4. Sign the candidate’s observation log indicating that they have observed the class for the number of hours 

reported. 
5. Provide ongoing actionable feedback verbally throughout the experience. 
6. Complete final, informal evaluation of the teacher candidate, identifying overall strengths and providing 

suggestions for the future. 
 
Stage III: Pre-Student Teaching 

1. Complete the Mentor Teacher Application prior to hosting. 
2. Attend a Mentor Teacher Orientation prior to or at the beginning of the field experience. 
3. Allow the teacher candidate to actively observe classroom instruction and teach 4-8 small group and/or 

whole class lessons during the placement. 
4. Sign the candidate’s observation log indicating that they have observed the class for the number of hours 

recorded. 
5. Provide ongoing actionable feedback both verbally and in writing throughout the experience.  
6. Complete a final evaluation of the teacher candidate, identifying overall strengths and providing 

suggestions for the future. 
7. Communicate with the Site Director throughout the duration of the placement. 
8. Communicate with Drexel University instructor as needed throughout the duration of the placement. 

 
Stage IV: Student Teaching 

1. Complete the Mentor Teacher Application prior to hosting. 
2. Review the full-time student teaching or residency student teaching handbook. 
3. Attend a Mentor Teacher Orientation prior to or at the beginning of the field experience. 
4. Be willing to allow the teacher candidate to gradually assume the majority of the responsibilities of the 

classroom. 
5. Complete two formal evaluations according to the four domains of the Danielson’s Framework, 

identifying overall strengths and providing suggestions for the future.  
6. Provide daily actionable feedback to the candidate both verbally and in writing throughout the experience. 
7. Communicate with the Site Director throughout the duration of the placement. 
8. Communicate with Drexel University instructor throughout the duration of the placement. 

 
Principal/Superintendent/Special Education Supervisor Internship 

1. Complete the Mentoring Administrator Application each term. 
2. Assist the student intern with the Intern Goal Form. 
3. Review each of the applicable documents: Internship Handbook, Evaluation/Feedback Form and 

Internship Schedule. 
4. Suggest internship activities. 
5. Meet with the student intern weekly, or as needed, for mentoring, feedback, and reflection. 
6. If possible, participate in a Live Classroom with other mentoring administrators each term; an invitation 

will be sent from the Drexel University instructor with information on the time/day and how to 
participate. 
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7. Evaluate and provide feedback to the student intern on the Evaluation/Feedback Form at the end of each 

term. 
8. Provide feedback to the Drexel University course instructor during and after each term. 

 
VI. 

 
SITE DIRECTOR QUALIFICATIONS 
  

Site directors must be previously certified teachers with at least three years of teaching experience 
preferably in an area closely related to the certification area sought by the teacher candidate. In addition, the site 
director should have expertise and experience in staff development, mentoring, and supervising other teachers. 
 
SITE DIRECTOR RESPONSIBILITIES 
 

1. Clearly communicate program goals and objectives to mentor teachers, building administrators, and 
SCHOOL administrators. 

2. Clearly communicate goals, objectives, and policies to teacher candidates. 
3. Clearly communicate timelines for required observations, presentations, and the like to teacher candidates 

and mentor teachers. 
4. Effectively coordinate additional learning opportunities for teacher candidates. 
5. Observe and supervise teacher candidates during their experience, providing student teaching assessment 

and documentation (PDE 430). 
6. Conduct conferences with teacher candidates and mentor teachers on a regular basis.  
7. Work effectively one-on-one to answer questions about individual teacher candidates and Drexel goals 

and objectives. 
 

VII. 
 
Notwithstanding anything herein contained to the contrary, this agreement may be terminated and the 

provisions of this agreement may be altered, changed, or amended, by mutual consent of the parties hereto. 
 
If you have any questions regarding any area of this letter, I would be happy to discuss how the School of 

Education can accommodate PA Distance Learning Charter School policies and procedures. I can be reached via 
phone: (215) 895-1865 or via email: spr37@drexel.edu.  

 
If you find this contract agreeable, the following signatures hereby indicate the approval of this contract: 

 
Drexel University 

 

                              
Sarah P. Ulrich, Ed.D.                                                                               
Associate Dean, Teacher Education 

 
 

  PA Distance Learning Charter School 
 

By: _________________________    __________
           Signature                 Date 

 
_______________________________________  

Printed Name  
 

_______________________________________  
Title

 

10/19/2021

Patricia Rossetti

Chief Executive Officer



































Memorandum of Understanding 

Parties 

This memorandum of understanding (MOU) is between Penn State College of Medicine’s Penn State 

PRO Wellness and [INSERT school name]. The document below outlines expected roles and 

responsibilities for the adolescent stakeholder network project to be developed by Penn State PRO 

Wellness in partnership with your school. The duration of this agreement runs from 11/02/2021 – 

6/30/2023. This project is funded by the Patient-Centered Outcomes Research Institute. 

