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Executive Summary

This report presents a thorough review of Pennsylvania’s occupational licensure
structure. In Pennsylvania, the Bureau of Professional and Occupational Affairs (BPOA)
oversees professional licensure. BPOA was established in 1963 as part of the
Department of State (DOS) to provide administrative, logistical and legal support
services to professional and occupational licensing boards and commissions.

There are twenty-nine licensing boards and commissions, each with their own statute
governing their powers and functions. The boards and commissions also promulgate
regulations to further govern their respective professions. There are over 900,000
licensed professionals among the hundreds of license types offered in the
Commonwealth.

This report compares licensure requirements for nearly ninety occupations licensed
under the Pennsylvania Department of State to requirements in forty-nine sister states.
The report contains comprehensive data on licensure accessibility, educational and
examination requirements, training and experience requirements, criminal history
policies, continuing education requirements, renewal terms, fees, and reciprocity
requirements.

The goal of this analysis is to compare Pennsylvania’s licensure requirements to other
states in order to identify burdensome licensing requirements that are inconsistent with
the national trend. In any case where Pennsylvania exceeds the national average, the
report recommends state officials evaluate the health and safety protections associated
with licensure against the impact of employment restrictions on Pennsylvania workers
and businesses.

The report found that Pennsylvania is on pace with the national trend for education and
examination requirements for occupational licensure. Additionally, Pennsylvania’s
training and continuing education requirements were equivalent or less stringent than
the national average. Furthermore, initial licensing and renewal fees for Pennsylvania
licenses were found to be typically less than the national average.

The report should be used as a resource to identify opportunities for state officials to
remove unnecessary barriers that prevent Pennsylvanians from gaining employment
without compromising the health and safety of residents.

The twenty-nine individual board reports featuring the 50-state comparison for licensed
occupations can be found in Appendix B.



Introduction

Over the past several decades, the share of U.S. workers holding an occupational
license has grown sharply. In the 1950s, just five percent of U.S. workers were required
to hold an occupational license — meaning they completed additional schooling or
training and passed an exam to be licensed to practice their trade or profession in a
certain state. Today, the U.S. Bureau of Labor Statistics estimates that nearly a quarter
of full-time workers (43 million people) hold an occupational license. This uptick in
licensed workers is directly correlated to the growth of occupational licensing laws. In
the early 1990s, 800 occupations required licenses in at least one state. According to
the National Conference of State Legislatures, that number is currently over 1,100
occupations.

When designed and implemented carefully, licensing can offer important health and
safety protections to consumers, as well as benefits to workers. Licensing may also help
practitioners to professionalize, encouraging individuals to invest in occupational skills
and creating career paths for licensed workers. For example, accountants in States
requiring more experience (three or more years) are 26 to 36 percent more likely to
have acquired training since starting their current job'.

However, in other instances, occupational licensure can serve as a form of “title
protection,” shielding practitioners with a license from competition from those who are
not licensed but wish to practice the trade or profession. It is incumbent on policy
makers to continually ensure that an appropriate balance between the costs and
benefits of occupational licensure is maintained.

Occupational licensing laws require individuals to meet entry and renewal requirements
to work in specified occupations. These requirements may include minimum levels of
schooling, training, or experience; initial licensing and renewal fees; passing exams;
and/or meeting other requirements as defined in enabling statutes and accompanying
regulations. In some instances, the requirements of occupational licensure in terms of
training, continuing education, and oversight help raise the quality of service and
protects consumers.

In Pennsylvania, the Bureau of Professional and Occupational Affairs oversees
professional licensure. BPOA was established in 1963 as part of the Department of
State ( to provide administrative, logistical and legal support services to professional
and occupational licensing boards and commissions.

There are twenty-nine licensing boards and commissions, each with their own statute
governing their powers and functions. The boards and commissions also promulgate

' https://lobamawhitehouse.archives.gov/sites/default/files/docs/licensing_report_final_nonembargo.pdf



regulations to further govern their respective professions. There are over 900,000
licensed professionals among hundreds of license types offered in the Commonwealth.

The boards and commissions are each comprised of between seven and seventeen
members, including professionals in those fields and public members who represent the
public at-large. Members are appointed by the Governor and confirmed by the Senate.
The licensee classes regulated by each board and commission varies significantly. The
largest—Pennsylvania’s Board of Nursing—oversees the licensure of over 300,000
nurses and dietitian-nutritionists, while the smallest—the Navigation Commission for the
Delaware River and its Navigable Tributaries—licenses just over a few dozen maritime
pilots.

The Department provides these boards and commissions with legal, technical and
administrative support to conduct written practical licensure examinations; review and
verify education and experience of candidates for licensure; certify providers of
education; receive and investigate public complaints; conduct periodic facility
inspections; prosecute, adjudicate, fine and sanction violators; administer licensure
programs, revise standards for licensure to keep pace with changes in the professions
and advise the legislature on proposed statutory changes.

The Bureau of Enforcement and Investigation provides the boards and commissions
with facility inspection and law enforcement capabilities. It maintains regional offices in
Harrisburg, Philadelphia, Pittsburgh, and Scranton.



Occupational Licensing Research and Reform Grant

In July 2018, the Department of State was awarded a three-year grant from the U.S.
Department of Labor — Employment & Training Administration, devoted to the
identification and evaluation of reform priorities related to occupational licensure that
improve workforce development.

One of the projects that came as a result of grant funding is the following report of
occupational licensure requirements for all fifty states. The report compares licensure
requirements for nearly ninety occupations licensed under the Pennsylvania
Department of State to requirements in the forty-nine sister states. The report contains
comprehensive data on licensure accessibility, educational and examination
requirements, training and experience requirements, criminal history policies, continuing
education requirements, renewal terms, fees, and reciprocity requirements.

The goal of this report is to compare Pennsylvania licensure requirements to other
states in order to identify burdensome licensing standards that are inconsistent with the
national trend. In any case where Pennsylvania exceeds the national average, the
report recommends state officials to evaluate the health and safety protections
associated with licensure against the impact of employment restrictions on
Pennsylvania workers and businesses.

The analysis seeks to provide lawmakers and officials with insight into existing or
potential conditions within the current licensure framework that may prevent individuals
from seeking or maintaining entry into professional occupations. A reduction of
overbearing requirements, to be consistent with other states, will keep Pennsylvania
competitive in attracting licensed professionals and keep pace with sister states in
relation to workforce development and job growth.

The twenty-nine individual board reports featuring the 50-state comparison for licensed
occupations can be found in Appendix B.



National Trends in Occupational Licensing

The National Conference of State Legislatures (NCSL) produced a report in December
2020 titled, “Occupational Licensing Final Report: Assessing State Policies and
Practices?”, which tracked state policy options at the executive, legislative, and board
levels. These policies range from broad, structural changes in overall licensing
regulation in the states to smaller and targeted approaches aimed at reducing barriers
for a certain occupation or population group.

The report highlights the following national trends in occupational licensure:

e Legislative priorities between 2017 and 2019 included reducing licensing fees
and requirements, clarifying licensing requirements, creating a new license for a
previously unlicensed occupation, and studying or instituting reciprocity
agreements between states.

e There was an increased interest in universal licensure bills in 2019, with
enactments in Arizona (HB 25693), Montana (HB 105*%), New Jersey (A15315)
and Pennsylvania (HB 1172%), and then in 2020 with Missouri (HB 20467) and
Colorado (HB 13268) enacting bills.

Further, the report identifies key populations that states are focusing on in terms of
reforming occupational licensure policy. These populations include individuals with a
criminal record, veterans and military spouses, and immigrants with work-
authorizations.

Individuals with a criminal record

In recent years, individuals with a criminal record have been the highest priority for
lawmakers as nearly 170 bills proposing to remove barriers for this population have
been introduced by states across the country from 2017 — 2019°. Examples of targeted
approaches by states to reform occupational licensure policy to smooth the licensure
process for individuals with a criminal record include:

Relevancy Limitations: States that favor reform to licensing policies that exclude
people with convictions have aimed to “refrain from categorically excluding
individuals with criminal records, and instead exclude those individuals whose

2 https://www.ncsl.org/research/labor-and-employment/occupational-licensing-final-report-assessing-
state-policies-and-practices637425196.aspx

3 https://www.azleq.qgov/legtext/54leq/1R/bills/HB2569H.pdf

4 hitps://leq.mt.gov/bills/2019/billpdf/HB0105.pdf

5 https://legiscan.com/NJ/text/A1531/id/1819949
6https://www.leqgis.state.pa.us/CFDOCS/Legis/PN/Public/btCheck.cim?txtType=PDF &sessYr=2019&sessl|

nd=0&billBody=H&billTyp=B&billNbr=1172&pn=1989

7 https://house.mo.qgov/Bill.aspx?bill=HB2046&year=2020&code=R

8 https://leg.colorado.gov/sites/default/files/2020a 1326 signed.pdf

9 https://www.ncsl.org/Portals/1/Documents/Labor/NCSL DOL Report 05 web REVISED.pdf
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https://leg.colorado.gov/sites/default/files/2020a_1326_signed.pdf
https://www.ncsl.org/Portals/1/Documents/Labor/NCSL_DOL_Report_05_web_REVISED.pdf

convictions are recent, relevant, and pose a threat to public safety’”. At least
nineteen states and Washington, D.C. ban boards from considering arrests that
did not result in a conviction:

e Arkansas, California, Colorado, Connecticut, lllinois, Indiana, lowa,
Kansas, Michigan, Minnesota, New Hampshire, New Mexico, New York,
Ohio, Pennsylvania, Rhode Island, Texas, Utah, Wisconsin™

Modification of Morality Clauses: States have chosen to remove vague and broad
standards that limit individuals from obtaining a license. Examples include “good
moral character” and restrictions against “moral turpitude” offenses to provide
more clarity on exclusionary convictions. Sixteen states generally prevent
licensing boards from using vague standards like “good moral character” or
“moral turpitude” to deny licenses for ex-offenders:

e Arkansas, California, Idaho, lllinois, Indiana, lowa, Kansas, Kentucky,
Minnesota, Mississippi, New York, North Carolina, Ohio, Pennsylvania,
Washington, West Virginia'?

Preliminary Determinations: Several states allow an applicant to request a
determination on eligibility before going through the licensing application process.
The following eighteen states, plus Washington, D.C., allow ex-offenders to
petition a licensing board at any time, including before enrolling in any required
training, to determine if their record would be disqualifying:

e Arizona, Arkansas, ldaho, Indiana, lowa, Mississippi, Missouri, Nebraska,
New Hampshire, North Carolina, Ohio, Oklahoma, Pennsylvania,
Tennessee, Texas, Utah, West Virginia, Wisconsin3

Veterans and Military Spouses

Another focus of lawmakers are veterans and military spouses, as states have
introduced over 120 bills during the same timeframe targeted towards this population.
The difficulty in translating military credentials and work experience to satisfy state
occupational license requirements pose a significant barrier to veterans. States
interested in improving their licensing processes and policies to benefit veterans often

10 hitps://www.kauffman.org/wp-content/uploads/2020/05/Occupational-Licensing-and-the-Formerly-
Incarcerated FINAL.pdf

11 https://ij.org/activism/legislation/state-occupational-licensing-reforms-for-people-with-criminal-records/
12 hitps://ij.org/activism/legislation/state-occupational-licensing-reforms-for-people-with-criminal-records/
13 https://licensing.csg.org/wp-content/uploads/2019/04/criminalRecords v06 web.pdf
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https://ij.org/activism/legislation/state-occupational-licensing-reforms-for-people-with-criminal-records/
https://licensing.csg.org/wp-content/uploads/2019/04/criminalRecords_v06_web.pdf

must figure out how to translate military education and experience to state-specific
licensure requirements.

The following legislative approaches should be considered in order to address this
barrier to Veterans’ licensure:

e Washington’s House Bill 14184, signed into law by Governor Christine
Gregoire in 2011, instructed the Washington Department of Licensing
to consider military training and experience in satisfying professional
licensure requirements unless the Department determines that the
training and experience is not “substantially equivalent” to state
standards. This legislation created a streamlined path for qualified
veterans while shifting the burden of determining substantial
equivalency for licensure to the licensing authority.

e Maryland’s Veterans’ Full Employment Act of 2013'® — Under this Act,
Maryland licensing boards are required to consider a veteran’s relevant
military experience when calculating their years of practice in an
occupation. Maryland licensing boards must also credit any
substantially equivalent military training and education. In addition, the
Act requires certain health occupation boards to assign advisors to
military applicants.

