State Veterans’ Commission Meeting Minutes
September 5, 2025

10:00AM

Lickdale Outreach Center, Jonestown, PA

Call to Order

Chairman Nicholas Taylor

The Pennsylvania State Veterans’ Commission (SVC) meeting was called to order at 10:00AM on September
5,2025.

Moment of Silence and Pledge of Allegiance

There are events that occur in one’s lifetime that are so significant that the moment becomes ingrained in our
memory like a snapshot in time. One of those events occurred on September 11, 2001, with the attack on the
World Trade Center and the Pentagon. That day is now referred to as Patriot Day. Also, the 20™ is POW/MIA

Recognition Day.
Commission Introductions
MG John Pippy TAG
Ms. Maureen Weigl DAG-VA- DMVA-OVA
Mr. Nicholas Taylor SVC Chairman, President - MOAA
Ms. Denise Boehm- TEAMS VA-Healthcare, VISN 4
Ms. Pauline Bozdech-Veater- TEAMS Member-at-Large
Mr. Leonard Johnson Member-at-Large
Mr. Michael Brooker- TEAMS Member-at-Large
Mr. James Hogan Adjutant, The American Legion
Mr. Phil Arnold Commander, MOPH
Ms. Constance Snavely SVC V-Chairwoman, Representative, Korean War Veterans
Mr. M. B. Kanis Commander, Jewish War Veterans
Ms. Victoria McCoy Commandant, Marine Corps League
Mr. Bernie McDonald Executive Director, AMVETS
Mr. Bill Zelner Commander, AMVETS
Mr. William Roland Commander, Veterans of Foreign Wars
Ms. Lory Liebegott- TEAMS Commander, Disabled American Veterans

. Wanda Grover - TEAMS

Commander, Blinded Veterans of America

. Michael Rang

Commander, Catholic War Veterans

. Jesiah Schrader - TEAMS

President, PA State Association of County Directors of
Veterans Affairs

. Larry Googins -TEAMS

President, Vietnam Veterans of America

. Chris Fidler - TEAMS

Director, Keystone Chapter Paralyzed Veterans' of America

Absent

Mr. Stanley Majocka Commander, Italian American War Veterans

Mr. Mark Baylis Member-at-Large

Mr. Patrick Love Commander, The American Legion

Ms. John Getz Adjutant, Veterans of Foreign Wars

Mr. Robert Hammaker Adjutant, Disabled American Veterans
Others Present

Mr. Marc Ferraro EDS, DMVA

Mr. Nathan Silcox- TEAMS Executive Director, PA Senate VAEP

Mr. Richard Hudzinski VVA/LVMAC




Mr. Chris Kintner

Mr. Richard Hamp DMVA- Special Assistant - DAG - OVA
Mr. Dusty Durand DMVA-PPL

Ms. Marilyn Kelly-Cavotta DMVA

. David Cowgill-TEAMS

VISN-4 Direct of Communications

. Nicole Lynn- TEAMS

VHA VISN 4

Mr. Travis Davis- TEAMS DMVA-BVH

Mr. Keith Mensch- TEAMS DMVA

Mr. Brian Natali DMVA- PIRO

Ms. Angela Watson Director, DMVA Communications
Mr. Edward Cherry- TEAMS DMVA- OCC

Ms. Jennifer Hagaman- TEAMS DMVA, PA VETConnect
Ms. Elizabeth Cooper- TEAMS DMVA, PA VETConnect
Mr. Carl Curtis - TEAMS

Mr. David Gyger - TEAMS VFW

Mr. John Noll DMVA

Mr. Doug Turner- TEAMS DMVA

Ms. Chelsea Ellsworth- TEAMS DMVA

Mr. Henry Mannella VFW

Mr. William Hines DAV

Ms. Lisa Kaye- TEAMS Monroe County VA

Mr. Harry Whittemore- TEAMS Venango County Director

Mr. Paul DeVincenzo American Legion

Administration of Oath MG John Pippy

The oath was administered to the following commissioners:

Bill Zelner- AMVETS, Commander
Bernie McDonald- AMVETS, Ex. Director
Jesiah Schrader- CDVA, President

Lory Liebegott- DAV, Commander
Victoria McCoy- MCL, Commandant
William Roland Jr.- VFW, Commander
Michael Brooker- MAL

Vice-Chair Opening Remarks Vice-Chair Constance Snavely

Central PA now has an Honor Flight to transport veterans from the central part of PA to Washington DC. The
counties served include: Adams, Franklin, Fulton, Perry, Cumberland, and Huntington. The Central PA Honor
Flight (via a Bus) Launches on September 20", from Greencastle. They are in need many volunteers to escort
our local veterans to D.C. and then welcome them back home. If you have never been involved with an Honor
Flight, I highly recommend it.

Chairman’s Opening Remarks Chairman Nicholas Taylor

Congratulated the newly elected VSOs as sitting members of the commission.

e Activities for the last 3 months:
o Attended bi-weekly VTC meetings with General Weigl and DMVA staff.
o 14™ of June, Attended 250" Army Birthday Ball at the Army Heritage and Education Center in
Carlisle, PA.
o Participated at the Lickdale Outreach Center ribbon cutting ceremony on 28" of June.




o July 2", sent a memorandum of recommendation for the MAL position to MG Pippy.
o Attended an in-person meeting at DMVA 28" August with General Weigl, Marc Ferraro, and the
Governance committee.
o Attended the PAWVC meeting on 4 September.
e Future activities
o The second Annual VetCon dates are set for 22-25 October, 2025 at Valley Forge, PA
++ Reminded the SVC commissioners that if they have not yet registered for VetCon to
please do so by September 22", Please let Becky know so she can submit the list of
names who will need a hotel room. SVC Commissioners Do not book your own hotel
room.
« Any other veterans who would like to come from the various VSOs, reimbursement will
not be provided by the DMVA.

Questions/Discussion

None

DMVA Opening Remarks MG John Pippy

Welcomed the newly elected VSOs as sitting members of the commission.

Stated he will not be able to attend VetCon, as he will be on orders. Announced that the Suicide Prevention
Summit will occur during VetCon and we are calling it The Forward March: A Stand-To on Suicide
Prevention, Wellness, and Finding Solutions.

Willing to make time to be available for teams meetings, if he can’t be there the other General officers and
Command Sergent Majors, as well as the senior DMVA leaders will attend in his place.

DMVA team has a Leader handbook and would like to share it with the SVC.

Questions/Discussion

None.

Approval of June 6", 2025, Meeting Minutes

Motion: Mr. William Roland, Commander, Veterans of Foreign War, made a motion to approve the minutes.

Second: Mr. Bill Zelner seconds the motion.

The body agreed; motion carried. Minutes approved

Reading of Official and Other Communications Chairman Nicholas Taylor

Differed to Commander Rang of the Catholic War Veterans on their comments of the received correspondence.

Questions/Discussion

None

Deputy Adjutant General-VA Remarks Ms. Maureen Weigl

The team is going to be very busy with the upcoming weeks:

e 9/10: A ceremony for the Six Triple Eight, recognizing some African Americans WWII veterans here at
the Fort Indiantown Gap and another ceremony in Philadelphia on 9/23

e 9/11: Many events that the military and DMVA team will be attending. Robert Irvine foundation put
together pre-concert in Erie, and they will visit the Erie veterans homes.




e Many events scheduled in October and November for the Navy and Marine Corps League 250
Anniversary
e Many Veterans Day events and breakfasts that the team is attending.

VetCon is very similar to the event last year. Only difference is that the VSOs of the Counties are not having
mandatory training they are going to be involved in the workshops. This will allow for more participation,
feedback, and collaboration during those discussions. Same workshops as last year: Behavioral Health & Aging
Veterans, Veteran Employment & Entrepreneurship, Homeless Veterans, Incarcerated or Justice-Involved
Veterans. The head of VBA for the Federal VA, Karen Brazell, is scheduled to come out and present.

