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SUMMARY OF PROGRAM 

 

 
Provide the vision and mission of the State E&T program. In addition, describe how your State agency's E&T 
program meets the purpose of E&T which is to: 

 Increase the ability of SNAP participants to obtain regular employment 
 Meet State or local workforce needs 

 

 

 

Is the State’s E&T program administered at the State or county level? 

 State 

 County 

 

 
Provide the web addresses (URLs) of State E&T policy resources used such as handbooks and State 
administrative code, if available. Enter a single URL per row. 

URL Resource Type 

Link to resource Pennsylvania SNAP Handbook Chapter 535 

Link to resource 55 Pa. Code 165 

Link to resource Pennsylvania DHS Employment and Training Website 

Link to resource 
Pennsylvania DHS Employment and Training Providers 
Interactive Map 

DHS’s mission is to improve the quality of life for Pennsylvania’s individuals and families. We promote 
opportunities for independence through services and supports while demonstrating accountability for 
taxpayer resources. Pennsylvania will continue to offer a voluntary SNAP E&T program in Federal FY 
2027. Pennsylvania’s SNAP E&T program increases the ability of SNAP participants to obtain 
employment by providing targeted investments in vocational trainings and other workforce services in 
in-demand industries (including but not limited to healthcare, building trades, and hospitality), while 
empowering each participant to choose their desired career path. 

http://services.dpw.state.pa.us/oimpolicymanuals/snap/535_SNAP_Employment_and_Training/SNAP_535_Title.htm
https://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/055/chapter165/chap165toc.html&d
https://www.pa.gov/en/agencies/dhs/resources/snap/snap-employment-training.html
https://www.google.com/maps/d/viewer?mid=1d-kG6kCZpAZstAbflzxyKXwVh9_s0c4V&ll=41.059645838295936%2C-78.07554334813845&z=8


PROGRAM CHANGES 

 

 
Summarize changes for the upcoming Federal fiscal year (FY) from the prior FY. Significant changes may 
include new initiatives, changes in funding or funding sources, policy changes, or significant changes to the 
number of partners or participants. Significant changes could include those made as a result of management 
evaluation findings or participation in program improvement initiatives, such as SNAP to Skills. It is not 
necessary to include changes made as a result of new Federal rulemaking. 

 

 

 
Highlight any changes from above that the State agency is making to the E&T program based on the prior 
year’s performance, for instance changes made as a result of E&T outcome and participation data. 

 

In 2026, Pennsylvania launched the Governor Approved Standards Program (GASP), authorized by 7 CFR 
273.24(a)(3)(iii). This initiative helps ABAWDs, known in Pennsylvania as Pennsylvanians with 
Employment and/or Engagement Requirements (PEER), to find alternative means of meeting the work 
requirements where there is no wrong door to self-sufficiency. Any training program can apply to be 
reviewed for certification under GASP program rules by submitting an application on the DHS website.  

 

In 2026 due to limited SNAP E&T funds, Pennsylvania began braiding TANF non-assistance funds to 
offset part of the cost of serving pregnant and parenting SNAP E&T participants, including non-custodial 
parents. In Pennsylvania, this is known as the Family Works Initiative.  These individuals will continue to 
have their E&T services partially paid by SNAP funds and receive SNAP E&T participant reimbursements.  
Pennsylvania will not claim any TANF non-assistance funds spent on these individuals for 50% 
reimbursement. These participants will be tracked separately from only SNAP E&T funded participants to 
maintain financial and data integrity.  

 

 



 

 

In 2026, Pennsylvania will sharpen our focus on activities that build up vital in-demand skills to prepare 
for employment.  As a result, we are no longer offering Job Search Training as a standalone component. 
Instead, Pennsylvania is introducing Work Readiness Training as an allowable component. Work 
Readiness Training will provide the flexibility to build robust options to improve self-sustaining 
employment and success once employment is found.  



CONSULTATION AND COORDINATION WITH THE WORKFORCE 

DEVELOPMENT SYSTEM 

State agencies must design the E&T program in consultation with the State workforce development board 
and operate the E&T program through the statewide workforce development system (7 CFR 273.7(c)(5)). 
The goal of this section is to explain the relationship between the State agency and other organizations it 
plans to consult and coordinate with for the provision of services, including organizations in the statewide 
workforce development system. The statewide workforce development system refers to a network of 
providers, which may include government and the public sector; community-based organizations and 
non-profits; employers and industry; occupational training providers; and post-secondary institutions, such as 
community colleges. Please note the State workforce development board is an entity that establishes Regional 
strategic plans and sets funding priorities for their area. They are distinct from State workforce agencies. 

Consultation 

Consultation with the workforce development system generally includes discussions to learn about services 
provided in the community and how each organization functions and coordinates with others in the 
community. State agencies can demonstrate they consulted with their State workforce development board by 
noting the dates of conversations, who they spoke with, what they spoke about, and how they incorporated 
this information into the design of their E&T program. 

 

 

Did the State agency consult the State workforce development board? 

 Yes 

 No 

 

 
Describe how the State agency consulted with the State workforce development board in designing its SNAP 
E&T program. Include the names, dates and outcomes of the consultation. 

 

Date 

State Workforce 

Development Board 

Name 

Title(s) of Person 

Consulted 

 

Outcome of Consultation 

 

08/06/2025 

 
Pennsylvania Workforce 
Development Board 

James Martini, 
Pennsylvania Workforce 
Development Board 
Executive Director 

[HOLD FOR FINAL TEXT 
AFTER AUGUST STATE WDB 
MEETING] 

 

Coordination 

Coordination with the workforce development system consists of efforts to partner with workforce providers 
to directly serve SNAP E&T participants or to align the flow or types of services offered across programs. 



Describe any special State initiatives (i.e. Governor-initiated or through State legislation) that include SNAP 
E&T. Describe any efforts taken by the State agency to coordinate these programs, services, partners, and/or 
activities with the State's E&T program. 

 

 

 
Describe the extent to which the State agency is carrying out SNAP E&T programs in coordination with title 
I programs under the Workforce Innovation and Opportunity Act (WIOA). 

 

 

 

Is SNAP E&T included as a partner in the State's WIOA Combined Plan? 

 Yes 

 No 

 

 
Describe how the State agency is coordinating with TANF/GA programs, services, partners, and/or activities. 
Describe any TANF/GA special initiatives targeting specific populations and any actions taken to coordinate 
with these efforts. 

The KEYS (Keystone Education Yields Success) E&T program is a collaboration between the Department 

and the Pennsylvania Commission for Community Colleges which was codified in 2004 and updated in 

2015. KEYS offers career counseling, tutoring and academic supports to those who are eligible for 

Temporary Assistance for Needy Families (TANF) or Supplemental Nutrition Assistance Program (SNAP) 

benefits and who are enrolled in a degree program at one of the 14 community colleges in PA, a career or 

technical school registered with the Department of Education, or a PASSHE University 

The KEYS (Keystone Education Yields Success) E&T program is a collaboration between the Department 

and the Pennsylvania Commission for Community Colleges which was codified in 2004 and updated in 

2015. KEYS offers career counseling, tutoring and academic supports to those who are eligible for 

Temporary Assistance for Needy Families (TANF) or Supplemental Nutrition Assistance Program (SNAP) 

benefits and who are enrolled in a degree program at one of the 14 community colleges in PA, a career or 

technical school registered with the Department of Education, or a PASSHE University 



 

Since approval by FNS in 2006, Pennsylvania continues to operate a Mini-Simplified SNAP Program 
(mini-SNAP) for households that receive SNAP and TANF (Title IV-A) benefits concurrently. DHS 
understands that no federal SNAP E&T funds may be used to serve SNAP recipients who also receive 
Title IV-A assistance. In FFY 16, Pennsylvania implemented system enhancements to eCIS, 
Pennsylvania’s Management Information System for SNAP and TANF eligibility, to prevent individuals 
who are receiving TANF assistance from being enrolled in SNAP E&T or receiving SNAP E&T-funded 
participant reimbursements. In FFY 22, Pennsylvania implemented policy changes and system 
enhancements to allow recipients of TANF “non-assistance”, such as Diversion, to receive SNAP E&T 
services, while continuing to ensure that SNAP E&T funds are not used to serve individuals who are 
receiving Title IV-A assistance. As part of mini-SNAP, joint TANF/SNAP households are subject to the 
TANF work requirement and are served by DHS’s TANF E&T program, RESET. The RESET program 
and the SNAP E&T program are integrated on the state and local levels. On the state level, the Bureau of 
Employment Programs within the Office of Income Maintenance is responsible for administering both the 
RESET and the SNAP E&T programs, which includes program oversight, policy guidance, and technical 
assistance to local County Assistance Office (CAO) and to contracted program staff. On the local level, 
each CAO has Income Maintenance Caseworkers (IMCWs) that enroll participants in both RESET and 
SNAP E&T. As the administrator of both the RESET and SNAP E&T programs, DHS ensures that all 
participants in RESET who lose eligibility for TANF assistance, and thus the ability to participate in 
RESET, are given the opportunity to enroll in SNAP E&T programs if appropriate. 

 

As referenced above in 2026, Pennsylvania will be braiding TANF non-assistance funds with SNAP E&T 
funds to serve certain pregnant and parenting SNAP E&T participants including non-custodial parents 
through the Family Works Initiative.  



Describe how the State agency is coordinating its SNAP E&T program with any other Federal or State 
employment program (e.g. HUD, child support, re-entry, refugee services). 

 

One of our SNAP JETS contracted programs, the Center for Employment Opportunities (CEO), works 
exclusively with returning citizens. CEO serves three of Pennsylvania’s largest cities — Pittsburgh, 
Harrisburg, and Philadelphia — and has an MOU with the Pennsylvania Department of Corrections 
(DOC). CEO participants are dual clients of both DHS and DOC. 



CONSULTATION WITH INDIAN TRIBAL ORGANIZATIONS (ITOs) 

State agencies are required to consult with Tribes about the SNAP State Plan of Operations, which includes 
the E&T State Plan, per 7 CFR 272.2(b) and 272.2(e)(7). The consultations must pertain to the unique needs 
of Tribal members. State agencies are required to document the availability of E&T programs for Tribal 
members living on reservations in accordance with 7 CFR 273.7(c)(6)(xiii). The goal of this section is to 
describe how the State agency consulted with Indian Tribal Organizations (ITOs), describe the results of the 
consultation, and document the availability of E&T programs for Tribal members living on reservations. 

 

 

Did the State agency consult with ITOs in the State? 

Yes 

Yes, but not all ITOs 

No 

There are no ITOs in my State 



UTILIZATION OF STATE OPTIONS 

State agencies have the flexibility to implement policy options to adapt and meet the unique needs of State 
populations. Check which options the State agency will implement. 

 

 

Does the State agency offer an E&T program statewide? 

 Yes 

 No 

 

 

Indicate the type of E&T program the State agency operates. 

Mandatory per 7 CFR 273.7(e) 

 Voluntary per 7 CFR 273.7(e)(5)(i) 

Combination of mandatory and voluntary 

 

Does the State agency serve the following populations? Select all that apply. 

Applicants per 7 CFR 273.7(e)(2) 

Exempt members of zero benefit households that volunteer for SNAP E&T per 7 CFR 
273.10(e)(2)(iii)(B)(7) 

 Categorically eligible households per 7 CFR 273.2(j) 

 

 
Does the State agency enable ABAWDs to regain SNAP eligibility through E&T and verify that the 
ABAWD will meet the work requirement within 30 days? 

 Yes 

 No 



CHARACTERISTICS OF INDIVIDUALS SERVED BY E&T 

State agencies are required to include information about the categories and types of individuals they plan to 
exempt from mandatory E&T participation (7 CFR 273.7 (c)(6)(iv)), as well as the characteristics of the 
population they plan to place in E&T (7 CFR 273.7 (c)(6)(v)). 

 

 
What are the characteristics of the population the State agency intends to serve in E&T (e.g. target 
population)? This question applies to both mandatory and voluntary participants. 

ABAWDs 

Homeless 

Veterans 

Students 

Single parents 

Returning citizens (aka: ex-offenders) 

Underemployed 

Those that reside in rural areas 

 

 

 

Estimated Participant Levels 

Project participation in E&T for the upcoming Federal fiscal year. In determining the estimated participation, 
it is important to be as accurate as possible. As appropriate, projections should be based upon actual figures 
from the current Federal fiscal year. 

 

Anticipated number of work registrants 356,200 

 

 

State Exemptions 

List State exemptions from E&T and the participation, such as individuals to be exempted under each 
category. 

 

EXEMPTION TOTAL INDIVIDUALS 

All Work Registrants 356,000 

 

 

Total estimated number of work registrants exempt from mandatory E&T 356,000 

Percent of all work registrants exempt from E&T 100.00% 



ABAWDs 

 

Anticipated number of ABAWDs in the State 140,000 

Anticipated number of ABAWDs in waived areas of the State 0 

Anticipated number of ABAWDs to be exempted under the State’s 
ABAWD discretionary exemption allowance 

11,000 

Anticipated number of at–risk ABAWDs in the State 129,000 

 

 

E&T Participants 

 

Anticipated number of mandatory E&T participants 0 

Anticipated number of voluntary E&T participants 3,845 

Total anticipated number of E&T participants 3,845 

Anticipated number of ABAWDs to be served in E&T 954 

 

How frequently will the State plan to re-evaluate these exemptions from mandatory E&T? 

 Annually 

Bi-annually 

Other 



ORGANIZATIONAL RELATIONSHIPS 

State agencies are required to include information on the organizational relationship between the units 
responsible for certification and the units operating the E&T components, including units of the statewide 
workforce development system, if available. For the purposes of the questions below, E&T providers are 
considered to include units of the statewide workforce development system. FNS is specifically interested in 
ensuring that the lines of communication are efficient and that, if applicable, noncompliance with mandatory 
E&T is reported to the certification unit within 10 working days after the noncompliance occurs, per 7 CFR 
273.7(c)(4). State agencies must also include information on the relationship between the State agency and 
other organizations it plans to coordinate with for the provision of services. 

The following questions are about how the E&T program is structured in your State agency. 

 

 
Indicate which division within the SNAP State agency is responsible for the E&T program. (i.e. establishes 
E&T policy, contracts for E&T services, monitors providers). For example, explain if the E&T program unit 
is separate from the SNAP certification unit, and if there are separate E&T units at the county level. 

 

On the state level, the Bureau of Employment Programs (BEP), in the Office of Income Maintenance 
(OIM), is responsible for administering the Road to Economic Mobility through Employment and 
Training (RESET) which is the state’s TANF E&T and the SNAP E&T programs. The SNAP E&T Policy 
Unit within BEP is responsible for establishing SNAP E&T policy as well as establishing grant 
agreements with new SNAP JETS partners and monitoring and providing technical assistance to existing 
SNAP JETS partners. In addition, the SNAP E&T Policy Unit is responsible for addressing policy and 
programmatic inquiries from the CAOs that are responsible for referring participants to an E&T contracted 
program and determining participants’ eligibility for Special Allowances (SPALs). The Education and 
Youth Opportunities (EYO) Unit within BEP is responsible for monitoring and providing technical 
assistance to the SNAP KEYS program. In addition, the EYO Unit works collaboratively with the SNAP 
E&T Policy Unit to develop E&T policies specific to educational programs. The EARN/Work Ready 
(WR) Unit within BEP is responsible for monitoring and providing technical assistance to the SNAP 
EARN program with the support of a second unit which serves a similar purpose for Philadelphia-area 
EARN contracted programs. The Systems Unit within BEP is responsible for providing technical 
assistance related to the E&T program’s system of record, Commonwealth Workforce Development 
System (CWDS), as well as for maintaining and updating new system features. The Systems Unit works 
collaboratively with the SNAP E&T Policy Unit to ensure that CWDS captures the data elements needed 
to comply with SNAP E&T state and federal rules and requirements. 



How does the E&T unit coordinate and communicate on an ongoing basis with the units responsible for 
certification policy? 

 

 

 

Describe the State's relationships and communication with intermediaries or E&T providers. 
 

 

 
Describe how the State agency shares new policies, procedures, or other information with the intermediary or 
other E&T provider. 