The United Service Organization (USO) estimates military families move to a new state
on average every three years'®. For military spouses, frequent moves and the resulting
need to search for a new job can be a significant problem, especially when finding
employment in a new state requires obtaining an occupational license. Military spouses
in professionally licensed fields are burdened from the expenses involved in transferring
a license or certification to a new state and in some cases, holding multiple state
licenses due to the uncertainty of re-location in the future. In order to smooth the
transition of re-locating to a new state and securing employment, many states have
implemented waivers for initial licensing fees.

e Over one-third of states waive or reduce initial licensure fees for military
spouses in certain professions'”: Alabama, Colorado, Florida, lowa,
Louisiana, Massachusetts, Missouri, Nebraska, New Mexico, New York,

4 http://lawfilesext.leg.wa.gov/biennium/2011-
12/Pdf/Bills/House%20Passed%20Legislature/1418.PL.pdf#page=1

15 _http://mgaleg.maryland.gov/2013RS/chapters_noln/Ch_154 sb0273T.pdf

'6 uso.org/stories/2277-5-things-to-know-about-militaryfamilies#:~:text=An%20inevitable%20part%
200f%20military,and%20some%20even%20more%20frequently

7 https://www.veterans.gov/milspouses/military_spouse_txt.htm


http://lawfilesext.leg.wa.gov/biennium/201112/Pdf/Bill%20Reports/House/1418%20HBR%20FBR
http://mgaleg.maryland.gov/2013RS/chapters_noln/Ch_154_sb0273T.pdf

North Carolina, North Dakota, Ohio, Oklahoma, South Dakota, Texas,
West Virginia.

Immigrants with work authorization

According to the U.S. Bureau of Labor Statistics, immigrants make up 17.4% of the U.S.
labor force. Foreign-trained workers and U.S.-trained immigrants are filling key niches in
the U.S. labor force, alleviating shortages in certain sectors such as health care, where
one in six health care professionals overall is foreign-born'®. Certain occupations are
estimated to be growth areas for the U.S. economy, partly as people retire from the
workforce and require more health care and other services. Despite the need for
qualified professionals, immigrants often struggle in obtaining recognition for foreign
education and credentials when applying for an occupational license. The difficulty
immigrant professionals encounter in navigating licensure requirements often leave
them underemployed or unemployed.

In order to address these challenges and increase research efforts and transparency
related to immigrant licensure policy, states have created programs such as welcoming
centers for employment, which include training, education and career re-entry services
for foreign-trained professionals to expand and improve their local workforce and
economy.

e Currently ten states have established an Office on New Americans:
California, Michigan, Maryland, Massachusetts, Nevada, New Jersey,
New York, Ohio, Virginia, and Washington.

These state offices help New Americans fully participate in civic and economic life by
creating “opportunity” centers for information sharing and skill-building, increasing
access to English-for-Speakers-of-other-Languages (ESOL) training, develop and
leverage the professional skills of workers, and connect workers to business resources
to harness their knowledge and abilities.

18 hitps://www.ncsl.org/research/labor-and-employment/barriers-to-work-immigrants-with-work-
authorization.aspx
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Prevalence of Licensure

Occupational licensure is a form of government regulation requiring a license to pursue
a particular profession or vocation for compensation. The share of American workers
who hold an occupational license has grown five-fold over the past half century, and
nearly a quarter of the U.S. working population currently holds some form of state
license. According to the U.S. Bureau of Labor Statistics (BLS), nationally a quarter of
full-time workers have a state license to work in their designated occupation. With 24.71
percent of the workforce professionally licensed and certified, Pennsylvania is ranked
30" in the country for the percentage of its total workforce licensed or certified. Looking
solely at percentage of workforce professionally licensed, Pennsylvania is comparable
to the national average at 19.13 percent.

It is important to note that while licensure is the strictest form of occupational regulation,
there are a variety of other options which can be utilized to help protect the public and
ensure high quality delivery of services, without creating an unnecessary barrier to entry
for a profession. For example:

e Mandatory Bonding and Insurance requirements: With bonding, employers
or workers are required to maintain funds against which consumer claims
can be made. This both communicates confidence in the expected quality
of work and ensures that consumers will be compensated in the event
they suffer harm. Alternatively, a worker or firm may purchase insurance.
This serves a similar purpose, with the insurance company’s willingness to
sell a policy itself signaling confidence in the expected quality of work.

e Regqistration: Registration is the least restrictive form of occupational
regulation. It generally involves individuals paying a fee and filing their
names, addresses, and qualifications with a government agency. This
ensures that practitioners can be reached in the event of a complaint,
thereby supporting civil remedies for consumer harm.

o Private certification: Certification often provided by a private organization
for the purpose of providing the public protection on those individuals who
have successfully met all requirements for the credential and
demonstrated their ability to perform their profession competently.

o State Certification: State certification, or “right-to-title,” restricts the use of
a profession’s title to those who have been certified but allows anyone to
perform the duties of the profession, regardless of whether they have
been certified or not. By restricting use of a title to workers who have
achieved certain minimum requirements, certification may represent a less
restrictive means of providing consumers with information regarding

10



provider quality. Regulation through certification provides information to
consumers while allowing them to choose the quality they can afford and
does so without limiting workers’ access to the occupation. Thus, for
occupations where the consequences of low-quality service are not
severe, voluntary certification from a private or public accreditor may in
some cases be more appropriate than licensing. Certification is less
appropriate, however, when the public is likely to make improper or
dangerous decisions, and when these decisions might have spillover
consequences for others.

Table 1 displays the percentage of each state’s workforce that is licensed or certified to
perform in an occupation.

Table 1: State Workforce Licensure & Certification (as of 11/2018) '°

Nevada 26.58% 6.08% 32.66% 1
Wyoming 22.82% 9.31% 32.13% 2
lowa 24.33% 6.47% 30.80% 3
West Virginia 21.95% 8.42% 30.38% 4
Hawaii 21.25% 9.05% 30.30% 5
Maine 24.22% 5.61% 29.83% 6
Idaho 23.60% 5.66% 29.26% 7
Missouri 20.98% 8.12% 29.10% 8
Washington 21.46% 7.55% 29.01% 9
Louisiana 22.37% 6.15% 28.52% 10
Rhode Island 17.35% 11.17% 28.52% 11
Connecticut 21.54% 6.65% 28.19% 12
Minnesota 21.78% 5.84% 27.62% 13
North Dakota 22.60% 4.18% 26.78% 14
Tennessee 21.28% 5.34% 26.62% 15
Oklahoma 19.00% 7.30% 26.30% 16
Vermont 18.52% 7.78% 26.30% 17

19 https://ij.org/wp-content/uploads/2018/11/Licensure_Report WEB.pdf
11



Montana 19.22% 7.02% 26.24% 18
Virginia 20.06% 5.99% 26.05% 19
New York 20.72% 5.32% 26.04% 20
South Dakota 20.94% 5.07% 26.01% 21
Arkansas 20.07% 5.75% 25.82% 22
Oregon 19.83% 5.83% 25.66% 23
Alaska 18.40% 7.15% 25.55% 24
Florida 21.13% 4.39% 25.52% 25
Mississippi 18.73% 6.70% 25.43% 26
New Jersey 19.62% 5.70% 25.32% 27
Kentucky 19.43% 5.37% 24.80% 28
New Mexico 18.37% 6.42% 24.79% 29
Pennsylvania 19.13% 5.58% 24.71% 30
Ohio 18.13% 6.42% 24.55% 31
Arizona 19.14% 5.35% 24.49% 32
lllinois 17.73% 6.71% 24.44% 33
Indiana 17.86% 6.48% 24.34% 34
Wisconsin 17.96% 6.26% 24.22% 35
Michigan 18.56% 5.54% 24.10% 36
Delaware 15.15% 8.73% 23.88% 37
Texas 18.88% 4.99% 23.87% 38
Maryland 18.61% 5.15% 23.76% 39
District of Columbia 18.89% 4.52% 23.41% -
New Hampshire 16.02% 7.24% 23.26% 40
Kansas 15.97% 7.25% 23.22% 41
North Carolina 18.90% 4.17% 23.07% 42
Utah 16.26% 6.74% 23.00% 43
Colorado 17.58% 5.41% 22.99% 44
South Carolina 17.83% 4.93% 22.76% 45
Massachusetts 17.82% 4.89% 22.71% 46
Nebraska 18.17% 4.18% 22.35% 47
California 17.19% 4.82% 22.01% 48
Alabama 18.11% 3.36% 21.47% 49
Georgia 14.40% 4.15% 18.55% 50
Average 19.54% 6.16% 25.70%

12



Comparison of Licensure Types

Licensing an occupation which is not licensed in many other surrounding states or
having licensing requirements that are significantly dissimilar can have negative effects
on mobility. Individuals practicing in states without equivalent licenses may have
difficulty entering Pennsylvania, despite having experience in the profession, because
they will now need to be licensed. According to the National Conference of State
Legislatures , there are more than 1,100 occupations licensed throughout the country.
The number of unique license types depends in part on how states distinguish certain
occupations from one another.

After a comprehensive review of occupations licensed in Pennsylvania and across the

country, ten license types found in less than 10 states were identified, including three
which are exclusive to Pennsylvania.

Please see Table 2 below for those occupations and the states that license them.

Table 2: License Types found in less than 10 states:

License Type

Name of Licensing

Other States that license this

Board occupation
Cemetery State Real Estate None (Pennsylvania only)
Associate Broker Commission
Cemetery Broker State Regl E_state Arizona, California,_ Florida, Georgia,
Commission North Carolina, Texas

Funeral Supervisor

State Board of
Funeral Directors

None (Pennsylvania only)

Manager of Record

State Real Estate
Commission

Connecticut

Natural Hair
Braider Teacher

State Board of
Cosmetology

Alabama, lllinois, Michigan, North
Carolina, Ohio, Tennessee,
Washington D.C.

Orthotic Fitter

State Board of
Medicine

Alabama, Florida, Kentucky, Minnesota

Osteopathic State Board of Nevada, New Mexico, Washington,
Physician Assistant | Osteopathic Medicine West Virginia
Practitioner of State Board of Delaware, Nevada, New Mexico, Ohio,
Oriental Medicine Medicine Washington
Rental Listing State Real Estate California. New Jerse
Referral Agent Commission ’ y

Trading Assistants

State Board of
Auctioneer Examiners

None (Pennsylvania only)

13



Pennsylvania’s Licensing Framework

The Bureau of Professional and Occupational Affairs was established in 1963 as part of
the Department of State to provide administrative, logistical and legal support services
to professional and occupational licensing boards and commissions. Professional
licensing is intended to protect the health and safety of the public from fraudulent and
unethical practitioners.

The following is a list of the 29 boards and commissions housed under BPOA:

State Board of Accountancy

State Architects Licensure Board

State Board of Auctioneer Examiners

State Board of Barber Examiners

State Board of Certified Real Estate Appraisers

State Board of Chiropractic

State Board of Cosmetology

State Board of Crane Operators

State Board of Dentistry

State Board for Professional Engineers, Land Surveyors, & Geologists
State Board of Funeral Directors

State Board of Landscape Architects

State Board of Massage Therapy

State Board of Medicine

Navigation Commission for the Delaware River and Its Navigable Tributaries
State Board of Nursing

State Board of Nursing Home Administrators

State Board of Occupational Therapy Education and Licensure

State Board of Optometry

State Board of Osteopathic Medicine

State Board of Pharmacy

State Board of Physical Therapy

State Board of Podiatry

State Board of Psychology

Real Estate Commission

State Board of Social Workers, Marriage and Family Therapists, and
Professional Counselors

State Board of Examiners in Speech-Language Pathology and Audiology
e State Board of Vehicle Manufacturers, Dealers, and Salespersons

e State Board of Veterinary Medicine

14



The commissioner of the Bureau is a voting member on all boards and commissions
under the department’s jurisdiction, except the State Board of Certified Real Estate
Appraisers and the Navigation Commission for the Delaware River and its Navigable
Tributaries. The Secretary of the Commonwealth or a designee serves on these boards.

Pennsylvania’s regulatory environment is unique in that all proposed agency rules are
statutorily subject to independent and transparent review. In 1982, the General
Assembly created the Independent Regulatory Review Commission (IRRC), an
independent body charged with oversight of the regulatory process, to ensure that all
regulations comply with Pennsylvania law, are subject to public scrutiny, and expressly
measured in terms of their costs versus benefits to the public and the regulated
community.

For any board to promulgate a policy statement or regulation, pursuant to Executive
Order 1996-1, it must first be reviewed and approved by the Governor’s Offices of
General Counsel; Policy and Planning; and Budget to assure that it conforms to the
laws and policies of the state. This independent review process ensures public scrutiny
through mandatory legal publication and 30-day public comment periods.