We will also be holding a shark tank event Thursday afternoon. Where the Veteran Entrepreneurs small
business owners will be competing for $50,000. The winner of this competition will be at the finals in
December.

Encourage you to walk around to the vendors that will be attending.

Questions/Discussion

None.

DMYVA Policy, Planning, and Legislation Mr. Gilbert Durand

Reviewed the matrix slides for the new commissioners.
e The colors go from red to green, and the numbers show where the bill is in process.
Senate comes into session September 8%, 9 & 10,

Naval support activity, in Mechanicsburg, reached out about the Pearl Harbor Remembrance Day. They are
looking for organizations who would be interested in continuing that practice. Let Mr. Durand know if you are
interested and he will provide you with the POC.

Questions/Discussion

o Mr. Rich Hudzinski asked if the Tioga County land swap business, does that have any
correspondence with veterans? Mr. Durand responded: “No, it’s a land swap within the National
Guard”

BVH Bureau of Veterans Homes Mr. Travis Davis

Had over 14 health inspection visits since June 1. DMVA compliance team completed 6 facility performance
assessments to each one of the homes.

Recently we had the commandants at Health care conference where they heard a report from the Department of
health in PA.

Seeing across the state right now with nursing homes and personal care homes are bankruptcies and closures.
Since the pandemic there have been over 20 nursing homes closed. 2024 there were 4 nursing homes closed
and 23 providers file for bankruptcy. The team is doing a great job across the state, they are managing the
challenges, leading with integrity and honesty. When issues occur, they are addressed and corrected
immediately.

Asked the commissioners- if you know of any veterans, or spouses of veterans who may be struggling at home
or are in a facility right now, please reach out.

Covid update: 7 staff and 0 resident positive for Covid

Keith Mensch reviewed the summary of the changes to title 51 section 704 in Act 20: (document attached
below)




Questions/Discussion

o Chairman Taylor asked: What are the proposed vaccine policies for the residents on the homes? Travis
response: Currently working with the medical directors and are following all the directives that have
been put out by CMS. There has been nothing new regarding the aging population. Work in conjunction
with the medical directors and Chief medical officers to get that guidance out. Since the new
administration came in CMS has not put out a whole lot of information to the long-term care industry,
this was discussed at the healthcare conference.

o Mr. James Hogan asked: Are we actively trying to recruit the nurses and aids from the nursing homes
that have closed or have gone bankrupt? Travis response: Yes, we work with the office of
administration and let them know about the closure and do our best to market and get those folks over to
the DMVA.

o Mr. Rich Hudzinski asked: What is the primary cause of the quality rating in Soldiers and Sailors
veteran home? Is that because of staffing? Travis response: No, the five star rating is broken down to
health inspection quality and staffing, there are three different measures. One thing that is being worked
at very closely is their resident falls and that would have to do with the quality measure. MDS education
has been provided to all of the staff, some being documentation is not capturing all the need information
to get credit for increasing the quality measures. Also working with the VA on a pilot program to help
reduce falls.

o MG John Pippy asked: Could you explain more about the incentive that drops the score down to 2 and
how long it will take “us” to get out of the score? Travis response: There has been some recent guidance
put out on the 5 star rating and how long we will be carrying incidents and certain measures over. The
work that is currently being done today may not show on the next report. The way the rating is
calculated and the waited averages, we will carry on some of the deficiencies and health inspections will
carry on some of those quality measures for a certain period of time before they drop off. Quality teams,
at the homes, are tracking and reporting to the medical director. This is also brought to the compliance
and quarterly quality measure report with the Adjutant General.

o Mr. Rich Hudzinski asked: Does the CMS come in on a routine inspection visit? Travis response: There
are annual surveys that are driven through the PA department of health and a lot of that information is
reported back up through CMS. MDS is also reported up to CMS. Federal inspections, outside of the
federal VA, are not done every year, they are usually done about every 10 years. Last one received was
during the pandemic.

o Ms. Lory Liebegott asked: Could you update the progress on the new construction at Hollidaysburg
facility? Travis response: Hollidaysburg construction is going well, about 98% complete. Tentative
plans to do a ribbon cutting next week, which has been pushed back due to waiting on a transfer switch
for one of the generators. Would like to have all of the residents moved out of the two current nursing
facilities and into the new building before the ribbon cutting. A recognition survey and a few health
inspections surveys before we can push that building to full occupancy. The tentative plan is for the end
of the first quarter, invitations will be sent out once that date is set.

DMVA Bureau of PIRO Mr. Keith Graham

Reviewed and highlighted the success in the 5 different regions.

Explained the OTO, Office of Transformation and Opportunity, is a unique organization that works directly for
the Governor. Previous work that was done with Mr. Ferraro and two other agencies, we were able to partner
directly with them for PA Vet Connect. OTO helped clean up the layout of PA Vet Connect website. The
advantage of using OTO is that they are the ones who set standards on what the commonwealth website should
look like. They helped develop a very streamlined and clean website. Also help overcome some of the
technologies we’ve had as far as an interactive map display. Vet Connect was designed to facilitate digital
communication. Brought in Doc-u-sign to help redo a lot of different processes. Still in the testing phase, but
the plan is to be out to fill out applications or documents and have them get directly routed to your county VSO,
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all while the DMVA has visibility on in. The County VSO will work with the individual to resource that claim,
get everything they need to make a claim and send it up to us. Through act 66 you will have a county VSO that
is able to help them in person and go through the same process.

Questions/Discussion

None

State Veterans’ Programs Mr. Keith Graham

e Amputee & Paralyzed Veterans Pension, still being paid even with budget not being passed, has a
budget of over 4 million for the FY 25/26.

e Blind Veteran’s Pension, don’t have an updated budget number, but continuing forward at $222,00
budget. Feeling comfortable with that number as they usually come in at 80%.

e Educational Gratuity, this benefit is not being paid until there is a state budget. What is currently being
done with this program is that applications are being reviewed, approved, or disapproved. Sending out
that communication to the applicant. Once the appropriation becomes available that’s when they will be
paid.

e Veterans’ Temporary assistance and the Veteran trust fund grants are still being paid even with budget
not being passed. The grants are operated outside the state budget, because they are driven on a
donation account. The VTA account is in jeopardy. The solvency on this account is probably within two
years. The level of donations required to keep this account has diminished greatly and we’re not getting
the money into this account.

e Military Family Relief Assistance, no issues with seeing this program moving forward in the new FY.

e Disabled Vets’ Real Estate Tax Exemption, 1884 approved, 56 denied: Financial Need, 95 Denied:
Eligibility, 153 removed: change of eligibility/need, 59 removed: no response to 5-year review.

e [RRC- updates to regulation number 13-6, on 16 April 25, it will import well before the public comment
period closed on 17 March. April 16 the initial recommendations came out and threw. A response to
those official communications has been sent out. We are awaiting official public hearing date on this
right now. Once a public hearing date is set we will push it out to everybody so they have something
there.

Questions/Discussions

o Mr. Kanis asked What is the average amount of money being given for gratuity purposes? Keiths
Response: $500. Mr. Kanis follow-up question: Is there a fund that’s more than $500? Keiths
response: That is the only program available at this time that we manage, but there are other
programs from other organizations out there. Mr. Kanis follow-up question: Is this something that
should be brought up to the Legislature? About the shortage of veterans programs covering just
about everything with the exception of some books and incidentals. Keiths response: The
Educational gratuity benefit is defined by the legislature, so any increase would have to take
legislative action for this event to increase.

o Mr. Rich Hudzinski asked: In consideration of the facts occurring with veterans trust fund. Will
there be an effort of the DMVA to be pushing for a reinstitution of the VTA line out of
appropriation? Keiths response: VTA was its own independent line item at one point in the budget.
VTF's a separate program that basically provide a grant out of. At some point the legislature said no
more independent VTA line item in the budget, you will now take that out of the veterans trust fund
grants. That has certainly been a precipitous problem that has eroded the solvency of that account
over the years. We brought that up as part of our policy discussion with other people. MG Pippy
added to response: Part of the reason why is they saw that that fund was very strong back when they
changed that legislation. So yes we have been telling them at almost every meeting I attend. I want
to make sure because when they made that decision, they saw a lot of money not being tapped. But
now, | think we have multiple things, probably as we look at the demographics of our state, and this
is prioritizing the issue we will go after. Keith continues response: We recognized that early in the




year we went further with grant to share that we probably should have. Financially. Just because of
the reduction in federal grants to a lot of these organizations. And we recognize the value of a lot of
these community-based organizations that provide services that were incapable of providing. We
resource them to the best of our ability but is dependent upon the solvency of that account that
something the SVC and our service organizations out there could probably also champion.