 

On the state level, the Bureau of Policy (BOP) in OIM is responsible for certification of eligibility policy 
with respect to the SNAP and TANF programs, among others. BEP coordinates closely with BOP on areas 
of shared responsibility, such as policies pertaining to work registrant status and tracking, consolidated 
notices regarding work requirements, PEERs, and other SNAP certification policies that have a major 
effect on higher education students, re-entering citizens, individuals receiving wages from a paid work 
experience program, and other populations disproportionately represented among E&T participants. BEP 
has a regular monthly standing meeting with BOP to discuss these and other issues of shared 
responsibility. Further, BEP and BOP co-author memoranda or review each other’s policy guidance within 
these areas of shared responsibility. IMCWs in E&T units comment on each contact with a participant 
through case narratives in eCIS from which the IMCWs responsible for certification are responsible for 
reviewing. Required paperwork received is scanned and uploaded into the database. When system alerts 
are triggered in an IMCW’s dashboard in eCIS, the IMCW is responsible for reviewing and clearing the 
alert. For example, an IMCW would receive an alert in eCIS when a provider determination has occurred 
and would have to take the appropriate action in accordance with Pennsylvania’s policy guidance. In 
addition, participants in SNAP E&T can contact an IMCW at Customer Service Centers if unable to get in 
contact with a(n) IMCW at their local office to relay information in which the IMCW at a Customer 
Service Center will generate an electronic report that will appear at the appropriate worker’s dashboard to 
resolve. 

See responses below. 

BEP communicates with E&T partners through a variety of communication channels. BEP holds 
onboarding sessions for new E&T contractors to discuss policies and procedures as well as CWDS data 
entry in a two-day training. Other contracted partners are invited to participate as a refresher. CWDS 
data-entry refreshers are held on a quarterly basis for all contracted partners. Technical Assistance calls 
happen on a weekly, bi-weekly, monthly, or quarterly basis as appropriate depending on the audience and 
context. Each of the three E&T contracted program groups (SNAP JETS, SNAP KEYS, and SNAP 
EARN) receive an updated comprehensive program manual at the beginning of each program year. 
Policies announced during the program year are disseminated to E&T contractors through Contractor 
Letters, emails, and/or other technical assistance meetings. Monitoring visits are also used to discuss new 
policies and initiatives. 



Describe how the State agency, intermediaries, and E&T providers share participant data and information. 
Include the names of any MIS systems (or other modes of communication) used. 

 
On the local level, each CAO has IMCWs that enroll voluntary or PEER participants in SNAP E&T. A 
basic intake assessment is conducted by the IMCW to determine which SNAP E&T contractor is most 
appropriate for the participant. An Employment Development Plan (EDP) is created to identify participant 
needs and goals as they move toward obtaining employment. As those needs change, and at a minimum of 
every 12 months, the plan is updated. The EDP is supplemented by a more comprehensive assessment – 
sometimes called a service plan or Individualized Employment Plan (IEP) – which is completed by the 
SNAP E&T contractor. CAOs and E&T contractors regularly share copies of EDPs and other assessments 
with each other via email. Each CAO has an E&T Ombudsman who the contracted programs in that 
county may reach out to by phone or email at any time for technical assistance with local issues. In 
addition, CAOs have regular Direct Service Team (DST) meetings with each E&T contracted program (to 
review specific participant-related issues including special allowances, good cause, or other necessary 
issues), Local Management Committee and supportive service providers. CWDS includes digital 
interfaces for E&T contractors, participants, and employers and acts as the system of record. SNAP E&T 
requires contractors use CWDS to track participation in all components, as well as case management. 
CWDS’s participant-facing interface, known as Job Gateway, includes built-in resume development and 
job search tools, and is one method DHS uses to deliver supervised job search and job search training 
components to participants. E&T contractors enter case notes in CWDS, which may then be reviewed by 
other contractor staff members, select IMCWs, and the SNAP E&T Policy Unit. Additionally, eCIS, the 
eligibility management information system, is linked to CWDS via an overnight batch process, allowing 
the CAOs and contracted providers to share updates concerning participants. In addition, at least one staff 
person at each CAO is authorized to directly access CWDS to review cases and case notes entered by 
contracted programs. IMCWs comment on each contact with a participant through case narratives in eCIS. 
Case narratives may be reviewed by other IMCWs as well as the SNAP E&T Policy Unit. 

 

 

 
If the State uses a MIS system, describe the E&T related data that is tracked and stored in those systems (e.g. 
referrals, noncompliance with program requirements, provider determination, etc.), and whether the 
system(s) interact with each other. 

 

The PA DHS Data Warehouse houses data from eCIS, which is the management information system for 
SNAP eligibility. The Data Warehouse and eCIS also house migratory data from CWDS, which is the 
data-entry system for contracted E&T providers. Eligibility workers enter referrals into eCIS, which are 
transmitted to CWDS. E&T providers receive and accept referrals in CWDS, then enter participation data 
into CWDS which includes: hours of participation, components engaged in, receipt of case management, 
(non)compliance, and component- and program-level outcomes (including unsuccessful outcomes which 
trigger a provider determination). In addition, the Data Warehouse tracks issuances of Special Allowances 
for Supportive Services. eCIS also transmits information regarding the loss of SNAP eligibility to CWDS 
to inform E&T providers when an individual has become ineligible under the SNAP E&T funding stream. 



Describe the State agency’s process for monitoring E&T providers’ program and fiscal operations. Include 
plans for direct monitoring such as visits, as well as indirect monitoring such as reviewing program data, 
financial invoices, etc. 

 
DHS monitors each program at least annually. Larger contracted programs (such as SNAP EARN and 
SNAP KEYS) may be monitored more frequently. SNAP JETS contracts are monitored annually.  
 
SNAP JETS program monitors review client case records and program data during a desk audit preceding 
an in-person visit.Program monitors sample cases randomly and send contractors a checklist requesting 
any paper case file information not already contained within CWDS. During desk audits, program 
monitors review CWDS data to ascertain whether contracted outcomes are being met and review 
compliance with data-entry timelines and accuracy requirements. Program monitors typically then 
schedule an in-person inspection of the training or case management facility. During these visits, program 
monitors determine whether contractors are compliant with additional contract provisions and federal 
regulations (such as civil rights requirements). In addition, monitors interview multiple staff members and 
at least one SNAP JETS participant. After the visit, a monitoring report is completed and sent to the 
contractor outlining next steps, such as any required corrective action.  
 
SNAP KEYS program monitors review the outcomes for the program performance outcomes. The 
contractor’s performance is based on the goals of the program performance outcomes and also considers 
other factors such as timely response to DHS requests, timely submission of invoices, appropriate 
expenditure of funds, and maintenance of adequate case records and documentation which could raise or 
lower the contractor’s performance rating. Program Performance monitoring includes a review of the 
Semester Academic Report,  and other CWDS reports. A KEYS Program Monitoring Report is sent to 
contractors annually to outline their program performance outcomes. In addition to site visits, DHS 
conducts case record reviews as desk audits twice per year to ensure that case records include all 
necessary student files and documents for program compliance and to ensure timely data entry into 
CWDS. This allows on-site monitoring to focus on program operation and technical assistance. DHS 
requests the documents needed for the case record review in the Case Record Compliance Checklist and 
the contractors provide the appropriate documentation. Following the case record reviews, KEYS 
programs can access review findings through CWDS and DHS can provide technical assistance to correct 
issues.. Providers that do not meet minimum outcomes and expectations as noted in the KEYS Program 
Monitoring Report are required to submit a corrective action plan using the Corrective Action Plan 
Template to address the deficiencies for both reports in a timely manner. DHS plans to conduct follow-
ups on the provider’s corrective action plan three and six months after receipt of DHS’ corrective action 
response.  
 
Monitoring for the SNAP EARN program consists of reviewing overall program performance in relation 
to established performance goals, as well as individual case reviews from each provider to verify 
compliance to policy. Data is collected monthly from each program through self-reporting and collection 
from CWDS. This data is used to evaluate performance measures throughout the year. Several participant 
files maintained by the program are also reviewed as part of the annual monitoring process. These files 
include the programs’ attendance verification and other programing documentation that is checked against 
what was entered into CWDS for accuracy. Annual monitoring reviews are normally conducted onsite 
when possible. As part of these onsite visits, staff and clients may be interviewed for their feedback on the 
program. Site visits also allow for the verification of accessibility and security compliance. Each EARN 
program is given a report of their monitoring annually reviewing their performance numbers as well as 
any findings from the file reviews and site visit. If necessary, a Corrective Action Plan is requested to 
address areas of concern or non-compliance. Each E&T contractor’s invoice is reviewed monthly by DHS. 
Irregularities are addressed with the E&T contractor as necessary. 



How frequently does the State agency monitor E&T providers’ program and fiscal operations? 

Daily 

Weekly 

Monthly 

Quarterly 

Bi-Annually 

 Annually 

Other 

 
Describe how the State agency evaluates the performance of providers in achieving the purpose of E&T 
(assisting members of SNAP households in gaining skills, training, work, or experience that will increase 
their ability to obtain regular employment and meets State or local workforce needs). 

 

 

 
How frequently does the State agency evaluate the performance of providers in achieving the purpose of 
E&T? 

Daily 

Weekly 

Monthly 

Quarterly 

Bi-Annually 

 Annually 

Other 

Contracted programs are required to track outcomes in CWDS. DHS staff compile reports monthly based 
on CWDS data capturing the performance outcomes of each contracted program. Technical assistance is 
provided to contracted programs as needed. During monitoring visits, DHS staff evaluate whether 
outcome data from CWDS is consistent with performance benchmarks described in each contracted 
partner’s grant agreement. 



SCREENING FOR WORK REGISTRATION 

State agency eligibility staff must screen for federal exemptions from work registration, per 7 CFR 273.7(a). 

 

 

Describe how the State agency screens applicants to determine if they are work registrants. 
 

 

 

How does the State agency work register non-exempt individuals? 
 

 

 
At what point in the certification process does the State agency provide the written explanation of the 
applicable work requirements? Select all that apply. 

Point of Intake 

Point of Certification 

Reported change in the work registrant status of household members 

 Point of Recertification 

State does not provide written explanation 

The IMCW in the local CAO determines work registrant status at application, renewal, provider 
determination, and as other changes become known to DHS. IMCWs encourage SNAP recipients to 
volunteer to participate in the SNAP E&T program at certification and renewal without regard to their 
work registrant or PEER status. Work registrant status is entered into eCIS by an IMCW using a series of 
two-digit numerical identifiers called ETP codes. Most ETP codes correspond to specific federal 
exemptions from general work registration requirements. Several other ETP codes are assigned to work 
registrants who meet state discretionary exemptions for PEER purposes, while ETP Code 30 is used for 
work registrants who do not meet a state discretionary exemption. IMCWs determine which ETP code is 
most appropriate by following state policy guidelines outlined in SNAP Handbook 535.3. If two or more 
ETP Status Codes apply to an individual, at least one of which would exempt the individual from work 
registration, the CAO assigns a code making the individual exempt from work registration. If more then 
one exemption from work registration applies, the CAO will narrate all applicable exemptions.  

Work registrants are required to report their work status to the CAO at application and renewal. Work 
registrants are required to sign the application form which informs them that unless they meet an 
exemption or good cause, they could be subject to sanction for failure to meet SNAP work rules. Work 
registrants also receive a copy of the PA 772, a form that informs them of their rights and responsibilities 
as a work registrant in greater detail. 



At what point in the certification process does the State agency provide the oral explanation of the applicable 
work requirements? Select all that apply. 

 Point of Intake 

Point of Certification 

 Reported change in the work registrant status of household members 

 Point of Recertification 

State does not provide oral explanation 



SCREENING FOR REFERRAL TO E&T 

The State agency must screen each work registrant to determine if it is appropriate, based on State-specific 
criteria, to refer them to the E&T program per 7 CFR 273.7 (c)(2). State agencies may operate program 
components in which individuals elect to participate, per 7 CFR 273.7(e)(4). 

 

 
List the State-specific criteria eligibility workers use to screen individuals to determine if it is appropriate to 
refer them to the State's SNAP E&T program. 

 

 

 

What information does the State provide to a SNAP recipient to explain SNAP E&T participation criteria? 
 

 

 

How does the State document that the information has been provided? 
 

Pennsylvania operates an all-voluntary E&T program. The potential participant must be receiving SNAP, 
18 years of age or older (although exceptions may be made for 16–17-year-olds pursuing certain 
components, as appropriate), a resident of Pennsylvania, not under a sanction or disqualification, and 
willing to volunteer for E&T and accept employment at the conclusion of their participation. In addition, 
an IMCW reviews each request for participation to determine if an appropriate E&T opportunity is 
available for the individual, as well as whether the request to participate complies with Pennsylvania’s 
second and subsequent training policy (described in SNAP Handbook 535.12), which prohibits certain 
individuals from participating in E&T if they have pursued DHS-supported trainings in the past. Potential 
participants must speak to an IMCW and complete an EDP prior to enrolling in E&T. The IMCW then 
uses the result of that discussion and the EDP to determine to which E&T contractor to refer the individual 
using the SNAP E&T referral chart located in SNAP Handbook 535.11. 

At application and renewal, IMCWs inquire as to whether a SNAP applicant/recipient would be interested 
in volunteering for SNAP E&T. If an individual expresses interest, the IMCW will determine whether the 
individual meets the state-specific criteria listed above. Then the IMCW will discuss the E&T contractors 
available in the area with the potential participant, work with the potential participant to complete the 
EDP, and complete an appropriate referral. These steps are considered part of the IMCW’s 
certification/eligibility-determination duties and are not charged to the E&T grant. In some CAOs, this 
responsibility is assigned to a specific IMCW or unit of IMCWs (i.e. – a local “E&T unit”). In this case, 
the IMCW normally assigned to a SNAP applicant/recipient’s case will still make the inquiry described 
above. If the individual expresses interest in volunteering, they will be referred to the specific E&T IMCW 
or local E&T unit for completion of the remaining steps outlined above. In addition, reverse referrals 
initiated by an E&T contractor are routed directly to the E&T IMCW or local E&T unit. As noted above, 
the screening is performed by an eligibility worker (IMCW) for both direct and reverse referrals. 

The IMCW narrates the verbal conversation using the case notes function in eCIS. In addition, PEERs are 
encouraged to enroll in E&T on the written consolidated notice of work requirements they receive after 
certification or recertification. 



What is the State's model for screening and referral to SNAP E&T? Select all that apply. 

Reverse Referral 

Direct Referral 

 

When does screening for referral to E&T occur? Select all that apply. 

Initial Certification 

Recertification 

Reported change in the work registrant status of households 

Other 

 

Explain when screening during the certification and recertification occurs. 
 

 

 

Describe the process for screening for direct referral to E&T, including the staff involved. 
 

 

 

When does the screening for a reverse referral request occur? 
 

Whenever an individual indicates an intent to volunteer for SNAP E&T after an IMCW describes the 
program to them. 

At application and renewal, IMCWs inquire as to whether a SNAP applicant/recipient would be interested 
in volunteering for SNAP E&T. If an individual expresses interest, the IMCW will determine whether the 
individual meets the state-specific criteria listed above. Then the IMCW will discuss the E&T contractors 
available in the area with the potential participant, work with the potential participant to complete the 
EDP, and complete an appropriate referral. These steps are considered part of the IMCW’s 
certification/eligibility-determination duties and are not charged to the E&T grant. In some CAOs, this 
responsibility is assigned to a specific IMCW or unit of IMCWs (i.e. – a local “E&T unit”). In this case, 
the IMCW normally assigned to a SNAP applicant/recipient’s case will still make the inquiry described 
above. If the individual expresses interest in volunteering, they will be referred to the specific E&T IMCW 
or local E&T unit for completion of the remaining steps outlined above. In addition, reverse referrals 
initiated by an E&T contractor are routed directly to the E&T IMCW or local E&T unit. 

The screening for a reverse referral request occurs at the time that the request is made. 



Describe the process for screening during the reverse referral request process, including the staff involved. 
 

 

 

 
Are participants informed about participant reimbursements before the individual is referred to E&T by 
eligibility staff? 

 Yes 

 No 

 

How are participants informed about participant reimbursements? 
 

Each CAO develops a local procedure for handling reverse referrals. The E&T contractor typically sends 
the reverse referral to an E&T IMCW, local E&T unit, or an Ombudsman who will either process the 
referral themselves or route it to another IMCW or local branch for processing. The reverse referral is 
reviewed for eligibility and an interview is conducted. The IMCW works with the potential participant to 
complete the EDP over the phone or in person at the local office. Afterward, the EDP is either signed 
orally over the phone, mailed, or sent electronically to the potential participant for a wet signature. Once 
the potential participant has signed the EDP, the CAO electronically refers the potential participant to the 
appropriate E&T contractor. 

The IMCW informs E&T participants of the availability of state-issued participant reimbursements, 
known as Special Allowances (SPALs), when completing the EDP and reminds them of the availability of 
SPALs at subsequent E&T-related contacts. In addition, contracted programs inform E&T participants of 
the availability of both provider-issued participant reimbursements (if available) and/or SPALs at 
assessment and ongoing case management meetings as new participant needs are discovered. If a 
contracted program does not offer a participant reimbursement directly and the needed item or service is 
not otherwise available to the participant at no cost, the contracted program will assist the E&T participant 
in requesting a SPAL from the CAO. As Pennsylvania operates a voluntary E&T program, all participants 
are already exempt from mandatory E&T so there is no need to further exempt participants from E&T if 
the cost of participant reimbursements exceed annual or lifetime limits. 