While the decision whether to regulate a profession is ultimately left to the General
Assembly and the Governor, groups seeking licensure or certification (either with a new
or an existing board) are invited to submit a Sunrise Application to DOS’ Office of Policy
(DOS-0OP). DOS-OP then reviews the survey, conducts independent research, and
completes an analysis with recommendation for the Sunrise Evaluation Committee.
DOS-OP does not conduct a Sunrise Evaluation if a group seeking licensure has not
requested such an evaluation. Since 2016, DOS-OP has conducted five Sunrise
Evaluations.

The Department’s Sunrise Evaluation Committee consists of either the Director or
Deputy Director of Policy; the Commissioner of the Bureau of Professional and
Occupations Affairs, the Division Chief where the proposed board would presumably be
located; the Director or Deputy Director of Legislative Affairs; the Chief Counsel or
Deputy Counsel for Regulatory Affairs; and the Deputy Secretary for Regulatory Affairs.
This committee reviews the materials and provides a recommendation regarding
whether to support licensure or certification.

An evaluative report, recommending for or against licensure, is then forwarded to the
Secretary of the Commonwealth and the Secretary of Policy and Planning for final
review. Proponents are subsequently notified of the administration’s position.
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Licensee Population in Pennsylvania

As previously noted, in Pennsylvania, twenty-nine professional boards and commissions
regulate over 900,000 professionals. The licensee population in Pennsylvania can be
split into two categories: health care professionals and business professionals. The bulk
of professional licensees are in health care professions, as they make up over 67
percent of the licensee population in Pennsylvania. Table 3 shows a breakdown of
Pennsylvania licensees by licensing board. For licensee totals categorized by license
type, please see Appendix A of this report. The data below is current as of March 2021.

Table 3: Licensee Population in Pennsylvania (As of March 2021)

Name of Licensing Board Count
Navigation Commission for the Delaware River 39
State Architects Licensure Board 9,086
State Board of Accountancy 27,623
State Board of Auctioneer Examiners 1,767
State Board of Barber Examiners 6,060
State Board of Certified Real Estate Appraisers 4,403
State Board of Chiropractic 3,880
State Board of Cosmetology 105,610
State Board of Crane Operators 3,202
State Board of Dentistry 23,683
State Board of Examiners in Speech-Language Pathology and Audiology 9,413
State Board of Examiners of Nursing Home Administrators 1,811
State Board of Funeral Directors 4,855
State Board of Landscape Architects 1,017
State Board of Massage Therapy 8,045
State Board of Medicine 131,181
State Board of Nursing 304,070
State Board of Occupational Therapy 13,671
State Board of Optometry 2,708
State Board of Osteopathic Medicine 15,193
State Board of Pharmacy 39,206
State Board Physical Therapy 21,235
State Board of Podiatry 1,431
State Board of Psychology 6,339
State Board of Social Workers, Marriage & Family Therapists & Professional Counselors 26,541
State Board of Vehicle Manufacturers, Dealers and Salespersons 35,858
State Board of Veterinary Medicine 8,230
State Real Estate Commission 52,503
State Registration Board for Professional Engineers, Land Surveyors & Geologists 52,386
TOTAL 921,046
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Disciplinary Process

The Professional Compliance Office, within the Prosecution Division of the BPOA’s
Legal Office, reviews thousands of complaints per year to establish whether the
complaint alleges conduct, which is a violation of a practice act, whether a Board has
jurisdiction, and whether there is enough evidence to merit further investigation.
Complaints can be initiated by consumers, licensees, board or commission members,
board or commission staff, competitor complaints, other state licensing boards, media
information, and law enforcement.

When a complaint requires investigation, the Department’s Bureau of Enforcement and
Investigation (BEI) interview witnesses, obtains documents, and collects evidence
related to the allegation made in the complaint. Subsequently, a prosecuting attorney
determines whether to close the complaint or to initiate a disciplinary action before the
administrative licensing board. Prosecution for violations of standards of practice are
initiated through the filing of an Order to Show Cause or via an administrative citation
imposing a civil penalty under Act 48 of 1993 (hereinafter Act 48)%°.

Act 48 citations can be issued by BEI staff in the field, or by legal office staff for
technical or administrative violations. Through either avenue, the prosecutor who
proceeds with the disciplinary action then bears the burden of proving misconduct
before the board. Licensees are provided due process and the board adjudicates the
case to either dismiss or sanction. Depending on the severity of the conduct proven,
sanctions can range from probation and discretionary suspension to revocation or
automatic suspension as required by statute. Licensees have the right to appeal any
sanctions to the Commonwealth Court for review.

Six of the practice acts also establish an inspection program administered by the boards
through BEI. The State Boards of Cosmetology, Barber Examiners, Funeral Directors,
Pharmacy, Vehicle Manufacturers, Dealers, and Salespersons, as well as the State
Real Estate Commission, all license facilities where business take place, as well as the
individuals directing that business. Each practice act provides for regular inspection of
those licensed facilities to ensure that sanitation, equipment, security of chemicals and
drugs, recordkeeping, and financial requirements and obligations are being followed.
The inspection standards are delineated in the practice acts and regulations as to
equipment maintenance, record-keeping, item integrity, and money-handling.

Inspections that discover technical infractions of these requirements generally lead to
the resolution of those issues through the Act 48 citation disciplinary process. Act 48
citations streamline the disciplinary process by eliminating the need for formal orders to
show cause, answers, adjudications and orders, and consent agreements.

20 Act of July 2, 1993 (P.L. 345, No. 48) (Act 48 of 1993). In accordance with section 5(a) of the Act, the
Commissioner of Professional and Occupational Affairs promulgates regulations at 49 Pa. Code Chapter 43b. To
date, 24 of the 29 boards and commissions have approved schedules of civil penalties.
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Act 48 is used primarily to address those minor violations for which the boards and
commissions have determined that a monetary civil penalty of no more than $1,000 is
an appropriate sanction. An individual who receives an Act 48 citation retains their due
process right to a hearing prior to the imposition of the civil penalty. Much like a citation
that might be issued by law enforcement, the individual may choose to admit the
violation and pay the civil penalty or may deny the violation and request a hearing.

The Barber and Cosmetology boards issue the most Act 48 citations, as violations are
found for types of equipment, cleanliness of equipment, and the employment of
licensees to perform professional functions. Examples of common Act 48 citations
include failure to have the proper equipment to sanitize tools used to perform manicures
and pedicures, or the of use of prohibited or harmful chemicals.

Overall Trend

Table 4 below displays the number of annual disciplinary actions per licensing board
over the past few years. Disciplinary actions include revocations, suspensions, stayed
suspensions, voluntary surrenders, probations, reprimands, civil penalties, and Act 48
violations. The total amount of disciplinary actions has decreased year-over-year as
2,410 actions were recorded in 2018, 2,015 recorded in 2019, and finally 1,505
recorded in 2020. Due to the COVID-19 pandemic, less investigations were being
conducted by BEI and as a result, some licensing boards saw a significant decrease in
the total number of sanctions issued in 2020 compared to prior years.

Table 4 and Table 5 displays trends in total disciplinary actions annually by licensing
board.
Table 4: Annual Disciplinary Actions per Licensing Board (2018 — 2020)

Name of Licensing Board 2018 | 2019 | 2020 | Total
Navigation Commission for the Delaware River 0 0 0 0
State Architects Licensure Board 8 10 2 20
State Board of Accountancy 31 15 33 79
State Board of Auctioneer Examiners 10 3 1 14
State Board of Barber Examiners 168 144 90 402
State Board of Certified Real Estate Appraisers 13 13 18 44
State Board of Chiropractic 8 13 18 39
State Board of Cosmetology 428 | 255 | 222 | 905
State Board of Crane Operators 4 18 4 26
State Board of Dentistry 48 51 65 164
State Board of Examiners in Speech-Language 6 3 5 14
Pathology and Audiology
State Board of Examiners of Nursing Home 5 > 0 4
Administrators
State Board of Funeral Directors 55 40 35 130
State Board of Landscape Architects 0 0 0 0
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State Board of Massage Therapy 41 41 48 130

State Board of Medicine 211 215 | 143 | 569
State Board of Nursing 885 | 646 | 386 | 1,917
State Board of Occupational Therapy 1 8 3 12
State Board of Optometry 2 0 2 4
State Board of Osteopathic Medicine 44 42 21 107
State Board of Pharmacy 68 70 93 231
State Board of Physical Therapy 12 7 3 22
State Board of Podiatry 5 2 2 9
State Board of Psychology 8 21 6 35

State Board of Social Workers, Marriage & Family
Therapists and Professional Counselors
State Board of Vehicle Manufacturers, Dealers and 197 | 207 114 | 518
Salespersons
State Board of Veterinary Medicine 21 36 32 89
State Real Estate Commission 89 89 109 | 287
State Registration Board for Professional Engineers,
, 13 18 17 48

Land Surveyors and Geologists

Total 2,410 | 2,015 | 1,505 | 5,930

32 46 33 111

Since 2018, the five boards listed in Table 5 account for 4,311 of the 5,930 total
disciplinary actions taken by all licensing boards, nearly 73%. In the case of the State
Board of Nursing, the number of disciplinary actions taken as a percentage of the total
overall (32.3%) closely mirrors the number of licensed nurses and dietitian-nutritionists
as a percentage of total licensees (33.1%). For the remainder of the boards listed, the
number of disciplinary actions taken did not correlate—was either higher or lower— with
the number which would be expected based solely on the number of licensees
regulated by the board. This discrepancy was most pronounced for the State Board of
Barber Examiners, which regulates less than 1% of the licensees regulated by BPOA
but was responsible for over 6% of total disciplinary actions.

Table 5: Number of Disciplinary Actions by Board (Top 5) (2018 — 2020)

1 State Board of Nursing 1,917 32.3% 33.1%
State Board of o o

2 Cosmetology 905 15.3% 11.5%

3 State Board of Medicine 569 9.5% 14.2%

State Board of Vehicle
4 Manufacturers, Dealers 518 8.7% 3.9%
and Salespersons
5 State EBoarq of Barber 402 6.7% >1%
xaminers

19



Legislation in Pennsylvania

Over the past few years, Pennsylvania has taken maijor legislative steps to reduce
barriers to licensure for professionals re-locating from other states as well as reforming
restrictions that previously held back re-entrants from obtaining licensure.

Act 41

Act 41, signed by Governor Wolf on July 2, 2019, allows for increased portability of out-
of-state professional licensees coming to work in Pennsylvania. Many of the boards and
commissions of BPOA already have existing procedures that allow for consideration of
applicants licensed in another state, territory or country to obtain a Pennsylvania license
by way of reciprocity or endorsement.

Licensure by reciprocity is when a license is granted to an applicant based on an
agreement between or among licensing jurisdictions in which each agrees to issue
licenses to applicants who hold the same type of license in the other jurisdiction, usually
based on an assessment that their licensing requirements are similar.

Licensure by endorsement is when a license is granted to an applicant who holds the
same type of license in another licensing jurisdiction with substantially equivalent
licensing requirements, without regard as to whether the other jurisdiction would do the
same.

Act 41 provides yet another option for the boards to consider applicants licensed in
other jurisdictions and will help reduce unnecessary barriers for new residents,
veterans, military spouses and other individuals who wish to move to and work in
Pennsylvania.

If a board's existing endorsement/reciprocity options do not provide a means of
licensure, applicants who hold a license in another state or country will be given Act 41
consideration on a case-by-case basis.

Most boards have an application review subcommittee to review applications. Under Act
41, the subcommittee will consider whether an applicant:

e hold the same or similar license in another jurisdiction and the jurisdiction's
licensing requirements are substantially equivalent to those required in
Pennsylvania.

e are in good standing with the other jurisdiction.

e demonstrate competency in the occupation or profession; and

e meet other administrative and background requirements?'

21 Act 41 requires that the applicant hold a current license from another state, territory or country whose
licensing requirements are substantially equivalent to Pennsylvania’s requirements. An applicant will also
have to demonstrate competency and satisfy several additional requirements as set forth in Act 41.
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For applications that do not initially satisfy all of Act 41's requirements, the boards may
(but are not required to) issue a "provisional license" in appropriate situations which will
allow an applicant to practice while fulfilling additional requirements for licensure.

A provisional license enables an applicant to begin operating in Pennsylvania for a
limited period while satisfying any outstanding requirements or issues that remain, and
for the Board to then make its determination whether to issue or deny the license.

As of February 2021, there have been over one hundred full Act 41 licenses issued to
applicants. Table 6 displays the amount of Act 41 licenses issued by their respective
licensing board. The State Board of Social Workers, Marriage and Family Therapists,
and Professional Counselors have utilized Act 41 the most of any licensing board, with
forty-six Act 41 Licenses issued.