Mr. Keith Graham stated: The question you didn't ask is what are we doing to get more donations
into this trust? And I want to answer that in advance. We are beating doors down like crazy. We are
working with major employers here in the Commonwealth having discussions about donations. We
get a number of corporate donations already. But going back to them to accept to increase that and
were looking at other corporations in the Commonwealth that don't pay into it. That we have
partnerships with that we support. Making sure they understand tax benefits associated with donated
to the veterans trust fund and other things. We talk to PennDOT and other organizations. Used to be
when you re-up your license, there was a box you could check for a duration. There is now 14 boxes
you can check. We work with everyone to highlight this issue. Were handing out QR codes to
people, say hey if you looking for a tax deduction and a donation, use this.

Mr. Kanis commented: The veterans trust fund the back of the page he just referred to about the
veterans trust fund, if it was explained clear I think that would be greater donations to it. The second
part of that is if each of our organizations were to lobby. If we all went to different congresspeople,
and asked them to fund it, would that be a benefit to help us get more money for veterans?
Chairman Nick responded: The VSO can feel free to do that but do it on behalf of the organization
and not necessarily the commission. If you want the commission to weigh in on that you can
introduce that as a topic, and we can discuss it.

MG Pippy commented: We will take a note to look at the language and maybe tweak the
description. Just so you know when I talk to people and I’m in uniform going somewhere someone
wants to buy me a cup of coffee or something like that. I'll say give it to your local veterans’
organization. We must tell our story. The challenge becomes almost every one of these programs
have a shortfall. And as a commission, when you go in front of the legislature, they will ask you, but
which is your priority? That doesn't prevent any organization on their own highlighting some of the
challenges. I appreciate the advocacy because this is where we as Pennsylvania veterans and those
of us still in uniform, can highlight not only helping take care of the veterans, but our messaging,
having a strong veteran presents, it is an investment worth making for the Commonwealth to give to
the program because a lot of these veterans are just retired and fishing, that is something we've been
talking about. I'm not asking for a handout. We are first trying to give the benefits the veterans
have earned but second this is a multiplier for your communities. That's when trying to recruit more
individuals to join your organizations. Just because I'm seeing it firsthand over the last 10 months
that I’ve been in this job.

Mr. Rich Hudzinski commented: One of the things that must be done across the government on the
veterans trust fund. Is that it was supposed to be a lead fund and there's an issue out there that we
need to tackle. We can quickly mobilize using this funding until the government can catch up. That
message isn't there on what the veterans trust fund was initially supposed to be about. It wasn't
about replacing the government; it was trying to help the government move faster. Because you
have a legislative process.

Mr. James Hogan asked: Could you provide clarity on what certain things are not being covered by
the grants. Keith responded: Has a meeting scheduled to review this with the legal team. In about
two weeks there should be a solid answer for you all. Chairman Nick asked that once the
determination has been received to provide it to Becky so it can be distributed out to the commission
for discussion.

Approval of State Veterans’ Programs Reports




Motion: Ms. Constance Snavely, Vice Chair / Korean War Veteran representative, made the motion to
approve the programs report.

Second: Mr. Bernie McDonald seconded the motion.

The body agreed; motion carried. Programs reports approved.

VISN-4 Ms. Denise Boehm

Reviewed leadership updates, transportation updates, patient experience update, simplified travel claims,
Connected care update that was provided in the readahead. (Please see attachment below)

o Nicole Lynn thanked the veteran partners for coming to the table with the problems that they were
having and giving VISN 4 an opportunity to partner, listen to the feedback, and allowing us to
incorporate that into our future plans moving forward. The strategic plan is stronger because of the
partnerships that have been built throughout the process.

Questions/Discussions

None

Committee Reports

Legislative Committee Mr. Mark Baylis

Chairman Nick Taylor reported on behalf of Mr. Baylis. Reviewed the Senate VAEP Report. (see attachment
below)

Questions/Discussion

None

Pensions/Relief/Grave Markings/State Military Cemetery Committee Mr. Larry Googins

Reminder from the June meeting about the Wreath Across America.

Mr. Googins discussed about the Vietnam Veterans of America will at some point dissolve. The national
organization pencil in date is March 1%, 2028.

VVA state counsel is having a semi-annual meeting on October 17" and 18" in Mechanicsburg at the courtyard
by Marriott, everyone is invited to attend. There will be a chapter president there among many others, and they
would like to hear from the DMVA and anyone in the state.

DVA National Board of directors meeting is on October 21-25 at the Sheridan Pentagon in Washington DC.

Mr. Googins mentioned he will not be able to attend VetCon and would like Rich Hudzinski, the VP of the
state counsel, to attend in his place. Chairman Nick asked that the request is submitted in writing for tracking
purposes.

Questions/Discussions

Ms. Constance Snavely commented that, when she was the chair of this committee, it was approved to have the
addition of Afghanistan. A rewrite of the county code to include the updated flag holder is being updated.

RETX Mr. Jesiah Schrader

Because of the changeover there is a need to have a formal memorandum done with the committee, it will be
submitted to the Chairman as soon as possible.

Mr. Schraders intent over the next couple of months are that he will be addressing the legislation regarding the
real estate tax exemption programs that could be happening in the future with the committee. There was a letter
signed by the SVC all acknowledging and agreeing about how the changes should affect the veterans receiving
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the real estate tax exemption. Looking to make sure the SVC’s thoughts are updated and everything aligns with
the new legislation moving forward.

Questions/Discussions

Chairman Nick Taylor commented that Mr. Schrader is working along the right track. The House Bill 1257 was
unanimously enforced by this commission and the PA Veterans Council. Would like Mr. Schrader and Mr.
Baylis to work together with the legislation and RETX.

MAL Vice-Chairwoman Constance Snavely

The Member at Large Committee’s mission is done until 2027, when it is time to advertise for the Vietnam
Veteran seat. We recommended that work be initiated to change that seat to a Vietnam Veteran or
Gulf/Afghanistan Veteran. For this last open seat, we received several well qualified applicants. Several of the
applicants were referred to the Chairs of different committees as possible members.

Questions/Discussion

Chairman Nick Taylor commented that the MAL committee job is completed until 2027.

Transportation Committee Mr. Robert Hammaker

Mr. Bill Hines reported:

e June report- 343 # Volunteers, 4,124 Volunteered hours, 73,325 Miles traveled, 2,015 Veterans
transported, 12 Vans purchased, 120 total vans, 5 vans waiting to go to auction, 1 van waiting for SF-
97, 1 van still waiting for license & credit card.

e Year-end report- 326 # Volunteers, 54,444 Volunteered hours, 919,189 Miles traveled, 23,882 Veterans
transported, 12 Vans purchased

e July report- 290 # Volunteers, 4,750 Volunteered hours, 67,777 Miles traveled, 2,247 Veterans
transported, 7 Vans purchased, 119 total vans, 9 vans out of service, 5 vans waiting to go to auction, 1
van waiting for SF-97

The significance of the million miles is that Nationally we only put 9 million miles per year and in PA we do
11.5% of those miles just in one state.