REFERRAL TO E&T 

In accordance with 7 CFR 273.7(c)(2), in order to participate in SNAP E&T, the State agency must make the 
referral. The referral method may vary from participant to participant. 

 

 

What information does the State provide to E&T participants when they are referred? Select all that apply. 

Information about accessing E&T services 

Case Management 

Dates 

Contact information 

Other 

 

How is the referral communicated? Select all that apply. 

 Orally 

Electronic Forms 

 Physical Forms 

Emails 

Text Messages 

Other 

 

If the State receives a reverse referral request from an E&T provider, what steps does the State take? 
 

 

 

How does the State communicate to the SNAP participant that they are in SNAP E&T? Select all that apply. 

 Orally 

Electronic Forms 

 Physical Forms 

Emails 

Text Messages 

Other 

During the reverse referral process, an IMCW reaches out to the potential participant to complete an EDP. 
During this conversation, the IMCW discusses SNAP E&T enrollment and participant reimbursements 
with the potential participant. The EDP contains language indicating that the individual is volunteering to 
enroll in SNAP E&T and questions that screen for potential need for participant reimbursements. The 
IMCW provides a copy of the completed EDP to the participant and E&T contractor. 



How does the State communicate to the SNAP participant about their rights to receive participant 
reimbursements? Select all that apply. 

 Orally 

Electronic Forms 

 Physical Forms 

Emails 

Text Messages 

Other 

 

How is information about the referral communicated to E&T providers, as applicable? 
 

 

 

How is information about the referral communicated within the State agency? 
 

 

 
After referral, what additional steps does the E&T participant take to access the program? Select all that 
apply. 

Assessment 

Orientation 

 Meet with case manager 

Other 

If the participant was directly referred or was reverse referred without using the preliminary screening 
tool, the E&T contractor receives an update on their CWDS Dashboard the day after the CAO submits the 
referral in eCIS indicating that they have received a new referral. The electronic referral includes the 
individual’s name, PEER/non-PEER status, and other key demographic information. If the participant was 
reverse referred and the preliminary screening tool was used, the electronic referral is automatically 
accepted, and this is reflected on the E&T contractor’s CWDS Dashboard by an increase in the number of 
cases listed as Enrolled and a corresponding decrease in the number of cases listed as Preliminary 
Screened. In addition, E&T contractors may click on either figure to see a real-time list of the names of 
individuals in each status. In addition, regardless of referral method, the CAO will send a copy of the EDP 
to the E&T contractor at the time of referral, thus further notifying the E&T contractor that the participant 
has been referred. In the case of reverse referrals, the CAO will also return the completed Reverse 
Referral Form to the E&T contractor at this time reflecting that the reverse referral was approved. 

Prior to referral, each CAO uses local procedures to communicate internally regarding requests to 
participate in SNAP E&T. CAOs may use system features in eCIS that allow for the creation of alerts and 
work items, however this is not required on a statewide basis. CAOs may also choose to communicate via 
email or another communication channel. Once the electronic referral has been made in eCIS, the 
electronic case record will include screens visible to all IMCWs which indicate that the participant has 
been enrolled in SNAP E&T, the name of their E&T contractor, and the number of hours they are 
participating. 



Is orientation mandatory? 

 Yes 

 No 

 

 

Who runs the orientation? Select all that apply. 

State Agency 

Intermediary 

 E&T Provider 

 County or Local Office 

 

 

How is the orientation conducted? Select all that apply. 

In Person 

Virtually 

 Online 

Self-Paced 

 Other 

 

What happens during the orientation? 
 

The orientation process varies by SNAP E&T provider. Typically, participants meet with their case 
manager to review all SNAP E&T program rules and the availability of supportive services. In addition, 
during orientation, participants are made aware of all provider-specific rules and expectations. 



ASSESSMENT 

 

 
Does the State require or provide an assessment? 

 Yes 

 No 

 

 

Who conducts the assessment? Select all that apply. 

State Agency 

 E&T Provider 

Self-Assessment 

Intermediary 

Local Office 

 Other 

 

 

When are participants assessed? 
 

 

 

Describe the assessment. List the tools used in the assessment. 
 

 

 

Does the assessment result in the completion of an individual employment plan? 

 Yes 

 No 

The EDP provides a basic assessment to determine a participant’s goals and barriers to help the CAO 
make an appropriate referral and issue initial participant reimbursements. An extended assessment is 
performed by each E&T contractor. Both the type of assessment conducted as well as the precise timing 
varies by E&T contractor. SNAP EARN and SNAP KEYS perform assessments within seven days of 
referral to the program. In some cases, SNAP JETS providers may perform an assessment immediately 
prior to or simultaneous with the reverse referral. 

The type of assessment conducted varies by E&T provider. The information gathered during assessments 
may be subsequently used by the E&T contractor when developing an Individualized Employment Plan 
(IEP) and/or delivering case management services. 



How are assessment results shared with State agency staff? Select all that apply. 

Orally 

Electronic Forms 

Physical Forms 

MIS System 

Email 

 Other 

Assessment is not shared with State agency staff 

 

 

Explain how else assessment results are shared with State agency staff. 
 

 

 

How are assessment results shared with E&T providers? Select all that apply. 

Orally 

Electronic Forms 

Physical Forms 

MIS System 

Email 

Other 

 Assessment is not shared with E&T providers 

 

 

How are assessment results shared with E&T participants? Select all that apply. 

 Orally 

Electronic Forms 

Physical Forms 

Email 

Other 

 Assessment is not shared with E&T participants 

 

 

Are participants reassessed? 

Yes 

No 

During technical assistance visits, annual monitoring, and upon request. 



CONCILIATION PROCESS 

In accordance with 7 CFR 273.7(c)(3), State agencies have the option to offer a conciliation period to 
noncompliant E&T participants. The conciliation period provides mandatory E&T participants with an 
opportunity to comply before the State agency sends a notice of adverse action. The conciliation process is 
not a substitute for the determination of good cause when a client fails to comply. 

 

 

Does the State agency offer a conciliation process? 

Yes 

No 



CASE MANAGEMENT SERVICES 

The State E&T program must provide case management services to all E&T participants. In accordance with 
7 CFR 273.7(c)(6)(ii), State agencies are required to include specific information about the provision of case 
management services in the E&T State plan. 

 

 

What types of E&T case management services will be offered to the participant? Select all that apply. 

Comprehensive Intake Assessments 

Individualized Service Plans 

Progress Monitoring 

Coordination with Service Providers 

Reassessment 

 Other 

 

 

Who delivers the case management services in your State? Select all that apply. 

SNAP State agency 

Local Office(s) 

Intermediary 

E&T Providers 

 

 

How are case management services delivered in your State? Select all that apply. 

Group Meeting (virtual) 

Group Meeting (in person) 

Individual (virtual) 

Individual (in person) 

Phone 

Text 

 Email 

Other 

Describe how E&T case managers coordinate with other staff and services. Coordination can involve 
tracking E&T participation, sharing information that may be relevant to participation in E&T (e.g. 
information related to good cause or a work exemption), and referral to additional services. 



QUESTION RESPONSE FIELD 

 

 

 

 

 

 
How do E&T case managers 
coordinate with: SNAP 
eligibility staff 

E&T case managers regularly communicate with IMCWs, local E&T 
units, and/or CAO E&T Ombudsmen. E&T case managers enter 
component codes in CWDS for each component in which a participant is 
actively being served. Case managers also enter hours of participation 
monthly for each open component code and enter termination codes 
corresponding to positive or negative outcomes when a component code is 
closed. CAO staff can view these codes in eCIS the day after the E&T case 
manager enters them into CWDS. In addition, E&T case managers can 
enter case notes in CWDS that may be viewed by CAO staff, and regularly 
reach out to CAO staff via phone or email on an adhoc basis to share other 
information that may be relevant to participation in E&T. E&T case 
managers also participate in Direct Service Team (DST) and Local 
Management Committee (LMC) meetings with the CAO, providing 
another venue to coordinate services. Finally, E&T case managers use the 
Special Allowance Verification Form to refer participants to the CAO for 
determination of eligibility for most participant reimbursements. 

 

 

 
How do E&T case managers 
coordinate with: State E&T 
staff 

E&T case managers communicate with BEP through email resource 
accounts. The SNAP E&T Policy Unit, EARN/WR Unit, EYO Unit, and 
Systems Unit each have dedicated resources accounts to answer ad-hoc 
questions. In addition, BEP staff host regular calls with E&T contractors to 
provide technical assistance and answer questions and each E&T 
contractor may reach out to their BEP program monitor at any time with 
ad-hoc questions or requests for technical support. E&T contractors also 
benefit from annual monitoring and/or technical assistance visits from 
BEP staff. 

 
How do E&T case managers 
coordinate with: Other E&T 
providers 

BEP encourages E&T case managers to communicate with other E&T 
contractors and occasionally hosts regional and/or all-contractor calls and 
meetings to facilitate relationship building. BEP has encouraged E&T 
contractors to transfer cases to other E&T contractors in certain situations 
where the gaining contractor is better suited to serve a particular 
participant. 

How do E&T case managers 
coordinate with: Community 
resources 

E&T case managers build relationships with community resources in their 
local area and refer E&T participants to these resources as needed. BEP 
supplements these efforts by frequently alerting E&T case managers to 
new government programs and services that may benefit E&T participants. 



How does the State agency ensure E&T participants receive targeted case management services through an 
efficient administrative process, per 7 CFR 273.7(c)(6)(ii)? 

 

 

 
How do your offered case management services support the participant in the E&T program and provide 
activities and resources that help the participant achieve program goals? 

 

 

 
How does the SNAP State agency ensure the case management services offered do not act as an impediment 
to successful participation in E&T? 

 

Each contracted partner is required to offer case management services to all SNAP E&T participants. Each 
provider is allowed the flexibility to create their own internal process(es) for case management that suits 
their participants. SNAP EARNs utilize a full family assessment and IEP to support a person-centered 
approach that identifies and addresses individual, targeted needs. SNAP KEYS programs have a detailed 
Manual that outlines the standard requirements of assessment, IEP, case management, case progress notes, 
and community referrals. DHS reviews each new SNAP JETS third-party partner during onboarding to 
ensure their case management services are compliant with federal standards. Participants will be guided 
through the case management process as determined by the SNAP JETS program with the guidance from 
the SNAP JETS program manual. 

Individualized information from case management meetings is used to determine appropriate components, 
participant reimbursements, and referrals to other services as needed for each participant. 

Pennsylvania leverages human-centered design principles to ensure that case management is an asset, not 
an impediment, to successful participation and outcomes in E&T. Participants are strongly encouraged to 
attend all case management meetings, however, Pennsylvania will not terminate a participant for failure to 
attend a case management meeting. 



GOOD CAUSE 

In accordance with 7 CFR 273.7(i), the State agency is responsible for determining good cause when a SNAP 
recipient fails or refuses to comply with SNAP work requirements. Since it is not possible for FNS to 
enumerate each individual situation that should or should not be considered good cause, the State agency 
must take into account the facts and circumstances, including information submitted by the employer and by 
the household member involved, in determining whether or not good cause exists. 

 

 

How does the State agency reach out to the SNAP participant to determine good cause? Select all that apply. 

 Phone Call 

Email 

Text Message 

 Physical Form 

 

How does the State agency reach out to the employers to determine good cause? Select all that apply. 

 Phone Call 

Email 

Text Message 

 Physical Form 

 

How does the State agency reach out to E&T providers to determine good cause? Select all that apply. 

Phone Call 

Email 

Text Message 

Physical Form 

MIS System 

 

How many attempts are made to reach out to the SNAP participant for additional information? 

One 

Two 

 Three 

 More than three 



What is the State agency's criteria for good cause? 

 
Pennsylvania’s criteria for good cause include: 1. circumstances beyond the household member’s control, 
such as, but not limited to, household emergencies or unavailability of transportation; 2. discrimination by 
an employer based on age, race, sex, gender identity, sexual orientation, color, disability, religion, national 
origin, religious origin or political beliefs (Note: Under Title VII of the Civil Rights Act of 1964 (42 
U.S.C. §2000e et seq), sexual harassment experienced in the workplace is considered discrimination on 
the basis of sex); 3. unreasonable work demands or conditions; 4. acceptance of employment or 
enrollment (at least half time) of the head of household in a recognized school, training program, or 
institution of higher learning that requires the head of household to quit a job (Note: IMCWs must also 
review the case to determine if the individual remains eligible under student regulations at 7 CFR §273.5 
if this good cause condition exists); 5. relocation because any household member accepts employment or 
enrolls (at least half time) in a recognized school, training program or higher institution of learning, which 
requires the household to move and the head of household to leave employment (Note: IMCWs must also 
review the case to determine if the individual remains eligible under student regulations at 7 CFR §273.5 
if this good cause condition exists); 6. resignations of persons under 60 that the employer recognizes as 
retirement; 7. acceptance of a job offer of more than 30 hours per week or in which the earnings are equal 
to at least 30 times the federal minimum wage that does not materialize, due to circumstances beyond the 
household member’s control, or results in less than expected hours or earnings; 8. frequent moves from 
one employer to another due to the nature of the work such as migrant or seasonal farm labor, or 
construction work; 9. quitting an unsuitable job as defined in SNAP Handbook 535.7; and 10. lack of 
adequate child care of a child age 6-12. Pennsylvania does not treat this list as exhaustive. As noted above, 
good cause is defined as a circumstance that is beyond the individual’s control. 

 

 

 
Describe the State agency's process to determine good cause if there is not an appropriate and available 
opening for an E&T participant. 

 

Pennsylvania operates a voluntary SNAP E&T program, therefore there are no sanctions for failure to 
participate and the concept of good cause is relevant only to other work registrant work requirements, not 
to E&T. 



PROVIDER DETERMINATIONS 

In accordance with 7 CFR 273.7(c)(18) a State agency must ensure that E&T providers are informed of their 
authority and responsibility to determine if an individual is ill-suited for a particular E&T component. 

 

 

Describe the process used by E&T providers to communicate provider determinations to the State agency. 

 
The E&T contractor is responsible for making provider determinations, with the assistance of guidelines 
issued by BEP. When an E&T contractor determines that a participant who was previously referred to 
them is not well suited for the component in which they are enrolled, the E&T contractor first determines 
whether the participant is well-suited to another component it is authorized to provide. If the contractor 
determines that the participant is well suited to a different E&T component offered by the contractor, the 
contractor enrolls the participant into that component by entering a corresponding activity code in CWDS. 
This information is then transmitted to the CAO via an overnight batch process. At this point, the provider 
determination process is considered to have concluded without the need for the State agency to act further 
on the provider determination. If the E&T contractor determines that none of the components that they 
offer are a good fit for the participant, the following additional steps occur. If the E&T contractor 
terminated a SNAP E&T participant because the contractor determined the participant was not suitable for 
the program, the E&T contractor will enter case termination code 3, 7, X, W, or Y in CWDS. These codes 
cover the wide variety of circumstances for program exit that are correlated with a provider determination, 
including when a participant neither finishes the program nor is employed upon program exit or when a 
participant wishes to participate in a program administered by a different E&T contractor. The E&T 
contractor enters the case termination code into CWDS within ten calendar days of the participant’s exit. 
The CAO receives an ASAP 156 alert in eCIS the following morning. CAOs are instructed to treat any 
ASAP 156 alert which indicates a termination code of 3, 7, X, W, or Y as a notification from the E&T 
contractor that a provider determination has occurred. E&T contractors are also encouraged to submit a 
paper E&T Provider Determination Form to the CAO to provide secondary notification and additional 
information regarding the provider determination. 



Describe how the State agency notifies clients of a provider determination. 