Table 6: Act 41 Licenses Issued — As of February 2021

Number of Act 41
REILOEECE Licenses Issued
State Board of Barber Examiners 2
State Board of Certified Real Estate Appraisers 2
State Board of Cosmetology 11
State Board of Dentistry 11
State Registration Board for Professional Engineers, Land o
Surveyors, and Geologists
State Board of Massage Therapy 12
State Board of Medicine 6
State Board of Nursing 8
State Board of Optometry 2
State Board of Osteopathic Medicine 8
State Board of Physical Therapy 2
State Board of Psychology 2
State Board of Social Workers, Marriage and Family 46
Therapists, and Professional Counselors
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Act 53

On July 1, 2020, Governor Tom Wolf signed into law Act 53 of 2020, which made
sweeping changes to the occupational licensing rules that govern the use of criminal
history information in determining whether to grant, deny, suspend, or revoke a
professional license.

With regard to the consideration of criminal convictions, Act 53:

Prohibits BPOA's licensing boards and commissions from denying licensure
based on considerations of “good moral character,” “crimes of moral turpitude,”
or “ethical or honest practice.”

Requires each board and commission to develop and publish a schedule of
criminal offenses that may constitute grounds to deny, suspend or revoke a
license. The list must also identify which crimes are likely to pose a barrier to
licensure because they are offenses “directly related” to the
occupation/profession.

Provides for an “individualized assessment” of each license applicant using
objective, detailed criteria that includes rehabilitation and public safety.
Provides a process for individuals who have criminal convictions to request a
“preliminary determination” as to whether a particular conviction will be a bar to
licensure. This new tool will enable people with criminal convictions to find out if
their convictions would prevent them from getting a license — before enrolling in a
training or educational program, before investing significant time and resources,
and before formally applying for licensure.
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50 State Occupational Licensure Requirement Comparison — Criteria Measured

This comparison of occupational licensure requirements required a critical and complete
review of the processes and regulations set in all fifty states. The Department of State
has prepared this comparative report for each of the twenty-nine professional and
occupational licensing boards in the Commonwealth, which compares licensure
requirements for all occupations licensed under the Department of State to all forty-nine
sister states.

The comparison includes education and examination requirements, training and
experience requirements, continuing education requirements, initial licensing fees,
renewal fees, and a description of any applicable reciprocity, endorsement, or comity
provisions.

A description of each criteria measured in the analysis are as follows:
Education (Degree) Requirement

States set a certain level of educational attainment in order to fulfill licensure
requirements. This can range from a state-approved training program to a high school
diploma/graduate equivalency degree (GED) or academic degree. An academic degree
is a qualification awarded to students upon successful completion of a course of study
in higher education, usually at a college or university. These institutions commonly offer
degrees at various levels, usually including bachelor's, master's and doctorates, often
alongside other academic certificates and professional degrees.

Examination Requirement

States will often require a professional association accredited examination or
certification to serve as their minimum requirements for initial licensure, which can
provide a level of uniformity. Exams are a formal test of a person's knowledge or
proficiency in a subject or skill.

Training & Experience Requirement

State licensing boards require applicants have a minimum number of hours or years of
training and/or experience in the field, under supervision of a licensed professional or
through completion of an approved training program, in order to become fully licensed.

Training requirements are meant to ensure that services provided within a licensed
occupation meet a minimum standard of quality; however, training requirements can
limit portability and cause problems for workers who may otherwise be qualified to enter
a profession.
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Continuing Education Requirement

In order to help safeguard life, health and property and to promote public safety, state
licensing boards require continuing professional competency in the form of continuing
education (CE) courses. Licensees are required to complete a specific number of CEs,
set by the board and statute, in order to renew their license. Continuing education
requirements help keep professionals informed of innovations and updates in their fields
as well as current trends or issues that may arise. For instance, the heroin and opioid
epidemic has led to continuing education requirements that prescribers must complete.

Application & Renewal Fees

Pursuant to statute, each Board is required to support its operations from the revenue it
generates from fees, fines and civil penalties. The Boards are also statutorily required to
increase fees if the revenue raised by those fees, fines and civil penalties is determined
to be insufficient to meet expenditures over a two-year period.

For those applying for licensure, initial application fees are reflective of the actual costs
associated with processing each application. For the day-to-day operating expenses of
each board — which includes administrative, legal and investigatory oversight — revenue
is derived primarily from the biennial renewal fees paid by licensees to renew their
license every two years. This creates less of a burden for individuals initially entering a
profession than for individuals who are already licensed and have been practicing.

Fees are established through regulation. When considering changes to its fees, each
Board generally projects costs and expenses over a six-year (three biennium) period. If
increases are necessary, the Boards may seek graduated increases (as opposed to a
flat fee increase) to ensure that the fees charged will coincide more closely with the
proposed expenses for each biennium.

Ultimately, this fee structure benefits every citizen in that it ensures the fiscal integrity

and continuing operation of each Board moving forward, thereby enabling each Board
to carry out its duty to license and regulate the various professions.
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Analysis & Recommendations

For comparative analysis, the national average was calculated for each of the criteria
measured. Where Pennsylvania licensure requirements exceed the national average, it
is recommended that the state board review the requirement to justify that it is
necessary to protect the public from harm and is not creating a barrier to entry for
professionals.

Education (Degree) Requirement

The analysis found that Pennsylvania is on pace with the national trend for educational
requirements for occupational licensure. There are no recommendations for this
licensure requirement.

Examination Requirement

The analysis found that Pennsylvania is on pace with the national trend for examination
requirements for occupational licensure. There are no recommendations for this
licensure requirement.

Training & Experience Requirement

Pennsylvania had less stringent training and experience requirements than the national
average for 90% of the occupations analyzed. There were only seven occurrences, as
outlined on the next page in Table 7, where Pennsylvania had a higher amount of
training hours or years requirement than the national average.

It is recommended that the licensing board governing each profession examine the
existing training/experience requirement to determine if the excess hours/years are
necessary to specifically fulfill a public health, safety or welfare concern. If not, the
requirement should be reduced to stay consistent with the national trend.
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Table 7: Training/Experience Requirements higher than the U.S. Average

Pennsylvania National Average
License Type Name of Licensing Training/ Training/Experience
Board Experience Requirement
Requirement
Apprentice State Board of 2 years 1.45 years
Auctioneer Auctioneer
Examiners
Auctioneer State Board of 2 years 1.35 years
Auctioneer
Examiners
Barber Instructor State Board of 5 years 1.88 years
Barber Examiners
Massage Therapist State Board of 600 hours 572 hours
Massage Therapy
Physician State Board of 2 years 1.40 years
Medicine
Prosthetist State Board of 2 years 1.06 years
Medicine
Public Health Dental State Board of 3,600 hours 3,225 hours
Hygiene Practitioner Dentistry
Real Estate Broker State Regl Estate 3 years 2.33 years
Commission

Continuing Education Requirement

Overall, Pennsylvania’s Continuing Education (CE) requirements are largely in line with
the national trend. Pennsylvania’s CE requirements were less than the national average
88% of the time for the occupations analyzed. Table 8 shows the cases where
Pennsylvania exceeds the national average for continuing education requirements.

It is recommended that the licensing board governing each profession examine the
existing continuing education requirement to determine if the excess hours are
necessary to specifically fulfill a public health, safety or welfare concern. If not, the
continuing education hour requirement should be reduced to stay consistent with the
national trend.

Another recommendation would be to repurpose continuing education hour
requirements to concentrate on current issues in the profession. For example, the State
Board of Nursing Home Administrators repurposed 12 of the 48 CE hours required for
licensure renewal - with 6 clock hours dedicated to infection control and another 6 clock
hours dedicated to emergency preparedness.
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Table 8: Continuing Education Requirements higher than the U.S. Average

National Average
Continuing
Education
Requirement

Pennsylvania
Continuing
Education

Requirement

Name of Licensing
Board

License Type

Doctor of' Rodlatr|c State B.oard of 50 hours 44 hours
Medicine Podiatry
State Board of
. Engineers,
Geologist Geologists, and Land 24 hours 9 hours
Surveyors
. State Board of
Massage Therapist Massage Therapy 24 hours 18 hours
Nursina Home State Board of
ng Nursing Home 48 hours 37 hours
Administrator -
Administrators
Osteopathic State Board of
Physician Osteopathic Medicine 100 s o e
Osteopathic State Board of
Physician Assistant | Osteopathic Medicine 100 hours 78 hours
Physical Therapy State Board of
Assistant Physical Therapy S0 e 2 nemrE
Physician/Surgeon Stal\t/Ie B-o.ard of 100 hours 50 hours
edicine
Registered Nurse Sta’;\le Bo_ard il 30 hours 23 hours
ursing
Respiratory State Board of
Therapist Medicine 30 hours 20 hours

Initial Licensing & Renewal Fees

Pennsylvania’s fee change structure skews its fees in relation to comparison states. For
this study, the initial licensing fee comparison excludes, examination fees, background
check fees, and finger printing fees.

Pennsylvania’s initial licensing fees are lower than the national trend for 98% of the
occupations analyzed. Table 9 outlines the two occurrences where Pennsylvania
exceeds the national average.

Pennsylvania’s renewal fees are lower than the national trend for 80% of the
occupations analyzed. Please see Table 10 for the occurrences where Pennsylvania
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exceeds the national average. It is recommended that the licensing board governing
each profession examine the excess licensing fees to determine if the fees are justified
in order to process initial and renewal licensing applications.

Table 9: Initial Licensing Fees higher than the U.S. Average

: National
Pennsylvania
S Average
Application i ation
License Type Name of Licensing Board (Initial) p(II)nitial)
Fee F
ee
Certified e
General State Board of Cer.tlfled Real $405 $380
A : Estate Appraisers
ppraiser
Engineer-In- State Board of Engineers,
19 ) Geologists, and Land $50 $31
raining
Surveyors

Table 10: Licensure Renewal Fees higher than the U.S. Average

National
Name of Licensin Pennsylvania Average
License Type 9 Renewal Fee Renewal
Board Fee
Auctioneer State BtIJEard o_f Auctioneer $260 $221
xaminers
Barber State EBoarc! of Barber $109 $86
xaminers
State Board of Barber
Barber Instructor Examiners $174 $112
Certified Registered .
Nurse Practitioner State Board of Nursing $122 $111
. State Board of
Cosmetologist e $67 $64
State Board of
Cosmetology Teacher Cosmetology $105 $71
State Board of Crane
Crane Operator Operators $130 $114
Esthetician Instructor State Board of $105 $82
Cosmetology
Funeral Director State Bo_ard of Funeral $400 $228
Directors
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State Board of

Nail Technician Cosmetology $67 $60
Nail Technician Instructor State Board of $105 $79
Cosmetology
Natural Hair Braider State Board of $67 $65
Cosmetology
Natural Hair Braider State Board of
Teacher Cosmetology $105 $68
Registered Nurse State Board of Nursing $122 $112
State Board of Vehicle
. Manufacturers,
Vehicle Salesperson Dealers, and $90 $82
Salespersons
Veterinarian State Bol\e/llrd Of Veterinary $360 $279
edicine
. .- State Board of Veterinary
Veterinary Technician Medicine $100 $88
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Conclusion

To summarize, the report found that Pennsylvania is on pace with the national trend for
education and examination requirements for occupational licensure. Additionally,
Pennsylvania’s training and continuing education requirements were equivalent or less
stringent than the national average. Furthermore, initial licensing and renewal fees for
Pennsylvania licenses were found to be typically less than the national average.

The intent of this analysis is to identify opportunities for state officials to remove
unnecessary barriers that prevent Pennsylvanians from gaining employment without
compromising the health and safety of residents. The report should be used as a
resource when officials evaluate the health and safety protections associated with
licensure against the impact of restrictions on Pennsylvania works and businesses.

The twenty-nine individual board reports featuring the 50-state comparison for licensed
occupations can be found in Appendix B.

Glossary

Below is a list of terms that are featured in the 50-state comparison report that may be
unfamiliar:

Licensure by Credentials - Issuing a license using a performance record in place of
examinations

Mutual Recognition - An agreement between states that allows an individual to be
licensed in another state in most cases by taking the reciprocal state’s exam

Licensure by Waiver — State boards may waive certain requirements for expedited
licensure for professionals from other states (usually in times of emergency)

Licensure without Examination — \When a state board waives the examination
requirement for licensure

Resources

For more information on occupational licensing in Pennsylvania, please visit the
Department of State’s website:

https://www.dos.pa.qov/Pages/default.aspx
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Licensure Guides & Timelines

The Department of State, in carrying out its mission to protect, preserve and improve
the health and safety of Pennsylvania’s citizens through the licensing and regulation of
occupational and health professionals, developed a series of professional licensing
guides?? to provide transparency, inform applicants of expected timeframes in receiving
their license, and outline steps one can take to reduce mistakes and mitigate delays.
Licensure guides have been developed for the following occupations:

Barber

Cosmetologist

Engineer

Physician & Surgeon

Graduate Medical Trainee
Physician Assistant

Osteopathic Physician & Surgeon
Osteopathic Graduate Medical Trainee
Osteopathic Physician Assistant
Registered Nurse

Pharmacist

Real Estate Salesperson

Real Estate Broker

Social Worker

To provide the greatest clarity on the licensing process from start to finish, the guides
are broken down into three phases, providing estimated times for each stage of the
process, and recommendations for how to reduce processing times.