Questions/Discussions

None

Veteran Health Committee Mr. Leonard Johnson

Mr. Phil Arnold has been added to the committee, and waiting to hear back from a retired Navy Commander.

September is suicide prevention month, if you know someone in need please share the call # 988 or text #
838255. If you see something, say something. Last year at VetCon, there was a suicide prevention seminar, we
were able to intercede and contact a veteran that was having problems at the time

The press release that was sent out, on 8/4/25, discussed the VA offering year long community care
authorizations, for 30 different options. It used to be authorized for 13 weeks.

Talk to your legislators to please support the HR4469 Bill. This bill is providing radiation exposed service
member undisputed medical eligibility and would eliminate DM VA current practice of required radiation dose
estimates for veterans claiming diseases related to radiation exposure. Melanoma is now being mentioned in
the health surveys being on of the approved health conditions to the toxic exposures.

Questions/Discussions

Chairman Nick Taylor commented: Shout out to MAL Len Johnson for providing information on the DMV A
offering no-cost pharmacogenomic (PGX) testing to veterans at certain facilities through the end of 2025. The




VA’s initiative, announced in December 2024, provides PGX testing to enrolled veterans to personalized
medication management by analyzing effects. This one-time blood test helps clinicians tailor prescriptions by
determining the right drug and dose for individual veterans, potentially decreasing medication side effects and
reducing the trial-and-error process of finding effective treatments.

VSO Grant Committee Mr. John Getz

No report

Questions/Discussions

None.

Womens Health Ms. Pauline Bozdech-Veater

Working on adding additional members to the committee.
Questions/Discussions

None

Pennsylvania War Veterans Council Mr. Bill Zelner

Mr. Bill Zelner is the new president

Questions/Discussions

None

Governance Committee Mr. Michael Brooker

Good morning everyone. I miss being with you in person today. The Governance Committee has been hard at
work, gathering 8 times since the June SVC meeting. As you may remember, the committee has been tasked
with the biennial review of the Bylaws and the Operating Policies and Procedures or OPP which were adopted
by Commission in 2024. At the June meeting, the Bylaws, which had only minor changes were voted on and
approved. After a lively discussion, the Commission voted to table the debate on the proposed OPP changes
until today’s meeting.

In the interim, the GC sought to schedule a meeting with TAG to brief the broad outline of the proposed
changes and get a “head nod” from him before investing further time and effort into the review. On July 24,
the GC met via Zoom with DAG VA Weigl, Chairman Taylor, Vice Chair Snavely, DMVA Communications
Director Ms. Watson, and Mr. Noll to brief the outline of our proposals. It was a fruitful discussion. It was
hoped that the GC could brief TAG, but due to scheduling conflicts and concerns by the Chair and BG Weigl,
and frankly myself, that the proposals weren’t ready for “primetime” another Zoom meeting with Executive
Deputy Secretary Mr. Ferarro, BG Weigl, and Chairman Taylor was held on August 27",

During that meeting a consensus was reached and a way forward was proposed involving a discussion among
the Commission of the GC proposals. However, due to the inability for all commissioners to meet in person
today, the GC is proposing delaying that discussion until the October SVC Meeting at VetCon. Prior to that, the
GC will develop and share a read ahead for all commissioners that outlines the proposed changes to how we
meet and do business as a commission. These changes will allow us to better meet our mission of advising the
TAG, provide time for substantive discussion and problem solving, increase commissioner involvement,
produce better collaboration between DMV A and the SVC, open channels of communication, and, most
importantly, improve the likelihood that SVC action will translate into concrete and positive outcomes for PA
Veterans.

I believe it was a wise Pennsylvanian, Benjamin Franklin, who said change was not a 4-letter word. For the
Commission, these proposed changes to our current process and strategic restructuring will involve a heavy lift
and require renewed focus. In the view of the GC, we have the requisite talent and needed perspective on THIS
SVC team to make it happen.

As always, I would like to recognize and thank the members of the GC Team, Spike Geiger and Rich
Hudzinski, our DMVA Advisor Rick Hamp, and Becky for her outstanding admin support.
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Questions/Discussions

None

Unfinished Business

Chairman Nick Taylor asked that everyone please provide a current BIO sketch to Ms. Rebecca Yeagley.
Would like to have individual pictures taken at VetCon or at the December meeting of all of the
commissioners.

New Business

Mr. Kanis had four discussion topics:

1. When you send out emails, Gmail and Hotmail are not secure. They are sold to third parties to oversea
countries. Please change out Gmail and Hotmail accounts.
2. Request for all SVC commissioners to receive and ID badge.

a. Mr. Marc Ferraro stated that the commissioners are more than welcome to get an ID badge
through the DMVA to contact Ms. Rebecca Yeagley to set this up. You will have to come on
base to get your picture taken and receive the badge. Note that this does not grant you access it is
just an ID badge. Preferably this be done in a group.

3. October 9-16" and November 7-10 there is are events hosting the Navy and Marine Corps 2501
celebrations. (Please see attached flyer)

4. Shared a handout Words to Action: Empowering student to address anti-semitism (please see
attachment below)

Chairman Nick Taylor asked for the VSO to provide their top one or two priorities for your veterans’ service
organization is regarding something we could tackle as a commission at the state or department level. Please
have these lists send to Chairman Nick Taylor and Ms. Rebecca Yeagley by the end of September.

Good of the Order

Chairman Nick Taylor thanked Mr. Hogan and the American Legion for inviting him to make remarks
representing the SVC at your department convention on July 19%,

Ms. Connie Snavely mentioned there are a lot of ceremonies coming up that TAPS would be appropriate for, if
anyone in your local area can volunteer to contact Ms. Connie. Also, Ms. Connie stated you can request a bugle
player on buglesacrossamerica.org free of charge.

Ms. Victoria McCoy stated her career was in entertainment and public relations people. Feel free to contact Ms.
Victoria if you would like her to speak at department meetings on “How to talk to people and not at people”. Ms.
Victoria also offered to sing the national anthem at any event.

Mr. Mike Rang informed the commission that the department donated money to each one of the six veterans’
homes and have received thank you letters from the treasure. How that money was raised was by holding raffles.
All the money that was raised was donated to the veterans. Planning to hold another raffle in November.

Agenda for Next Meeting

» FElection of Chairman and Vice-chairman
» Discussion on the OPP

Closing Remarks Chairman Nicholas Taylor

MG John Pippy thanked everyone involved, you can see a lot of progress being made and a lot of feedback.
This collaboration makes a difference.

Next Meeting

Thursday October 23rd, 01:00 PM
Forum: Valley Forge Casino & Resort

11




1160 First Ave, King of Prussia, PA 19406

The minutes of this meeting are respectfully submitted by:

BG (PA) Maureen Weigl
Deputy Adjutant General
Veterans Affairs
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Act 20 Transition (Title 51 § 704)

Definition:

*Veterans from the local community of the veteran’s home’- individuals with a
connection to the State Veteran’s Home, a resident or the local community, and who
demonstrate a shared interest in the well-being of the residents at the State Veterans’
Home.

Reduction of PAWVC-nominated members from 12 to 10:

Two PAWVC-nominated positions to be eliminated in the following manner and order of
precedent:

1. Based on current vacancies (currently one per home with the exception of one
home that has no vacancies).

2. By volunteers from current members.

3. By Advisory Council decision at each state veteran’s home. Suggested factors to

consider include:

a. Multiple representation of current member affiliation (e.g., if a home has
three members from the same organization, such as PSACDVA, eliminate
one of those seats based on volunteer or past/nearest expiration date).

b. Lack of attendance to quarterly meetings.