 
The CAO notifies the SNAP recipient that a provider determination has been made within 10 calendar 
days of the CAO receiving the ASAP 156 alert in eCIS. The CAO is required to make this notification 
even if the E&T contractor has not yet submitted the E&T Provider Determination Form to the CAO. For 
non-PEER E&T volunteers, the CAO completes and mails the Volunteer E&T Termination Form to 
notify the SNAP recipient of their situation and next steps. For PEER E&T participants who are not 
exempt, geographically waived, or otherwise meeting the work requirement, the CAO completes and 
mails the ABAWD E&T Termination Form to notify the SNAP recipient of the provider determination. 
These forms also contain a questionnaire that the recipient can optionally return to the CAO to request to 
re-enroll in E&T or request an exemption from work registration or the ABAWD time limit. The CAO 
will then perform one of the following three actions, within 15 days, regardless of whether the CAO has 
received the E&T Provider Determination Form from the E&T contractor or a response to the 
questionnaire from the SNAP recipient: 1. Refer the SNAP recipient back to the SNAP E&T program, or 
to another SNAP E&T program. Follow referral guidance in SNAP HB 535.11. 2. Reassess the SNAP 
recipient for exemptions from the PEER time limit (SNAP Qual Code) and general work requirements 
(SNAP ETP Code). 3. Inform the SNAP recipient that additional non-DHS sponsored workforce 
development services are available at PA CareerLink® Centers. Information about the PA CareerLink® is 
available at https://www.pacareerlink.pa.gov/. NOTE: While Pennsylvania currently does not have any 
workforce partnerships (as defined in 7 CFR §273.7(n)), should any such partnerships materialize, they 
will be included in the list of services listed in option #3. The CAO will perform the action that is most 
appropriate for the SNAP recipient in light of the circumstances of their termination from E&T, other 
information known to the CAO in the case record, and the information contained on the forms described 
above (if those forms were returned to the CAO). 

 

 

 

What is the timeframe for contacting clients after receiving a provider determination? 

1-3 Days 

4-7 Days 

 8-10 Days 

https://www.pacareerlink.pa.gov/


DISQUALIFICATION POLICY FOR GENERAL WORK REQUIREMENTS 

This section applies to the General Work Requirements, not just to E&T, and should be completed by all 
States, regardless of whether they operate a mandatory or voluntary E&T program. 

All work registrants are subject to SNAP work requirements at 7 CFR 273.7(a). A nonexempt individual who 
refuses or fails to comply without good cause, as defined at 7 CFR 273.7(2), (3), and (4), with SNAP work 
requirements will be disqualified and subject to State disqualification periods. Noncompliance with SNAP 
work requirements includes voluntarily quitting a job or reducing work hours below 30 hours a month, and 
failing to comply with SNAP E&T (if assigned by the State agency). 

 

 
What period before application does the State agency use to determine voluntary quit and/or reduction in 
work effort without good cause per 7 CFR 273.7(j)(1)? 

 30 Days 

 60 Days 

 

 
For all occurrences of non-compliance discussed below, must the individual also comply to receive benefits 
again? 

 Yes 

 No 

 
For the first occurrence of non-compliance per 7 CFR 273.7(f)(2), the individual will be disqualified until the 
later of: 

 One month or until the individual complies, as determined by the State agency 

 Up to 3 months 

 
For the second occurrence of non-compliance per 7 CFR 273.7(f)(2)(ii), the individual will be disqualified 
until the later of: 

 Three months or until the individual complies, as determined by the State agency 

 Up to 6 months 

 
For the third or subsequent occurrence per 7 CFR 273.7(f)(2)(iii), the individual will be disqualified until the 
later of: 

 6 months or until the individual complies, as determined by the State agency 

A date determined by the State agency 

Permanently 

 

 

The State agency will disqualify the: 

 Individual 

 The entire household if the head of household is an ineligible individual 



PARTICIPANT REIMBURSEMENTS 

In accordance with 7 CFR 273.7(d)(4), State agencies are required to pay for or reimburse participants for 
expenses that are reasonable, necessary, and directly related to participation in E&T. State agencies may 
impose a maximum limit for reimbursement payments. If a State agency serves mandatory E&T participants, 
it must meet all costs associated with mandatory participation. If an individual's expenses exceed those 
reimbursements available by the State agency, the individual must be placed into a suitable component or 
must be exempted from mandatory E&T. 

 

 

Estimated number of E&T participants to receive participant 
reimbursements 

1,769 

Estimated number of E&T participants to receive 
reimbursements for dependent care participation costs 

446 

Estimated number of E&T participants to receive 
reimbursements for transportation and other participation costs 

 1,398 

Percentage of participants expected to receive reimbursements 46.00% 

Estimated budget for E&T participant reimbursements in 
upcoming FY 

$6,400,000.00 

Estimated budget per participant in fiscal year $3,617.86 

Estimated number of E&T participants to receive participant 
reimbursements per month 

911 

Estimated budget of participant reimbursements per E&T 
participant per month 

$585.44 



PARTICIPANT REIMBURSEMENT DETAILS 

Complete the table below with information on each participant reimbursement offered/permitted by the State 
agency (do not indicate information for each provider). A description of each category is included below. If 
the participant reimbursement is provided by multiple entities (such as State agencies and E&T providers) or 
has multiple methods of payment, a separate entry in the table must be completed. 

 
 Allowable Participant Reimbursements. Every State agency must include child care and 
transportation in this table, as well as other major categories of reimbursements (examples of 
categories include, but are not limited to: tools, test fees, books, uniforms, license fees, electronic 
devices, etc.). Mandatory States must meet all costs associated with participating in an E&T program, 
or else they must exempt individuals from E&T. 

 Participant Reimbursement Caps (optional). States have the option to establish maximum levels 
(caps) for reimbursements available to individuals. Indicate any caps on the amount the State agency 
will provide for the participant reimbursement. 

 Who provides the participant reimbursements? Indicate if the participant reimbursement is 
provided by the State agency, a provider, or an intermediary. The State agency remains ultimately 
responsible for ensuring individuals receive participant reimbursements, even if it has contracted with 
another entity to provide them. 

 What is the payment method for Participant Reimbursements? Indicate the mechanism used to 
disburse payment to E&T participants. 

 Method of disbursement. Indicate if the participant receives the participant reimbursement in advance 
or as a reimbursement. Also indicate if the amount of the participant reimbursement is an estimated 
amount or the actual amount. 

 

 

Allowable 

Participant 

Reimbursements 

Participant 

Reimbursement 

Caps (Optional) 

Who Provides the 

Participant 

Reimbursement? 

What is the payment 

method for 

Participant 

Reimbursements? 

 

Method of 

Disbursement 

 

 

 

 

 

Clothing and Hygiene 

 

 

 

 

 

150.00 

 

 

 

 

 

SNAP State Agency 

 

 

 

 
State's Electronic 
Benefit Transfer 
(EBT) 

Actual amount 
in advance via 
EBT card; 
direct issuance 
of needed item 
or service can 
alternatively 
be made by 
select 
third-party 
providers 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Dependent Care 

  

 

 

 

 

SNAP State Agency 

 

 

 

 

 
Direct payment to 
vendor(s) 

DHS directly 
pays the 
provider the 
actual cost of 
care (up to the 
cap) in the 
calendar 
month 
following the 
month 
services are 
provided. 

 
Other work, 
education, and 
training-related 
expenses (may 
include tools, 
equipment, select 
technology items, 
books, supplies, and 
certain fees) 

 

 

 

 

 

1000.00 

 

 

 

 

 

SNAP State Agency 

 

 

 

 
State's Electronic 
Benefit Transfer 
(EBT) 

Actual amount 
in advance via 
EBT card; 
direct issuance 
of needed item 
or service can 
alternatively 
be made by 
select 
third-party 
providers 

 

 

 

 

 
Transportation (may 
include public 
transportation, 
mileage, car repair, 
taxi, carpool) 

 

 

 

 

 

 

 

1500.00 

 

 

 

 

 

 

 

SNAP State Agency 

 

 

 

 

 

 
State's Electronic 
Benefit Transfer 
(EBT) 

Actual 
amount, in 
advance via 
EBT card or 
restricted 
endorsement 
check; direct 
issuance of 
needed item or 
service can 
alternatively 
be made by 
select 
third-party 
providers 

 

Is dependent care provided? Select yes even if E&T funds are not being used. 

 Yes 

 No 



Provide a URL link or describe in a written response: the payment rates for childcare reimbursements, 
established in accordance with the Child Care and Development Block Grant (CCDBG) based on local 
market rate surveys. 

 

 

 

How is childcare paid for? 

 Direct payment to provider 

Reimbursement to participants 

Provider voucher 

Contract for dependent care 

Other 

 
If dependent care agencies have a waiting list or otherwise cap the number of enrolled dependents, how will 
the State agency ensure E&T participants with dependent care needs receive dependent care? 

 

 

 
How does the State agency ensure that the participant has the necessary participant reimbursements to begin 
participation in the E&T program? 

 

DHS works closely with the Office of Childhood Development and Early Learning (OCDEL), the 
CCDBG state agency in Pennsylvania which is housed jointly under DHS and the Pennsylvania 
Department of Education. SNAP E&T participants with a need for childcare are referred to OCDEL’s 
local Early Learning Resource Center (ELRC) offices. At the ELRC, the participant is directly connected 
with a childcare provider approved by the ELRC; the childcare provider is directly paid by the ELRC 
based on the established payment rates that ELRC uses for both CCDBG and SNAP E&T clients. The 
2025 Market Rate Survey may be viewed at: 
 

 

https://www.pa.gov/content/dam/copapwp-pagov/en/dhs/documents/services/children/documents/child-care-
early-learning/2026-03-31-mrs-summary-report-2025.pdf 

In Pennsylvania, SNAP E&T participants are considered a priority population by OCDEL, meaning that 
even if a waiting list is instituted for families requesting childcare under Pennsylvania’s Low-Income 
Subsidy childcare program, SNAP E&T participants will retain access to childcare. Pennsylvania also 
operates a voluntary SNAP E&T program, meaning that in the very unlikely event that childcare could not 
be offered to SNAP E&T participants, these participants would not be subject to sanction if they 
discontinued participation in E&T. 

During the screening and referral process described above, each SNAP E&T participant completes an 
Employment Development Plan (EDP) and has a conversation with an IMCW. During this process, the 
IMCW identifies major barriers to participation and discusses any participant reimbursements that could 
mitigate those barriers with the participant. If necessary, the IMCW issues Special Allowances to enable 
the individual to begin participating in the E&T program. 



WORK REGISTRANT DATA 

The SNAP general work requirements are described at 7 CFR 273.7(a). Individuals who do not meet a 
federal exemption from the general work requirements, as listed in 7 CFR 273.7(b)(1), are subject to the 
general work requirement and must register for work. In accordance with 7 CFR 273.7(c)(10), the State 
agency must submit to FNS the number of work registrants in the State as of October 1st. This information is 
submitted on the first quarter E&T Program Activity Report (FNS-583). 

 

 
Describe the process the State agency uses to count all work registrants in the State as of the first day of the 
new fiscal year (October 1). 

 

 

 
Provide information about how work registrant data is pulled from the eligibility system, including the date 
the data is pulled. 

 

IMCWs input ETP codes during eligibility determination which indicate work registrant or exempt status. 
To count work registrants for the FNS-583, DHS uses those codes in the Electronic Data Warehouse to 
identify all SNAP recipients who meet a federal exemption from work requirements, then subtracts the 
number of such recipients from the total number of all SNAP recipients to arrive at who is a work 
registrant as of October 1st. This process occurs once the entirety of October’s eligibility information has 
been uploaded to the DHS Data Warehouse, typically around the first week of November. This provides 
DHS enough time to report this figure to FNS on the first quarter FNS-583 report by February 14 in 
accordance with 7 CFR §273.7(c)(9). 

IMCWs input ETP codes during eligibility determination which indicate work registrant or exempt status. 
To count work registrants for the FNS-583, DHS uses those codes in the Electronic Data Warehouse to 
identify all SNAP recipients who meet a federal exemption from work requirements, then subtracts the 
number of such recipients from the total number of all SNAP recipients to arrive at who is a work 
registrant as of October 1st. This process occurs once the entirety of October’s eligibility information has 
been uploaded to the DHS Data Warehouse, typically around the first week of November. This provides 
DHS enough time to report this figure to FNS on the first quarter FNS-583 report by February 14 in 
accordance with 7 CFR §273.7(c)(9). 



How are work registrants identified in the eligibility system? 
 

 

 

Describe measures taken to prevent duplicate counting of work registrants within the federal fiscal year. 
 

Prior to certifying a household for SNAP, an IMCW is required to screen the individual for all possible 
exemptions from work registration and the PEER time limit. IMCWs then enter a "SNAP ETP Code" for 
each member of the household to capture their work registrant exempt or non-exempt status. IMCWs 
additionally enter a "SNAP Qualification Code" for each member of the household between the ages of 18 
and 64 to capture their status as either exempt from, meeting work requirements, or subject to the 
ABAWD time limit. The list of SNAP ETP Codes and SNAP Qualification Codes may be found at SNAP 
Handbook 535.3 and 536.2 respectively (linked below). SNAP ETP Codes 15, 16, 19, 23, 30, or - in some 
cases - 40 indicate that an individual is a work registrant. SNAP Qualification Code 20 indicates that an 
individual is neither exempt from the PEER time limit nor meeting the PEER work requirement. SNAP 
HB 535.3: 
 

http://services.dpw.state.pa.us/oimpolicymanuals/snap/index.htm#t=535_SNAP_Employment_and_Training%2
F535_2_Participation_Status_and_Codes.htm 
 
 

SNAP HB 536.2: 
 

http://services.dpw.state.pa.us/oimpolicymanuals/snap/index.htm#t=536_Pennsylvanians_with_Employment
_and_or_Engagement_Requirements_(PEERs)%2F536.2_PEER_Exemptions.htm 

Each SNAP recipient is identified in eCIS with a unique “individual number”. The SQL code used to 
identify work registrants utilizes the “distinct” function to ensure that each individual number is counted 
only once in the reported number of work registrants. 



OUTCOME REPORTING MEASURES 

Indicate the data source used for the national reporting measures. Select all that apply. 
 

 

Outcome Reporting 

Measures 

Employment & 

Earnings Measures 

Attainment of 

Credential / Certificate 
Measurable Skill Gains 

Quarterly Wage Records 
(QWR) 

 

 

 

 

 

 

National Directory of 
New Hires (NDNH) 

 

 

 

 

 

 

State Management 
Information System 

(MIS) 

 

 

 

 

 

 

Manual Follow-up with 
SNAP E&T Participants 

 

 

 

 

 

 

Random Sample 
 

 

 

 

 

 

Other 
 

 

 

 

 

 

 

Indicate the data source used for the State-specific component measures. Select all that apply. 

Quarterly Wage Records (QWR) 

National Directory of New Hires (NDNH) 

 State Management Information System (MIS) 

Manual Follow-up with SNAP E&T Participants 

Random Sample 

 

Indicate the MIS used (e.g. SNAP eligibility system, State's Department of Labor MIS.) 
 

PA DHS Data Warehouse, which houses data from eCIS, which is the management information system 
for SNAP eligibility. The Data Warehouse and eCIS also house migratory data from CWDS, which is the 
data-entry system for contracted E&T programs. 



COMPONENTS OVERVIEW 

 

 
Which non-education, non-work components does the State agency plan to offer? Select all that apply. 

Job Retention 

Job Search Training 

Self-Employment Training 

Supervised Job Search 

Workfare 

 

Which educational components does the State agency plan to offer? Select all that apply. 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 English Language Acquisition 

Integrated Education and Training / Bridge Programs 

Other Educational Program 

Work Readiness Training 

 

 

Which work experience components does the State agency plan to offer? Select all that apply. 

Work Activity 

Work-Based Learning 

 

 

Which type of Work-Based Learning components are offered? 

Apprenticeship 

Customized Training 

Incumbent Worker Training 

 Internship 

On-the-job Training 

Pre-Apprenticeship 

Transitional Jobs 



NON-EDUCATION, NON-WORK COMPONENT: JOB RETENTION 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

The job retention component includes services designed to assist individuals to successfully transition into 
the workplace and retain employment. This component is restricted to participants who obtain new 
unsubsidized employment while participating in another SNAP E&T component. This component 
includes financial literacy planning, job coaching, and workplace literacy services. This component is 
offered to each participant for a minimum of 30 days and a maximum of 90 days. Consistent with federal 
rules, this component is offered for the full period of up to 90 days notwithstanding a participant’s loss of 
eligibility for SNAP benefits. 

Participation in this component is determined at the contractor level. Participation is limited to SNAP 
recipients who attach to new unsubsidized employment while participating in another SNAP E&T 
component. Each contractor may determine the suitability of a participant for this component. 

600 



Estimated Annual Component Administrative Cost 
 

 

 

 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 
Number and Percentage of participants 
employed during or upon 90-day 
completion 

Numerator will include those participants who were employed 
at the 90-day completion of the component during the period of 
10/1/2026 and 9/30/2027. Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027. 

$1,950,116 



NON-EDUCATION, NON-WORK COMPONENT: JOB SEARCH TRAINING 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

The Job Search Training component prepares individuals for the workplace by teaching interviewing 
techniques, preparation of resumes, employer expectations, and basic life skills.  This component will 
only be offered as a subsidiary component of other activities.  

Participation in this component is determined at the contractor level. Each contractor may determine the 
suitability of a participant for this component. 