Purpose 

We are offering a STEM (Science, Technology, Engineering & Mathematics) related program at the high 

school in partnership with Penn State College of Medicine’s PRO Wellness group that will allow students 

to provide their adolescent perspective and expertise to health professionals. 

Students WILL NOT participate as research subjects, but as stakeholders. Different from research 

subjects, stakeholders provide their thoughts on various elements/processes of a study or intervention 

focused on the “how to”. Most healthcare professionals: physicians, nurses, researchers, scientists 

(parents too!) do not know how to best connect with adolescents. For example, as stakeholders, 

students may advise on how to word a consent form, how to design graphics on a study recruitment 

flyer, or how to phrase survey questions. Students will gain first-hand experience into the scientific 

process and directly impact this process. Students will not be asked to divulge any personal information 

(e.g. medical history), but rather, are asked offer their “how to” input as adolescents.  

Participation will be via web-based meeting platform (e.g. Zoom) in groups of 9-12 including teens from 

other high schools. Students will commit to participating in 5 scheduled feedback sessions/year on 

preferred topics of interest. In some cases, requests may solicit opinions from specific groups of 

students relevant to the work, for example, student-athletes, bilingual students or female students. 

Roles and Responsibilities 

Penn State PRO Wellness will: 

1) Vet health professionals who request use of the network to ensure they are in an appropriate 

position and affiliated with an appropriate organization. 

2) Confirm that the items on which adolescent feedback are requested are appropriate. 

3) Oversee scheduling with the adolescent network. 

4) Collect, compile and share evaluations of the network with participating schools, adolescents 

and researchers. 

5) Address any grievances that require escalation. 

6) Serve as a resource for participating schools. 

7) Honor requests for recommendation letters. 

Participating schools will: 

1) Organize a school STEM club, or including this opportunity within an existing club, which is the 

format under which this opportunity will operate. 









































Page 1 of 6 

JUVENILE UNIT 
THREE SOUTH PENN SQUARE 
PHILADELPHIA, PENNSYLVANIA 19107-3499 

PROJECT “GO” SCHOOL ATTENDANCE SUPPORT PROGRAM 
MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (“MOU”), dated  , is by and between the 
Philadelphia District Attorney’s Office (“DAO”) and              (“the 

School”; collectively, “the Parties”. 

I. Purpose. The purpose of this partnership is to ensure that the parents/guardians of the children
enrolled in the School are made aware of the importance of regular school attendance. This MOU
sets forth the duties and responsibilities of the DAO and the School to implement the Project
"GO" School Attendance Support program at the school.

II. Term. The term of this MOU shall commence on        and terminate on the 
last day of school for students which shall be no later than  (the “Term”). 

III. Responsibilities of the Parties.

A. 

1. The Principal of the School agrees to assign at least one Attendance Designee to be
responsible for all contact between the School Attendance Support Unit at the DAO and
the School.

a. The Attendance Designee shall be:
 an employee of the School.
 familiar with attendance record keeping procedures.
 familiar with the School’s attendance policy.
 familiar with the attendance enforcement procedures regarding truant

and habitually truant students pursuant to 24 P.S. §§ 13-1333 – 1333.1.
 familiar with the requirements of compulsory school attendance law

regarding excuses for not attending school pursuant to 24 P.S. §§ 13-
1327.2 and 1329.

 familiar with exceptions to compulsory school age pursuant to 24 P.S. §
13-1330.

 familiar with the requirements of written legal notice to parents/guardians
pursuant to 24 P.S. § 13-1354.

September 14, 2021

 Pennsylvania Distance Learning Charter School

 Pennsylvania Distance Learning Charter School

September 14, 2021

September 14, 2021



Page 2 of 6 

2. The Attendance Designee will provide the following information for habitually truant
students monthly or, at the request of the DAO, within ten (10) business days of such
request:

a. All requested demographic information of habitually truant students via the
appropriate electronic DA Referral Spreadsheet.

b. Requested student records via email, fax, or USPS, which shall include:
 The attendance record for the current school year.
 The attendance record from the previous school year if the student

attended The School.
 A copy of the School Attendance Improvement Plan written during the

2021-2022 school year.
 A written record of all verbal or written contact between the School and

the parent/guardian during the current school year regarding school
attendance.

c. Prior to submitting demographic information or student records to the DAO, the
School must contact the parent/guardian in writing pursuant to 24 P.S. § 13-
1333(a).

3. The Attendance Designee or agent will be present at the Family Conference, a meeting
coordinated by the DAO and intended to uncover the barriers to school attendance, to
respond to specific questions regarding the School’s policies and resources or a
student's attendance. The Attendance Designee or agent must be familiar with the
student's attendance records.

4. After the Family Conference, with respect to the students whose parents/guardians were
invited to the Family Conference, the School will:

a. investigate, document, and ensure the validity of all unexcused and excused
absences,

b. ensure the accuracy of the attendance record, and
c. continue to document in writing all contacts concerning attendance between the

School and the parents/guardians of habitually truant students.