4. By expiration date (past or approaching).

Initial Term Staggering:

The following membership breakdown for staggering initial terms has been approved by
DMVA and the Governors’ Office:

e [nitial 1-year term- 1 PAWVC nominee, 3 resident nominees
o Seat numbers 10 —~ 13

e Initial 2-year term- 4 PAWVC nominees
o Seat numbers 6 -9

e Initial 3-year term- 5 PAWVC nominees
o Seatnumbers1-5

Existing members who will remain on the Advisory Councils will be placed into seat
numbers as indicated above. A good faith effort will be made to place them into
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and Veterans Affairs

staggering initial term groups (i.e., 1-year, 2-year, 3-year) to be as close as possibie to
their existing term expiration dates.
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MILITARY AND VETERANS CODE (51 PA.C.S.) - ADVISORY COUNCILS FOR
VETERANS' HOMES

Act of Jun. 30, 2025, P.L. 71, No. 20 Cl. 51

Session of 2025
No. 2025-20

SB 129
AN ACT

Amending Title 51 (Military Affairs) of the Pennsylvania
Consolidated Statutes, in Department of Military and Veterans
Affairs, further providing for advisory councils for veterans'
homes.

The General Assembly of the Commonwealth of Pennsylvania hereby
enacts as follows:

Section 1. Section 704(a), (b)), (d) and (f) of Title 51 of the
Pennsylvania Consolidated Statutes are amended and the section is
amended by adding a subsection to read:

§ 704. Advisory councils for veterans' homes.

(a) Establishment of adwvisory council.--There is hereby
established an advisory council for each veterans' home operated
by the Commonwealth to provide stakeholders with a means to advise
the Adjutant General on the resident care, management, operations
and compliance of facilities and services in veterans' homes to
ensure high-quality health care and well-being for residents of
veterans' homes. Each advisory council shall consist of 15 members
and the Adjutant General or the Adjutant General's designee, who
shall serve ex officio. [Twelve of the members shall be appointed
by the Governor from a list of nominations submitted to the
Adjutant General by the Pennsylvania War Veterans' Council.] The
following shall apply:

(1) Ten of the members shall be appointed by the Governor
from a list of nominations submitted to the Adjutant General by
the Pennsylvania War Veterans' Council. Appointees under this
paragraph shall be veterans from the local community of the
veterans' home.

(2) Three of the members shall be appointed by the
Governor from a list of nominations submitted te the Adjutant
General by current residents of the veterans' home and shall
include a family member of a current or former resident of the
veterans' home.

(3) The Speaker of the House of Representatives and the
President pro tempore of the Senate shall each appoint one
member from their respective bodies to serve on each council.
[The remaining member on the advisory council shall be selected
by the residents of the veterans' homes.]

(4) The department shall designate a subject matter expert
to attend each advisory council's meeting to provide input on
the resident care, management, operations and compliance of
facilities and services in each veterans' home.

(b) Term of office and officers.--

(1) Each member of the councils appointed from the General
Assembly shall serve for the duration of that General Assembly.
[The eight] Except as provided under paragraph (2), the
thirteen members appointed by the Governor shall serve a term
of three [years, provided that the initial eight members
selected by the Governor shall serve as follows: three members

htips:/iwww.palegis.us/statutes/unconsolidated/faw-informationfview-statute ?sessind=0&acnum=208txitype=him&sessyr=2025

Act of Jun. 30, 2025,PL. 71, No. 20 CI. 51 - MILITARY AND VETERANS CODE (51 PA.C.S.) -ADVISORY COUNCILS FOR VETE...
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9/2/25, 10:58 AM Act of Jun. 30, 2025,PL. 71, No. 20 Ci. 51 - MILITARY AND VETERANS CODE (51 PA.C.S.) - ADVISORY COUNCILS FOR VETE...

for one year, three members for two years and two members for

three years as designated by the Governor.] years.

(2) The initial thirteen members selected by the Governor
on or after the effective date of this paragraph shall sexve as
follows: four members for one year, four members for two years
and five members for three years as designated by the Governor.

{(3) Each council shall organize as soon as possible and
shall annually elect a president, vice president and secretary
from the voting members.

* * *

(d) Quorum and time of meetings.--Six members of a council
shall constitute a quorum for the purpose cf conducting the
business of the council. Each advisory council shall meet at least
guarterly and at other times at the call of the president. Each
advisory council shall conduct meetings in accordance with 65
Pa.C.8. Ch. 7 (relating to open meetings).

* ¥ %

(f) Power and duty of advisory councils.--Each veterans' home
advisory council shall advise the Adjutant General as to the
resident care, managemeni, operation and the [adequacy] compliance
of facilities and services at their respective homes.

(g} Annual reports.--Each advisory council shall submit an
annual report to the department that identifies the work of the
advisory council, includes an overall assessment of the resident
care, management, operations and compliance of facilities and
services in each veterans' home and provides recommendations. The
department shall submit a consolidated report on the annual
reports submitted by each advisory council under this subsection
to the Adjutant General and the chair and minority chair of the
Veterans Affairs and Emergency Preparedness Committee of the
Senate and the chair and minority chair of the Veterans Affairs
and Emergency Preparedness Committee of the House of
Representatives no later than January 30, 2026, and each year
thereafter.

Section 2. The amendment or addition of 51 Pa.C.S8. § 704 (a} (1}
and (2) and (b) (1} and (2) shall apply upon the expiration of a
member's term on the advisory council appointed by the Governor
before the effective date of this section.

Section 3. This act shall take effect immediately.

APPROVED--The 30th day of June, A.D. 2025.

JOSH SHAPIRO

https:livuww.pa]egis.uslstatutesfunoonsolidatedﬂaw—infomaationfview-sﬁawte?sessindﬂO&actnum:ZO&btttype:htm&sessymZOZS



Senate VAEP Report
September 4, 2025

HB 304 (Cerrato)

*Now Act 10 of 2025

*The Korean VALOR Act — provides PA Veterans Benefits to
Korean-born veterans who became American citizens after
service.

SB 129 (Mastriano)

*Now Act 20 of 2025

*Strengthens oversight at our six State Veterans Homes through
their advisory councils

SB 232 (Pennycuick)

*Now Act 21 of 2025

*Expands lifetime fishing licenses for disabled vets, POWs, and
deployed Guard members.

HB 799 (Deasy)

*Act 31 0of 2025 — |

*Requires Workplace Posting of Veterans Benefits including on
websites. If veterans don’t know their benefits exist, they won’t
claim them.

HB 865 (Venkat)

*Act 32 0of 2025

*Expands the PA Military Family Education Program by
allowing additional uses of the Educational Assistance Program
or MFEP by Guard Members each time they re-enlist.




SR 116 (Mastriano)

Adopted by PA Senate.

Calls on Congress to pass the Major Richard Star Act. Federal
policy shouldn’t punish wounded warriors. This resolution tells
Congress: Fix the offset. Let our medically retired vets receive

both retirement and VA pay.

SB 64 (Bartolotta)
Veterans Business Logos
On Senate Calendar
SB 144 (Mastriano)
Global War on Terrorism Bonus
This bill would award bonuses—up to $1,000—to Pennsylvania
veterans of the GWOT, and $5,000 to Gold Star families or
POWs.
It's currently in Appropriations

SB 308 (Hutchinson)
Education Incentives for Specialists in the National Guard.
In House VAEP

SB 511 (Mastriano)

*This bill would enshrine July 27th as a state observance for
Korean War Armistice Day

*Now in House VAEP

SB 534 (J. Ward)
*Blind — Amputee — Paralyzed Veterans Pension Increase
*In Senate Appropriations




VI Day

On September 274, Sen. Mastriano and Sen. Dush held a Victory
in Japan Service at the World War II Museum in Eldred. They
honored two World War II Veterans.

Patriot’s Day

On September 10, Sen. Mastriano will hold a Patriot’s Day
Service at 9:30 a.m. in the East Wing Rotunda. Sen. Mastriano
will be joined by Sen. Pat Stefano, Colonel John Wentzel
(DMVA), and Dave Camisa, former NYPD. Veterans are
encouraged to attend.