 10 



Estimated Annual Component Administrative Cost 
 

 

 

 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

  

 17,000 



NON-EDUCATION, NON-WORK COMPONENT: SUPERVISED JOB SEARCH 

 

 
Provide a summary of the State guidelines implementing supervised job search. 

 

 

 

Describe the direct path to employment. 
 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

Supervised job search component serves job-ready participants engaged in job-seeking activities, either 
individually or as a group at state-approved locations. Case managers validate client’s job search activities 
through discussions and guidance at minimum once per month. Job-seeking activities may include 
counseling, provision of local labor market information, and instruction in job-seeking skills, and a 
minimum effort of 12 hours per month. Job Search can be conducted at state-approved locations including 
American Job Centers, online via CWDS/Job Gateway, or at facilities operated by a contracted E&T 
service provider included in this Plan. Locations were selected based on alignment with PA’s workforce 
development system, and to ensure E&T participants may utilize the job search component in a space 
similar to the one in which they engage in other components. Online or internet-based job applications 
will be tracked by the case manager, who will provide continuous advice to participants as the component 
progresses. 

PA DHS has ensured a direct link for Supervised Job Search in each contracted program. SNAP EARN is 
required to provide employability assessment and case management to all participants not only by 
regulation, but also by program design through their contract. They complete a service plan and have 
access to Job Search Training services to assist. SNAP EARNs are contracted with the Workforce 
Development Boards, are able to leverage local resources and employer partnerships, and uniquely suited 
to providing the Supervised Job Search component. SNAP JETS are designed so that Supervised Job 
Search is only offered following completion of vocational education or work experience components, 
when participants are ready to put their new skills into action. As part of the onboarding process for each 
new SNAP JETS third party partner, PA DHS reviews the partner’s ties to employers in the community as 
well as the job coaching and placement services. 



Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 

Estimated Annual Component Administrative Cost 
 

 

 

 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 

 
Number and Percentage of participants 
employed during or upon completion 

Numerator will include those participants who were employed 
during or upon completion of the component during the period 
of 10/1/2026 and 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

Participation in this component is determined at the contractor level. Each contractor may determine the 
suitability of a participant for this component. Typically, individuals are encouraged to enroll in a 
supervised job search period following successful completion of another SNAP E&T component. 

600 

$1,807,846 



NON-EDUCATION, NON-WORK COMPONENT: WORKFARE 

 

 
Description of the component. Provide a summary of the activities and services. 

 
Workfare is an unpaid work activity used to provide opportunities for PEERs to serve in a community 
service capacity in the federal, state, or local government or nonprofit sector. Workfare enhances an 
individual's employability by helping to develop effective work habits and basic job skills, including 
organization skills, problem solving, and basic math skills or to brush up existing skills needed for the 
work environment, through unpaid employment. The maximum number of hours is determined by the 
CAO, which calculates this figure by dividing the household’s benefit level by the federal minimum wage. 
Participants perform workfare for the number of hours calculated by the CAO and listed on the EDP. The 
maximum number of hours worked in community service, combined with any hours worked during the 
week by a participant for compensation (in cash or in kind) in any other capacity must not exceed 30 hours 
per week. The CAO is required to ensure all PEERs participating in E&T, including PEERs participating 
in community service, continue to meet the work requirement. E&T contracted programs open an activity 
code in CWDS immediately upon referral to indicate that the participant has secured a community service 
position. The E&T contracted program then uses a state-issued form to establish a non-financial 
agreement with the community service provider, in which the provider certifies the proposed schedule of 
service and agrees to report any change in the individual’s participation in community service within 10 
days from the date the change occurred. E&T contracted programs follow up by entering the hours served 
in the position by the 15th day of the calendar month following the month in which participation occurred. 
E&T contracted programs are instructed to terminate the participant in CWDS if they do not meet the 
hours listed on the EDP. Participation hours entered into CWDS by the E&T contracted programs can be 
viewed by the CAO in eCIS the day following data entry. CWDS terminations are likewise automatically 
communicated to the CAO the following day. By reviewing the activity codes opened, the monthly data-
entry of hours, and the receipt of E&T termination notifications, the CAO is able to take action to 
discontinue benefits to PEERs who are no longer meeting the PEER work requirement through 
participation in E&T, pursuant to 7 CFR §273.7(m)(9)(ii). 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

 ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

 Veterans 



Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 

Estimated Annual Component Administrative Cost 
 

 

 

 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 

 
Number and Percentage of participants 
employed during or upon completion 

Numerator will include those participants who were employed 
during or upon completion of the component during the period 
of 10/1/2026 and 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

 
Number and Percentage of participants 
who continue to be actively engaged in 
component as of the end of the fiscal year 

Numerator will include those participants who are enrolled in 
the component as of 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

Participation in this component is determined at the contractor level. Each contractor may determine the 
suitability of a participant for this component. 

450 

$765,237 



EDUCATIONAL COMPONENT: BASIC / FOUNDATIONAL SKILLS 

INSTRUCTION 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

This component is designed to increase employability of participants through an appropriate course of 
literacy, numeracy, and basic skills education equivalent to successful completion of the 8th grade. For 
individuals who successfully attain this level of proficiency, or who already demonstrated it upon 
placement into the component, this component will also prepare a participant to qualify for a high school 
general equivalency diploma or equivalent certification. 

For GED/high school equivalency services only, an individual must be functioning at the 8th grade level 
or above to enroll. 

150 



Estimated Annual Component Administrative Cost 
 

 

 
Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not 
supplanting funds used for other existing educational programs. 

 

 

 
Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs 
charged for non-E&T participants. 

 

$332,259 

Contractors are provided with guidance prohibiting the use of funds to supplant existing state entitlements. 
Generally, if a service is available from a reputable provider in the community at no charge, programs are 
expected to refer the participant to the no-charge provider and bill DHS only for the cost of providing case 
management, supportive services, and supplemental activities that are provided to the SNAP participant, 
but not available to the general public. 

Contractors are advised of the requirement that costs charged to the E&T grant may not exceed costs 
charged to or for non-E&T participants. 



 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 
Number and Percentage of participants 
who continue to be actively engaged in 
component as of the end of the fiscal year 

Numerator will include those participants who are enrolled in 
the component as of 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

 

 
Number and Percentage of participants 
employed during or upon completion 

Numerator will include those participants who obtained 
employment after or were employed when the component 
completed during the period of 10/1/2026 and 9/30/2027 
Denominator will include those participants who are currently 
participating in the component and those who have exited the 
component for any reason during the period of 10/1/2026 and 
9/30/2027 

 
Number and Percentage of participants 
who earned a High School Equivalency 
Degree 

Numerator will include those participants who obtained a High 
School Equivalency Degree during the period of 10/1/2026 and 
9/30/2027 Denominator will include those participants who are 
currently participating in the component and those who have 
exited the component for any reason during the period of 
10/1/2026 and 9/30/2027 

 
Number and Percentage of participants 
who successfully complete as determined 
by the provider 

Numerator will include those participants who successfully 
completed the component as determined by the provider during 
the period between 10/1/2026 and 9/30/2027 Denominator will 
include those participants who are currently participating in the 
component and those who have exited the component for any 
reason during the period of 10/1/2026 and 9/30/2027 



EDUCATIONAL COMPONENT: CAREER / TECHNICAL EDUCATION 

PROGRAMS OR OTHER VOCATIONAL TRAINING 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

This component provides occupational skills training that lead to certifications, industry-recognized 
credentials, and in-demand jobs. Only educational activities that directly enhance the employability of the 
participant are allowed. This component also includes credit-bearing certificate programs and 
career-specific degrees that enhance participants’ employability. Program partners include but are not 
limited to: Pennsylvania’s community colleges and state-owned universities. Examples of credentials 
earned through the EPC component include Pennsylvania Commercial Drivers Licenses (CDLs), 
BankWork$ (banking industry) certification, OSHA-10, North American Board of Certified Energy 
Practitioners (NABCEP) Associates, Thaddeus Stevens College Tech Certificate (TSCT), Certified Peer 
Specialist, and more. PEERs are advised that they may appropriately combine this component with up to 
10 hours/week of job search and/or job search training to meet the PEER work requirement. 

Most contracted partners have specific criteria for admission into their program that align with labor 
market demand. For example, completion of high school; verification of literacy or numeracy levels; or, in 
limited instances, criminal history requirements. 



Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 

Estimated Annual Component Administrative Cost 
 

 

 
Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not 
supplanting funds used for other existing educational programs. 

 

 

 
Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs 
charged for non-E&T participants. 

 

2700 

$7,819,934 

Contractors are provided with guidance prohibiting the use of funds to supplant existing state entitlements. 
Generally, if a service is available from a reputable provider in the community at no charge, contractors 
are expected to refer the participant to the no-charge provider and bill DHS only for the cost of providing 
case management, supportive services, and supplemental activities that are provided to the SNAP 
participant, but not available to the general public. 

In the SNAP KEYS program, tuition is generally not paid for with SNAP E&T funds, and KEYS 
coordinators are expected to refer students to free resources available on campus to all students. KEYS 
contractors then use funds to pay for case management, supportive services, and additional activities and 
enhanced services (not available to non-E&T participants) that address the unique needs of the E&T 
participant population. SNAP JETS, which are community-based organizations, are required to bill DHS 
for SNAP E&T participants consistently with the amount charged per non-E&T student to their other 
charitable donations or grants. 



 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 
Number and Percentage of participants 
who continue to be actively engaged in 
component as of the end of the fiscal year 

Numerator will include those participants who are enrolled in 
the component as of 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

 

 
Number and Percentage of participants 
employed during or upon completion 

Numerator will include those participants who obtained 
employment after or were employed when the component 
completed during the period of 10/1/2026 and 9/30/2027 
Denominator will include those participants who are currently 
participating in the component and those who have exited the 
component for any reason during the period of 10/1/2026 and 
9/30/2027 

 

 
Number and Percentage of participants 
who earned a Credential 

Numerator will include those participants who obtained a 
Credential during the period of 10/1/2026 and 9/30/2027 
Denominator will include those participants who are currently 
participating in the component and those who have exited the 
component for any reason during the period of 10/1/2026 and 
9/30/2027 

 

 
Number and Percentage of participants 
who achieved measurable skill gains 

Numerator will include those participants who obtained a 
measurable skill gain during the period of 10/1/2026 and 
9/30/2027 Denominator will include those participants who are 
currently participating in the component and those who have 
exited the component for any reason during the period of 
10/1/2026 and 9/30/2027 



EDUCATIONAL COMPONENT: ENGLISH LANGUAGE ACQUISITION 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

Formal education training specifically designed to improve an individual’s proficiency in English needed 
to compete in the current job market. 

The participant has expressed that English is not their first language to the CAO or the E&T contractor 
staff. 

15 



Estimated Annual Component Administrative Cost 
 

 

 
Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not 
supplanting funds used for other existing educational programs. 

 

 

 
Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs 
charged for non-E&T participants. 

 

$69,938 

Contractors are provided with guidance prohibiting the use of funds to supplant existing state entitlements. 
Generally, if a service is available from a reputable provider in the community at no charge, contractors 
are expected to refer the participant to the no-charge provider and bill DHS only for the cost of providing 
case management, supportive services, and supplemental activities that are provided to the SNAP 
participant, but not available to the general public. 

Contractors are advised of the requirement that costs charged to the E&T grant may not exceed costs 
charged to or for non-E&T participants. 

 

 



EDUCATIONAL COMPONENT: WORK READINESS TRAINING 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

Work Readiness Training is a comprehensive, multi-faceted component of the SNAP Employment and 
Training (E&T) program designed to bridge the gap between job seekers and employers who offer 
positions in High Priority Occupations by equipping participants with essential hard and soft skills. Case 
managers are vital in providing participants with skills that include, but are not limited to: time 
management, analytical thinking, executive function and decision making, verbal and written 
communications, leadership skills, professional behaviors and attire, problem solving, financial and 
digital literacy, resume writing, interview techniques, and others skills that help them to retain 
employment. 

 

 

This component is open to any E&T participant who meets criteria for participation and wishes to 
volunteer. Participation in this component is determined at the contractor level. Each contractor may 
determine the suitability of a participant for this component. This component may be offered as a 
subsidiary component with other components. 

 

 

664 



Estimated Annual Component Administrative Cost 
 

 

 
Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not 
supplanting funds used for other existing educational programs. 

 

 

 
Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs 
charged for non-E&T participants. 

 

 

Outcome Measure 

Describe the methodology for the outcome reporting 

measure. Include timeframes being reported (e.g. 

denominator and numerator) 

 

 
Number and Percentage of participants 
employed during or upon completion 

Numerator will include those participants who were employed 
during or upon completion of the component during the period 
of 10/1/2026 and 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

 
Number and Percentage of participants 
who continue to be actively engaged in 
component as of the end of the fiscal year 

Numerator will include those participants who are enrolled in 
the component as of 9/30/2027 Denominator will include those 
participants who are currently participating in the component 
and those who have exited the component for any reason during 
the period of 10/1/2026 and 9/30/2027 

 
  

$1,758,854 

Contractors are provided with guidance prohibiting the use of funds to supplant existing state entitlements. 
Generally, if a service is available from a reputable provider in the community at no charge, programs are 
expected to refer the participant to the no-charge provider and bill DHS only for the cost of providing case 
management, supportive services, and supplemental activities that are provided to the SNAP participant, 
but not available to the general public. 

Contractors are advised of the requirement that costs charged to the E&T grant may not exceed costs 
charged to or for non-E&T participants. 



 

WORK EXPERIENCE COMPONENT: CUSTOMIZED TRAINING 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Is this component subsidized by SNAP E&T? 

 Subsidized 

Unsubsidized 

Both subsidized and unsubsidized 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

Customized training: contractors facilitate direct placements with employers who pay program 
participants during training, engage them in a combination of real-world work and customized training, 
and agree to retain participants who successfully complete the experience. The customized training will 
provide the knowledge or skills essential to the full and adequate performance of the job. The customized 
training is limited in duration as appropriate of the occupation is being trained. The E&T contractor will 
use non-federal funds to pay the employer partner 50% of the wage rate of the participant for the 
extraordinary costs of providing the customized training and additional supervision related to the training. 
The E&T contractor will request 50% reimbursement of the 50% of wages paid (ie. 25% of total wages 
paid). 

This component is open to any E&T participant who meets criteria for participation and wishes to 
volunteer. Participation in this component is determined at the contractor level. Each contractor may 
determine the suitability of a participant for this component. 



Will this component be offered statewide? 

Yes 

No 

 

Indicate the geographic areas where this component is offered. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

15 



Estimated Annual Component Administrative Cost 
 

$208,647 



WORK EXPERIENCE COMPONENT: INTERNSHIP 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Is this component subsidized by SNAP E&T? 

Subsidized 

Unsubsidized 

 Both subsidized and unsubsidized 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

 Yes 

 No 

Short-term entry-level work experience with an employer in an industry associated with the participant’s 
course of study and supervised or case managed by the E&T provider. The most common industries for 
internships are nursing (RN/LPN), Medical Assistants, Social Workers, and Nursing Assistants. The 
participant may or may not be paid by the employer. In cases where the participant is paid by the 
employer, the wages may or may not be subsidized by E&T dollars. The most common industries for 
internships are child development associate and culinary arts. 

The unsubsidized version of this component is open to E&T participants in the SNAP KEYS program 
who are simultaneously enrolled in or recently were enrolled in the career/technical education programs or 
other vocational training component. Participation in the subsidized version of this component is limited 
to individuals participating with two SNAP JETS contractors' (Manna on Main and ACENEPA) 
programs, which determine the suitability of participants for this component. 



Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 
Of the total projected annual participation, how many participants are anticipated to receive wages subsidized 
by E&T? 

 

 

 

Estimated Annual Component Administrative Cost 
 

64 

22 

$306,722 



WORK EXPERIENCE COMPONENT: PRE-APPRENTICESHIP 

 

 
Description of the component. Provide a summary of the activities and services. 

 

 

 

Is this component subsidized by SNAP E&T? 

Subsidized 

 Unsubsidized 

Both subsidized and unsubsidized 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

 Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

Yes 

No 

Registered pre-apprenticeships (RPAs) that expand participants’ career pathway opportunities with 
industry-based training and classroom instruction, preparing individuals to enter and succeed in registered 
apprenticeships (RAs) or other unsubsidized employment. RPAs are typically conducted in a classroom 
setting, with participants also experiencing simulated job environments to gain relevant hands-on 
experience. PEERs are advised that they may appropriately combine this component with up to 10 
hours/week of job search and/or job search training to meet the PEER work requirement. 

Each contracted partner has specific criteria for admission into their program that align with labor market 
demand. For example, completion of high school; verification of literacy or numeracy levels; or, in limited 
instances, criminal history requirements. 