Phase One measures the time between a submitted application or graduation
from an educational program and the initial determination of the status of the
application by Department staff. Determinations issued in this phase may include
authorization to take a required exam, a notice of missing information or an
incomplete application, or that a payment is needed.

Phase Two measures the time that it takes for an applicant or third-party entity to
respond to the Department with all application requirements. This phase may
include the applicant preparing for and taking an exam, third-party institutions
providing education or training documents, background checks, or completion of
training hours by the applicant.

Phase Three measures the time between the Department’s receipt of a complete
application, including examination results, confirmation of training hours, and
results of background checks, and when a license is issued or denied to an
applicant.

22 https://www.dos.pa.gov/Professionallicensing/Pages/professional-licensing-quides.aspx
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Appendix A: Licensee Population in Pennsylvania (As of March 2021)

Name of Licensing Board License Type Count
Accountancy Certified Public Accountant 27,517
Accountancy Public Accountant 106

Architects Registered Architect 9,086
Auctioneer Examiners Apprentice Auctioneer 179
Auctioneer Examiners Auctioneer 1,552
Auctioneer Examiners Trading Assistant 36

Barber Examiners Barber 3,278
Barber Examiners Barber Manager 2,506
Barber Examiners Barber Teacher 276
Certified Real Est. Appraisers Certified Broker Appraiser 299
Certified Real Est. Appraisers Certified General Appraiser 1,436
Certified Real Est. Appraisers Certified Pennsylvania Evaluator 593
Certified Real Est. Appraisers Certified Residential Appraiser 1,739
Certified Real Est. Appraisers Licensed Appraiser Trainee 336
Chiropractic Chiropractor 3,880
Cosmetology Cosmetologist 75,823
Cosmetology Cosmetology Apprentice 48
Cosmetology Cosmetology Teacher 7,242
Cosmetology Esthetician 7,997
Cosmetology Esthetician Teacher 35
Cosmetology Nail Technician 14,400
Cosmetology Nail Technician Teacher 14
Cosmetology Natural Hair Braider 49
Cosmetology Natural Hair Braider Teacher 2
Crane Operators Crane Operator 3,202
Dentistry Dental Hygienist 9,559
Dentistry Dentist 10,242
Dentistry Expanded Function Dental Asst 2,945
Dentistry Public Health Practitioner 937

Engineers Engineer in Training 17,334

Engineers Geologist in Training 329

Engineers Professional Engineer 30,417

Engineers Professional Geologist 2182

Engineers Professional Land Surveyor 1796

Engineers Surveyor in Training 328

Funeral Directors Funeral Director 3099
Funeral Directors Funeral Intern 83

Funeral Directors Funeral Supervisor 1276
Funeral Directors Funeral Trainee 397
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Landscape Architects Landscape Architect 1,017
Massage Therapy Massage Therapist 8,045
Medicine Acupuncture Supervisor 147
Medicine Acupuncturist 554
Medicine Athletic Trainer 3,390
Medicine Behavior Specialist 4,074
Medicine Genetic Counselor 552
Medicine Graduate Medical Trainee 7,656
Medicine Graduate Orthotist 11
Medicine Graduate Prosthetist 11
Medicine Medical Physician and Surgeon 54,562
Medicine Medical Physician Asst 10,589
Medicine Nurse-Midwife 519
Medicine Orthotic Fitter 213
Medicine Orthotist 319
Medicine Pedorthist 119
Medicine Perfusionist 352
Medicine Physician Acupuncturist 141
Medicine Practitioner of Oriental Medicine 245
Medicine Prosthetist 236
Medicine Radiology Technician 40,083
Medicine Respiratory Therapist 7,408
Navigation Commission Pilot- Fifth Class 3
Navigation Commission Pilot- First Class 35
Navigation Commission Pilot- Sixth Class 1
Nursing CertifiedPReg.igtered Nurse 16,191
ractitioner
Nursing Clinical Nurse Specialist 265
Nursing Dietitian-Nutritionist (LDN) 4,459
Nursing Graduate Practical Nurse Permit 374
Nursing Graduate Registered Nurse Permit 722
Nursing Practical Nurse 50,434
Nursing Registered Nurse 231,625
Nursing Home Administration Administrator in Training 56
Nursing Home Administration Nursing Home Administrator 1,755
Occupational Therapy Occupational Therapist 9,768
Occupational Therapy Occupational Therapy Assistant 3,903
Optometry Optometrist 1
Optometry Optometrist-Diagnostics 108
Optometry Optometrist-Therapeutics 203
Optometry Optometrist-Therapeutics and 2396

Glaucoma
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Osteopathic Medicine Athletic Trainer 301
Osteopathic Medicine Graduate Osteopathic Trainee 2,281
Osteopathic Medicine Osteopathic Acupuncturist 98
Osteopathic Medicine OEiEEEE Ac_upuncturist 26
Supervisor
Osteopathic Medicine Osteopathic Genetic Counselor 25
Osteopathic Medicine Osteopathic Perfusionist 35
Osteopathic Medicine Oste:pathlc Physmlan 51
cupuncturist
Osteopathic Medicine Osteopathic Physician and Surgeon 9,225
Osteopathic Medicine Osteopathic Physician Assistant 2,644
Osteopathic Medicine Osteopathic Respiratory Therapist 507
Authorization to Administer
Pharmacy Injectables for Pharmacist 11,356
Pharmacy _Authorization to Administer 239
Injectables for Pharmacy Intern
Pharmacy Pharmacist 23,187
Pharmacy Pharmacy Intern 4,424
Physical Therapy Physical Therapist 15,240
Physical Therapy Physical Therapist Assistant 5,995
Podiatry Doctor of Podiatric Medicine 1,431
Psychology Psychologist 6,339
Real Estate Commission Associate Broker 3,834
Real Estate Commission Broker Multi-Licensee 3,566
Real Estate Commission Cemetery Associate Broker 4
Real Estate Commission Cemetery Broker of Record 48
Real Estate Commission Cemetery Salesperson 419
Real Estate Commission Manager of Record 1
Real Estate Commission Real Estate Salesperson 44,631
Social Work Clinical Social Worker 7,422
Social Work Marriage and Family Therapist 894
Social Work Professional Counselor 9,676
Social Work Social Worker 8,549
Speech Audiologist 1,022
Speech Speech Language Pathologist 8,391
Vehicle Board Vehicle Representative 1,245
Vehicle Board Vehicle Salesperson 34,613
Veterinary Medicine Veterinarian 5,257
Veterinary Medicine Veterinary Technician 2,973
TOTAL 921,046
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THE STATE BOARD OF ACCOUNTANCY

Certified Public Accountant

An accountant certified by a state examining board as having
fulfilled the requirements of state law to be a public
accountant.

Public Accounting is the practice to perform or performing for
a client or potential client: (1) Attest activity. (2) Other
services involving the use of accounting skills, including, but
not limited to, management advisory or consulting services,
business valuations, financial planning, preparation of tax
returns or furnishing of advice on tax matters by a person

holding out as a certified public accountant, public accountant
or firm




THE STATE BOARD OF ACCOUNTANCY

Certified Public Accountant
Degree Requirement

Degrees:

B Bachelors

M States with 1 required examination
States with 2 required examinations

1 States with 3 required examinations

2020 pg. 1




THE STATE BOARD OF ACCOUNTANCY

Certified Public Accountant

Training / Experience Requirement

2
1.14 years
2 MEDIAN:
! u<-l 1year
¢ y
0

* Experience scale

1 year = 1,600 hours -2,080 hours
2 year = 2,080 + hours

W iyr
B 2yrs

Continuing Education Requirement

100
80 hours 78.4hours  MEDIAN:
80 hours
0
o
50 2
[e)
I
0

*To allow for comparison, CE requirements have been
adjusted to 2-year reporting cycles.

CE Reporting Cycles

[ 0 CE hours (Wisconsin only) 20 States
[ 80 CEhours/2 yrs o) Sates

*To allow for comparison, CE requirements have been
adjusted to 2-year reporting cycles.
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Certified Public Accountant

Initial Licensing Fee

HIGHEST: $690.00
(Alaska)
600
=)
[=
2
g 400
<
P us.
L avg.
200 $174.05
PA MEDIAN:
$150.00
$65.00
0 (FL, OK, SD)
* Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.
HIGHEST: $1,130.00
(Connecticut)
1000
Renewal Cycles
t Triennial <
3
o
£
<
$ s00
: us.
an. 21 States
PA $178.07 EDIAN: —
$100.00 e Biennial =
0 LOWEST: $10.00

(Nebraska)

*To allow for comparisons, all fees have been adjusted to biennial renewal cycles
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THE STATE BOARD OF ACCOUNTANCY

Certified Public Accountant

States with Reciprocity
or Endorsement

Endorsement Reciprocity. Not Specified
District of Columbia Alabarma Missouri in Legislation
Fl?rlc?a Alaska Montana California
lllinois Arizona Nebraska Hawaii
New Jersey Arkansas Nevada Maine
New York Colorado New Hampshire Virginia
Utah Connecticut New Mexico
V(.armon.t Delaware North Carolina
Wisconsin District of Columbia North Dakota
Georgia Ohio
Idaho Oklahoma
Indiana Oregon
lowa Pennsylvania**
Kansas Rhode Island
Kentucky South Carolina
Louisiana South Dakota
Maryland Tennessee
Massachusetts Texas
Michigan Washington
Minnesota West Virginia
Mississippi Wyoming

**Act 41, signed by Governor Wolf on July 2, 2019, allows for portability of out-of-state
professional licensees coming to work in Pennsylvania. Act 41 does this by granting all
boards and commissions within the Commonwealth the authority to immediately
endorse licensees from other states, territories or jurisdictions (with substantially
equivalent licensing requirements) who are active, in good standing and without
discipline against their license or criminal conviction. If a licensee comes from a
jurisdiction that does not have substantially equal requirements for licensure, then the
boards/commissions may grant a provisional licenses for a period of such time to allow
the new resident to meet the necessary requirements, allowing them access to gainful
employment in the interim.
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THE STATE BOARD OF ACCOUNTANCY

Observation Section

o Public Accountants is no longer regulated in Pennsylvania but the following states still regulate it.

States that do regulate this occupation:

Alabama - Registered
' - ( Arkansas - Licensed
' ."% California - Registered

.. ‘ " Delaware - Permitted

S
’ .-g_!gj.%

a5

Hawaii - Licensed
Indiana - Certified
lowa - Licensed
Kansas - Licensed
Kentucky - Licensed
Minnesota - Registered
New Hampshire - *Grandfathered License
New York- *Grandfathered License
Oregon - Licensed
South Carolina - Licensed
South Dakota - Licensed

e Wisconsinis the only state that does not require continuing education requirements for CPAs

2020 pg.5




THE STATE BOARD OF ACCOUNTANCY

Sources:

State Licensing Boards

Alabama
https://www.asbpa.alabama.gov/

Alaska
https://www.commerce.alaska.gov/web/cbpl/professi
onallicensing/boardofpublicaccountancy.aspx

Arizona
https://www.azaccountancy.gov/

Arkansas
https://asbpa.arkansas.gov/

California
https://www.dca.ca.gov/cba/

Colorado
https://www.colorado.gov/pacific/dora/Accountancy

Connecticut
https://portal.ct.gov/DCP/Occupational-and-
Professional-Division/Occupational--
Profess/Certified-Public-Accountants

Delaware
https://dpr.delaware.gov/boards/accountancy/

District of Columbia
https://www.dcopla.com/accountancy/

Florida
http://www.myfloridalicense.com/dbpr /certified-
public-accounting/

Georgia
https://gsba.georgia.gov/

Hawaii
https://cca.hawaii.gov/

Idaho
https://isba.idaho.gov/

lllinois
https://www.idfpr.com/profs/pa.asp

Indiana
https://www.in.gov/pla/

lowa
https://plb.iowa.gov/

Kansas
http://www.ksboa.org/index.ntm

Kentucky
https://cpa.ky.gov/Pages/default.aspx

Louisiana
http://cpaboard.state.la.us/

Maine

http://www.maine.gov/pfr/professionallicensing/profe

ssions/accountants/cpa.html /

Maryland
https://www.dlIr.state.md.us/license/cpa/

Massachusetts
https://www.mass.gov/orgs/board-of-public-
accountancy

Michigan
https://www.michigan.gov/lara/0,4601,7-154-
89334_72600_72602_72731_72855---00.html