QEF Day
On October, Sen. Mastriano plans to hold an Operation

Enduring Freedom (OEF) Service at 12:00 p.m. in Soldier’s
Grove. More details to be announced, but Veterans are
encouraged to attend.




To donate, get involved,
participate, and learn more, visit:

Homecoming250.org
=4
[=]

Sponsorships Available

*CFC

Combined Federal Campaign

_;'-'| CFC# 49061

Homecoming 250 Navy Marine Corps is a tax-exempt
public charity under Section 501(c)(3) of the
Internal Revenue code.

Hosting the Navy & Marine Corps

| 250th Celebration
' October 9-16, 2025 & November 7-10, 2025

* W *




We thank all our sponsors, including:
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Homecoming 250 and the
Navy & Marine Corps 250"

Homecoming 250 Navy Marine Corps is bringing the national
celebration of the Navy and Marine Corps 250th birthdays to
their Philadelphia birthplace and Camden in Fall 2025. It will be
the grand opening event of America’s Semiquincentennial and
its largest event honoring those who have served our country.
It will remind us what unites us.

Join Homecoming 250™ for the spectacular events of the
Navy and Marine Corps 250th Celebration October 9-16, 2025,
where you can:

= Watch the October 9 Parade of Ships, and during the week tour
active-duty, historic and replica Navy ships from the Revolution
to today, in an amazing display of Navy and Marine history

Enjoy demonstrations by the Marine Corps Silent Drill Platoon
and other military demonstrations and performances all week

Cheer “Go Navy" at the Army-Navy Soccer Cup and Navy-
Temple Football game on October 10 and 11

Toast the Navy 250th Birthday with naval leadership at the
Navy 250 Gala at the National Constitution Center on October 11

Join our All Veterans Reunion Picnic for veterans of all Services
on Independence Mall on October 12

Hear The United States Navy Band and an elite Marine Band at
our October 12 Victory at Sea Concert followed by fireworks on
Independence Mall

Salute young people on the path to join all branches of the
military in our Navy & Marine Corps 250 Parade on October 13

Marvel at Navy and Marine Corps aircraft, including the
Blue Angels flyover on October 13 during the Navy 250th
Commemoration at Independence Hall

And on Nevember 7-10, 2025, you can further honor the Corps:
= Take tours of sites important to the history of the Marine Corps

= Shout "Oorah” at the Marine Corps 250th Commemoration
at Independence Hall on November 10

Drink to the recreation of The Tun™, historic birthplace of
the Marine Corps, on November 10, and then

Honor tradition at the 100th Marine Corps Birthday Ball in the
same ballroom where Commandant Lejeune held the 1st Ball



WORDSi0ACTION™ Empowering Students to Address Anti-Semitism Handout
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GUIDELINES FOR RESPONDINGTO
ANTI-SEMITISM

1. If the anti-Semitic incident is initiated by an anonymous aggressor or comes from an
unknown source...

» Do not respond to hostile messages and do not delete them. Should illegal behavior occur,
they may be needed as evidence.

» Ifthe incident involves threats of violence, extortion, obscene messages, harassment, stalking
or any other behavior you think may be a hate crime or otherwise unlawful, tell your parents,
guardians or other adults. Report the incident to the police.

» If necessary, block offending e-mail addresses or cell phone numbers, and talk with your
family about changing your phone numbers, e-mail addresses and screen names.

» If necessary, file complaints with e-mail services, Internet Service Providers, websites, cell
phone companies, etc.

» Report the incident to school so they can make sure that the district’s Internet system is not
being used for the dissemination of hate messages or materials.

» When necessary, seek the support of community and school-based mental health
professionals who can assist you in coping with the impact of the incident.

» Report the incident to the Anti-Defamation League, which tracks hate incidents and can
provide advice, student education, and/or professional development around particular forms
of bias. '

2. If the anti-Semitic incident comes from a known source within the school or
community, in addition to the above steps...

» Consider your relationship to the aggressor and who else is in the immediate vicinity to
determine whether or not you should respond immediately or wait until later.

» If the aggressor is a friend, or someone who says he or she is“just kidding around, take a
stand. Explain that the comment is offensive and not a joke to you. Ask your friend to refrain
from such comments in the future.

» Ifthe aggressor isn't someone you know well, pause and assess the safety of the situation
before deciding what action to take.

» Ifyou feel you are in danger, seek the assistance of an adult immediately.

» Keep your parents, guardians or other adult family members informed of any anti-Semitic
incidents you experience. '

Parts of this handout adapted from“Hate Crime or Hate Incident?” Master Training Manual (New York: Anti-
Defamation League, 2005) and Hate Crime Laws: The ADL Approach, http//www.adl.org/media/21 43/download.

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis, State CMDR;
in cooperation with National Anti-Defamation League
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HOW TO TAKE A STAND AGAINST ANTI-SEMITISM

“Taking a stand” requires a commitment to take action against the anti-Semitic language
and behaviors that happen in your school or community. It doesn't necessarily mean you should
jump in and directly confront every offensive remark, though that may be the most appropriate
and effective response in some situations. To determine when and how to respond, ask yourself
a few quick questions about who the aggressor is, your relationship with the person, and

the possible safety concerns of the situation. Although there is no one right way to respond,

. no magic words or actions that apply to every situation, a commitment to take action and a
willingness to respond in effective and appropriate ways will help you to establish school and
community environments where you and others feel safe and respected. When you are faced
with anti-Semitism, the guidelines below will help you choose the best and most appropriate
action to take.

TOS) P NOWOR LA IS THE QUESTION!
In some instances, it is best to speak up immediately in response to an anti-Semitic comment.
Other times, it may be better to wait and speak privately to the person who has said or done

something anti-Semitic. Before reacting, ask yourself these questions:

» HOW WELL DO | KNOW THE PERSON?
Is it a friend or someone you don't know? If a good friend makes an anti-Semitic comment,
even as a“joke; you can feel fairly comfortable speaking up immediately. If you don't know
the person, there are other considerations to think about before deciding what action to take.

» ISITSAFETO SPEAK UP IMMEDIATELY?
Quickly assess the safety of the situation. If you know the aggressor, think about whether he
or she has a history of bullying or harassing others.

Did the person engage in anti-Semitism because of a conflict or feelings of anger?
When people are feeling strong emotions, such as anger, they are less likely to hear what
you're trying to $ay. Is there a chance that an immediate response could escalate the
situation? If you wait until after the person has had a chance to calm down, they may be
more receptive to what you are saying.

Did the person intend to be offensive?

Try to determine the person's intention. You can usually tell the difference between
something said or done out of ignorance and something meant to be intentionally hurtful. If
the person does not realize that the behavior is anti-Semitic, there are simple ways to let him
or her know. If the intention was to be hurtful and cruel, proceed carefully. It may be better
to postpone responding until you can talk the situation over with an adult family member or
other trusted adult.

» WHAT ELSE IS HAPPENING AND WHO ELSE IS AROUND? ,
Assess what is happening around you. Is there a large group of other people in the vicinity?
Sometimes, when you immediately challenge what someone has said or done, the person

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis_, State CMDR.;
in cooperation with National Anti-Defamation League
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can become embarrassed or defensive. In these cases, it is more effective to wait until later to
say something; however, make a personal commitment to do so. Set a time and place to talk to
.the person, so you don't later change your mind about responding.

» DO I NEED HELP? .
If you are in immediate danger or are unsure how the situation can otherwise be resolved, seek
the assistance of an adult or ask someone else to get help. A teacher, parent or other trusted
adult can assist you in taking consistent and appropriate action against aggressor.

Fg 3>

W FOTAKE A STAND

Whether you decide to speak up now or later or to seek the assistance of someone else or not,
you can use the following simple but effective strategies to respond to.anti-Semitic name-calling,
stereotypes, jokes and behaviors:

1.