Indicate the geographic areas where this component is offered. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 

Estimated Annual Component Administrative Cost 
 

132 

$1,168,132 



 

Outcome Measure 

Describe the methodology for the outcome 

reporting measure. Include timeframes being 

reported (e.g. denominator and numerator) 

Subsidized by 

E&T? 

Number and Percentage of 
participants who continue to 
be actively engaged in 
component as of the end of the 
fiscal year 

Numerator will include those participants who are 
enrolled in the component as of 9/30/2027 
Denominator will include those participants who are 
currently participating in the component and those 
who have exited the component for any reason 
during the period of 10/1/2026 and 9/30/2027 

 

 

No 

 

 

 

 
Number and Percentage of 
participants employed during 
or upon completion 

Numerator will include those participants who 
obtained employment after or were employed when 
the component completed during the period of 
10/1/2026 and 9/30/2027. The definition of 
“employment” includes, but is not limited to, 
participants who were placed in a registered 
apprenticeship (RA). Denominator will include those 
participants who are currently participating in the 
component and those who have exited the 
component for any reason during the period of 
10/1/2026 and 9/30/2027. 

 

 

 

 

 

No 



WORK EXPERIENCE COMPONENT: TRANSITIONAL JOBS 



Description of the component. Provide a summary of the activities and services. 

 
Unsubsidized: Transitional Job activities provide time-limited work experiences that are wage-paid, but 
not subsidized, and are in the public, private, non-profit sectors for those individuals with barriers to 
employment who are chronically unemployed and have inconsistent work history. These jobs are designed 
to enable an individual to establish a work history, demonstrate work success in an employee-employer 
relationship, and develop the skills that lead to unsubsidized employment. Training objectives include 
enhanced coaching designed to build non-cognitive (soft) skills, as well as job skills specific to the 
participant’s specific TJ placement, which can be in industries such as distribution/supply chain, food 
processing and manufacturing, hospitality, printing/imaging, and restoration/large loss. Subsidized: 
Transitional Job activities provide time-limited work experiences that are wage-paid. Contractors will 
subsidize 100% of the cost of the wage, and receive 50% federal reimbursement of all costs incurred, 
including wages. Three third-party partners will provide WBLTJ-SUB in Pennsylvania in FY25: the 
Center for Employment Opportunities (CEO), Landforce, and Community Kitchen of Pittsburgh CKP. 
CEO Placements are in the public, private, non-profit sectors for those individuals with barriers to 
employment who are chronically unemployed and have inconsistent work history. Placements are limited 
to no longer than 75 working days, which may be consecutive or non-consecutive. Participants receive 
wages at the end of each working day. These jobs are designed to enable an individual to establish a work 
history, demonstrate work success in an employee-employer relationship, and develop the skills that lead 
to unsubsidized employment. Training objectives include non-cognitive (soft) skills, as well as job skills 
specific to the participant’s specific TJ placement, which can be in industries such as landscaping/land 
reclamation, building renovation, litter abatement, information technology, and commercial driver’s 
license. Transitional job partners include: the City of Philadelphia, Philadelphia Parks and Recreation, and 
Hilco Redevelopment Partners (in Philadelphia), Dauphin County, Dauphin County Housing Authority, 
Harrisburg Housing Authority, and York Housing Authority (in Harrisburg), and City of 
PittsburghForestry Department, McConway & Torely, and Arconic Manufacturing Company (in 
Pittsburgh). Landforce Placements are at Landforce, a nonprofit employment social enterprise, for those 
individuals with barriers to employment who are chronically unemployed and have inconsistent work 
history. A paid training period begins annually in March for spring cohort, with transitions to crew-based 
employment in May. The fall cohort will begin in August and follow the same training schedule. 
Transitional placements can continue through November, although participants who can transition into 
unsubsidized employment before the end of the season are assisted in doing so. Participants receive 
bi-weekly wages. About two-thirds of Landforce participants have been involved with the justice system, 
and significant percentages have struggled with mental health, addiction, and/or homelessness. These jobs 
are designed to enable participants to establish a work history, demonstrate work success in an 
employee-employer relationship, and develop the skills that lead to unsubsidized employment. Training 
objectives include non-cognitive (soft) skills, as well as job skills specific to environmental stewardship & 
basic construction, which can be in industries such as landscaping/land reclamation, arboriculture, 
construction, etc. Certifications earned include First Aid/CPR, Chainsaw Safety, National Green 
Infrastructure, and OSHA HAZWOPER 40. Community Kitchen of Pittsburgh CKP is an employment 
based social enterprise model. CKP operates a commercial kitchen and several business lines for the 
purpose of training and employing participants in a supported but very real work environment. CKP 
produces nearly 2,000 meals every day and operates several food service enterprises for the purpose of 
training, and participants are embedded into that work. All aspects of a commercial culinary operation are 
experienced by CKPs participants. CKP also provide field trips to visit other employers and have 
employers come onsite to do presentations monthly to the participants. CKPs career services manager is a 
chef and former restaurant owner. CKP has a monthly guest chef dinner series where participants work 
with a chef from another restaurant on a four-course meal that is open to the public, giving participants the 
opportunity for a working interview and a real-world restaurant simulation. 



Is this component subsidized by SNAP E&T? 

Subsidized 

Unsubsidized 

 Both subsidized and unsubsidized 

 

 

Indicate the Target Population this component will serve. Select all that apply. 

ABAWDs 

Homeless 

Returning citizens (aka: ex-offenders) 

Single parents 

Students 

Those that reside in rural areas 

Underemployed 

Veterans 

 

 
Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation 
in the component. For example, literacy or numeracy levels, recent labor market attachment, computer 
literacy, etc. 

 

 

 

Will this component be offered statewide? 

Yes 

No 

Unsubsidized: This component is open to any E&T participant who meets criteria for participation and 
wishes to volunteer. Participation in this component is determined at the contractor level. Each contractor 
may determine the suitability of a participant for this component. Subsidized: CEO Participation is limited 
to individuals who have been released from state incarceration and are under state supervision/parole. In 
some instances, individuals released from county incarceration and under county supervision/probation 
may also be eligible. Landforce Participation is not limited exclusively to justice-involved individuals, 
however nearly all Landforce participants have struggled with one or more barriers, including justice 
involvement, mental health, addiction, and/or homelessness, which has left them chronically unemployed 
or with a very inconsistent work history prior to engaging in the program. CKP Previous participants who 
are in good standing who have additional barriers and who have not yet attached to subsidized 
employment after completing the pre-apprenticeship component. 



Indicate the geographic areas where this component is offered. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  

 

 

Projected Annual Participation. Projection should reflect a number of unduplicated individuals. 
 

 

 
Of the total projected annual participation, how many participants are anticipated to receive wages subsidized 
by E&T? 

 

547 

397 



Estimated Annual Component Administrative Cost 
 

 

 

 

Outcome Measure 

Describe the methodology for the outcome 

reporting measure. Include timeframes being 

reported (e.g. denominator and numerator) 

Subsidized by 

E&T? 

Number and Percentage of 
participants who continue to 
be actively engaged in 
component as of the end of the 
fiscal year 

Numerator will include those participants who are 
enrolled in the component as of 9/30/2027 
Denominator will include those participants who are 
currently participating in the component and those 
who have exited the component for any reason 
during the period of 10/1/2026 and 9/30/2027 

 

 

No 

 

 
Number and Percentage of 
participants employed during 
or upon completion 

Numerator will include those participants who 
obtained employment after or were employed when 
the component completed during the period of 
10/1/2026 and 9/30/2027 Denominator will include 
those participants who are currently participating in 
the component and those who have exited the 
component for any reason during the period of 
10/1/2026 and 9/30/2027 

 

 

 

No 

 
  

   

$5,199,840 



CONTRACTS OVERVIEW 

The State agency must enter every contract or third-party partner. Additionally, the State agency must report 
if an intermediary directly holds subcontracts with employment and training providers for the delivery of 
SNAP E&T services. The table below summarizes overall information across all contracts. 

 

 

Total Number of 

Contracts + 

Subcontracts 

Total Participants 

to be Served by 

Contracts 

 

Total Admin Costs 

Total Participant 

Reimbursement 

Costs 

 

Total Budget 

56 3,845 $18,375,039 $612,726 $18,987,765 



CONTRACTOR: AGENCY FOR COMMUNITY EMPOWERMENT OF 

NORTHEAST PENNSYLVANIA (ACENEPA) 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Agency 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

 SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

14 

$0.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$362,355 



CONTRACTOR: ALLEGHENY COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Agency 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

72 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$144,338.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: BERKS COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

18 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$35,922.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: BERKS LATINO WORKFORCE DEVELOPMENT 

CORPORATION (BLWDC) 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Agency 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

Yes Individualized Service Plans 

Yes Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

72 

$53,150.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$492,542 



CONTRACTOR: BIDWELL TRAINING CENTER (BTC) 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

X Comprehensive Intake Assessments 

X Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

36 

$18,800.00 



Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$424,556.00 



CONTRACTOR: BROCKWAY CENTER FOR ARTS AND TECHNOLOGY (BCAT) 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

X Comprehensive Intake Assessments 

  Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

32 

$2,000.00 



Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$330,000.00 



CONTRACTOR: BUCKS COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

48 

$4,100 



 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$86,031.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

 

 

$6,620 



CONTRACTOR: BUCKS COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

18 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$35,893.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: BUTLER COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

96 

$12,548 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$118,267.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$61,444 



CONTRACTOR: CENTER FOR EMPLOYMENT OPPORTUNITIES - 

ALLEGHENY 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

 WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

Yes Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Other - Direct barrier removal 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

110 

$10,268.00 



 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$1,346,196.00 



CONTRACTOR: CENTER FOR EMPLOYMENT OPPORTUNITIES - DAUPHIN 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

 WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

Yes Other - Other Case management Service Title 

Yes Progress Monitoring 

 Yes Reassessment 

  None 

 

Other - Direct barrier removal 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

110 

$2,956.00 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$2,223,060.00 



CONTRACTOR: CENTER FOR EMPLOYMENT OPPORTUNITIES - 

PHILADELPHIA 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

 WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

Yes Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Other - Direct barrier removal 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

140 

$15,834.00 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$2,103,678.00 



CONTRACTOR: CENTRAL PA EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

26 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$51,904.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: CHESTER COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

2 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$3,697.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: COMMUNITY COLLEGE OF ALLEGHENY COUNTY 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

84 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$11,986 

$113,650.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$42,084 



CONTRACTOR: COMMUNITY COLLEGE OF BEAVER COUNTY 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

48 

$6,000 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$55,834.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$34,418 



CONTRACTOR: COMMUNITY COLLEGE OF PHILADELPHIA 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

213 

$37,430 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$191,368.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$198,028 



CONTRACTOR: COMMUNITY KITCHEN OF PITTSBURGH 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

 

Case Management Services Offered 

X Comprehensive Intake Assessments 

X Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

38 

$40,690.00 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$444,814.00 



CONTRACTOR: DELAWARE COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

272 

$36,400.00 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$239,620.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$268,490 



CONTRACTOR: DELAWARE COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

33 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$65,118.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: FIRST STEP STAFFING 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

 WBL - Transitional Jobs 

Workfare 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

150 

$30,000.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$750,670.00 



CONTRACTOR: GOODWILL OF SOUTHERN NJ AND PHILADELPHIA 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

Yes Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

30 

$6,000.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$229,852.00 



CONTRACTOR: HARRISBURG AREA COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

265 

$22,945 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$233,982.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$257,821 



CONTRACTOR: HOPE CENTER FOR ARTS AND TECHNOLOGY 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

X Comprehensive Intake Assessments 

X Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

12 

$0.00 



Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$149,716.00 



CONTRACTOR: LACKAWANNA COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

4 

$0.00 

$8,032.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: LANCASTER COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$17,441.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: LANDFORCE 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

 SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

 WBL - Transitional Jobs 

 Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

 Individualized Service Plans 

 Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

34 

$22,976.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$969,046.00 



CONTRACTOR: LEHIGH CARBON COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

72 

$22,945 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$75,002.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$45,055 



CONTRACTOR: LEHIGH VALLEY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$70,589.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: LUZERNE COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

99 

$9,500 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$97,552.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$90,952 



CONTRACTOR: LUZERNE-SCHUYLKILL EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$92,716.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: MANNA ON MAIN 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

 SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

18 

$15,000.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$220,614.00 



CONTRACTOR: MONTGOMERY COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

56 

 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$62,599.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$50,154 



CONTRACTOR: MONTGOMERY COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$13,674.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: NORTH CENTRAL EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$28,394.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: NORTHAMPTON COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

100 

$19,000 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$98,680.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$83,074 



CONTRACTOR: NORTHERN TIER EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$35,589.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: NORTHWEST EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$73,984.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: PA HIGHLANDS COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

90 

$2,000 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$90,420.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$88,186 



CONTRACTOR: PARTNER4WORK 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

  Community College or other Institution of Higher Education 

X  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

 SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

 WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

X Comprehensive Intake Assessments 

X Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

37 

$10,000 



Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

606,000 



CONTRACTOR: PHILADELPHIA EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

300 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$600,717.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: PITTSBURGH CITY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$27,690.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: POCONO COUNTIES EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$38,335.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: PROJECT HOME 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

  Coordination with Service Providers  

  Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

58 

$28,532.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$301,018.00 



CONTRACTOR: PROPEL AMERICA 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

Yes Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

60 

$72,600.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$498,694.00 



CONTRACTOR: READING AREA COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

313 

$51,623 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$316,852.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$257,527 



CONTRACTOR: SOUTH CENTRAL EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$52,685.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: SOUTHERN ALLEGHENIES EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$66,956.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: SOUTHWEST COMMUNITY DEVELOPMENT CORPORATION 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

 Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

  Individualized Service Plans 

  Other - Other Case management Service Title 

Yes Progress Monitoring 

  Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

84 

$20,000 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$406,100 



CONTRACTOR: SOUTHWEST CORNER EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$58,584.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: TEC CENTRO 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

 

Case Management Services Offered 

Yes Comprehensive Intake Assessments 

Yes Coordination with Service Providers  

Yes Individualized Service Plans 

Yes Other - Other Case management Service Title 

Yes Progress Monitoring 

Yes Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 

60 

$0.00 



 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$475,000 



CONTRACTOR: TRADE INSTITUTE OF PITTSBURGH 

 
Select the provider type that is most applicable for this contract. 

X Community-Based Organization 

  Community College or other Institution of Higher Education 

  Workforce Center / American Job Center/ Workforce Board 

  Employer / Industry Partner 

  Tribal Organization 

  State or Local Ageny 

  

Is this provider a faith-based organization? 

  Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

  No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

 Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

 WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

Case Management Services Offered 

X Comprehensive Intake Assessments 

X Coordination with Service Providers  

X Individualized Service Plans 

  Other - Other Case management Service Title 

X Progress Monitoring 

X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

83 

$5,000.00 



Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$958,850.00 



CONTRACTOR: TRI-COUNTY EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

40 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$80,588.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: WEST CENTRAL EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 

 

8 



Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$15,911.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



CONTRACTOR: WESTMORELAND COUNTY COMMUNITY COLLEGE 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

X Community College or other Institution of Higher Education 

 Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

 Job Retention 

Job Search Training 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

Supervised Job Search 

 WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

 Workfare 

YES – Work Readiness Training 

 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

 Yes 

 No 

 

 

Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

67 

$6,431.00 



 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$85,094.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$43,227 



CONTRACTOR: WESTMORELAND-FAYETTE EARN 

 
Select the provider type that is most applicable for this contract. 

 Community-Based Organization 

 Community College or other Institution of Higher Education 

X Workforce Center / American Job Center/ Workforce Board 

 Employer / Industry Partner 

 Tribal Organization 

 State or Local Ageny 

  

Is this provider a faith-based organization? 

 Yes 

X No 

  

Is this provider a non-profit organization 

X Yes 

 No 

 
Is this Contractor an Intermediary with subcontractors? 

Yes 

No 

 

Indicate the service type 

Consulting 

 E&T Services 

Automation/IT 

Marketing 

Other 

 

Will this E&T service be offered statewide? 

Yes 

No 



Indicate the counties where the service is offered by this contractor. 
 

Adams County Elk County Montour County 

Allegheny County Erie County Northampton County 

Armstrong County Fayette County Northumberland County 

Beaver County Forest County Perry County 

Bedford County Franklin County Philadelphia County 

Berks County Fulton County Pike County 

Blair County Greene County Potter County 

Bradford County Huntingdon County Schuylkill County 

Bucks County Indiana County Snyder County 

Butler County Jefferson County Somerset County 

Cambria County Juniata County Sullivan County 

Cameron County Lackawanna County Susquehanna County 

Carbon County Lancaster County Tioga County 

Centre County Lawrence County Union County 

Chester County Lebanon County Venango County 

Clarion County Lehigh County Warren County 

Clearfield County Luzerne County Washington County 

Clinton County Lycoming County Wayne County 

Columbia County McKean County Westmoreland County 

Crawford County Mercer County Wyoming County 

Cumberland County Mifflin County York County 

Dauphin County Monroe County  

Delaware County Montgomery County  



Which E&T Services are offered by this contractor? 

