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Pennsylvania

Department of Labor & Industry

Timing of Payment

The law requires wages to be paid in full
and on time.

Notice to Employees

Your employer must provide notice,
at the time of hiring, the rate of pay
and the amount of any fringe benefits
or wage supplements.

Your employer must also provide
notice ahead of time if wage rates
or fringe benefit amounts change.

Learn more about the Pennsylvania Wage
Payment & Collection Law at L&I’s BLLC
page, including how to submit a
complaint form and FAQs.
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Your rights under the Pennsylvania
Wage Payment & Collection Law
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Deductions

Your employer can only deduct from your
promised pay rate for your convenience.
Examples of deductions made for
convenience are those that you’'ve
authorized for tax contributions, union
dues, and donations to charities.

Damages

When at least a month has passed and you
still remain unpaid, you may be entitled to
both yourunpaid wages and additional
damages (liquidated damages) of 25%

of the total amount of wages due, or $500,
whicheveris greater.

Penalties o o
The law provides both civil and criminal
penalties forviolations.
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