Assume Good Intent and Explain Impact.
It's not necessary for you to shame, blame or insult someone who has made a thoughtless
anti-Semitic comment. / know you didn’t mean any harm, but what you just said hurts.

Ask a Question.
Assume the person is not being intentionally offensive, and ask a simple, non-blaming
question. “What do you mean by that comment?”

Interrupt and Redirect.

If you are unable to respond immediately, use this strategy to change the direction of the..
conversation without having to provide additional information. If the following simple
statement doesn’t work, consider walking away. “Let’s not go there”

Broaden to Universal Human Behavior. ,

When people express anti-Semitic stereotypes, they are attributing a common human

trait to only Jewish people and assuming that Jewish people are all exactly the same. This
strategy breaks through stereotypes by suggesting that the trait applies to humankind in
general. "] think that lots of different pecple have that quality.”

Make It Individual.

The opposite technique is also successful at breaking through stereotypes. This strategy
narrows the focus by suggesting the characteristic may apply to some members of a group,
but not to everyone in the group. “Are you speaking about someone in particular?”

Say “Ouch!”

When you don't have the time or energy to speak up, or you aren't sure how to respond,
you can say... “Ouch, that hurt”

""How to Take a Stand” strategies adapted with permission from Leslie C. Aguilar, Ouch! That Stereotype Hurts
(Flower Mound: The Walk the Talk Company, 2006). © Leslie C. Aguilar.

of/0

Handout

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis, State CMDR;

in cooperation with National Anti-Defamation League



P9.9 o7 10

WORDStoACTION™ Empowering Students to Address Anti-Semitism Handout

ANTI-SEMITISM: 90 WAYS YOU CAN RESPOND

IN YOUR HOME AND PERSONAL LIFE

1. Educate yourself about anti-Semitism, particularly the “new anti-Semitism” (anti-Semitism co-
mingled with the demonization of Israel).

2. Engage Jewish friends and friends of different faiths in conversations about their experiences
and thinking regarding anti-Semitism.

3. Avoid using anti-Jewish language or making references to Jewish stereotypes - even in jest.
Diplomatically bring such stereotypes to the attention of others when they engage in such
behavior.

4. Speak out against anti-Semitic jokes and slurs. Silence can send the message that such humor
and derogatory remarks are acceptable.

Learn more about anti-Semitic myths and stereotypes and share what you learn with others.

6. Read news accounts and opinion pieces about both the history of anti-Semitism and its current
manifestations.

7. Create a discussion, study or book group to learn more about anti-Semitism.

8. Start aWeb-based group to discuss anti-Semitism. Include a distribution list so that participants
can share information electronically.

9. Regularly review a variety of news sources for information and examples of anti-Semitism. When
newspaper, magazines, or television reporting seems anti-Semitic, respectfully communicate
your dissatisfaction. '

10. If you encounter an anti-Semitic website, contact ADL and/or the site’s host carrier to complain
and request that the site be taken down.

11. Donate money to organizations that fight anti-Semitism.

-AT YOUR CHILDREN’S SCHOOL

12. Encourage teachers and other school personnel to conduct discussions regarding anti-
Semitism and other forms of prejudice.

13. Provide information about anti-Semitism to appropriate groups and clubs. If no such
organization exists, encourage the school to start one to educate students about anti-Semitism
and other forms of bigotry.

14. Encourage opportunities for school projects that deal with anti-Semitism and other forms of
bigotry, e.g., assembly programs, play performances, bulletin board and other displays.

15. Suggest the school invite a speaker from an organization like your local or state human rights
commission or ADL to talk about anti-Semitism at an assembly. Videotape the presentation;
arrange for news coverage. '

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis, State CMDR.;
in cooperation with National Anti-Defamation League
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16. Start an essay contest about anti-Semitism - its history, young people’s experiences, their

© families' experiences, its current political exploitation. Arrange for the winning entries to be
published-in school and community newspapers and for the winners to be interviewed on local
TV and radio programs.

17. Hold a car wash, race, dance or other community fundraising event to fight anti-Semitism,
donating the proceeds to a recognized group pursuing that mission.

18. Arrange for teachers and other staff to participate in a workshop on anti-Semitism that includes
(1) devising strategies for responding to acts directed against individuals and (2) developing
"talking points’ regarding the new, politically-charged form of anti-Semitism.

19. Sponsor a“Speak Out Against Anti-Semitism” program during school hours or in the evening,
during which students, teachers and others of the school community relate personal
experiences and address the immediate damage and consequences of allowing anti-Semitism
1o go unchecked.

20. Locate websites designed to counter anti-Semitism (e.g,, www.adl.org) and arrange to link them
to your school or school district’s website.

21. Sponsor a one-act play and/or short film competition where students write and produce works
about anti-Semitism and other forms of bigotry. Arrange for the winning writers and casts to be
interviewed on local TV and radio programs.

22. Encourage art teachers to develop poster contests or other projects in which students develop
anti-bigotry images and messages that promote respect.

23, Arrange to produce a day-long all-school forum on prejudice that includes speakers
or workshops about the many forms of anti-Semitism, how to respond effectively and
appropriately, and how to take pro-active measures to prevent them.

24. Sponsor a public service announcement contest on the topic of combating anti-Semitism with
the top entries produced and broadcast on local media.

25, Sponsor a speech contest on the topic of challenging anti-Semitism and other forms of
prejudice. Arrange for the winners to be interviewed on local TV and radio programs and for
excerpts from their speeches to be published in local papers.

26. Invite a Holocaust survivor or other person who has encountered one of the more virulent
forms of anti-Semitism to speak at an assembly on that person’s experience and to share
thoughts on the current forms of violence against Jews.

27. Organize a film and/or video series of movies that deal with anti-Semitism. Ask scholars to speak
and lead discussions following the screenings.

28. Encourage grandparents who have experienced anti-Semitism to speak and lead discussions in
their grandchildren’s classes.

©® 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis, State CMDR;
in cooperation with National Anti-Defamation League
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29. Work with your school librarian to create a display of historical and contemporary anti-Semitic
publications including books, newspapers, magazines, films, music and videos.

30. Provide materials about careers promoting diversity and fighting anti-Semitism to the school
guidance counselor, to share with students interested in such opportunities.

31. Encourage your school to sponsor an “intern fair” at which groups such as ADL and other social
justice organizations that hire student interns can recruit interested students.

32. Encourage English teachers and others who develop reading lists for their students—
particularly for books to be read outside of class—to include titles that deal with anti-Semitism.

33. Arrange for your school to produce its own video about anti-Semitism. The production
could include scripted scenes, interviews with people in the community who had firsthand
experience with anti-Semitism, poetry presentations, local and other news footage.

34. Arrange for an assembly that features a panel discussion by local college and university
administrators, faculty and students on “Anti-Semitism on Campus: How to Recognize It and
How to Respond!

35. Engage in peer-to-peer contact by adopting a pen pal in a Jewish community abroad that
recently experienced anti-Semitism. Do Web research to learn the e-mail or actual addresses of
Jewish institutions in those communities.

ON COLLEGE CAMPUSES

36. Provide speakers to appear on campus that educate students about anti-Semitism today.
37. Challenge the anti-Semitic statements of professors and students. |
38. Following a presentation by an anti-Semitic speaker on campus, take appropriate action:
» Challenge the speaker during the question-and-answer period.
» Ask the sponsoring organization to present a rebuttal speaker.
» Encourage campus and community newspapers to publish a critique.
» Mail or e-mail your response to as many attendees as possible.
39. Help create a faculty/student organization to combat anti-Semitism.

40. Report to the college administration and/or ADL, any incidents of anti-Semitism that violate
" campus diversity or harassment codes.

41. Asklocal seminaries to sponsor events dealing with anti-Semitism and to organize a faculty/
student group to combat anti-Semitism.

42. Organize fundraising events such as a dance-a-thon or walk-a-thon to raise funds for groups
that fight anti-Semitism.