Basic / Foundational Skills Instruction 

Career / Technical Education Programs or other Vocational Training 

Case Management Services 

English Language Acquisition 

Job Retention 

Job Search Training - Unclick 

SWBL - Customized Training 

SWBL - Internship 

SWBL - Transitional Jobs 

 Supervised Job Search 

WBL - Internship 

WBL - Pre-Apprenticeship 

WBL - Transitional Jobs 

Workfare 

YES – Work Readiness Training 

Case Management Services Offered 

 X Comprehensive Intake Assessments 

 X Coordination with Service Providers  

 X Individualized Service Plans 

  

Other - Other Case management Service 

Title 

 X Progress Monitoring 

 X Reassessment 

  None 

 

Annual Number of SNAP E&T Participants to be Served 
 

 

 

Are participant reimbursements provided by the Contractor? 

Yes 

No 
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Total participant reimbursements costs (inclusive of federal and non-federal shares) 
 

 

 

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds) 
 

$0.00 

$71,490.00 



Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares) 
 

 

 

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%? 

Yes 

No 

$0.00 



WBL PROGRAMS OVERVIEW 

State agencies must report on each provider that plans to offer a Work-based Learning (WBL) component, 
whether it is unsubsidized or subsidized by SNAP E&T funds. 

 

 

WBL ACTIVITY: PARTNER4WORK 

PROVIDER: PARTNER4WORK 

COMPONENT: SWBL - CUSTOMIZED TRAINING 

 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

4 months 

5 months 

 6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

15 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Private Grant 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

 

 

Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

Participant is conditionally hired from the beginning of the training. Once training term is complete, 
participant moves into an unsubsidized employment, without interruption unless, during training, 
participant is terminated from the program. 

$14.33 

50.00% 

750 



Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$161,213 $80,606 $40,303 $99,210 

$0.00 

 $58,907 



WBL ACTIVITY: AGENCY FOR COMMUNITY EMPOWERMENT OF 

NORTHEAST PENNSYLVANIA (ACENEPA) 

PROVIDER: AGENCY FOR COMMUNITY EMPOWERMENT OF NORTHEAST 

PENNSYLVANIA (ACENEPA) 

COMPONENT: SWBL - INTERNSHIP 

 

 

What is the length of the activity? 

1 month 

2 months 

 3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

Education 

Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

4 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

State and Private funds 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

ACE will contact partners and business who have openings prior to participants completing course to 
engage in any necessary training or skills the employer may value in addition to trainings offered. Upon 
Completion of the program, ACE will contact employers who offer Weatherization and General 
Contracting services, including those who offered hands on training and suggestions of additional 
trainings. Job Offers are dependent on participant and available job openings at partner sites. Employees 
could be placed at Simplex, ACE Weatherization, Community Action Agencies with Weatherization 
Departments and other private business who have expressed an interest in our applicants and have 
available job openings. 

$16.00 

100.00% 

140 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$8,960 $8,960 $4,480 $6,247 

 

  

$0.00 

$1,767 



 

WBL ACTIVITY: AGENCY FOR COMMUNITY EMPOWERMENT OF 

NORTHEAST PENNSYLVANIA (ACENEPA) 

PROVIDER: AGENCY FOR COMMUNITY EMPOWERMENT OF NORTHEAST 

PENNSYLVANIA (ACENEPA) 

COMPONENT: SWBL - INTERNSHIP 

 

 

WBL ACTIVITY: AGENCY FOR COMMUNITY EMPOWERMENT OF NORTHEAST PENNSYLVANIA 

(ACENEPA) 

PROVIDER: AGENCY FOR COMMUNITY EMPOWERMENT OF NORTHEAST PENNSYLVANIA 

(ACENEPA) 

COMPONENT: SWBL - INTERNSHIP 

 

 

What is the length of the activity?   

1 month 

2 months 

 3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity?  Construction 

Education Foodservice Healthcare service 

Landscape and Horticultural Leisure and Hospitality Manufacturing 

Retail services 

Transportation and Warehousing  Other 

 

What is the projected annual number of participants to participate? 

 

 

 

What are the training objectives for the activity?   

Attainment of a Credential or Certificate Basic skill gains 

 Industry skill gains 

10 

Answer here: 6 months 

Answer here: Education 

Answer here: Attainment of Credential or 

Certificate 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 

 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum?   Yes 

 No 

 

 

Does the provider use a curriculum that includes career- training objectives 

that the participant is expected to learn and be able to do by the completion of 

the training?  

 Yes  No 

 

Are employers or industry professionals involved in the development and/or execution of the training element of 

the activity?  

 Yes  No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record No 

 

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward 

meeting the training objective?   

 Yes  No 

Answer here: State and Local Funding  

Answer here: Yes 

Answer here: yes 

Answer here: yes 

Answer here: yes 

Answer here: Yes, by employer 

Answer here: yes 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into regular, 

unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No N/A 

 

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 

reasonable, necessary and directly related to participating in the activity? 

 Yes  No 

 

What is the hourly wage rate? 

 

 

 

What percentage of wages will be subsidized by SNAP E&T? 

 

 

 

Indicate the total number of hours that an individual is expected to participate. 

 

Answer here: yes 

Answer here: Once a participant gets their Child Development Accreditation, this allows the participant 
to work anywhere in early childhood education.  If the participant is not hired internally, then the 
participant will be marketed to our partner sites and early childcare providers in our four county area. 
Human Resources and Workforce will contact potential employers on a participant behalf to help secure 
employment in that field.  

ACE currently partners with private early learning centers and public school districts who are looking 
for aides with a CDA. 

Answer here: $15.80 

Answer here: 100.00% 

Answer here: 1040 

Answer here: yes 



Indicate the SNAP E&T funding source to be used. 

 

 

 

Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll Taxes? 

  

 

What is the total amount of Workers Compensation or 

Payroll Taxes that is covered or reimbursed by SNAP E&T? 

 

 

 

What is the total amount of other administrative costs associated with the activity that is covered or reimbursed by 

SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed by 

SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed by 

SNAP E&T 

$164,320 $186,160 $93,080 $177,721 

 

$21,8401 

Answer here (Cost of the Admin portion of the 6 months of training): 84,641 

Answer here: 50/50 Admin funds 

Answer here (YES/NO): yes 



WBL ACTIVITY: MANNA ON MAIN 

PROVIDER: MANNA ON MAIN 

COMPONENT: SWBL - INTERNSHIP 

 

What is the length of the activity? 

 1 month 

2 months 

3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

 Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

8 



Will the participants interact with industry professionals in a real-world setting? 

Yes 

No 

 

Does the activity include a simulated work environment that includes tasks required for a given career field? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Social Enterprise and Private Fundraisin 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

 

 

Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

The internship is a transitional period where the participant continues to work on their technical skills 
while also continuing to meet regularly with our career counselor and soft skills instructor to secure and 
retain permanent employment. 

$17.00 

100.00% 

32 



Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$4,352.00 $4,352.00 $2,176.00 $32,146.00 

$0.00 

$29,970.00 



WBL ACTIVITY: CENTER FOR EMPLOYMENT OPPORTUNITIES - 

ALLEGHENY 

PROVIDER: CENTER FOR EMPLOYMENT OPPORTUNITIES - ALLEGHENY 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 
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Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

State/Local Government 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

CEO is committed to helping each participant gain the necessary support, skills, and tools for a successful 
return into the workforce through an evidence-based program that combines training with in-depth 
hands-on work experience that is informed by employer partner feedback and designed to align with 
employer needs. Participants have the opportunity to learn and practice skills on transitional work crews, 
and on the days where they are not working on a transitional work crew, participants are coming into 
CEO’s office to work with vocational staff to help prepare them for unsubsidized employment. 

$12.00 

100.00% 

117 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$154,440.00 $154,440.00 $77,220.00 $536,966.00 

$11,748.00 

$447,998.00 



WBL ACTIVITY: CENTER FOR EMPLOYMENT OPPORTUNITIES - DAUPHIN 

PROVIDER: CENTER FOR EMPLOYMENT OPPORTUNITIES - DAUPHIN 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

110 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

State/Local Government 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

CEO is committed to helping each participant gain the necessary support, skills, and tools for a successful 
return into the workforce through an evidence-based program that combines training with in-depth 
hands-on work experience that is informed by employer partner feedback and designed to align with 
employer needs. Participants have the opportunity to learn and practice skills on transitional work crews, 
and on the days where they are not working on a transitional work crew, participants are coming into 
CEO’s office to work with vocational staff to help prepare them for unsubsidized employment. 

$14.00 

100.00% 

141 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$217,140.00 $217,140.00 $108,570.00 $865,790.00 

$14,950.00 

$742,270.00 



WBL ACTIVITY: CENTER FOR EMPLOYMENT OPPORTUNITIES - 

PHILADELPHIA 

PROVIDER: CENTER FOR EMPLOYMENT OPPORTUNITIES - PHILADELPHIA 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

140 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

State/Local Government 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

CEO is committed to helping each participant gain the necessary support, skills, and tools for a successful 
return into the workforce through an evidence-based program that combines training with in-depth 
hands-on work experience that is informed by employer partner feedback and designed to align with 
employer needs. Participants have the opportunity to learn and practice skills on transitional work crews, 
and on the days where they are not working on a transitional work crew, participants are coming into 
CEO’s office to work with vocational staff to help prepare them for unsubsidized employment. 

$15.00 

100.00% 

127 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$266,700.00 $266,700.00 $133,350.00 $829,790.00 

$20,317.00 

$676,123.00 



WBL ACTIVITY: COMMUNITY KITCHEN OF PITTSBURGH 

PROVIDER: COMMUNITY KITCHEN OF PITTSBURGH 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

4 months 

5 months 

 6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

 Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

3 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Food Service Revenues 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

Participants are given a maximum 6 month temporary employment contract with the stated goal of 
unsubsidized employment. Training and Employment goals are set. There are biweekly meetings to 
review progress and learning goals. Interviews are set up by the career services manager and the 
participant is assisted with resumes and interviews. These participants will already have completed our 
unpaid pre-apprenticeship culinary training, and require some additional support before being able to 
succeed in an unsubsidized work location, so from the beginning of that program, the focus is on 
employment. 

$14.00 

100.00% 

520 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$21,840.00 $21,840.00 $10,920.00 $22,343.32 

$2,182.32 

$9,241.00 



WBL ACTIVITY: LANDFORCE PHASE I 

PROVIDER: LANDFORCE 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

 

What is the length of the activity? 

1 month 

 2 months 

3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

 Attainment of a Credential or Certificate 

Basic skill gains 

Industry skill gains 

30 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Philanthropy 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

8 weeks of paid training (resulting in 7 certifications) are followed by 27 weeks of transitional 
employment. Phase I is weeks 1-8. During this time individuals work in supervised teams on contracted 
jobs, resulting in real-time feedback. In addition, they receive regular in-depth feedback through our work 
readiness tool and meet individually with our career coaches to identify barriers, address barriers, and 
begin applying for unsubsidized employment. The rate of finishers moving out of Landforce into 
immediate job offers and their continued employment 12-months out demonstrate the increase in their 
employability. 

$14.00 

100.00% 

280 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$117,600.00 $117,600.00 $58,800.00 $106,055.00 

$0.00 

$47,255.00 



WBL ACTIVITY: LANDFORCE PHASE II 

PROVIDER: LANDFORCE 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

 

What is the length of the activity? 

1 month 

 2 months 

3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

 Attainment of a Credential or Certificate 

Basic skill gains 

Industry skill gains 

23 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Philanthropy and Contracted Jobs 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

8 weeks of paid training (resulting in 7 certifications) are followed by 27 weeks of transitional 
employment. Phase II is weeks 9-16. During this time individuals work in supervised teams on contracted 
jobs, resulting in real-time feedback. In addition, they receive regular in-depth feedback through our work 
readiness tool and meet individually with our career coaches to identify barriers, address barriers, and 
begin applying for unsubsidized employment. The rate of finishers moving out of Landforce into 
immediate job offers and their continued employment 12-months out demonstrate the increase in their 
employability. 

$15.00 

100.00% 

280 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$96,600.00 $96,600.00 $48,300.00 $86,916.00 

$0.00 

$38,616.00 



WBL ACTIVITY: LANDFORCE PHASE III 

PROVIDER: LANDFORCE 

COMPONENT: SWBL - TRANSITIONAL JOBS 

 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

 Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

 Attainment of a Credential or Certificate 

Basic skill gains 

Industry skill gains 
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Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

What is the source for the non-federal share of the SWBL activity? 
 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

Philanthropy and Contracted Jobs 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

 

What is the hourly wage rate? 
 

 

 

What percentage of wages will be subsidized by SNAP E&T? 
 

 

 

Indicate the total number of hours that an individual is expected to participate. 
 

8 weeks of paid training (resulting in 7 certifications) are followed by 27 weeks of transitional 
employment. Phase III is weeks 17-35 During this time individuals work in supervised teams on 
contracted jobs, resulting in real-time feedback. In addition, they receive regular in-depth feedback 
through our work readiness tool and meet individually with our career coaches to identify barriers, address 
barriers, and begin applying for unsubsidized employment. The rate of finishers moving out of Landforce 
into immediate job offers and their continued employment 12-months out demonstrate the increase in their 
employability. 

$16.00 

100.00% 

665 



Indicate the SNAP E&T funding source to be used. 

100% Admin Funds 

50/50 Admin Funds 

 
Will the WBL program cover other costs associated with wages, such as Workers Compensation or Payroll 
Taxes? 

 Yes 

 No 

 
What is the total amount of Workers Compensation or Payroll Taxes that is covered or reimbursed by SNAP 
E&T? 

 

 

 
What is the total amount of other administrative costs associated with the activity that is covered or 
reimbursed by SNAP E&T, such as additional case management hours? 

 

 

 

Total Projected Wages 

to be Paid to 

Participants 

 

Total Projected 

Subsidized Wages 

Total Projected Wages 

Covered/Reimbursed 

by SNAP E&T 

Total Cost of WBL 

Activity to be 

Covered/Reimbursed 

by SNAP E&T 

$212,800.00 $212,800.00 $106,400.00 $187,802.00 

$0.00 

$81,402.00 



WBL ACTIVITY: BUCKS COUNTY COMMUNITY COLLEGE 

PROVIDER: BUCKS COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: BUTLER COUNTY COMMUNITY COLLEGE 

PROVIDER: BUTLER COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: COMMUNITY COLLEGE OF ALLEGHENY COUNTY 

PROVIDER: COMMUNITY COLLEGE OF ALLEGHENY COUNTY 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: COMMUNITY COLLEGE OF BEAVER COUNTY 

PROVIDER: COMMUNITY COLLEGE OF BEAVER COUNTY 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: COMMUNITY COLLEGE OF PHILADELPHIA 

PROVIDER: COMMUNITY COLLEGE OF PHILADELPHIA 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: DELAWARE COUNTY COMMUNITY COLLEGE 

PROVIDER: DELAWARE COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: HARRISBURG AREA COMMUNITY COLLEGE 

PROVIDER: HARRISBURG AREA COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: LEHIGH CARBON COMMUNITY COLLEGE 

PROVIDER: LEHIGH CARBON COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: LUZERNE COUNTY COMMUNITY COLLEGE 

PROVIDER: LUZERNE COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: MONTGOMERY COUNTY COMMUNITY COLLEGE 

PROVIDER: MONTGOMERY COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: NORTHAMPTON COUNTY COMMUNITY COLLEGE 

PROVIDER: NORTHAMPTON COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: PA HIGHLANDS COMMUNITY COLLEGE 

PROVIDER: PA HIGHLANDS COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: READING AREA COMMUNITY COLLEGE 

PROVIDER: READING AREA COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: WESTMORELAND COUNTY COMMUNITY COLLEGE 

PROVIDER: WESTMORELAND COUNTY COMMUNITY COLLEGE 

COMPONENT: WBL - INTERNSHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

 4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

 Education 

Foodservice 

 Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Various Other Industries 

3 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

 Yes 

 No 

 

 

What is the model for this activity? 

E&T Provider is employer of record and receives wage subsidy as employer 

 E&T Provider is intermediary between State agency and 1 or more employers 

State agency contracts with both E&T Provider and employers 

 

 

Who is the employer of record? 