5. After the Family Conference, the Attendance Designee will notify the DAO of those
students whose attendance has not improved in violation of the compulsory school
attendance law, 24 P.S. § 13-1333. Notification will occur electronically:

a. at a time to be agreed upon at the Family Conference, and
b. after the School has monitored the student’s attendance for at least ten (10)

school days.

6. The School will compile and produce the student's school records at the request of the
DAO to ensure that a family is able to receive more intensive services and support.

7. The Principal will identify a primary contact for Regional Truancy Court hearings. The
Attendance Designee will submit the following to the DAO for forwarding to the Court:
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a. The Principal’s first name, last name, and email address.
b. The Principal’s signature.
c. The first name, last name, and email address of the primary contact at the School

for Regional Truancy Court hearings.
d. The School’s phone number.
e. The School’s physical address.

B. Philadelphia District Attorney’s Office

The DAO agrees to provide truancy prevention/intervention services at 
for habitually truant students. The DAO will: 

1. Maintain complete confidentiality as defined and required by state, federal, and local law
and by the School for all information and records relating to School students. The DAO
acknowledges that the School is bound by federal and state laws regarding the
compilation, maintenance, and release of educational records. The DAO shall comply
with all federal and state laws regarding the confidentiality of educational records of the
School and the Student, including, but not limited to, the Family Educational Rights and
Privacy Act (FERPA), 20 U.S.C. § 1232g, and its implementing regulations, 34 C.F.R. Part
99, and Title 22 of the Pennsylvania Code, 22 Pa. Code §§ 12.31–32. For the purposes of
this MOU, the DAO is considered a contractor under FERPA and has a legitimate
educational interest in student records.

2. Provide the School with the electronic referral forms needed to make referrals.

3. Upon receiving a student’s demographic information from the Attendance Designee via
the electronic referral form, send an Initial Warning Letter on DAO letterhead to the
parents/guardians of those students who have been identified as habitually truant via
First-Class Mail. The Initial Warning Letter will explain the importance of regular school
attendance and the legal significance of truancy.

4. Schedule a Family Conference with parents/guardians of those students who continue to
need school attendance support after the School has fulfilled its obligations under 24
P.S. § 13-1333 and the DAO has sent an Initial Warning Letter. Subsequently, the DAO
will:

a. Contact the parents/guardians scheduled for a Family Conference via phone at
least three (3) days prior to the scheduled conference.

b. Send advanced written notice of the Family Conference via First-Class mail to the
relevant parents/guardians at least two (2) weeks prior to the scheduled
conference.

c. Ensure a member of the DAO is present at all Family Conferences held at the
School, other physical location, or remotely.

5. Refer students and families as needed to agencies that will provide services aimed at
addressing barriers to consistent school attendance in accordance with agreements
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made at the Family Conference. The DAO will provide timely notice to the School via 
email once a referral has been made. 

6. After the Family Conference and upon receiving notice from the Attendance Designee
that a student’s attendance has not improved in violation of the compulsory school
attendance law (24 P.S. §13-1333), the DAO will do one or more of the following:

a. Schedule an additional meeting with the parent/guardian and/or student,
b. Make additional referrals to agencies that will provide services aimed at

addressing barriers to consistent school attendance, and/or
c. Refer students and their parents/guardians to Regional Truancy Court in

Philadelphia County.

7. Prior to referring a case to Regional Truancy Court, the DAO must ensure that the School
is added to the citations list of the Juvenile Branch, Family Division of the Court of
Common Pleas of Philadelphia - First Judicial District of Pennsylvania (the “Court”) or, if
the School was previously added, that the existing citation is accurate.

a. The DAO will forward the information requested in Section IV, Subsection A(7) of
this MOU to the Court to add the School to the Court’s citation list or verify the
accuracy of the existing citation.

8. When referring cases to Regional Truancy Court, the DAO will:

a. Send the following required documents to Truancy Intervention and Support
Services Unit of the City of Philadelphia Department of Human Services (“DHS”)
and the Court:

 The attendance record for the current school year,
 The attendance record from the previous school year, if available,
 A copy of the School Attendance Improvement Plan written during the

2021-2022 school year, and
 A record of all verbal or written contact between the School and the

parent/guardian during the current school year regarding school
attendance.

b. Submit requested student demographic information to the Court and DHS.
c. Notify the Attendance Designee electronically to confirm the referral has been

made.
d. Notify the Attendance Designee electronically of scheduled hearing dates upon

receipt of notice from the Court.

9. Train relevant School staff and parents/guardians regarding their duties as part of the
Project "GO" School Attendance Support program, under compulsory school age law,
and pursuant to this MOU and in accordance with the School’s Health and Safety Plan.

IV. Notices. Any written communication required by this MOU shall be sent electronically to the
contacts listed below.




