AT YOUR PLACE OF WORK

43. Encourage your company to have a“Zero Indifference “ policy that specifically references
anti-Semitism. Request that the policy be included wherever appropriate, e.g., core value
documents, employee handbooks, and public statements regarding respect for diversity.

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M. B, Kanis, State CMDR_;
in cooperation with National Anti-Defamation League
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44. Ask your human resources department to sponsor programs about anti-Semitism and other
forms of hatred and recommend use of resources such as ADL to provide material and/or
conduct such programs.

45. Develop skills to respond appropriately to anti-Semitism in the workplace. This can include a
range of actions, from taking a friend aside and pointing out an inadvertent anti-Semitic remark
or stereotype to reporting anti-Semitic intimidation or harassment to your human resources
department.

46. When appropriate, post notices about community programs or meetings dealing with anti-
Semitism and other forms of hatred.

47. Organize a discussion group or brown bag lunch to talk about anti-Semitism and other forms of
bigotry, and to plan collective action when necessary.

48. Encourage your company to be a signatory to ads condemning anti-Semitism and other forms
of prejudice and pursue other opportunities to be visible and vocal on the issue.

49. Participate, as a workplace, in a fundraising event to fight anti-Semitism. Donate the proceeds
1o a recognized group that pursues that mission.

AT YOUR HOUSE OF WORSHIP

50. Urge your spiritual and lay leaders to condemn anti-Semitism and other forms of hatred from
the pulpit and elsewhere. Encourage such leaders to keep informed about social justice issues
and 1o participate vocally in local, regional, national and international organizations to speak -
out against anti-Semitism and help to curtail it.

51. Plan community events at your house of worship that address anti-Semitism. Encourage both
those of your faith and other faiths to attend. o

52. Invite clergy and leaders of other religious organizations to address your congregation to
discuss ways people of different faiths can join forces to combat anti-Semitism.

53. Organize opportunities for meetings between lay members of different faiths to discuss anti-
Semitism and the persecution of other groups.

54. Enlist the members of your congregation and other congregations in campaigns to write
elected officials and letters-to-the-editor of local newspapers and to sign petitions and news-
paper ads that condemn acts of anti-Semitism and hate.

55. Invite representatives of groups that have expressed insensitive anti-Semitic views to hold
a discussion with members from your congregation so you can educate them about the
consequences of such remarks.

56. Create a display of historical and contemporary anti-Semitic materials including books,
newspapers, magazines, films, music and videos. Organize formal and informal presentations of
the display. Invite members of the community to view the display and attend the events.

57. Create a bulletin board where newspaper and magazine clippings dealing with anti-Semitism,
persecution of other faiths, and other human rights violations are posted.
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58. Organize an interfaith retreat for young people to learn about anti-Semitism and other forms

of bigotry.

59. Conduct an interfaith youth trip to the Holocaust museum closest to your community. Raise
funds and build community awareness by sponsoring a fundraising event, such as a bake sale,
car wash, or service auction.

60. Starta group at your house of worship to learn more about anti-Semitism and to develop and
practice skills to take action. Ally yourself with similar groups, including the regional office of the
ADL in your community.

61. Encourage your spiritual leaders to work within their clergy group to promote programs and
activities to educate people about and fight anti-Semitism. '

AT ALL LEVELS OF GOVERNMENT

62. Monitor the records of legislators and ask them to take action on legislation that deals with anti-
Semitism and hate crimes.

63. Lobby public officials to take actions and make statements against anti-Semitism.

64. Publicly commend government officials and legislators for taking action or making public
statements against anti-Semitism.

65. Communicate your support for public officials’ actions and statements against anti-Semitism by
writing letters-to-the-editor of your local paper.

66. Make local television media aware of officials'actions to speak out or take political action
against anti-Semitism.

67. Participate in public/lcommunity and political forums to raise the issue of anti-Semitism.
Encourage the press to attend and cover such events.

68. Approach human rights and political groups to ask them to make visible and vocal statements
condemning anti-Semitism and other forms of hatred.

69. Develop online petitions both as a response to specific anti-Semitic incidents and related
concerns. Submit those petitions to appropriate public officials.

70. Write to the heads-of-state of countries that are experiencing anti-Semitism or when they
or others in their government make anti-Semitic statements to let them know that there is
groundswell of support in fighting anti-Semitism.

71. Write to commend heads-of-state when they or others in their government visibly and vocally
condemn anti-Semitism or take actions to prevent its expression.

IN YOUR GENERAL COMMUNITY

72. Organize “The People of (Name of Your Community) Organized Against Anti-Semitism”to
pursue the ideas in this handout—and others! Encourage participation in the group from
within all sectors of your community.
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73. Develop an e-mail distribution list to disseminate information about anti-Semitism.

74. Ask community organizations, civic groups and professional associations of which you are a
member to sponsor a speaker or other program on anti-Semitism.

75. Organize a community-wide “Walk/Run Against Anti-Semitism” with the event’s proceeds being
used to fund a community event about anti-Semitism or donated to an organization that fights
anti-Semitism.

76. Organize other community events such as bake sales, parades, and concerts to raise funds for
communities in Europe and elsewhere that have been the targets of anti- Semitic terrorism.
Publicize such events to encourage participation and alert your commumty to the ongoing and
growing nature of international anti-Semitic violence.

77. Research and make a presentation (sponsored by a local organization) on the history of your
community’s involvement with anti-Semitism, e.g., anti-Semitic incidents, response to the
Holocaust, and other local triumphs and defeats.

78. Sponsor a“(Name of Your Community) Fights Anti-Semitism Day” that includes events and
activities appropriate for all members of your community, e.g., speeches, workshops, plays, films
and diversity training.

79. Encourage local newspapers, radio and television stations to run a series about anti-Semitism,
emphasizing its latest incarnations. Ask both your electronic and print media to cover
community events that deal with anti-Semitism.

80. Approach your local radio and television stations to do public service announcements about
anti-Semitism, particularly the “new anti-Semitism”

81. Attend events where you have reason to believe that speakers.might make anti-Semitic
statements. If the speaker does make such comments, take action. For example, challenge
the anti-Semitism during the question-and-answer period, ask the sponsoring organization to
present a rebuttal speaker, encourage local newspapers to publish a critique, or mail or e-mail
your response to as many attendees as possible.

82. Askyour local bookstores and libraries to create displays of books and to develop and promote
reading lists about anti-Semitism.

83. Develop a petition drive for local organizations and businesses to go on record condemning
anti-Semitism.

84. Regularly visit websites of human rights groups and organizations such as the ADL in order to
keep current on anti-Semitic incidents and organized efforts to combat them.

85. Contact ADL about volunteering to monitor anti-Semitic activities on the online and in your
community. When such activities occur, be vocal in condemning them; write letters-to-the-
editor and speak up at meetings and in day-to-day conversation.

86. Develop, produce and distribute bumper stickers and T-shirts that challenge anti-Semitism.

87. Develop, produce and distribute materials that people can display on their front doors or in
windows to announce that they are actively fighting anti-Semitism.

© 2024 Jewish War Veterans of Pennsylvania and Delaware, CMDR M B, Kanis, State CMDR.; |
in cooperation with National Anti-Defamation League




Pg. (0 oF /O

WORDStoACTION™ Empowering Students to Address Anti-Semitism Handout

r'____—__*

88 Write letters-to-the-editor when anti-Semitic incidents take place in your community, when
news stories with an anti-Semitic slant appear, when opinion pieces or political cartoons in your
local paper include anti-Semitic images or language.

89. Request a meeting with your local newspaper’s editorial board to discuss ways to curtail anti-
Semitism and encouraging them to exercise vigilance in refusing to publish material that is
intentionally or inadvertently anti-Semitic

90. Be creative. Come up with your own ideas! They're likely to be the ones that are right for your
community!

Las? PHEE
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