Minnesota

https://mn.gov/elicense/a-z/?id=1083-
231591#/list/appld//filter Type/ffilterValue//page/1/so
rt//order/

Mississippi
http://www.msbpa.ms.gov/Pages/Home.aspx

Missouri
https://pr.mo.gov/accountancy.asp

Montana
http://boards.bsd.dli.mt.gov/pac

Nebraska
https://nbpa.nebraska.gov/

Nevada
http://www.nvaccountancy.com/index.fx

New Hampshire
https://www.oplc.nh.gov/accountancy/

New Jersey
http://www.njconsumeraffairs.gov/acc/Pages/default.a
Spx

New Mexico
http://www.rld.state.nm.us/boards/accountancy.aspx

New York
http://www.op.nysed.gov/prof/cpa/cpalic.htm

North Carolina
https://nccpaboard.gov/

North Dakota
http://www.nd.gov/ndsba/regulations.html

Ohio
http://acc.ohio.gov/Licensing/CPA-Certificate

Oklahoma
https://www.ok.gov/oab_web/About_the_Board/Rules
_Law/index.html

Oregon
https://www.oregon.gov/BOA/Pages/index.aspx

Pennsylvania
http://www.dos.pa.gov/ProfessionalLicensing/BoardsC
ommissions/Accountancy/Pages/default.aspx

Rhode Island
http://www.dbr.state.ri.us/divisions/accountancy/

South Carolina
https://www.scstatehouse.gov/code/t40c002.php

South Dakota
http://dlr.sd.gov/accountancy/default.aspx

Tennessee
https://www.tn.gov/commerce/regboards/accountancy.
html

Texas
http://www.tsbpa.state.tx.us/

Utah
https://dopl.utah.gov/cpa/index.html

Vermont
https://www.sec.statevt.us/professional-regulation/list-
of-professions/accountancy.aspx

Virginia
http://www.boa.virginia.gov/

Washington
https://acb.wa.gov/

West Virginia
https://www.boa.wv.gov/

Wisconsin
https://dsps.wi.gov/Pages/Professions/Accountant/Def
ault.aspx

Wyoming
https://sites.google.com/a/wyo.gov/wyoming-cpa/

pg. 6




Occupational Licensing Study
50 State Comparison

State Architects Licensure Board

Registered Architect

Presented by the Pennsylvania
Department of State

2020



Registered Architect

An individual registered by the state licensing board that
engages in the profession of architecture.

The practice of architecture involves the design and
construction of a structure or group of structures which have
as their principal purpose human habitation or use, and the
utilization of space within and surrounding such structures.

Other services include planning, providing preliminary
studies, designs, drawings, specifications, and other design
documents, construction management and administration of
construction contracts.




THE STATE ARCHITECTS LICENSURE BOARD

Registered Architect
Degree Requirement

Degrees:

M Professional Degree froma
NAAB-accredited program** is
required
Additional experience can be
accepted as an alternative to

the education requirement*

*For further information on the conditions that states will accept additional experience as an alternative to the education requirement,
please see Page 6 of the report.

**NAAB = National Architectural Accrediting Board

Examination Requirement

M siates with 1 required examination

States with 2 required examinations

2020 pg. 1




Registered Architect

Training / Experience Requirement

The Architectural
Experience Program (AXP) is
a comprehensive training
program created to ensure
that candidates pursuing
licensure in the architecture
profession gain the
knowledge and skills
required for the independent
practice of architecture. The
program is developed,
maintained, and
administered by the National
Council of Architectural
Registration Boards

B Completion of the AXP Program AXP Program is not required for licensure [l Additional experience beyond completion of the
XP programis required. Please see Page 7 of the
report for specific state requirements.

Continuing Education Requirement

30
MEDIAN:
21.0 hours 24 hours
20
"
o
=}
[o]
I
10
PA
0 hours
0

*To allow for comparison, CE requirements have been
adjusted to 2-year reporting cycles.

CE Reporting Cycles

W OHours

* To allow for comparison, CE requirements have been W 5Hours/2yrs.
adjusted to 2-year reporting cycles.

B 16-18Hours/2 yrs. 32 States

W 24 Hours/2 yrs.

2020 30 Hours/2 yrs. *Pie chart excludes states with O hours pg. 2




THE STATE ARCHITECTS LICENSURE BOARD

Registered Architect

Initial Licensing Fee

HIGHEST: $425.00

(Oklahoma)
400
'E 300
=]
o
£
o 200
e $151.01
MEDIAN:
100 U S
$40.00 avg.
LOWeST:$00.00
0 (Wyoming)

* Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.

Renewal Fees

HIGHEST: $380.00
(Connecticut)
300 Renewal Cycles
o)
c
3
[°]
E 200
0 $150.30
LqI: MEDIAN:
100.00 140.00
100 5 $ 36 States
LOWEST: $35 .00
(Missouri)
0
*To allow for comparisons, all fees have been adjusted to biennial renewal cycles
*Colorado and Hawaii do not publish renewal fees on their state website or under their
legislation
2020
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THE STATE ARCHITECTS LICENSURE BOARD

Registered Architect

States with Reciprocity

or Endorsement

Endorsement

Alaska
Colorado
Connecticut
Florida
Hawaii
Idaho
lllinois
Minnesota
Missouri
Nebraska
New Jersey
New York
South Dakota
Tennessee
Utah
Vermont
Virginia

Reciprocity.

Alabama New Hampshire
Arizona New Mexico
Arkansas North Carolina
California North Dakota

Delaware Ohio
District of Columbia Oklahoma
Georgia Oregon
Indiana Pennsylvania™*
lowa Rhode Island
Kansas South Carolina
Kentucky Texas
Louisiana Vermont
Maine Washington
Maryland West Virginia
Michigan Wisconsin
Mississippi Wyoming
Nevada

Credentials

New Jersey

Not Specified

in Legislation

Massachusetts

**Act 41, signed by Governor Wolf on July 2, 2019, allows for portability of out-of-state
professional licensees coming to work in Pennsylvania. Act 41 does this by granting all
boards and commissions within the Commonwealth the authority to immediately endorse
licensees from other states, territories or jurisdictions (with substantially equivalent
licensing requirements) who are active, in good standing and without discipline against
their license or criminal conviction. If a licensee comes from a jurisdiction that does not
have substantially equal requirements for licensure, then the boards/commissions may
grant a provisional licenses for a period of such time to allow the new resident to meet the
necessary requirements, allowing them access to gainful employment in the interim.

2020
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THE STATE ARCHITECTS LICENSURE BOARD

Observation Section

26 states regulate Architects under their own board: ‘

Alabama, California, Connecticut, Delaware, Idaho, lllinois, lowa, -t%
Louisiana, Maryland, Massachusetts, Michigan, Mississippi, New . ‘ ‘
Hampshire, New Jersey, New Mexico, New York, North Carolina, ‘ .‘- ”
Oregon, Pennsylvania, Rhode Island, South Carolina, Texas, .. ‘ ' ‘?‘1\

Utah, Vermont, Washington, West Virginia F

(These states are depicted in red) —-
States that regulate Architects under the same board as other occupations: '
b '

Architects and Engineers: Nebraska “‘

Architects, Engineers and Land Surveyors: Alaska, Colorado

Architects and Interior Designers: Florida, Georgia, Kentucky

Architects, Interior Designers and Residential Designers: Nevada

Architects, Engineers, Interior Designers and Landscape Architects: Tennessee

Architects, Engineers, Geologists, Land Surveyors and Landscape Architects: Kansas

Architects and Landscape Architects: Indiana, Montana, North Dakota, Ohio, Wyoming

Architects, Engineers, Land Surveyors and Landscape Architects: Hawaii, Missouri, South Dakota

Architects, Engineers, Interior Designers, Land Surveyors and Landscape Architects: Virginia, Wisconsin

Architects, Interior Designers and Landscape Architects: Arkansas, District of Columbia, Maine, Oklahoma

Architects, Engineers, Geologists, Geoscience, Interior Designer, Land Surveyors and Landscape Architects: Minnesota
Alarm Industry, Architects, Engineers, Geologists, Home Inspectors, Land Surveyors and Landscape Architects: Arizona

(These states are depicted in gray)

Fees:
Pennsylvania has the 3rd lowest initial licensing fees (Wyoming $0.00 and Alabama $10.00)
Pennsylvania (tied with Alaska, Idaho and North Carolina) has the 13th lowest biennial renewal fees

Continuing Education:
Only 5 states do not require any continuing education hours for Architects, Pennsylvania is one of them. Conversely, 40 states require 24
hours of continuing education.
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THE STATE ARCHITECTS LICENSURE BOARD

Alternative to Education Requirement

e Arizona - Arizona accepts 60 months (five years) of experience in lieu of education to qualify a candidate for the ARE, and 96 months
(eight years) of experience to qualify for initial registration with no higher education. Candidates with a four-year, architecture-related
degree not accredited by the NAAB can document an additional 48 months (four years) of experience to qualify for initial registration.

¢ California - A candidate must contact the state board to see how much credit they may receive for their education and/or experience.

¢ Colorado - Applicants with a pre-professional or four-year degree in architecture must document 7,540 hours of experience as an
alternative to the education requirement. Applicants with any other bachelor’s or associate’s degree must document between 11,300
to 15,060 hours depending on the type of degree. Applicants with a high school education must document 18,800 hours.

o Hawaii - Applicants with a four-year degree or higher (including pre-professional architecture degrees) must document five years of
experience to satisfy the education requirement. Applicants with a high school education must document 11 years of experience to
satisfy the education requirement.

* |daho - Applicants without a degree from a NAAB-accredited program must document eight years of experience and completion of the
AXP to satisfy the education requirement.

* Maryland - Applicants with a four-year, pre-professional degree in architecture must document four years of experience as an
alternative to the education requirement. Applicants with a four-year design-related degree must document five years of experience.
Applicants with any other bachelor’s degree or higher education must document six years of experience. Applicants with a high school
education only must document 10 years of experience.

* Maine - Applicants with a four-year, pre-professional degree in architecture must document nine years of experience as an alternative
to the education requirement. Applicants with any other bachelor’s degree or higher education must document 11 years of experience.
Applicants with a high school education only must document 13 years of experience.

* New Hampshire - Candidates who hold a four-year, pre-professional degree in architecture must have seven years of experience to

qualify for initial registration. Candidates with a bachelor’s degree or high school diploma must have 13 years of experience to qualify
for initial registration.

* New York - Applicants with a four-year, pre-professional degree in architecture must document 5 years of experience. Applicants with
a high school education must document 12 years of experience. Applicants with any other degree type should contact the board for
more information.

¢ Oklahoma - Candidates who hold a four-year, pre-professional degree in architecture must document four years of training to satisfy
the education requirement, plus three additional years of experience. Candidates who hold any other bachelor’s degree or higher must
document six years of training, plus three additional years of experience. Candidates who only have a high school education must
document 10 years of training, plus three additional years of experience.

¢ Pennsylvania - If a candidate holds a National Architectural Accrediting Board (NAAB) accredited degree, they will be required to
complete a minimum of three years of experience through the Architectural Experience Program (AXP) and pass all sections of the
ARE. If a candidate does not hold a NAAB accredited degree, they must apply to the State Board for pre-approval to take the ARE and
must have at least 3 years of experience through the AXP completed, plus and additional 6 years of experience before they can become
eligible for licensure.

* Tennessee - Candidates with a four-year, pre-professional degree must have five years of experience to satisfy the education
requirement. Candidates with any other architecture-related degree must have seven years of experience to satisfy the education
requirement.

* Vermont - Applicants with a four-year, pre-professional degree in architecture can document five years of experience as an alternative
to the education requirement. Applicants with a high school education only must document nine years of experience.

e Washington - Applicants with four-year architecture-related degree must document four years of experience including the AXP.
Applicants with any other bachelor’s degree must document five years or more depending on their education credit including the AXP.
Applicants with a high school diploma must document eight years including the AXP.

* Wisconsin - Candidates with a four-year, pre-professional degree must have three years of experience to satisfy the education
requirement. Candidates with any other bachelor’s degree must have four years of experience to satisfy the education requirement.

Candidates with only high school education must have seven years of experience to satisfy the education requirement. 6
pg.



THE STATE ARCHITECTS LICENSURE BOARD

Additional Experience Beyond AXP Program

e Arizona - Applicants must also provide the board with additional documentation of experience to total 96 months
(eight years). Candidates can obtain up to 60 months of credit depending on applicant's education.

¢ Hawaii - Additional experience is required for applicants without a degree from a NAAB-accredited program.

¢ New Hampshire - Candidates must complete the AXP and document the required experience per the education
requirement.

¢ New Jersey - In addition to the AXP, candidates must also complete a minimum of three years of experience.