State agency 

E&T Provider 

 Worksite employer 

 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 



Are the training objectives provided to the participant? 

Yes, by the Provider 

 Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

 No 

N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

By monitoring, tracking and completing their educational goals to obtain employment in a high-priority 
occupation. 



WBL ACTIVITY: COMMUNITY KITCHEN OF PITTSBURGH 

PROVIDER: COMMUNITY KITCHEN OF PITTSBURGH 

COMPONENT: WBL - PRE-APPRENTICESHIP 

 

What is the length of the activity? 

1 month 

2 months 

 3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

 Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

35 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

Yes 

No 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 

 
Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

Participants in the program will receive training on soft skills, kitchen math, job exploration, resume 
writing, and earn ServSafe Food Handler and Manager certifications that will enable them to promptly 
move into regular unsubsidized employment. 



Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

Yes 

No 

 N/A 

 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 



WBL ACTIVITY: PARTNER4WORK 

PROVIDER: PARTNER4WORK 

COMPONENT: WBL - PRE-APPRENTICESHIP 

 

What is the length of the activity? 

1 month 

 2 months 

3 months 

4 months 

5 months 

6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

Education 

Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

Basic skill gains 

 Industry skill gains 

14 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

Yes 

No 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

APRI: Placement services (phone calls, interviews, career fairs and visits to the classroom) occur in the 
last two to three weeks of programming, in conjunction with all BTCP employer and union partners. 
Follow-up services last for 24 months after successful completion of BTCP, placement and/or referral to 
other education opportunities. Follow-up services are provided by all of the APRI staff and include phone 
calls, interviews, and student participation in surveys and alumni classroom visits, when possible. PGH 
Gateways: Graduates receive personalized job placement assistance from the Director of Union Relations 
to support them in getting interviews with the trade union representatives and placement with the unions. 



WBL ACTIVITY: TRADE INSTITUTE OF PITTSBURGH 

PROVIDER: TRADE INSTITUTE OF PITTSBURGH 

COMPONENT: WBL - PRE-APPRENTICESHIP 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

4 months 

5 months 

 6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

 Construction 

Education 

Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

Manufacturing 

Retail services 

Transportation and Warehousing 

 Other 

 

What is the projected annual number of participants to participate? 
 

 

 

What are the training objectives for the activity? 

 Attainment of a Credential or Certificate 

Basic skill gains 

Industry skill gains 

83 



Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

Yes 

No 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

 Yes 

 No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

The Trade Institute (TIP) is a registered pre-apprenticeship certified by the Pennsylvania Department of 
Labor and Industry Office of Apprenticeship and Training. TIP provides training in masonry and 
carpentry, and TIP's Job Developer, who has numerous contacts in union and non-union shops throughout 
the region, assists our participants with job placement and employment advocacy. 



WBL ACTIVITY: FIRST STEP STAFFING 

PROVIDER: FIRST STEP STAFFING 

COMPONENT: WBL - TRANSITIONAL JOBS 

 

What is the length of the activity? 

1 month 

2 months 

3 months 

4 months 

5 months 

 6 months 

Greater than 6 months (limited exceptions) 

 

 

What is the industry field of the activity? 

Construction 

Education 

Foodservice 

Healthcare service 

Landscape and Horticultural 

Leisure and Hospitality 

 Manufacturing 

Retail services 

 Transportation and Warehousing 

 Other 

 

Describe the "Other" industry field of the activity. 
 

 

 

What is the projected annual number of participants to participate? 
 

Custodian 

150 



What are the training objectives for the activity? 

Attainment of a Credential or Certificate 

 Basic skill gains 

Industry skill gains 

 

 

Will the participants interact with industry professionals in a real-world setting? 

 Yes 

 No 

 

 

Will participants receive wages subsidized by another program? 

Yes 

No 

 

Were employers or industry sector representatives consulted in the design and training curriculum? 

 Yes 

 No 

 

 
Does the provider use a curriculum that includes career-training objectives that the participant is expected to 
learn and be able to do by the completion of the training? 

Yes 

No 

 
Are employers or industry professionals involved in the development and/or execution of the training 
element of the activity? 

 Yes 

 No 

 

Are the training objectives provided to the participant? 

 Yes, by the Provider 

Yes, by Employer of Record 

No 

 
Is there a process for the provider/employer of record to give feedback to the participant on their progress 
toward meeting the training objective? 

 Yes 

 No 



Provide a brief explanation that describes how the provider focuses on moving participants promptly into 
regular, unsubsidized employment. 

 

 

 

Does the work site employer or other industry employer partners hire the majority of the activity graduates? 

 Yes 

No 

N/A 

 
Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are 
reasonable, necessary and directly related to participating in the activity? 

 Yes 

 No 

First Step Staffing provides the 'first step' for long-term unemployed, homeless, and returning citizens to 
move into regular unsubsidized employment through a managed environment where they can build basic 
work and soft skills. To ensure long-term job retention, First Step Staffing provides transportation to 
multiple job sites for clients. 



OPERATING BUDGET 

The regulations at 7 CFR 273.7(c)(6) outline State agencies must include an operating budget for the year. 
Complete all cost categories, as applicable. Note that the cost categories, outside of the contractual or county 
administered program line items, apply only to the State agency costs. The calculated values will 
automatically display upon selecting the Quick Save button. 

 

 

Direct Program and Admin Costs 

 

 Non-Federal Share Federal Share Total 

Salary/Wages (State 
agency only) 

$545,165 $1,240,993 $1,786,158.00 

 
List Full Time Equivalent (FTE) staff positions, percentage of time spent on the project, and average annual 
salary of each position. Example: E&T Manager - $60,000 * .50 FTE = $30,000; 5 E&T Counselors = 
$25,000 * 1.00 FTEs * 5 = $125,000. 

 

 

 

 Non-Federal Share Federal Share Total 

Fringe Benefits $447,036 $1,017,613 $1,464,649.00 

 
Explain how fringe benefits are calculated and clearly explain how the amount listed was determined. If 
charging fringe benefits to the E&T program, provide the approved fringe rates. 

 

Total: $1,786,158 ($1,348,149 Federal; $438,009 State) Derived from the SFY 2023-2024 actual allocated 
costs from New Directions and CAOs. E&T Policy Supervisor - $79,062 x 1.00 FTE = $79,062 Human 
Services Analyst - $70,846 x 3.00 FTE = $212,538 Remaining $1,509,129 in costs were estimated using a 
random moment study (RMS) used to determine how much time CAO caseworkers (IMCWs) spend 
performing E&T-specific tasks, such as processing participant reimbursements (SPALs). Based on the 
results of the time study, a percentage of all caseworker salaries is also charged to the E&T grant. The 
RMS, officially known as the County Assistance Office Activity Study, determines the distribution of 
administrative costs of CAOs and other related appropriations within Headquarters according to the type 
of work activity being served by the Income Maintenance Caseworkers (IMCWs) at the instant moment of 
the survey. The RMS differentiates between time spent performing SNAP certification activities and time 
spent performing SNAP E&T activities. The Bureau of Program Support, Division of Statistical Analysis 
(DSA) has the responsibility for providing DHS’s Bureau of Financial Reporting (BFR) with IMCW 
activity information from the RMS Web-based application. DSA identifies to BFR how much IMCW time 
is attributed to SNAP certification, SNAP E&T, TANF, Medical Assistance (MA), and Social Services 
Block Grant (SSBG) based on the study results. The Bureau of Financial Reporting uses DSA reports to 
generate claims against the Federal programs within the Food and Nutrition Service, Administration for 
Children and Families, and Center for Medicare and Medicaid Service. 

Total: $1,464,649 ($1,105,482 Federal; $359,167 State) The fringe benefit rate used for PA DHS is 82% 
in SFY 2025-2026. Fringe benefit rate is from the 2025-2026 Re-budget 1 for CAOs. 



 Non-Federal Share Federal Share Total 

Non-Capital Equipment $0.00 $161,376.00 $161,376.00 

 

Describe non-capital equipment and supplies to be purchased with E&T funds. 
 

 

 

 Non-Federal Share Federal Share Total 

Materials $0.00 $0.00 $0.00 

 

Describe materials to be purchased with E&T funds. 
 

 

 

 Non-Federal Share Federal Share Total 

Travel $0.00 $2,141.00 $2,141.00 

 
Describe the purpose and frequency of staff travel charged to the E&T program. This should not include 
E&T participant reimbursements for transportation. Include planned staff training and registration costs for 
training that will be charged to E&T funds. 

 

 

 

 Non-Federal Share Federal Share Total 

Building Space $0.00 $164,359.00 $164,359.00 

Total: $161,376 ($161,376 Federal) Includes non-recurring telecommunications, vehicle repairs, office 
supplies, furniture & fixtures, printing, purchase card purchases, and other operational expenses. 

N/A 

Total: $2,141 ($2,141 Federal) Includes travel for E&T training and monitoring. PA DHS staff travel at 
least annually to each program site to conduct monitoring and provide technical assistance with the 
purpose of ensuring each E&T contractor is performing in accordance with the SNAP E&T grant 
agreement. In some cases, a virtual visit may be substituted. In addition, PA DHS staff perform 
onboarding sessions to train new E&T contractors on program procedures and data-entry in CWDS. PA 
DHS staff are reimbursed for travel in accordance with the guidelines contained in Management Directive 
230.10, Commonwealth Travel Policy, as amended, and Manual 230.1. 



Explain how building space is calculated and clearly explain how the amount listed above was determined. If 
charging building space to the E&T program, describe the method used to calculate space value. 

 

 

 

 Non-Federal Share Federal Share Total 

Equipment and other 
capital expenditures 

$0.00 $0.00 $0.00 

 
Describe equipment and other capital expenditures over $5,000 per item that will be charged to E&T funds. 
(In accordance with 2 CFR 200.407, prior written approval from FNS is required.) 

 

 

 

 Non-Federal Share Federal Share Total 

Subtotal / State Agency 
Costs Only 

$992,201 $2,586,482 $3,578,683.00 

Contractual Costs $7,409,921 $10,965,118 $18,375,039 

County Administered 
Direct Program Admin 
Cost 

 

$0.00 

 

$0.00 

 

$0.00 

Total Direct Program and 
Admin Costs 

$8,402,122 $13,551,600 $21,953,722 

 

 

Indirect Costs - Using Indirect Cost Rate 

 

 Non-Federal Share Federal Share Total 

Indirect Costs $0.00 $0.00 $0.00 

Total: $164,359 (Federal: $164,359) Includes SFY 2022-2023 real estate expenditures from the E&T 
appropriation apportioned to capture only SNAP E&T expenses using percentage bases on actual 
expenditures. 

N/A 



Indirect costs (also called overhead costs) are allowable activities that support the E&T program, but are 
charged directly to the State agency. If using an indirect cost rate approved by the contingent agency, upload 
the approval letter. 

 

 

 

 

Indirect Costs - Using Federally Approved Cost Allocation Plan 

 

 Non-Federal Share Federal Share Total 

Federally Approved Cost 
Allocated Costs - State 
agency only 

 

$0.00 

 

$0.00 

 

$0.00 

County Administered 
Allocated Costs (only 
applicable to County 
Administered Programs) 

 

$0.00 

 

$0.00 

 

$0.00 

Total Allocated Costs 
based on Cost Allocation 
Plan 

 

$0.00 

 

$0.00 

 

$0.00 

 

 

In-kind Contribution 

 

 Non-Federal Share Federal Share Total 

State In-kind 
Contribution 

$0.00 $0.00 $0.00 

Total Administrative 
Costs 

$8,402,122 $13,551,600 $21,953,722 

No File Uploaded 



Participant Reimbursements 

 

 Non-Federal Share Federal Share Total 

Dependent Care $2,100,000.00 $2,100,000.00 $4,200,000.00 

Transportation & Other 
Costs 

$1,100,000.00 $1,100,000.00 $2,200,000.00 

State Agency Cost for 
Dependent Care 

$0.00 
 

$0.00 

Total Participant 
Reimbursements 

$3,200,000.00 $3,200,000.00 $6,400,000.00 

 

 

Total Costs 

 

 Non-Federal Share Federal Share Total 

Total Cost $11,602,122 $16,751,600 $28,353,722 



FUNDING SOURCES 

Fields for the Funding Sources section will populate from other sections, such as the Operating Budget 
section or annual allocations decided by FNS OET. 

The system will provide the States 100 percent allocation as well as the target for the total 50/50 funds, as 
provided in the annual E&T final allocation memo. 

State agencies may enter funds into the field "100 Percent Federal Grant - Additional Funds" for planning 
purposes. This field must be blank before initial submission. State agencies that wish to request additional 
100% funds can do so via the Funding Requests tab. If the request is approved, State agencies will see the 
approved amount populated in this field, and a new State Plan Amendment must be submitted. 

The system utilizes a formula that distributes administrative costs to the various funding sources (i.e. 100 
percent Federal, 50 percent Federal Admin and 50 percent Non-Federal Admin.) The formula also establishes 
a funding hierarchy for the use of all available 100 percent Federal funds. This funding hierarchy will assign 
the planned administrative expenses against the regular 100 Federal grant first, then depending upon 
availability, against additional 100 percent funds, able-bodied adults without dependents (ABAWD) pledge 
funds, if applicable. Any planned costs over the available 100 percent funds will be evenly distributed against 
the 50 percent Admin funds. 

The planned expenses shown for the field "100% Federal Grant" will be inclusive of the formula allocation, 
as well as any additional Federal funds approved. Fields in the column “Distribution of Planned Expenses” 
are populated from the planned expenses table. States can use this table to extrapolate figures, but cannot 
submit the form until 100% of Federal additional funds under the "Allocation or Target" column has been 
removed. 



SNAP Employment and Training Funding Sources 

 

 

Source 

Type 

 

Funding 

Sources 

 

Allocation or 

Target 

 

Distribution of 

Planned 

Expenses 

Over/Under 

Allocation/Target 

or Over/Under 

Planned 

Expenses 

 

Percent of 

Allocation 

Planned Use 

Federal 
100 Percent 
Federal Grant 

.$5,149,480 $5,149,480 $0.00 100.00% 

 

Federal 
100 Percent 
Federal Grant - 
Additional Funds 

 

$0.00 

 

$0.00 

 

$0.00 

 

Federal 
ABAWD Pledge 
Grant 

 
$0.00 $0.00 

 

Federal 
Total - All 100 
Percent Funds 

$5,149,480 $5,149,480 $0.00 
 

Federal 
50 Percent 
Administrative 

 
$8,402,121 

  

Non-Federal 
50 Percent 
Administrative 

 
$8,402,121 

  

 

Federal 
50 Percent 
Participant 
Reimbursements 

  

$3,200,000.00 

  

 

Non-Federal 
50 Percent 
Participant 
Reimbursements 

  

$3,200,000.00 

  

Federal 
Total 50 Percent 
Federal Target 

$14,925,418 $11,573,159 ($3,352,259) 
 

 Total $20,074,898 $28,353,722   



Total Fiscal Year Plan Funding 

 

Funding Sources Non-Federal Share Federal Share Total 

100 Percent Federal 
Grant 

 
$5,149,480 $5,149,480 

ABAWD Pledge Grant  $0.00 $0.00 

50 Percent 
Administrative 

$8,402,121 $8,402,121 $16,804,242 

50 Percent Dependent 
Care 

$2,100,000.00 $2,100,000.00 
 

50 Percent 
Transportation/Other 

$1,100,000.00 $1,100,000.00 
 

50 Percent Total 
Participant 
Reimbursements 

 

$3,200,000.00 

 

$3,200,000.00 

 

$6,400,000.00 

Total 50 Percent Funds $11,602,121 $11,602,121 $23,204,242 

Total $11,602,121 $16,751,601 $28,353,722 



PLEDGE TO SERVE ALL AT-RISK ABAWDS 

The Act authorizes FNS to allocate $20 million annually to State agencies that commit, or pledge, to ensuring 
the availability of education, training, or workfare opportunities that permit able-bodied adults without 
dependents (ABAWDs) to remain eligible beyond the 3-month time limit. 

To be eligible for these additional funds (pledge funds), State agencies must pledge to offer and provide an 
opportunity in a work program that meets the participation requirements of 7 CFR 273.24 to every applicant 
and recipient who is in the last month of the 3-month time limit and not otherwise exempt. Individuals are 
exempt from the time limit if they meet an exception under 7 CFR 273.24(c), reside in an area covered by a 
waiver in accordance with 7 CFR 273.24(f), or who are exempted by the State under 7 CFR 273.24(g). 
ABAWDs who meet the criteria outlined in 7 CFR 273.7(d)(3)(i) are referred to as “at-risk” ABAWDs. 

 

 

Is the State agency pledging to offer qualifying activities to all at-risk ABAWDs? 

Yes 

No 
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