¢ New York - Case-by-case basis, applicant would have to contact the Board directly.

e Pennsylvania - If a candidate holds a National Architectural Accrediting Board (NAAB) accredited degree, they will
be required to complete a minimum of three years of experience through the Architectural Experience Program

(AXP) and pass all sections of the ARE. If a candidate does not hold a NAAB accredited degree, they must apply to the
State Board for pre-approval to take the ARE and must have at least 3 years of experience through the AXP
completed, plus and additional 6 years of experience before they can become eligible for licensure.

¢ Tennessee - Candidates must also document at least three years of experience.

e Virginia - Candidates must also complete a minimum of three years of experience.

¢ Vermont - In addition to the AXP, candidates must also complete a minimum of three years of experience.
¢ Washington - Before starting the AXP, applicants must have at least six years of verified education and/or
experience.




THE STATE ARCHITECTS LICENSURE BOARD

Sources:

State Licensing Boards

Alabama Maryland
http://www.boa.alabama.gov/PDFs/2018/UniformAp https://www.dlIr.state.md.us/license/arch/archapply.sh
plication.pdf tml

Alaska Massachusetts

https://www.commerce.alaska.gov/web/Portals/5/pu https://www.mass.gov/files/documents/2017/12/04/a

b/aelsstatutesregs.pdf

Arizona

r-initial-licensure-application.pdf

Michigan

https://btr.az.gov/resources/forms/application-forms https://www.michigan.gov/lara/0,4601,7-154-

Arkansas
https://asbalaid.arkansas.gov/forms

California

89334_72600_72602_72731_72860---,00.html

Minnesota
http://mn.gov/aelslagid/forms/ARExamApp.pdf

https://www.cab.ca.gov/general_information/forms/caMississippi

ndidate.shtml

Colorado

https://www.ms.gov/msboa/application_suite/Architec
ts/Registration_Exam

https://apps.colorado.gov/dora/licensing/Default.aspx Missouri

Connecticut

https://pr.mo.gov/architects.asp

http://www.ct.gov/dcp/lib/dcp/occ.pro/app-architect- Montana

online.pdf

Delaware

https://ebiz.mt.gov/pol/
Nebraska

https://dprfiles.delaware.gov/architects/Architecture https://ea.nebraska.gov/sites/ea.nebraska.gov/files/do

%20Application.pdf

District of Columbia
https://design.dcopla.com/account/login/?
ReturnUrl=%2f

Florida

http://www.myfloridalicense.com/dbpr/pro/arch/docu

ments/AR1_Licensure_by_Exam.pdf

Georgia

c/architect_license_app.pdf

Nevada
http://nsbaidrd.state.nv.us/uploads/ArcAppExam.pdf

New Hampshire
https://www.oplc.nh.gov/architects/forms.htm

New Jersey
http://www.njconsumeraffairs.gov/arch/applications/E
ligibility-for-Taking-the-Architect-Registration-

http://sos.ga.gov/index.php/licensing/online_licensure Examination.pdf

_applications

Hawaii
https://cca.hawaii.gov/pvl/files/2013/06/Require-
App-for-Architect_12.16R.pdf

Idaho
https://ibol.idaho.gov/IBOL/BoardAdditional.aspx?
Bureau=ARC&amp;BureauLinklD=930

Illinois
https://www.idfpr.com/Renewals/Apply/Forms/AR-
END.pdf

Indiana
https://forms.in.gov/Download.aspx?id=4623

lowa
https://iowaplb.force.com/IPLB_login

Kansas
https://www.ksbtp.ks.gov/professions/architects

Kentucky
https://boa.ky.gov/Pages/docs.aspx

Louisiana
https://Isbae.com/licensure/forms/

Maine

http://www.maine.gov/pfr/professionallicensing/profe

ssions/architects/pdf/AppArc.pdf

New Mexico
http://www.bea.state.nm.us/DownloadFiles/Affidavit_
for_2014_Exam_Candidate.pdf

New York
http://www.op.nysed.gov/prof/arch/archl.pdf

North Carolina
http://www.ncbarch.org/applications/

North Dakota
http://www.ndsba.net/?id=56

Ohio
http://www.arc.ohio.gov/Forms-and-Applications

Oklahoma
https://www.ok.gov/Architects/documents/2017%20r
eciprocal%20architect%20application.pdf

Oregon
https://public.orlicensing.oregon.gov/ORBAEPortal/Boa
rdAdditional.aspx?Board=BAE&amp;BoardLinklD=30

Pennsylvania
http://www.dos.pa.gov/ProfessionallLicensing/BoardsC
ommissions/Architects/Pages/Application-Forms.aspx

Rhode Island
http://www.bdp.state.ri.us/documents/initial.pdf

South Carolina
https://www.lIr.sc.gov/POL/Architects/PDF%20files/RE
CIPAPpdf

South Dakota
https://dIr.sd.gov/btp/architects.aspx#forms

Tennessee
https://www.tn.gov/commerce/regboards/architects-
engineers/license-applicant-resources/forms-and-
downloads.html

Texas
https://www.tbae.texas.gov/HowToApply/Architects

Utah
https://dopl.utah.gov/arch/index.html

Vermont
https://www.sec.statevt.us/media/736735/Architect-
Application-Instructions.pdf

Virginia
http://www.dpor.irginia.gov/Boards/APELS/#architect

Washington
https://www.dol.wa.gov/forms/636002.pdf

West Virginia
https://brdarch.wv.gov/architects/Documents/Applicati
on%20for%20Initial %20Architect%20Registration%20
09.06.17.pdf

Wisconsin
https://dsps.wi.gov/Pages/Professions/Architect/Defaul
t.aspx

Wyoming
https://architects.wyo.gov/professionals/forms
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THE STATE BOARD OF AUCTIONEER EXAMINERS

Apprentice Auctioneer

An apprentice auctioneer is a person who is licensed as an
apprentice for the purpose of learning the profession of
auctioneering, and who is sponsored and employed for
compensation by a qualified auctioneer.

Auctioneer

A licensed individual who sells or offers or attempts to sell
property at auction.

An auction is a method for the sale or lease of property, or any
interest in property, by means of a verbal exchange, regular mail,
telecommunications, the Internet, an electronic transmission or a
physical gesture between an auctioneer, apprentice auctioneer or
auction company and one or more potential purchasers or lessees
through the solicitation of offers, in the form of bids, in an effort to
advance the amount of the bids to obtain the highest or most
favorable offer.

Trading Assistant

An individual who, for a commission or fee, conducts or intends to
conduct a business within this Commonwealth of selling, or
offering to sell, the personal property of another through an online
trading assistant consignment sale transaction, or who performs,
or offers to perform, any of the functions or activities requiring
registration under section 5.1(a) of the Auctioneer Licensing and
Trading Assistant Registration Act.



THE STATE BOARD OF AUCTIONEER EXAMINERS

Apprentice Auctioneer
Degree Requirement

Degrees:
High School Diploma /GED
¥ No Degree Required

] Not Licensed

*AL, KY, PA, TN, & WV do not require a degree, but require education from an
auctioneer school. (See Observations Page)

Examination Requirement

M States with 1 required examination

States with 0 required examinations

__ States that do not license this occupation
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Apprentice Auctioneer

Training / Experience Requirement

2 years

1.455 years

MEDIAN:
1year

YEARS

[ 1 Year Apprenticeship Length

2 Years Apprenticeship Length
*WV requires a 2 year long apprenticeship unless the applicant attended

auctioneer school then he/she must only complete a 6 month long _ States that do not license this occupation
apprenticeship.

Continuing Education Requirement

3
2

0

g 1.364h

3 . ours

I
1

PA
MEDIAN:

0 0 hours 0hours

*To allow for comparison, CE requirements have been adjusted to
2-year reporting cycles.

CE Reporting Cycles

&

H' B 0CEhours
6 CE hours/2yr
B 12CEhours/2yr

] Statesthat do not license this occupation

*To allow for comparison, CE requirements have been adjusted to
2-year reporting cycles.

*8 states that license Apprentice 2
Auctioneers do not require CE. pg.




THE STATE BOARD OF AUCTIONEER EXAMINERS

Apprentice Auctioneer

Initial Licensing Fee

250

HIGHEST: $210.00
200 (South Carolina)
150

$124.09

MEDIAN:
100 U S $100.00
avg.
50
$30.00 LOWEST: $30.00
0

Fee Amount

* Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.

Renewal Fees

400 HIGHEST: $400.00
(South Carolina)
Renewal Cycles
300
o)
c
3
g 3 Stat
192. ates
£ 200 $192.00
o MEDIAN:
e $130.00 SAS0
100
LOWEST: $50.00
(Texas)
0 *LA does not renew Apprentice Auctioneer licenses
*To allow for comparisons, all fees have been adjusted to biennial renewal cycles :
2020 pg. 3



Apprentice Auctioneer

States with Reciprocity
or Endorsement

Endorsement Reciprocity. Not Specified
Kentucky in Legislation
North Carolina Alabama
Pennsylvania*™* Florida
Tennessee Louisiana
Ohio
South Carolina
Texas
West Virginia

**Act 41, signed by Governor Wolf on July 2,2019, allows for portability of out-of-state
professional licensees coming to work in Pennsylvania. Act 41 does this by granting all
boards and commissions within the Commonwealth the authority to immediately endorse
licensees from other states, territories or jurisdictions (with substantially equivalent
licensing requirements) who are active, in good standing and without discipline against their
license or criminal conviction. If a licensee comes from a jurisdiction that does not have
substantially equal requirements for licensure, then the boards/commissions may grant a
provisional licenses for a period of such time to allow the new resident to meet the
necessary requirements, allowing them access to gainful employment in the interim.
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THE STATE BOARD OF AUCTIONEER EXAMINERS

Auctioneer
Degree Requirement

Degrees:
High School Diploma /GED
[ No Degree Required

[] Not Licensed

M States with 1 required examination

States with 2 required examinations

States with O required examinations

[ States that do not license this occupation

2020 pg.5




THE STATE BOARD OF AUCTIONEER EXAMINERS

Auctioneer

Training / Experience Requirement

2 years
2
o 1.35years
5 MEDIAN:
1> 1year
0

*NH requires a 6 month long apprenticeship unless the
applicant has attended auctioneer school then no
apprenticeship is required.

*NC requires a 2 year long apprenticeship unless the
applicant has attended auctioneer school then no
apprenticeship is required.

[ No Apprenticeship Requirement

. . *SC and VT require a 1 year long apprenticeship unless
6 Month Apprenticeship Length the applicant has attended auctioneer school then no
. . apprenticeship is required.
1 Year Apprenticeship Length PP pisreq
*WV requires a 2 year long apprenticeship unless the

. 2 Years Apprenticeship Length applicant has attended auctioneer school then a 6

[ States that do not license this occupation month apprenticeship is required.
° ° ° °
Continuing Education Requirement
10
MEDIAN:
0 6 hours
g 5.083 hours
50
I
PA
O hours

* Q) allow for comparison, CE requirements have been adjusted to 2-year
reporting cycles.

CE Reporting Cycles

&

M OCEhours
6 CE hours/2yr

I 8CEhours/2vyr 7 States
12 CE hours/2 yr

[ ] States that do not license this occupation

*To allow for comparison, CE requirements have been adjusted to 2-year reporting cycles. “The pie chart excludes states that require O CE pg 6




400

Fee Amount
w
o
o

N
o
o

100

2020

THE STATE BOARD OF AUCTIONEER EXAMINERS

Auctioneer

Initial Licensing Fee

HIGHEST: $444.50
(Florida)
400
€
5 300
o
£
< MEDIAN:
Y 200 $178.56 $200.00
L
U.S.
100 av
$50.00 g
LOWEST: $25 .00
* Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.
HIGHEST: $450.00
(Ilinois)
Renewal Cycles
Quadrennial =
$260.00

MEDIAN:
$200.00

LOWEST: $35 .00
(Indiana)

*To allow for comparisons, all fees have been adjusted to biennial renewal cycles

12 States

PA

pg.”7




THE STATE BOARD OF AUCTIONEER EXAMINERS

Auctioneer

States with Reciprocity
or Endorsement

Endorsement Reciprocity. Not Specified
Vermont Alabama New Hampshire 10 Lenglatlon
Arkansas North Carolina Maine
Florida Ohio North Dakota
Georgia Pennsylvania** Washington
[llinois South Carolina
Indiana Tennessee
Kentucky Texas
Louisiana Virginia
Massachusetts West Virginia
Mississippi Wisconsin

**Act 41, signed by Governor Wolf on July 2,2019, allows for portability of out-of-state
professional licensees coming to work in Pennsylvania. Act 41 does this by granting all
boards and commissions within the Commonwealth the authority to immediately
endorse licensees from other states, territories or jurisdictions (with substantially
equivalent licensing requirements) who are active, in good standing and without
discipline against their license or criminal conviction. If a licensee comes from a
jurisdiction that does not have substantially equal requirements for licensure, then the
boards/commissions may grant a provisional licenses for a period of such time to allow
the new resident to meet the necessary requirements, allowing them access to gainful

employment in the interim.

2020
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THE STATE BOARD OF AUCTIONEER EXAMINERS

Trading Assistant

Pennsylvania is the only state that regulates Trading Assistants in the United States.
Therefore, there is no comparable data on this occupation for the United States.

Trading Assistant-An individual who, for a commission or fee, conducts or intends to conduct a
business within this Commonwealth of selling, or offering to sell, the personal property of
another through an online trading assistant consignment sale transaction, or who performs, or
offers to perform, any of the functions or activities requiring registration under section 5.1(a) of
the Auctioneer Licensing and Trading Assistant Registration Act.

The text of the Act can be found at the following link:

https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=2016&sessInd=0&act=88

2020 pg. 9




THE STATE BOARD OF AUCTIONEER EXAMINERS

Observation Section

Apprentice Auctioneer

AL, KY, PA: These states do not require a degree, but applicant must have obtained schooling from an auctioneer
school.

LA: Beginning in 2010, this state no longer requires continuing education. This state does not renew apprentice
auctioneers.

TN: This state requires a high school diploma or GED and schooling from an auctioneer school.

WV: This state requires a 2 year long apprenticeship unless the applicant attended a nationally accredited graduate
school of autioneering then the apprenticeship length is only 6 months.

Auctioneer

AL: This state requires either the completion of auctioneer school and a 1 year apprenticeship or the completion of a 2

year apprenticeship.

FL,IN, LA, MA, ND, PA, TN, VA, WI: These states do not require a degree, but schooling from an auctioneer school is

required.

¢ InPennsylvania, the prescribed course of study in auctioneering shall consist of 20 credit hours of instruction in the
following areas of study: Audience communications, Procurement of merchandise for auction, Appraisal, Auction
law, Preparation for auction, and Conducting an auction

GA, KY, MS, TX: These states require a high school diploma and schooling from an auctioneer school.

NH: This state requires either the completion of auctioneer school or the completions of a 6 month apprenticeship.

NC: This state requires either the completion of auctioneer school or the completions of a 2 year apprenticeship.

SC and VT: These states require either the completion of auctioneer school or the completion of a 1 year

apprenticeship.

WV: This state requires either the completion of auctioneer school and a 6 month apprenticeship or the completion of

a 2 year apprenticeship.

Trading Assistant

Only Pennsylvania licenses this occupation.
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THE STATE BOARD OF AUCTIONEER EXAMINERS

Sources:

State Licensing Boards

Alabama
http://www.auctioneer.state.al.us/

Alaska
Auctioneers are not licensed in this state.

Arizona
Auctioneers are not licensed in this state.

Arkansas
https://www.aralb.com/

California
This state issues business licenses for auctioneers, but
not occupational licenses.

Colorado
This state issues business licenses for auctioneers, but
not occupational licenses.

Connecticut
Auctioneers are not licensed in this state.

Delaware
This state issues business licenses for auctioneers, but
not occupational licenses.

District of Columbia
This state issues business licenses for auctioneers, but
not occupational licenses.

Florida
http://www.myfloridalicense.com/DBPR/auctioneers/

Georgia
https://sos.ga.gov/index.php/licensing/plb/9

Hawaii
This state issues business licenses for auctioneers, but
not occupational licenses.

Idaho
Auctioneers are not licensed in this state.

Illinois
https://idfpr.com/profs/auctioneers.asp

Indiana
https://www.in.gov/pla/auction.htm

lowa
Auctioneers are not licensed in this state.

Kansas
Auctioneers are not licensed in this state.

Kentucky
https://auctioneers.ky.gov/Pages/default.aspx

Louisiana
http://www.lalb.org/licensing.php

Maine
https://www.maine.gov/pfr /professionallicensing/prof
essions/auctioneers/index.html

Maryland
Auctioneers licensed at the municipality level.

Massachusetts
https://www.mass.gov/auctioneer-licensing

Michigan
Auctioneers are not licensed in this state.

Minnesota

Auctioneers licensed at the municipality level.
Mississippi

https://www.auctioneers.ms.gov/

Missouri
Auctioneers are not licensed in this state.

Montana
Auctioneers are not licensed in this state.

Nebraska
Auctioneers are not licensed in this state.

Nevada
Auctioneers are not licensed in this state.

New Hampshire
http://sos.nh.gov/auctioneers.aspx

New Jersey
Auctioneers are not licensed in this state.

New Mexico
Auctioneers are not licensed in this state.

New York
Auctioneers licensed at the municipality level.

North Carolina
http://www.ncalb.org/

North Dakota
https://psc.nd.gov/public/laws/lawsauctions.php

Ohio
https://agri.ohio.gov/wps/portal/gov/oda/programs/auct
ioneers/home/

Oklahoma
Auctioneers are not licensed in this state.

Oregon
Auctioneers are not licensed in this state.

Pennsylvania
https://www.dos.pa.gov/ProfessionalLicensing/BoardsC
ommissions/AuctioneerExaminers/Pages/default.aspx

Rhode Island
Auctioneers are not licensed in this state as of 2015.

South Carolina
https://llr.sc.gov/auc/pub.aspx

South Dakota
Auctioneers are not licensed in this state.

Tennessee
https://www.tn.gov/commerce/regboards/auctioneers

Texas
https://www.tdIr.texas.gov/auc/auction.htm

Utah
Auctioneers are not licensed in this state.

Vermont
https://www.sec.statevt.us/professional-regulation/list-
of-professions/auctioneers.aspx

Virginia
http://www.dpor.virginia.gov/Boards/Auctioneers/

Washington
https://www.dol.wa.gov/business/auctioneers/

West Virginia
https://agriculture.wv.gov/divisions/executive/Pages/Au
ctioneers.aspx

Wisconsin
https://dsps.wi.gov/Pages/Professions/Auctioneer/Defa
ult.aspx

Wyoming
Auctioneers are not licensed in this state.
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THE STATE BOARD OF BARBERS EXAMINERS

Barber

An individual who is engaged in the practice of barbering.

Barbering includes the following services: to shave or trim the
beard; to cut, shape, trim or blend the hair with the proper tools
or instruments designed for this purpose; to shape the eyebrows,
to give facial and scalp massaging, facial and scalp treatment,
with any preparations made for this purpose, either by hand or
by mechanical or electrical appliances; to singe and shampoo the
hair or apply any makes of hair cream, hair lotions or hair tonics;
to dye, color or bleach the hair and to perform any service on a
wig or hairpiece; to style and to render hair straightening, hair
processing, hair weaving, hair waving and curling, with such
methods as: manual, mechanical, chemical or electrical with the
proper devices or proper chemical compounds developed and
designed for this purpose.

Barber Teacher

An individual to whom a barber-teacher’s license has been
issued and provide students with the skills and knowledge
necessary to enter the barbering occupation.




THE STATE BOARD OF BARBERS EXAMINERS

Barber
Degree Requirement

Degrees:
High School Diploma /GED

[ No Degree Required

HI
*AL, AR, CA, CT, DE, DC, IN, ME, MO, NV, NM, NY, OH, OK, PA, SC, and TX require some high school education, but not a high school diploma.
*AK,AZ, CO, ID, IL, 1A, KS, KY, MI, MN, MS, NC, ND, OR, RI, SD, TN, UT, WA, and WY require the applicant to attend Barber School.

Examination Requirement

B States with 1 required examination
States with 2 required examinations

I States with 3 required examinations

2020 pg. 1




THE STATE BOARD OF BARBERS EXAMINERS

Barber

Training / Experience Requirement

2k
1,551.43 hours

MEDIAN

1,250 hours 1, 500 hours

g
1k &

[¢]

I
0

l PA B Us
800 - 1000 Hours
[ 1000 - 1499 Hours
I 1500 Hours
1501 - 1800 Hours
[l 1800-2100 Hours

*NY and NC require 1 year and 2 years of experience respectively, rather than an hour requirement.
These states are not included in the average and median calculations.

Continuing Education Requirement

5 hours

PA

0 MEDIAN:
0 hours

*To allow for comparison, CE requirements have been
adjusted to 2-year reporting cycles.

CE Reporting Cycles

B OCE hours
3 CEhours/2yrs
4 CE hours/2vyrs 2 States
8 CEhours/2yrs

*To allow for comparison, CE requirements have been adjusted to 2-year reporting cycles.

2020 *Only IA, WI, and WV require CE. pg. 2




Barber

Initial Licensing Fee

HIGHEST: $330.00
(Alaska)
300

d

5

g 200

<

()}

()

L

100
$70.55
MEDIAN:
PA $52.50
$10.00
— LOWEST: $0.00
0 (Colorado)
*CO only requires the exam fee paid to the testing administrator
*Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.
HIGHEST: $250.00
(South Carolina)
200 Renewal Cycles
- Quadrennial =
(=
3
[e]
£
< $109.00
(V]
I_?100
MEDIAN:
$78.00
LOWEST: $20.00
((CIEERNEAGT )
*To allow for comparisons, all fees have been adjusted to biennial renewal cycles
2020
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THE STATE BOARD OF BARBERS EXAMINERS

Barber

States with Reciprocity

or Endorsement

Endorsement

Alaska
Colorado

Connecticut
District of Columbia
Florida
Georgia
Idaho
[llinois
Kentucky
Maine
Maryland
Massachusetts
Montana
Nebraska
Nevada
New Jersey
Rhode Island
Virginia
West Virginia
Wisconsin
Wyoming

Reciprocity.
Alabama New Hampshire
Arizona New Mexico
Arkansas New York
California North Carolina
Delaware North Dakota
District of Columbia Ohio
Indiana Oklahoma
lowa Oregon
Kansas Pennsylvania**
Louisiana South Carolina
Michigan South Dakota
Minnesota Tennessee
Mississippi Texas
Missouri Vermont
Nebraska Washington

Not Specified

in Legislation

Hawaii
Utah

**Act 41, signed by Governor Wolf on July 2,2019, allows for portability of out-of-state
professional licensees coming to work in Pennsylvania. Act 41 does this by granting all
boards and commissions within the Commonwealth the authority to immediately endorse
licensees from other states, territories or jurisdictions (with substantially equivalent
licensing requirements) who are active, in good standing and without discipline against their
license or criminal conviction. If a licensee comes from a jurisdiction that does not have
substantially equal requirements for licensure, then the boards/commissions may grant a
provisional licenses for a period of such time to allow the new resident to meet the
necessary requirements, allowing them access to gainful employment in the interim.

2020
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THE STATE BOARD OF BARBERS EXAMINERS

Barber Teacher
Degree Requirement

Degrees:
High School Diploma /GED
[ No Degree Required

[] Other (Not Licensed)

*CT does not require a license, but instructors must meet certain requirements.

Examination Requirement

M States with 1 required examination
States with 2 required examinations

[ States that do not license this occupation
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THE STATE BOARD OF BARBERS EXAMINERS

Barber Teacher

Training / Experience Requirement

No Experience Required 5years

1year [ 8years

2 years [l 900 hours

3vears B 2,000hours -
. 4 2,500 hours

‘ | States that do not
license this occupation

5years

MEDIAN:

2 years

1.875 years

0
BrA Bus

*The four states that have an hour requirement rather
than a year requirement were left out for comparisons.

Continuing Education Requirement

5
3.725 hours
g
255
o
I
PA
0 O hours MEDIAN:
0 hours

*To allow for comparison, CE requirements have been
adjusted to 2-year reporting cycles.

CE Reporting Cycles

B OCE hours

B 1-10CE hours
11-20 CE hours 5 States
21-30 CE hours

2020 | Not Licensed g6




Barber Teacher

Initial Licensing Fee

HIGHEST: $410.00

400 (Alaska)

o 300
[=

-}

[e)

£

Py 200
()}

L

100 $93.18
MEDIAN:
PA $75.00
$10.00 LOWEST: $0.00
0 (South Carolina)
HmrA Bus
*Initial licensing fee comparison excludes examination fees, background check fees, and finger printing fees.
HIGHEST: $280.00
(South Carolina)
200 . Renewal Cycles
$174.00 Pentennial =

$111.92

MEDIAN:

$96.00 23 States

Fee Amount
|_\
o
o

LOWEST: $25 .00
(Rhode Island)

Biennial =

*To allow for comparisons, all fees have been adjusted to biennial renewal cycles StateIZ:eC(jOt‘,aCrtO?)((:gll'}jSeCs, lll:rlll,llslel,nf/?g, ND,
OR,SD,VT
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THE STATE BOARD OF BARBERS EXAMINERS

Barber Teacher

States with Reciprocity
or Endorsement

Endorsement Reciprocity. Not Specified
Georgin N